
 

 

 

St Patrick’s Primary 

      

 

 

 

 
 

 

 

 

Standards and Quality Report 
 

June 2020 
  

      



 

 

 
Context 
 
 
St Patrick’s Primary is a denominational school with a current roll of 127.  St Patrick’s Primary 

is an integral part of the local community and works in partnership with Our Lady of the 

Assumption and St Meddan parish to help support our local community, where 1 in 4 people 

are over aged 65.     

 

St Patrick’s Primary is situated just a few miles from Prestwick International Airport. Troon is 
a small seaside town in Ayrshire that overlooks the Isle of Arran.  Troon is probably best 
known for the golf course. However, it is also a popular coastal town that plays host to many 
visitors who visit its beach and seafront attractions every summer.    The bustling harbour is 
home to Ayrshire's fish market, which supplies locally-caught fish and seafood to quality 
restaurants at the nearby marina. We are fortunate enough for the children to be educated in 
an area with a wide variety of employment opportunities and recreational facilities; 
 

 Two out of three people aged 16 to 74 are economically active. 
 Approximately half the people in work in the Troon Locality work in professional, 

associate professional and skilled trades. 
 The level of unemployment in the Troon Locality is lower than the South Ayrshire 

average and has remained so for a number of years. 
 Nine out of 10 pupils leave school for a positive destination (college, university, 

training or work). 
 
St Patrick’s creates solid foundations for this by forming partnerships with local organisations 
to provide challenging and engaging opportunities for our young learners. 
 
St Patrick’s Primary school community work as a team, making full use of their skills and 
expertise to provide a range of high-quality learning and teaching experiences for all young 
people across the school.   
  
St Patrick’s enjoys close working relationships with the other schools in the cluster, which 
include St John’s, St Ninian’s, Scared Heart and St Cuthbert’s.    
 
Children attend St Patrick’s from various Social Index of Multiple Deprivation (SIMD) 27.5% 
are in Decile 1-4 whilst 23.6% are in deciles 5 and 6.  Just under half the school live in 
deciles 8, 9 and 10, 48.9%.  We have 127 pupils at present.  Next session there will be 
thirteen pupils enrolled in P1.  This session the children were taught in 6 composite groups, 
P1/2, P2/3, P4, P5, P6 and P7.  All pupils in P1-3 continue to be eligible for free school 
meals and 15.3% of P4-7 pupils qualify for free school meals.  In August 2020, the school 
roll will be 117 children. 
We are proud of our Catholic ethos and promote a broad and balanced curriculum, including 
preparation for Sacraments, which is delivered by competent and caring staff. 
Our school enjoys excellent relationships with our parent body.  We have an extremely 
effective and supportive Parent Council and an innovative, entrepreneurial Fund Raising 
Group, which meet monthly and in a variety of ways support our community both financially 
and in an advisory capacity.  
 
During the Coronavirus Pandemic, the staff, children and parents have worked diligently to 
keep in contact and take our learners forward in their academic journey at a level suitable to 
their needs. Staff worked creatively to engage with all learners, carrying out home visits, 
weekly phone calls, creating learners packs and working online through Microsoft teams, 
MyOn and Bug Club to name a few. Staff used home learning as an opportunity to develop 



 

 

their digital skills by taking part in a number of online professional learning courses and used 
their learning to enhance the home learning experience of their pupils. 
 
 
The staffing within the school next year will be as follows: 

Head Teacher Mrs Lynsey May 

Depute Head Teacher Mrs Tricia McFadyen 

Cluster Pupil Support (Wednesday) Mrs Grainne Home 

EAL Teacher (Thursday) Ms Katy Godden 

HI Teacher (Friday) Mr Kenny Fraser 

P1 Mrs Alison McGinley 

P2/3 Mrs Kerry Gardiner 

P3/4 Miss Emily Rankin (Newly Qualified 
Teacher)   

P4/5 Mrs Joanne Barclay (0.8) Mrs Janice 
Tonner (0.2 covering Maternity Leave) 

P5/6 Miss Daniella Mancini (Covering Maternity 
Leave) 

P6/7 Mrs Laura McGarva (0.6) Mrs Tricia 
McFadyen (0.4) 

Non Class Contact time  Mrs Janice Tonner (0.1), Mrs Tricia 
McFadyen (0.1) and Mrs Lynsey May (0.4) 

Clerical Assistant Mrs Karen Kelly 

Clerical Assistant Mrs Lindsay Young 

School Assistant  Mrs Rielle Cameron 

School Assistant Mrs Clare Thomson 

Janitor  Mr Mark Stewart 

 
Achievements 
 

 2019-2020 was an exciting year for professional learning and improving pedagogy.  
All teaching staff began engaging in professional enquiry to improve pedagogy and 
raise attainment.  Staff all engaged in White Rose Maths Training, working with 
cluster colleagues to improve learning and teaching. 

 In September 2019 100% of our Primary 6 pupils achieved their John Muir Award.   

 This year pupils from Primary 7 took part in the Scottish Mathematic Challenge led by 
Strathclyde University, two primary 7 pupils received a bronze award and one 
Primary 7 pupil received a gold award.   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
 
 

 

 
 

Vision 
 

We have a clear vision and values which have been developed with all stakeholders in the 

2018/2019 session. 

  
In St Patrick’s Primary we strive to provide a secure, happy, caring school in which each 
child is nurtured and empowered to achieve his/her full potential through effective learning 
and teaching experiences of the highest quality. We are inspired by our Patron Saint, St 
Patrick; Christ be beside me in all I say, all I do and all I am. 
 
Values 

 As a Catholic school, our Christian Faith and Gospel Values permeates all aspects of 

our school life. Having revisited our Values in session 18/19 and in consultation with 

parents, pupils, staff and our local community our new school values are:  

 Respect, Achievement, Faith, Inclusion & Community. 

AIMS 
 

At St Patrick’s Primary we strive to; 

To foster an open, welcoming and caring school in which all children feel safe, healthy, 

achieving, nurtured, active, respected, responsible and included. 

 

To nurture successful learners by providing all pupils with the best opportunities to achieve 

their full potential and prepare them for a life of learning. 

 

To inspire responsible citizens who develop positive attitudes to serve the common good, 

promote social justice and opportunity for all. 

 

To form confident individuals with a self-belief and passion for using their God given talents to 

pursue excellence for themselves and others. 

 

To encourage effective contributors with enterprising attitudes, resilience and independent 

skills capable of positively impacting on the communities in which they live. 

 

To develop as a community of faith, promoting Gospel values and respecting the dignity of all 

God’s children. 
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What Key Outcomes have we achieved? 
 

Priority 1:To improve attainment, particularly in literacy and numeracy 

NIF Driver :Improvement in attainment 
Closing the gap between the most and 
least advantaged children 
 

HGIOS 4 QIs 
1.2 Leadership of Learning 
1.3 Leadership of change 
2.2 Curriculum 
2.3 Learning, Teaching and 
Assessment 
2.4 Personalised Support 
2.5 Family Learning 
3.1 Ensuring Wellbeing, Equality and 
Inclusion 
3.2 Raising Attainment and 
achievement 

Progress made Supporting Evidence 

 All cluster teachers completed 5, 
2 hour twilight sessions with 
White Rose Maths to support 
understanding of teaching maths 
and how to identify 
misconceptions children may 
have. 

 Purchase of concrete materials to 
support the ‘concrete, pictorial 
and abstract’ approach to 
teaching. 
 

 All teaching staff engaged in a 
Professional enquiry activity 
supported by our Educational 
Psychologist.  Staff identified an 
area of Literacy or Numeracy that 
was pertinent to their class setting 
and looked at a small-scale test 
of change research based project 
around what interventions have 
the biggest impact on children’s 
attainment.  
 
 
 
 
 
 
 
 

 All staff have developed their 
confidence in the teaching and 
assessment of writing through 
sessions modelled by staff using 
‘The Big Writing Adventures’. 

Feedback from staff was very positive 
and all staff felt more confident in the 
teaching and delivery of maths within 
their classroom. 
 
 
 
 
 
 
Due to the school year ending abruptly 
the ‘action’ aspect of the professional 
enquiry did not happen in the majority of 
cases, however, staff developed a 
greater understanding of research 
principles and how to focus their 
professional reading.  Staff reported they 
found this difficult at the beginning, as 
many had not engaged with professional 
reading at this level since university.  The 
research question proved to be difficult 
as staff found it problematic to be 
specific enough to give a clear focus to 
their project many questions at the start 
were too broad.   Evaluations from staff 
praise the support of the Educational 
Psychologist to help focus their enquiry 
and how to effectively measure the 
impact. 
 
Pupils state they enjoy writing lessons 
and they know how to develop their skills 
through clear Success Criteria and 
Learning Intentions. 
Through Cluster moderation it was clear 
there are some inconsistencies in how 
we assess pupils therefore further 



 

 

 
 
 
 
 
 

 EAL families to be supported 
 
 
 
 
 

 Cluster approach to Holistic 
assessments for Literacy and 
Numeracy. 

 

support with colleagues across the 
cluster has improved consistency. 
 
Plans were in place to start an ESOL 
café in the school in collaboration with 
the Senior Literacies Development 
Officer, unfortunately due to the abrupt 
end to the school year this did not start. 
 
This ensured that staffs professional 
judgements are robust and there is clear 
progression within a level. 

Next Steps: 

 Pupil Target and weekly reflections to evaluate learning to set targets 
and raise attainment 

 Embed CPA approach in Maths  

 Accelerated Reader training to all staff 

 Pupils to engage with MYON and staff training to be delivered 

 Talk For Writing online training for all staff. 

 School Assistants to be trained in key interventions 

 Better Movers, Better Thinkers training 

 
 
What key outcomes have we achieved? 
 
 

Priority 2: Improvement in children and young people’s health and wellbeing 

NIF Driver: Closing the attainment gap 
between the most and least 
disadvantaged children. 
Improvement in children and young 
people’s health and wellbeing  

HGIOS 4 QIs 
1.2 Leadership of Learning 
1.3 Leadership of change 
2.2 Curriculum 
2.3 Learning, Teaching and 
Assessment 
2.4 Personalised Support 
2.5 Family Learning 
3.1 Ensuring Wellbeing, Equality and 
Inclusion 
3.2 Raising Attainment and 
achievement 

Progress made Supporting Evidence 

 
Through PEF we bought in ‘The Gifted Kind’ 
to work with targeted pupils to build 
confidence and talk through any anxieties 
they may have. 
 
 
 
We have a staff member trained in Season 
for Growth. 

 
Due to the abrupt end to the school year 
this programme did not end therefore 
when we are able to we will resume this 
as the initial feedback from pupils and 
parents was extremely positive. 
 
 
We did not have any groups running 
last session due to COVID-19 however 



 

 

 
 
HT monitored attendance and the impact 
of nonattendance was documented. 
 
 
 
 
Well being Wednesdays were led by our 
Health and WellBeing pupil voice group 
and included Dyslexia Awareness as well 
as an assembly on the importance of 
sleep. 
 
PEF was used to support children and 
families to access residential trips. 
. 

this will be offered to any pupil who may 
need it in light of the current pandemic. 
Letters were sent to parents and 
meetings were held with HT.  Home 
visits from HT and Social Work where 
appropriate to support families where 
attendance is a barrier to learning.   
 
This helped with pupils general 
wellbeing and parents enjoyed being 
able to discuss these days with their 
child at home. 
 
 
100% of P6 achieved their John Muir 
Award as a result of their residential at 
Dolphin House. 

Next Steps: 

 All staff trained on Emotion Works to help aid the COVID-19 recovery 
period 

 PEF funding to have a teacher to work with targeted pupils on emotional 
literacy  

 Work with Active Schools to promote activities in the wider area 
 
 

 
 

Priority 3:Improved employability skills and sustained, positive school leaver 
destinations for all young people. 

NIF Driver : Improvement in 
employability skills and sustained, 
positive destinations 

HGIOS 4 QIs  
1.2 Leadership of Learning 
1.3 Leadership of Change 
2.2 Curriculum 
2,3 Learning Teaching and 
Assessment 
2.4 Personalised Support 
2.5 Family Learning 
2.7 Partnerships 
3.2 Raising attainment and 
achievement 
3.3 Increasing Creativity and 
employment 

Progress made Supporting Evidence 

All pupils from P3-7 took part in a 
Pupil Voice Group of their choice. 
 
 
Science showcase event  
 
NATS delivering 6 week block of 
lessons  
 

 
 

Using HGIOUS pupils felt they had a 
voice in the school and their opinions 
mattered and made a difference. 
 
Pupil engagement 
 
100% of P7 pupils said they enjoyed 
the lessons and could see how maths 
skills can help them in real life.  Parents 
also said they enjoyed seeing the 



 

 

 
 

workshop to display pupils learning 
from these lessons. 

Next Steps: 

 Every class to identify local business to work with to develop numeracy 
skills 

 Staff development on digital literacy. 
 
 

 
 

Priority 4: Serving the Common Good using the 7 themes of Catholic Social 
Teaching as a benchmark for self evaluation and improvement.  Consider the 
impact of our Catholic  Mission on the wellbeing, equality and inclusion of 
pupils and on our collaborative and partnership work. 
  

NIF:  Improvement in attainment, 
particularly in literacy and numeracy. 
Closing the attainment gap between 
the most and least disadvantaged 
children Improvement in children and 
young people’s health and wellbeing 
Improvement in employability skills 
and sustained, positive destinations 

HGIOS 4 QIs 
 1.2 Leadership of Learning  
1.3 Leadership of Change  
2.2 Curriculum  
2.3 Learning, Teaching and 
Assessment  
2.4 Personalised Support  
2.5 Family Learning  
3.1 Ensuring Wellbeing, Equality and 
Inclusion  
3.2 Raising attainment and 
achievement 

Progress made Supporting Evidence 

 
Cluster Carol service to raise 
awareness of the work of Friends of 
the Holy Land. 
 
 
 
 
 
 
 
 
 
Increase in families supported by 
employability skills 
 
 
 
Preloved, Reloved, New to you 
uniform shop established to help 
parents receive affordable/free items 
of uniform for pupils. 
 
Pope Francis Faith Award 
Participation  

 
Fr David led workshops with House 
Captains and they shared their learning 
at assemblies, this provided 
opportunities for pupils to discuss the 
history of the charity and consider their 
role in supporting children and families 
across the world.  Their work was 
displayed in St Margaret’s Cathedral 
where families and invited guests were 
able to join us to celebrate pupils 
learning. 
 
Increasing engagement and increase in 
families receiving financial support they 
are entitled to, best start grant etc. 
 
 
Inventory of the items held has been 
shared on Twitter to allow parents to see 
what is available  
 
 
100% of pupils in P7 received Pope 
Francis Faith Award.  



 

 

Next Steps: 
Every class to identify way of supporting local community  
Increased pupil participation in parish 

 
 
 
Evaluation Summary  
 

Leadership of Change (1.3)  

  

Developing a shared vision, values and aims relevant to the school and its community. 

The whole school community has high expectations for all young learners and are proud of 
the positive ethos created by everyone involved.  Staff, parents, parish and the wider 
community are passionate about ensuring all children reach their potential.  The vision and 
values have been created in consultation with all stakeholders and was launched in August 
2019 with them being visible across the school and in pupil’s jotters.    Pupils know they are 
valued.  They know they have to aim high, work together and believe in themselves.  This 
message is reinforced in a strong home school link.  Next session pupils will work 
collaboratively to illustrate our mission – ‘Inspired to shine in all I say, all I do and all I am!’ 
 
During our Parents Evening we set up evaluation stations to discuss issues such as use of 
ICT and our Homework Policy.  Due to COVID-19 we were unable to act on the data we 
collated but will revisit this in the new school year. 
  

Our approach to self-evaluation using How Good is Our School, has been further 
established this year. These self-evaluations form the basis for professional development in 
line with the School Improvement Plan.  We are in the process of ensuring all staff are 
involved and have built an awareness of HGIOS 4 into parental information sessions.  
Moving forward we have parental sessions planned for parents to become even more 
involved in the self-evaluation process.  This session each pupil group will take a Theme 
from HGIOS to evaluate and plan improvements.  
  

Strategic Planning for continuous improvement. 

At the heart of St Patrick’s Primary is effective team work and high expectations for all.  Staff 
seek opportunities to work collaboratively to improve teaching and learning. Leadership 
opportunities are identified with staff through their PDR.  As a single stream school we 
worked closely with our cluster schools and have planned and shared learning with St 
Ninian’s Primary.  Session 2019/20 staff participated in practitioner enquiry on an aspect of 
literacy, Numeracy or Health and WellBeing to identify and share good practice at school 
and cluster level.  This year we will continue this with joint professional enquiry sessions.   
Promoted staff have sought opportunities to work with their families in the South West 
Educational Improvement Collaborative and form positive relationships where best practice 
can be shared.  SLT guide and manage strategic direction and pace of change.  
Stakeholders are kept abreast of information through ‘Come Share my Learning’ events, 
letters, Parent Council meetings, Pupil Council meetings and assemblies.  The use of wee 
HGIOS allows pupils to self evaluate within their peer groups.  During the lockdown period in 
the absence of an authority questionnaire we sent a questionnaire to parents from the school 
and authority about the successes and challenges of online learning from March to June.  
The results of this suggested that a number of parents found access to IT, having more than 
one child trying to access learning and juggling working from home a significant barrier. 
  

 

 

 



 

 

Implementing Improvement and Change. 

SLT and staff remits have clear responsibilities and the School Improvement Plan is 
matched to personnel who are responsible. 
Staff have continued to prioritise to meet the needs of all learners; the use of Making 
Thinking Visible has encouraged a high level of questioning to develop thinking skills.  
Teachers are becoming more confident in their professional judgements, which has shown 
an improved accuracy around professional judgements. We will be implemented the 4 
stages of progression and held parent workshops to ensure there was an understanding of 
the language being used. We have 2 members of our permanent staff on maternity leave 
this year so this year the challenge will be ensuring new staff understand and are familiar 
with the schools rationale to choose approaches to effectively facilitate change leading to 
great equity for all learners.  All staff are now keen to drive improvement forward and have 
developed a focused School Improvement Plan with clear strategy for improvement.  
 

2.3 Learning, Teaching and Assessment  
  

Learning and engagement   
 

  Across all areas of the school there is a very calm, purposeful and welcoming ethos.  

 Relationships between staff and children are strong. As a result children are well 

supported in a positive, nurturing environment. 

 Most children engage in their learning tasks. They are confident, mannerly and 

interact very positively and respectfully with each other during activities.  

 Children contribute effectively to the life of the school and wider community through a 

range of activities and a wide range of pupil voice groups. 

 Pupils were involved in Pupil dialogue after classroom observations in 2019/2020, we 

will look how to develop this in the new session. 

 

Quality of Teaching  

 Overall the quality of teaching is good with some evidence of very good practice. 

Staff use praise effectively to recognise children’s efforts and motivate them in their 

learning. 

 Staff know the children very well and have achieved an inclusive and supportive 

learning environment founded on the rights of the child. 

 Learning intentions are shared in most lessons and supported by appropriate 

success criteria. 

 Effective questioning is used by most teachers to extend children’s thinking and to 

build on prior learning. 

 Distributed leadership roles across the school promote a positive learning 

environment for all children. 

 

Effective use of assessment  

  A range of assessment techniques are used across the school to provide evidence 
of children’s progress.  

 Effective planning is in place for children facing additional barriers to learning.  



 

 

 Teachers continue to develop their understanding of standards by using moderation 

activities in school, including learning walls, in the cluster and authority wide.  

 Teachers are now creating holistic assessment tasks to provide a more robust 

evidence base and increase the validity of assessment data. 

 
Planning, tracking and monitoring  
 

 Staff are aware of the national benchmarks and use these alongside the South 

Ayrshire frameworks when planning learning. 

 Monitoring and tracking approaches are in place to track the progress and attainment 

of individual children including targeted groups such as those registered for free 

meals who attract pupil equity funding (PEF). 

 Termly meetings between the head teacher and class teachers, supported by 

analysis of attainment data, informs teachers’ planning. 

Priorities for future development 

 

• Continue to enhance pedagogy though approaches such as learning 

through play to develop creativity at early level. 

• Children should be given further opportunities to develop their skills in self 

and peer assessment. 

• Learning targets consistently shared with children.    Learners would be 

able to take more responsibility for their learning if they contributed to 

defining success criteria. 

• Explore how digital technology can enhance the learning experience for 

all children. 

• Continue to embed Making Thinking Visible strategies to ensure a 

consistent approach across the school. 

• The school will review their policy on outdoor learning to create a more 

progressive programme of skills development in this area. 

3.1 Ensuring Wellbeing, equity and inclusion 

 

Wellbeing 

 All staff have undertaken Child Protection, RRS and Restorative Practice training 
supported by our link educational psychologist to ensure a shared understanding of 
wellbeing and the rights of children. 

 Pupils surveys state that almost all children feel safe and cared for in school and 
know who to go to if they need help. 

 Relationships across the school and with our partners are positive and effective 
therefore ensure that we work well together to impact positively on children and 
families. 

 During the COVID-19 closure, the role of the link Social Worker made a significant 
difference in ensuring that there was appropriate support for children and families.  

 

 

 



 

 

Fulfilment of Statutory duties 

 We comply and actively engage with all statutory requirements and codes of practice 

such as GTCS registration, 2 hours quality PE.  2 ½ hours RERC, ASN legislation 

and Health and Safety. 

 Our policies clearly link to RRS, GIRFEC and on-line safety advice and promote a 

positive approach to the values and ethos of the school. 

 We use the South Ayrshire Staged Intervention process and the SEEMIS Wellbeing 

assessments to ensure that appropriate trackable targets are identified for children. 

 We fully engage with South Ayrshire’s new attendance policy. 

Inclusion and equality 

 We are a highly inclusive school and we understand and celebrate diversity within 

our school and the communities that we serve. 

 We have effective strategies in place to support children who are facing challenges. 

3.2 Raising Attainment and Achievement   
  

Attainment in Literacy and Numeracy  
  

 Most children, at P1, P4 and P7 are secure at the appropriate levels of attainment in 
literacy and numeracy. Data, in general, is slightly above the South Ayrshire average. 
 

 Standardised Assessments in P1 show positive progress in maths. 
 

 Monitoring and tracking of attainment indicates that most children are on track to 
achieve the expected Curriculum for Excellence level. 

 
Attainment over time 

 Regular opportunities for staff to moderate children’s work, with colleagues across the 
cluster of schools, is provided. This is beginning to strengthen teachers’ confidence in 
their professional judgement. 
 

 The school tracks attainment and progress. Senior leaders and staff are now using this 
data to identify dips in attainment agreeing additional support strategies. 

 

 Effective support plans are in place for children who are not making expected progress 
and more able learners are further challenged. 
 
 

Overall quality of learners’ achievement 

 Children are proud of their school and appreciate the many opportunities they have to 
succeed in community events, sports and a wide variety of morning, lunch and after 
school clubs. 
 

 There are opportunities within the schools for children to develop the four capacities 
and to participate in the wider life of the school and the local community including, 
interdisciplinary projects, assemblies, pupil voice groups and Right Respecting 
Schools. 

 

 Achievements are celebrated at assembly, displayed within classes and on the 
success wall in the main corridor, shared on Twitter and in the Parish newsletter. 



 

 

 
Equity for all learners 

 Children help to raise funds for a number of charities including Scottish Catholic 

International Aid Fund (SCIAF), the Foodbank and the Fisherman’s Mission; as a 

result, children are gaining skills in citizenship. 

 

 The school is very aware of children at risk of missing out and supports them well. It 

has clear plans for using the Pupil Equity Fund based on accurate data. 

 

 Attendance rates remains above the local authority average. The school continues to 

take appropriate steps to monitor and address the attendance of children, taking 

action where frequent school absence is adversely affecting their attainment and 

achievement. 

 

 There have been no exclusions in the last three years. 

 

Priorities for future development 

 The school will continue to develop strategies to further raise attainment in both 

literacy and numeracy and close the attainment gap. 

 The school will continue to monitor and evaluate strategies put in place to ensure 

improved and consistent attainment in Primary 1. 

 The school will continue to participate in assessment and moderation activities using 

the benchmarks, standardised assessment data and professional judgment to ensure 

a shared understanding of standards in attainment across the school. 

 The school will continue to review the impact of the targeted Pupil Equity Fund 

interventions. 

 

 The school will ensure that children’s wider achievements within and beyond the 

school are tracked and monitored. The school will then use this information to ensure 

no child misses out. 

 
 

Overall school evaluations 
  

 Quality Indicator  School’s Evaluation  

1.3  Leadership of Change Good   

2.3  Learning, Teaching & Assessment  Good   

3.1  Improving Wellbeing, Equality & Inclusion  Good  

3.2  Raising Attainment & Achievement  Good   

  

 
 

What are the key priorities for improvement in 2020/21? 
 

 Priority 1: Improvement in attainment, particularly in literacy and numeracy 

 Priority 2: Improvement in children and young people’s health and wellbeing 

 Priority 3: Improvement in employability skills and sustained, positive school-leaver 
destinations for all young people. 

 Priority 4: Cluster approach to Serving the Common Good 



 

 

 
 
What is the capacity for Improvement? 

 
 
This is an exciting year for St Patrick’s, with a newly qualified teacher and a temporary class 
teacher joining us for 2020-2021. We have effective strategies in place to monitor and evaluate 
the impact of COVID-19 on attainment and pupil/staff health and wellbeing is expected to be 
significant.  It will take time to ascertain what the main areas for focus are, but we are confident 
we will identify these in an efficient fashion and be proactive in our approach to support.   All 
staff have identified leadership opportunities within the school improvement plan and all 
stakeholders feel the plan is a focused strategy for improvement.  We have developed more 
robust tracking and monitoring systems and a clear self-evaluation strategy.  All of which will 
further improve outcomes for all our young learners. 


