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OUR SCHOOL
St John Bosco Primary School is a denominational school in Renfrewshire serving the communities of North Erskine, Bishopton and Langbank. The school roll is currently 249 children in the primary school with a 100/100 early learning and childcare class. The ELC Class provides childcare and early learning experiences to children aged 2-5 years.
The school roll has increased from 128 pupils in the primary school in 2010 to 249 pupils in August 2020, an almost 100% increase over the last 10 years. 
We aim to provide high quality learning experience for all our pupils. Our inclusive and nurturing approach is held in high regard by our children and families. 
“All teachers were faced with an impossible task this summer in trying to coordinate teachers pupils and resources, and with the announcement yesterday and the hope of full time education in August I just wanted you to know that as a parent I really appreciate the effort that SJB have gone too, to accommodate our children at such a difficult time.” Prospective P1 Parent & P4 Parent June 2020

OUR VISION, VALUES AND AIMS
Our vision for our children at St John Bosco Primary School is for everyone to be safe, happy and learning in an environment where each individual is respected; where Christ is at the centre of our daily lives;  where families are valued as partners in their child’s learning; where children are stimulated, engaged and challenged; where the Rights of the Child are evidenced in our daily interactions; where sustaining our world is a message that is promoted throughout our community and beyond. 
School Mottos
St John Bosco Primary is known locally by many as ‘SJB’. Our pupils, staff and parents have worked to come up with our 4 school mottos which we believe reflects the vision of our school:
School                                     Sharing                                             Safety                                      Striving for
Journey                                   Jesus                                                 Justice & excellent                        Joy &
Begins                                     Beliefs                                               Behaviour                              Brilliance
SUCCESSES AND ACHIEVEMENTS
· Renfrewshire Nurturing Relationships Approach (RNRA) Accreditation at Ruby Level achieved in May 2020. This highlights that we have a clear vision for developing nurturing approaches and have demonstrated our commitment to implementing RNRA approaches throughout our school community. 
· Renfrewshire Nurturing Relationships Approaches has had a positive impact on our school community. Staff are attuned to the needs of our learners and able to use the RNRA approach in conjunction with the wellbeing indicators, to ensure that our children’s health and wellbeign needs are effectively met.
· All members of the senior leadership team model a nurturing approach to the staff at St. John Bosco Primary. Across the school, all staff model a nurturing approach in their interactions with each other. The school mottos 'Sharing Jesus' Beliefs' and 'Striving for Joy and Brilliance' put nurture and wellbeing at the heart of everything that happens at St. John Bosco.
· Almost all staff have been trained in attachment theory and nurturing relationships approach and have a detailed understanding of our Nurture Principles, All Behaviour is Communication and Language is a Vital Means of Communication. RNRA continues to be a key priority in our School Improvement Plan.
· The school has engaged with Brian Donnelly (ORBIS) for the past two school sessions. Brian has worked with staff, pupils and parents. He has also provided further staff training on behaviour and relationships, de-escalation as well as anti-bullying. Brian continues to work with stakeholders in developing our equalities policy.
· Successful community events led by our primary 7 and 6 children including a MacMillan coffee morning, a St Andrew’s Day soup café and a Pancake Tuesday coffee morning.
· Successful engagement of a high percentage of our children and families with online learning using Google classrooms during March – June 2020. 97% of pupils engaged with at least one activity per week.  85% of pupils demonstrated higher levels of engagement, sharing work more regularly with their teachers.
· Weekly support from Quarriers staff for children who are dealing with emotional issues, feedback from children and parents is extremely positive and children report an increased sense of wellbeing as a result of these sessions.
· Children in Primary Three successfully completed an accredited outdoor learning qualification through participation in a 10 week learning programme delivered by FARE (Family Action in Rogerfield and Easterhouse). 
· Eight Primary 5 children also participated in the FARE programme and are now qualified play leaders.
· Primary One staff team have competed Primary One Pedagogy with Deirdre Grogan from the University of Strathclyde.
· All staff have taken part in moderation activities with cluster colleagues and colleagues from our shared campus school, Bargarran Primary School
· Highly successful and supportive School Parent Council and ELC Class Parent Committee who work tirelessly to support the school.
· Expansion of ELC Class team as we prepare for the implementation of 1140 hours for our all 3-5 year olds and eligible 2 year olds. Throughout session 2019-20 the staff team has grown from a team consisting of 11 Early Learning & Childcare Officers and 2 Early Learning Support Workers to a team of 18 Early Learning & Childcare Officers and 4 Early Learning Support Workers. 
· Successful appointment of 2 Depute Head of ELC Class with responsibility for the daily management of the ELC Class throughout the year.
· Three ELC staff have completed the second year of their BA in Childhood Studies at the University of Strathclyde
· Two Early Learning & Childcare Officers have undertaken Froebel’s training funded by the local authority.

HOW SUCCESSFUL HAVE WE BEEN IN IMPROVING OUR SCHOOL?
School Leadership  
· A significant number of staff in both the school and ELC class volunteered in local authority hubs to support the children of key workers during the period of school closures. This included members of the SMT, teaching staff, ELC Officers as well as support workers. Upon return to our school these staff members were able to share good practice developed in the hub schools with colleagues and pupils.
· Leadership at all levels continues to develop with all children participating in leadership groups on a fortnightly basis. Leadership groups include Pupil Council, Eco Committee, Communications Group, Outdoor Learning Group and Rights Based Learning Group.
· Pupil profiles embedded throughout school and ELC class, with each pupil contributing to their own profile.
· Successful appointment of management team within the ELC class consisting of 2 Depute Head of ELC class & 1 Senior ELC Officer.
Teacher Professionalism
· All teaching staff participated in training for literacy resource ‘The Write Stuff’ in August 2019.
· All teaching staff took part in cluster moderation activities and campus moderation activities between October 2019 and February 2020.
· All teaching staff engaged in equalities training provided by the Diocese of Paisley in October 2019.
· All ELC staff engaged in early Protective Messages Training.
· All staff engaged with Google classrooms and online learning activities to ensure all our learners were supported during the period of school closure.
Parental Engagement
· Information sessions for parents delivered by Brian Donnelly, provision of a creche at this event allowed more parents to attend.
· Meet the Teacher & Parents Evenings provided parents with the opportunity to meet staff and discuss their child’s learning. 
· Parents continued to engage with SMT & teaching staff throughout the period of school closure.
· Parents actively engage with school app and school twitter page.
· Stay & Play sessions developed further within the ELC class to encourage parents to support their child’s early learning.
· Information session for ELC parents in February 2020 provided parents with detailed information on HWB, nurture and developing early literacy and numeracy skills as well as an update on the provision of 1140 hours.
· ELC Class app used throughout period of school closure to communicate with parents. This was used by children and families to share learning and communicate with each other and for staff to support children and families.
Assessment of Children’s Progress
· Teaching staff plan collegiately on a weekly basis.
· Successful collaborative teaching across primary 6 & 7 prior to school closure provided children with rich learning experiences across the curriculum.
· Principal Teacher and a member of the teaching staff are Quality Assurance Moderation Support Officers (QUAMSO’s)they have shared their knowledge of moderation in numeracy at national level and this in conjunction with school and cluster moderation activities have led to increased confidence in teacher professional judgement in determining progression and attainment in numeracy among staff.
School Improvement
· Recovery planning and supporting our children and families when they return to school is our key priority. 
· Health and wellbeing is paramount as we need to ensure that our children are happy and ready to learn. The purchase of a new resource, EmotionWorks, in conjunction with our Renfrewshire Nurturing Relationships Approach will continue to promote nurture and emotional wellbeing for our whole school community.
· Teachers have been monitoring pupil progress throughout the closure period and will support children to continue to develop key skills in literacy and numeracy, monitoring individual progress and supporting appropriately.
Performance Information
· Transfer of Information from class teachers will include information on engagement during the period of closure, this will be used when considering supports required for individual children.
· Termly tracking meetings using wellbeing indicators and tracking academic and wider achievement will continue.



































Full details of the school’s improvement priorities and actions are detailed on the school improvement plan which can be accessed on our website or by contacting the school office. 

St John Bosco Primary & ELC Class
Barrhill Road 
Erskine
PA6 8BX
T 0300 300 1447
PSA Primary School App
Twitter @StJohnBoscoPS

                        HAVE YOUR SAY!  
Please take the opportunity to share your thoughts with us as we use feedback to help us make improvements to the school. You can do this by speaking to staff, participating in Parent Council meetings, responding to questionnaires/surveys  and by completing evaluations at school events.         

OUR NEXT STEPS – PRIORITIES FOR 2020-21
We believe that we have made very good progress during session 2019-20 and we will use the improvement priorities listed below to build on this progress moving forward.
Priority 1: Promote the positive health and wellbeing of children	
RNRA - Continue to embed nurture principles.
Quarriers - Quarriers staff to continue to provide targeted support for children across the school and support class groups.
Priority 2: To plan and implement a phased return to the establishment for Children and staff in the ELC Class and school.	
Wellbeing - Ensure the physical and emotional wellbeing of pupils, staff and parents in our return to school learning. 	
Communication - Inform, and update as appropriate, pupils, staff and parents of new policies and procedures that are in place to ensure we remain safe
Priority 3: Develop high quality learning, teaching and assessment leading to improved attainment and achievement in literacy and numeracy.	
Literacy - Continue to embed ‘The Write Stuff’ to develop writing skills across the school.
Numeracy - Following successful numeracy moderation in session 2019-20 continue to develop teacher professional judgement in numeracy.
Priority 4: School: To ensure effective use of data and evidence to plan for recovery.
Priority 4: ELC Class: Develop high quality leadership.	
School - Track pupil achievement in order to ensure that the needs of all learners are being met following the return to school based learning.	
ELC Class - New management team established. New communication app sourced and used to communicate interactively with parents.

KEY STRENGTHS OF THE SCHOOL
Nurture and RNRA: Accreditation and award of Ruby Award.
“You have been successful in achieving RNRA Level 2 Award. Your establishment has been recognised as extending nurturing approaches and engaging your community in your nurturing relationships approach. You can now share the following tagline with your establishment’s community:” 
“We are involving our community in our nurturing relationships approach”
Inclusion & Equality
Our work with Quarriers to support the wellbeing of children throughout our school in conjunction with our work with Brian Donnelly to develop an Equalities and Inclusion Policy that meets the needs of all our learners ensure that we have an inclusive learning environment.
Community
The involvement of all our children in Pupil Voice Groups and our joint working within our campus community, with Bargarran Primary School and our community links with our parishes and Erskine Community Council ensure that we are at the heart of our community.
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Literacy - Continue to embed ‘The Write Stuff’ to develop writing skills across the school.
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School - Track pupil achievement in order to ensure that the needs of all learners are being met following the return to school based learning.	
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