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Vision Statement
At Auchengray and Black Mount Primary Schools, our vision is to create a safe, inclusive, and respectful learning environment where every child feels valued, supported, and empowered. We believe that positive relationships are the foundation of successful learning and wellbeing. Bullying in any form is unacceptable and will be addressed promptly and effectively to uphold children’s rights and promote equality.
Rationale for a Shared Policy
Auchengray and Black Mount Primary Schools increasingly work together, with the children collaborating across both settings alongside their teachers and wider community partners. Having one Anti-Bullying policy ensures that all children are treated fairly and consistently, regardless of which school they attend. It provides clear expectations and responsibilities for all pupils, staff, and parents, promoting a unified approach to wellbeing and safeguarding across our shared learning community.
Introduction
Auchengray and Black Mount Primary Schools are inclusive, welcoming communities where every child is valued and respected. We strive to create safe, nurturing learning environments where diversity is celebrated, and positive relationships underpin learning. Bullying is a breach of Children’s Rights, as set out in the United Nations Convention on the Rights of the Child (UNCRC). Every child has the right to be protected from harm and to learn in an environment free from fear, abuse, and discrimination.
Prevention – Why We Need to Address Bullying
Bullying can have a profound impact on a child’s wellbeing, learning, and life chances. It affects confidence, resilience, and relationships. Preventing bullying is essential to: 
· Uphold children’s rights and dignity. 
· Promote equality and inclusion. 
· Support positive mental health and wellbeing. 
· Ensure safe, respectful learning environments. 

Our schools adopt proactive strategies, including promoting a positive ethos through curriculum and assemblies, teaching respect, empathy, and digital citizenship, and engaging pupils, parents, and staff in policy development. These strategies, along with South Lanarkshire’s Promoting Positive Relationships and Understanding Distressed Behaviour Framework, are further detailed in our Relationships Policy.
What is Bullying?
South Lanarkshire Council has adopted the Respect for All (2024) definition of bullying: 
Bullying is face-to-face and/or online behaviour which impacts on a person’s sense of physical and emotional safety, their capacity to feel in control of their life, and their ability to respond effectively to the situation they are in. The behaviour does not need to be repeated or intended to cause harm for it to have an impact. Bullying can be verbal, physical, emotional, or verbal and can cause people to feel hurt, threatened, frightened and left out.
Bullying vs Conflict: Conflict is a disagreement or argument between equals, often resolved through discussion or mediation. Bullying involves a power imbalance and causes harm.
Conflict:
· Disagreement or difference of opinion
· Inevitable part of group dynamics
· Equal power between those involved
· Usually an isolated incident
· All involved make an effort to resolve the situation
Bullying Behaviour:
· Based on an imbalance of power
· Has a negative impact on the person experiencing it
· May be carried out by an individual or sometimes by a group of people
· Makes someone feel physically or emotionally unsafe
· Does not need to be repeated for it to have an ongoing impact. The fear of behaviour reoccurring may have a lasting impact.
· Does not stop when asked.
Online Bullying
Bullying is bullying – online is geography. 
In our schools, online bullying will be treated with the same seriousness as face-to-face bullying. At Auchengray and Black Mount, we teach safe and responsible use of technology and respond promptly to incidents.
Digital Rights and Responsibilities
All children are bound by the South Lanarkshire Council’s IT Acceptable User Agreement, which sets clear expectations for safe and responsible use of technology. Bullying behaviour on mobile devices during the school day will be minimised through the implementation of SLC’s Mobile Device Guidance. If parents report online bullying that occurs outside of school, staff will record this on Pastoral Notes and monitor pupil wellbeing. However, school staff will not normally investigate incidents that happen beyond the school environment. Instead, our Health and Wellbeing (HWB) programmes will include education on online safety and strategies to help children keep themselves safe in digital spaces.
Please note that school staff in Scotland do not have statutory rights to search pupils and therefore cannot investigate the content of devices.
Prejudice-Based Bullying
Bullying motivated by prejudice is unacceptable. Under the Equality Act 2010, protected characteristics include: Age, Disability, Gender reassignment, Marriage and civil partnership, Pregnancy and maternity, Race, Religion or belief, Sex, and Sexual orientation. We actively challenge discrimination and promote equality through our curriculum and school ethos.
Addressing Racism and Racist Incidents in School
At Auchengray and Black Mount, we use South Lanarkshire’s Framework for Developing an Anti-Racist and Decolonised Curriculum. We work to proactively prevent and challenge racism. 
Definition of Racism:
A racist incident is any incident which is perceived to be racist by the victim or any other person.
The Stephen Lawrence Inquiry 1999, Recommendation 12
Responding to Bullying
At Auchengray and Black Mount Primary Schools, our response to bullying focuses on: 

Challenging behaviour 
Encouraging reflection
Preventing reoccurrence

Responsibilities and Expectations
Children: 
Report bullying to a trusted adult; 
Treat others with respect and display kind behaviour
Share concerns with peers or a trusted adult
Give the school feedback on how to keep you safe.

As a school staff team, we undertake to: 
Role model positive relationships
Implement our Anti-Bullying Policy
Prevent and respond to bullying behaviour
Through high quality learning and teaching, create a positive classroom environment
Listen and take concerns seriously; 
Record incidents promptly; 
Implement restorative approaches where appropriate. 
Promoted Staff - Our Principal Teachers and Head Teacher undertake to:
· Role model positive relationships.
· Implement our Anti-Bullying Policy.
· Prevent and respond to bullying behaviour.
· Investigate the bullying behaviour and deal appropriately with the young person, using their professional judgement, displaying the bullying behaviour.
· Offer appropriate support to both the young person experiencing the bullying behaviour, and the child displaying it.
· Put in place consequences for bullying that aim to address the immediate situation and also bring about long-term positive change.

Parents/Carers

Examples of Restorative Consequences for Bullying
1. Guided Reflection Session
· The pupil meets with a member of staff to reflect on their actions, feelings, and the impact on others using structured questions (e.g., “What happened?”, “Who was affected?”, “How can you make things right?”).
2. Restorative Conversation with the Victim
· A calm, supervised dialogue where the pupil listens to the other person’s feelings aiming to rebuild trust.
3. Apology Letter or Creative Expression
· Writing a sincere apology or creating a drawing/poster that shows understanding of kindness and respect.
4. Repairing Harm Through Positive Action
· The pupil performs a helpful act for the class or school community (e.g., helping tidy a shared space, assisting with a classroom task) to show accountability.
5. Peer Mediation or Circle Time
· Participation in a restorative circle where peers discuss feelings and agree on ways to support a positive environment.
6. Social Skills Coaching
· Short sessions focused on empathy, communication, and conflict resolution skills to prevent future incidents.
7. Collaborative Agreement
· The pupil, teacher, and sometimes parents create a written plan outlining positive behaviour goals and support strategies.
8. Community-Building Activity
· Involvement in a group project that promotes teamwork and inclusion, helping the pupil reconnect with peers.
9. Reflective Journal Entry
· Writing about what they learned from the experience and how they will act differently next time.
10. Follow-Up Check-In
· A scheduled meeting with their teacher to review progress and reinforce positive behaviour.

Reporting, Recording and Monitoring
All incidents are recorded on Seemis and in line with South Lanarkshire Council procedures. Patterns are monitored by the HT termly to inform prevention strategies. Confidentiality is maintained, but safeguarding takes precedence.
Appendix – Useful Links
South Lanarkshire Council – Treat Me Well Guidance: https://www.southlanarkshire.gov.uk/downloads/file/341/treat_me_well_anti-bullying_guidelines; 
Respect for All – Scottish Government Guidance: https://www.gov.scot/publications/respect-national-approach-anti-bullying-scotlands-children-young-people/; Equality Act 2010 Overview: https://education.gov.scot/resources/equality-act-2010/; 
respectme – Scotland’s Anti-Bullying Service: 
https://www.respectme.org.uk/; Childline: https://www.childline.org.uk/

This policy will be reviewed annually, or earlier if required.
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