12 May 2015
Dear Parent/Carer
St Paul’s Primary School
Renfrewshire Council
Recently, as you may know, my colleagues and I inspected your child’s school. During
our visit, we talked to parents and children and worked closely with the headteacher
and staff. We wanted to find out how well children are learning and achieving and how
well the school supports children to do their best. The headteacher shared with us the
school’s successes and priorities for improvement. We looked at some particular
aspects of the school’s recent work, including the impact of the many changes that
have taken place. We also looked at how children’s views are being used to improve
the school. As a result, we were able to find out how good the school is at improving
children’s education.
How well do children learn and achieve?
Across the school and the communication unit, all children are very well behaved, and
enjoy their learning. In the communication unit, they are learning successfully through
a variety of contexts which increase their confidence and knowledge. At the primary
stages, almost all children are actively engaged and are very interested in what they
are learning. They work very well in pairs and groups when discussing an activity or
an answer. They help each other frequently to complete tasks and solve problems, for
example when carrying out projects or investigations. Almost all children are very well
focussed when working independently. All children contribute to lessons with
confidence and enthusiasm and are taking responsibility for their own learning. As a
result, they are becoming independent learners and are developing further their
thinking skills. Staff use a range of creative teaching approaches to make learning
more stimulating. They make learning more relevant for children through effective use
of real-life contexts. Children feel their views are sought and acted upon and enjoy
being involved in making decisions about their learning.
Across the school and communication unit, children have gained awards for various
activities. They have recently gained their first green flag from Eco-Schools Scotland.
The school has also achieved Fairtrade status and children participate enthusiastically
in Fairtrade events. Children are gaining success in sports and musical activities, such
as athletics and dancing. Through all of these and other similar activities, children are
becoming more confident and developing both their citizenship and leadership skills.
Across the school, children are developing their literacy and numeracy skills well. At
all stages, children enjoy reading and can speak knowledgably about the different
authors they have read. Following changes to teaching approaches, children’s writing
skills are improving and their vocabulary is extending well. At P1 and P2, children use
songs and routines to reinforce their learning. The school should continue to develop
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its approaches to teaching reading and writing, with the aim of improving children’s
literacy skills. Children are learning successfully the purpose of mathematics through
activities linked to everyday experiences and contexts and are making suitable
progress. The school should develop further children’s skills in solving mathematical
problems using a range of contexts. The school needs to continue to build on the
strong start to improving children’s attainment in literacy and numeracy across the
school. The school has plans in place to address this aspect.
How well does the school support children to develop and learn?
Across the school and the communication unit, staff and children work very well
together. In the communication unit, tasks and activities provide children with
appropriate levels of challenge. Staff in the unit have developed different activities that
effectively support children in their learning. Across the primary stages, staff provide
children with tasks that are well matched to the learning needs of most children. Staff
should continue to plan tasks and activities that provide children with suitable levels of
challenge. Class teachers and support staff work very well together to meet children’s
learning needs. The school works closely with parents, keeping them informed of their
child’s learning needs and progress. It works effectively with a range of external
partners and together they are supporting children successfully in their learning.
The school should continue to review the progress of children requiring support in their
learning to ensure that their targets are achievable.
Across the school and the communications unit, staff are working confidently with
Curriculum for Excellence. The curriculum links closely with the school’s aims and its
Gospel values. In a short space of time, teachers have reviewed and developed most
areas of the curriculum, as well as sharing ideas and resources. They have refreshed
their planning approaches so that they are now more streamlined and more effective in
delivering the curriculum. For example, they have produced a variety of topics that are
exciting and help children apply their knowledge and skills across different curricular
areas. As a result, children are experiencing a broad and balanced curriculum and the
school has plans to further develop the curriculum. The school supports children well
as they move from nursery to P1. Arrangements to support children when they move
from P7 to St Andrew’s Academy are very well organised and effective. The school
should continue to develop its curricular links with its nurseries, and St Andrew’s
Academy to ensure children make suitable progress as they move from stage to stage.
How well does the school improve the quality of its work?
The headteacher has a very strong and clear vision of continuous improvement for the
school. The headteacher and the depute headteacher have successfully established a
team approach to self-evaluation which enables teachers and children to lead
improvements. The senior leadership team have developed an ethos where staff are
constantly evaluating and improving their work. The depute headteacher and principal
teacher provide the headteacher with valuable support, and staff with advice and
guidance on developing the curriculum. As a management team, they provide helpful
feedback to staff about how they could improve children’s learning experiences.
The senior leadership team and teachers frequently ask children about their learning
and use children’s suggestions to improve the school further. Staff are very reflective
practitioners and participate regularly in a variety of professional learning opportunities
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to improve their teaching approaches. Staff are tracking and monitoring children’s
performance continuously and in detail, to ensure that children are making suitable
progress in their learning. The additional support by Renfrewshire Council over the
past year has helped the school improve and we would ask that this level of support be
continued. Parents are regularly consulted through questionnaires and the Parent
Council. The headteacher has made improvements as a result of their comments.
This inspection found the following key strengths.





Confident, courteous, enthusiastic children who discuss and evaluate their learning.
Strong staff teamwork which supports children’s learning and ensures it is
stimulating.
Children’s learning experiences which help them develop skills for life and work.
The leadership of the headteacher in creating an ethos where all involved in the
school are committed to continuous improvement.

We discussed with staff and Renfrewshire Council how they might continue to improve
the school. This is what we agreed with them.





The school should develop further the curriculum.
As planned, the school should continue to raise attainment.
Staff should continue to ensure that children’s learning needs are met.
With the support of the Renfrewshire Council, the school should ensure that
planned developments continue to be supported.

What happens at the end of the inspection?
We are satisfied with the overall quality of provision. We are confident that the
school’s self-evaluation processes are leading to improvements. As a result, we will
make no further evaluative visits in connection with this inspection. During the
inspection, we identified an aspect of innovative practice which we would like to
explore further. We shall work with the school and Renfrewshire Council to record the
innovative practice and share it more widely.

Hakim Din
HM Inspector
Additional inspection evidence, such as details of the quality indicator evaluations, for
your school can be found on the Education Scotland website at
http://www.educationscotland.gov.uk/inspectionandreview/reports/school/primsec/StPa
ulsPrimarySchoolRenfrewshire.asp
If you would like to receive this letter in a different format, for example, in a translation
please contact the administration team on the above telephone number.
If you want to give us feedback or make a complaint about our work, please contact us
by telephone on 0141 282 5000, or e-mail: complaints@educationscotland.gsi.gov.uk
or write to us addressing your letter to the Complaints Manager, Denholm House,
Almondvale Business Park, Livingston EH54 6GA.
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