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Property/Resource Matters
There are currently no property issues evident at Black Mount Primary School.

Health & Safety 
There are currently no health and safety issues in the school.

Finances
The school budget for 2026/27 has now been downloaded and reviewed. The school's Pupil Equity Fund (PEF) allocation remains largely unchanged for the forthcoming session at approximately £5,400. Planned PEF expenditure continues to be closely aligned to identified improvement priorities and barriers to learning. Key commitments for the year ahead include the purchase of PM Writing resources to support improvements in literacy outcomes, particularly writing attainment and achievement, and funding transport costs to enable pupils to participate in South Lanarkshire Active Schools sports festivals. These planned investments will support both targeted attainment initiatives and wider opportunities that promote pupil engagement, inclusion, wellbeing and achievement.

Staffing

Teaching staff allocation for 2026/27:
Lisa Shields, Head Teacher (0.5 FTE)
Claire MacIntyre, Principal Teacher (1.0 FTE) – P5/4 class
Gemma Scott, Class Teacher (1.0 FTE) – P1-3 class
Bernie Maguire, Class Teacher (0.8 FTE) – P7/6 class
Janice Murphy, Class Teacher (0.4 FTE) – CCC cover
Amy Knowles, Class Teacher (0.6 FTE) – P7/6 class (Mondays) and targeted interventions

Support staff allocation for 2026/27:
Avril Gibb, Team Leader (3 days)
Kate Beale, Support Assistant (4 days)
Lucy Rooney, Support Assistant (2 days)
Natalie Stevenson, Support Assistant (1 day)

Staffing update:
I am sorry to share that Mrs Gibb will leave her post on 9th October. While we will miss her greatly, we are incredibly grateful for the dedication, commitment and care she has shown to our school community over the years, and we wish her every success in the future.

As part of our staffing arrangements moving forward, the Team Leader role will become a full-time post. The position has now been advertised, with interviews scheduled for early October. We look forward to welcoming a new colleague to the team and to the continued support this role will provide for our pupils, staff and families.

Pupil voice and leadership

Pupil Voice Questionnaire 2026/27
At the start of the session, all pupils at Black Mount Primary School were invited to share their views on school improvement priorities, activities and opportunities for the year ahead. This helps ensure that pupil voice and leadership are authentic, with children having a genuine opportunity to influence decisions and shape their school experience. 

Key Themes Identified:
1. Pupils value exciting experiences and educational visits
Children expressed a strong interest in a wide range of school trips, with popular suggestions including beach visits, science centres, museums, Deep Sea World, Edinburgh Zoo and activity-based experiences such as Inflata Nation, Airthrill and Go Ape. These responses show that our children enjoy opportunities to learn beyond the classroom and value both types of experience. 
How Parent Council could help:
· Support fundraising towards transport costs and educational visits.
· Explore grant opportunities or local sponsorship to enhance trip provision.
· Assist with volunteers where appropriate.

2. Children want further investment in outdoor play and active learning
Requests for new resources focused heavily on playground equipment, including balls and scooters. Pupils also showed interest in digital technology, STEM resources and creative materials for learning indoors. 
How Parent Council could help:
· Support fundraising for more playground equipment.
· Identify community grants for outdoor learning resources.
· Further assist with outdoor improvement projects and community action days.

3. Pupils enjoy whole-school community events
The strongest message from the survey was a desire for fun, shared experiences. Wheelie Wednesdays, Fun Fridays and Pyjama Days were repeatedly mentioned, demonstrating the value our children place on opportunities to come together and celebrate school life. 
How Parent Council could help:
· Help organise or support themed school events.
· Provide resources or refreshments for special activity days.
· Work with pupil groups to develop new ideas for community events.

4. Physical activity remains a high priority
There was significant interest in sports clubs and festivals, particularly football, dodgeball, athletics, tennis and dance. Pupils also expressed enthusiasm for attending a range of SLC Active Schools events throughout the year. 
How Parent Council could help:
· Continue supporting fundraising for transport to sports festivals.
· Explore opportunities to provide additional sports equipment.
· Promote volunteering and community links that support SLC Active Schools programmes.

5. Children value opportunities to work with others
Many pupils supported additional activities with nursery children and a joint Halloween event with Auchengray Primary. These responses highlight children's interest in building relationships across stages and schools. 
How Parent Council could help:
· Support shared events between Black Mount, Auchengray and the nursery.
· Assist with resources, refreshments or transport where required.
· Encourage family participation in community events.

Overall Conclusion
The survey indicates that our children value a balanced school experience that combines high-quality learning with enjoyable trips, active play, sports, creativity and opportunities to spend time with others. The responses also show that children are keen to contribute ideas and take an active role in shaping school life. The Parent Council is well placed to support many of these priorities through fundraising, community partnerships, event support and investment in resources that directly reflect pupils' views and aspirations for the year ahead. 

Attainment Update
Attainment across the school continues to be very positive, with reading and maths & numeracy remaining particular strengths, and most children achieving expected Curriculum for Excellence levels. A key priority for this session is further improving writing, especially in the middle and upper stages, with a particular focus on increasing boys' engagement and attainment. As attainment improvements are concentrated among a small number of learners, targeted support and interventions are expected to have a significant impact. We will continue to work closely with children and families to maintain strong outcomes in reading and numeracy while raising attainment in writing across the school. 

Staff Professional Development
Professional learning continues to be a key priority across the school. All teaching staff are currently engaged in PM Writing professional development with Stephen Graham as part of our ongoing work to improve writing attainment and ensure a consistent approach across the school. In addition, staff continue to participate in professional learning aligned to their individual Professional Review and Development (PRD) targets, with areas of focus including enquiry-based learning, middle leadership, and other aspects of professional practice that support school improvement and positive outcomes for learners.

Black Mount Primary’s School Improvement Priorities for 2026/27:

This year, we are focusing on:
· Improving writing across the school, particularly for children working at First Level, through staff training and a consistent approach to teaching writing.
· Enhancing learning across the curriculum through enquiry-based learning, giving children more opportunities to explore, investigate and take greater ownership of their learning.
· Working with schools across the Biggar Learning Community to strengthen transitions and ensure children experience a smooth, consistent journey in their learning as they move between classes, stages, and schools, including key transitions from Nursery to Primary 1 and from Primary 7 to Secondary 1.

The Year Ahead
As we look ahead, staff are keen to work in partnership with our Parent Council to provide the very best experiences and opportunities for our children. We are grateful for the ongoing support of our families and the Parent Council and look forward to working together to take forward our school improvement priorities. Importantly, at Black Mount, our children and their views are at the heart of everything we do. We are committed to listening to their ideas, acting on their feedback and providing meaningful opportunities for them to lead change within our school. Through this shared approach, we will continue to ensure that pupil voice helps shape our priorities, decisions and the future direction of our school community.



Lisa Shields
Head Teacher
4th September 2026
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