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ABOUT OUR SCHOOL

*Hallside Primary School is a non-denominational school situated to the east of

Cambuslang. The school serves a catchment area comprising private and local authority

housing and covers the village of Hallside, almost all of Drumsagard village, some parts

of Halfway and Westburn villages. The school is part of the Cathkin Learning Community. p
This session we have a current roll of 333 children over 12 classes. Data highlights an

equity profile of 18% and 5% of learners have English as an additional language.
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Excellence Over Time Charts | Stage: P147 | 2017/18-2024/25
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' Our attainment continues to be very Humeracy
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PUPIL LEADERSHIP GROUPS & PUPIL COUNCIL

L . . . . B . - .
o Hallside Primary School =
Pupil Leadership Groups including our — e A T °
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receiving particular external recognition o e o = s
for their work.
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ACHIEVEMENTS

Over the course of Session 25-26 we achieved lots through working together As
‘The Greatest Team.’
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IMPROVING QUR WRITING

The school community worked together to further ‘Improve Writing’ across all
classes. Pupil survey results evidence increased enjoyment in writing, staff survey
results demonstrate increased confidence in the teaching of writing and overall
attainment in writing increased across P1-P7 classes from previous session

by5.5%.
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INCREASED PARENTAL ENGAGEMENT

*As part of our school strategy to raise attainment we increased opportunities for
parental engagement at Early Level. Attainment summaries from P1 classes evidences
the positive progress in attainment over the course of the school session from baseline
data in August. |
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.. 7 Atremendous well done to our school
i R {l community for receiving a very
positive HMle report.

“The highly effective headteacher has established
successfully a positive and inclusive ethos. All
members of the school community feel valued,
. "® ~ respected and empowered. The leadership team
g I “ " - o D, g b provide highly effective and supportive
SIS P B2 leadership to all staff. Staff across the school
S sustain a strong, shared commitment to the
school’s vision. This results in a strong sense of
teamwork across the school community.”

“The shared code of conduct of ‘Be Safe, Be Kind, Be Learning’, actively underpins the nurturing and
inclusive ethos. Inclusive environments promote high levels of participation and collaboration.”

“The calm, purposeful and understanding ethos and culture, underpinned by high expectations of

children. Staff foster very strong and trusting relationships that result in a highly inclusive environment
where children are nurtured and cared for."My Scotland, Your Scotland, Our Scotland” is a strong
example of how the school promotes and celebrates the ethnic diversity, wide range of cultures and e

religious beliefs represented within its community.” 1881 Yo



EQUITY OF OPPORTUNITY

We continued to focus our PEF and PB spend on Equity of Opportunity. To ensure all of our
pupils have the experiences required to build cultural capital. We continued our Forest
School sessions in conjunction with Project 31, our NELI intervention, performed a whole schoo
show, developed the lending library, nurture, supported the P/ Residential qnd continued to
provide a range of extra curricular activities that remain free for all. @™ BI—7—
Lockernie Manor 2026 s Ik e




SCHOOL CLUBS

’f.____::-'-v:f;:ﬂ .;—}:'ﬂ-‘lll
el
| : "{'3; ;’E: 1 IlI
(/21 ATHLETICS
CHOIR <%

essen UNO )
HOCKEY ﬁzm

SCRIPTURE UNION
SPANISH

~ STREET DANCE ?

Sl

1881 “.:', \
HOMEWORK CLUB

STEM %f
NETBALL !

L2 CROSS COUNTRY

=¥ MULTI SPORTS
SIDEKICKS
BIKEABILITY
CODING :
WALKING CLUB
MUGA CUP

N, !
5

—_—

P
AN
o “*““r_, »
BN ) e
~ redig =

=\




nwards to 2026-27
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Strategy On A Page

School Improvement 2026-27 Priorities, Actions and Ratio na]es.
Hallside Primary School Based on Contextual Analysis
=

’ s

Priority 1:
National Improvement in achievement, particularly in literacy and numeracy i
School Improving our learner agency
Action Whole staff to engage with the Improving Learner Agency professional learning Priority 2: FE DBA CK
2 5 Nationa Improvement in achievement,
Rationale: ;:.Iuss.room observchc.ms of lessons Ea?tlcularlg in literacy and numeracy.
ighlight a need to improve learner School ocus on Feedback
agency, particularly at P3-P7 stages. Action Whole school community engage with
Whilst lessons are well structured, they priorities review of feedback and impact
could provide greater opportunity for N Rationale: Teachers provide helpful verbal feedback
learners to lead learning, build skills and ki Srekedos and helpful written comments consistently during
use digital approaches to demonstrate ' lessons. Pupils need to be more confident in
leaming. understanding how to be successful in their learning.
This will enhance their ability to evaluate their work,
Priority 3: ‘ e make improvements, and set personal learning targets.
National I ot b wchd rticulart > hoesrreriree Teachers will be supported to develop a consistent and
aliona PRI s acesvement, purliciay PSS effective approach to delivering high-quality feedback.
in literacy and numeracy This should allow children to take greater responsibility
School Learning Community Moderation for their own learning, to identify their next steps and to
Action Staff across the learning community . parent/carer make improvements.
engage in moderation activities, with and Sascanrmace. || STReASct and
particular focus on early and second level
transitions

Equity Planning:
National Closing the attainment gap between the

most and least disadvantaged children and
young people

Rationale: To ensure consistency across all sectors of

inspire
inspire "=
achievement of a level, particularly at transition P

3 transfForm

points of nursery to primary and primary to strengthen School Ensure equity of opportunity

secondary establishments, staff across the learning = tq-:w«—-—c::—;q Action Ensure Digital Provision Available for All
community with come together to work on a - Further Develop Lending Library Provision
moderated consistency in approaches to the | wworm Continue Forest School

learning, teaching and assessment cycle.

Maintain P7 Residential Support

Continue NELI intervention
0‘ Support Targeted Learning Interventions
Continue Free Extracurricular Activities
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