
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

30 Second Scripted Information 

• Gentle approach, personal, non-threatening, side on, 
eye level or lower. 

• State the behaviour that was observed, and which 
rule/expectation/routine was disregarded. 

• Tell the learner what the consequence of their action 
is e.g. who it is affecting and how. Refer to previous 
good behaviour/learning as a model for the desired 
behaviour and say, ‘Thank you for listening’. 

• Leave the learner; allow him/her time to decide what 
to do next.  

• If there are comments, as you walk away – do not 
react or respond. Write them down and follow up 
later. 

 
We resist endless discussions around behaviour and spend 
our energy returning learners to their learning 

 

Visible Adult Consistencies 
We will… 

• Set high expectations 

• Be first to recognise 

‘Over and Above’ 

• Build strong and 

positive relationships. 

• Model our values 

• Listen 

• Be consistent, calm, 

caring and kind. 

• Praise Positive Choices 

• Provide a safe 

environment. 

Relentless Routines 
 

• Wonderful Walking 

• Legendary Lines 

• Marvellous Manners 

• Lovely Listening 

• Call and Respond 

• Emotional Check-In 

• Meet and Greet 

 
 

Over & Above 
 

• Keeping others in mind 
• Thinking and helping 

others. 
• Exceeding our school 

values. 
• Always striving for be 

the best they can be. 
• Acting responsibly 
• Demonstrating 

inclusion. 

 

Our Vision 
 

It is our vision for every child in Kirklandpark Primary and Nursery to achieve their full potential by 
developing their knowledge and skills through challenging learning experiences in a nurturing and 

motivating environment where high expectations are set, and success is celebrated. 

Restorative Questions 
 

• What happened? 

• What were you 
feeling/thinking at the 
time? 

• How did this make 
others feel? 

• What has been affected 
and how? 

• What could we do to put 
things right? 

• If this happened again, 
how could we do things 
differently? 

 

Our Values 
 


