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BELLSQUARRY PRIMARY SCHOOL - ANTI BULLYING POLICY







STATEMENT OF OPPOSITION TO BULLYING

The stated aims of Bellsquarry PS are directly opposed to bullying behaviour in any form. All members of the school community are encouraged to nurture high self esteem in themselves and others through;

· Positive relationships and role models

· The taught curriculum

· The atmosphere of praise and encouragement

DEFINITION OF BULLYING

Bullying is sustained action or behaviour intended to cause physical or emotional suffering to another person.
STRATEGIES TO CREATE A POSITIVE ENVIRONMENT FOR PUPILS

A positive school ethos is fundamental to opposing bullying effectively.   School ethos reflects the value placed on all members of the school community, their relationships and achievements.    

The following are just some of our school strategies for encouraging a positive school ethos Please see the Positive Behaviour Policy for more information.
· Buddy system

· Use of Golden time

· Positive discipline strategies

· House Team token system

· Curriculum for Excellence certificates  – school assemblies

· Use of stickers and rewards

· Anti Bullying through Health Education – see overview

· After School Clubs

· Residentials

· Pupil responsibilities such as vertical learning committees
· Home/School links – partnership working

· Open Door Policy

PROCEDURES FOR DEALING WITH INCIDENTS – GUIDANCE TO STAFF

Identifying behaviour which gives cause for concern

Despite the best endeavours of the school, unwelcome behaviour can occur. Incidents can take many forms but are likely to fit into one of the following categories

1. Name calling

2. Verbal threats

3. Physical assault

4. Inciting others to take part

5. Damaging/hiding others property

Incidents causing concern should be monitored.
MANAGING SUCH BEHAVOUR
1. A member of staff investigates the incident informally within the class/playground/dining hall context. The facts are established and the matter dealt with. Each incident will be unique and therefore all incidents are dealt with differently, however, general guidelines can be employed.
Children are encouraged to give a clear account of the incident

Staff are seen to value honesty

If a satisfactory resolution is not achieved, another member of staff is asked for assistance

The class teacher and/or Principal Teacher/Head Teacher are made aware of the incident

The ‘no blame’ approach may be employed if judged appropriate (appendix 1)
2. Any further incidents involving the same parties are reported to a promoted member of staff. Depending on the seriousness of the incident, parents may be informed
3. If the problem persists, the HT will arrange a meeting with parents to discuss the issues and strategies for dealing with the matter. Behaviour contracts, escort to school, lunchtimes out of school are all possible strategies

4. Outside agencies can be involved if necessary. Parental liaison continues

5. If all strategies in school fail, exclusion may be considered

Appendix 1
NO BLAME APPROACH

1. Interview victim about feelings.   Do not question them specifically about the incident, although the bully has to be identified.  Ask their permission to describe/explain their feelings to the bully

2. Meet with a group (6-8 children) including the bully.   The group may include some children who were on the periphery of the incident or even those not involved at all.

3. Explain the problem.   Don’t discuss the issue.  Don’t apportion blame.
4. Don’t blame any single person but impress upon the group that responsibility does lie with them.

5. Ask the group for suggestions about how to help the victim (without asking group to make promises to improve) to solve the problem
6. Pass over responsibility to the group to solve the problem

7. Interview all the individuals involved about a week later

POINTS TO NOTE

· Don’t ask the victim to do anything different.    They may not be able to change and any expectation to do so may make them feel more helpless

· Don’t ask ‘why?’ questions.    Children often cannot articulate reasons for actions

· Raising empathy can be more successful than using power and punishment
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