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St. Fillan’s Primary School 
Houston
Renfrewshire Coucil




 
STANDARDS AND QUALITY REPORT 
                                 June 2021
This report will inform you of the school’s progress and achievements in the last session and let you know about our plans for 2021-2022. I hope that you find it helpful and informative. 
Mrs Claire Mackenzie

Head Teacher
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Our Vision

Our vision is to ensure that all children are valued, supported and encouraged to participate in the life of the school and the wider community. To ensure that we fulfil our Vision of…
“In learning, we are growing and succeeding together.”

Our Values

The words below are a selection that the children decided would be the most important to include in the values of our school community:  Children have experiences and opportunities to put our school values into action.
Faith, Respect, Responsibility, Teamwork, Trust, Success. 
‘Kindness’ is also one of our core values that permeate throughout all others and that form the basis of our school rules.

Our Aims

Our core school aims can be expressed using the simple acronym ‘BUDS’: 

The Ethos and Life of our School as a Community
Be Brave
The Curriculum
Unleash Excellence
The Four Capacities of CfE
Demonstrate Creativity
Assessment and Recognition of Skills
Show/Radiate Enthusiasm

OUR SCHOOL
St. Fillan’s Primary School is a denominational primary school situated within the Village of Houston. We have a bright, attractive, well maintained building which has been substantially refurbished by the Local Authority in 2014/2015 the school has also benefitted from having been re-roofed in 2019.    Each learning area is well resourced and enjoys the use of interactive smart boards, classroom libraries and breakout areas.  The school enjoys an extensive outdoor area which currently has a Trim Trail, Football Pitches, Basketball Stands along with areas for children to relax and play.  The school also has a link gate to St. Fillan’s Parish Church where the children enjoy access to the Church Garden and Grotto.  
The Senior Leadership Team (SLT) consists of the Head Teacher (HT) and a Principal Teacher (PT). The PT supports the HT with pupil support and has responsibility for a range of areas within our planned school improvement. 
St. Fillan’s Primary has built up an excellent reputation for high academic standards, whilst continuing to develop the whole child. Together, we provide a welcoming, inclusive nurturing, and supportive environment where children are enables to reach and exceed their full potential.







































































































































































































































































































































































































































HOW SUCCESSFUL HAVE WE BEEN IN IMPROVING OUR SCHOOL?
School Leadership  
· SLT engaged in Local Authority and National Guidance which informed the development of our remote learning Policy.  This also took into consideration safeguarding and the expectations around this.  
· SLT engaged in professional reading to produce a Staff Health & Wellbeing Action Plan.  This ensured that there was a clear understanding of teacher and support staff wellbeing during and post COVID 19, providing contexts and an environment which supported teachers to develop the knowledge and understanding, skills, capabilities, and attitudes which they need for mental, emotional, social, and physical wellbeing during this time. Thus, ensuring a consistent approach to everyone’s wellbeing.
· The SLT have attended an extensive range of training to develop their skills in leadership of change. 
· All teaching staff have continued to lead in an area of the curriculum to promote new initiatives and raise awareness of curricular developments. 

SUCCESSES AND ACHIEVEMENTS
This session has undoubtedly been one of the most challenging we have ever experienced. The impact of the Covid 19 pandemic has been profound and presented us with unprecedented challenges. However, despite these challenges, progress was made pre and post lockdown, of which we are very proud.

· St. Fillan’s successfully supported our families moving back to in school learning in August 2020.  We ensured that COVID protocol and procedures were robust and shared with our parents to ensure a sense a wellbeing and trust after an extensive period of home learning during Term 4 of the prevision session. 
· All staff have been trained the principles of ‘Relational Practice’ to help build strong relationships with one another. 
· We have enjoyed a whole school trip in June of this session to Finlaystone Country Park. This has supported children’s wellbeing and sense of belonging.
· Our Sacramental classes have continued in their journey of faith. Primary 4 received their Sacrament of the Eucharist whilst Primary 7 children received the Sacrament of the Holy Spirt through Confirmation.  Our Primary 7 children have also completed the Pope Francis Faith Award.
· Our children have enjoyed and experienced a wide range of sporting activities this session.  Our RL Active Schools Team have supported us in school with our Hub Provision, organised and implemented Sporting Activities online and organised and implemented class Sports Day activities.  Teachers have used Education Scotland online Tennis lessons with Judy Murray.
· Close links with our Secondary Schools have ensured transition information and events have taken place for our P7 children.  Our nursery children have enjoyed two in school transition visits with the PT also making visits to the respective nurseries.
· The children took part in our traditional Nativity and Christmas Carol celebration and this was recorded and sent to parents via our online platforms. 
· Primary 6 have taken part in The Rethink Food Project in partnership with Glasgow Science Centre. 
· All class have taken part in the Emotion Works Recovery Programme.
· All class have taken part in a six-week block of Growth Mindset Lessons in connection with our ‘Skills Academy’ to actively engage pupils in skills for learning, life and work. 
· All pupils participated in themed weeks during lockdown to rebuild a sense of belonging and relationships. 



HOW SUCCESSFUL HAVE WE BEEN IN IMPROVING OUR SCHOOL?
Teacher Professionalism
· Time was protected for professional learning and collegiate working to develop the curriculum and consider the impact on children and young people. Our remote learning offer was enhanced during the second lockdown to ensure that the children were offered access to live interactions with teaching staff. 
· All staff participated in the ‘RNRA’ Nurturing schools training to develop a shared understanding and language around the principle of ‘The Environment Offers A Safe Base.’ This has contributed to the further development of consistent approaches across the school community. 
· All teaching staff continue to revisit and engage in the ‘Building the Learning Power’ modules that will empower their learners, ensure consistency, and raise the profile of both teachers and learners becoming leaders of their learning.
· The staff have benefitted from a well-resourced, ‘Teacher Professionalism’ library opportunities to facilitate the sharing of academic research and support professionalism. 
·  The staff worked together to create comprehensive training to support online digital learning and teaching through Google Classroom and this has led improved pupil experiences during the second lockdown. Staff had the opportunity to discuss areas of professional learning using a digital platform during an organised virtual collegiate time.
· A bespoke pupil tracking system during the second lockdown was implemented where staff tracked attendance, pupil progress and participation.  This was then discussed at our regular pupil tracking meetings and shared with our Education Manager and Local Authority Management Information Officer.
Parental Engagement
· Opportunities for parental engagement have increased across the school through a variety of initiatives and events including, Pre School Teddy Bears Picnic, P7 Transition Pizza Picnic, and our World Book Day Author events. Both social media and verbal feedback were extremely positive with families commenting that they enjoyed a sense of belonging and feeling very much part of the ‘St. Fillan’s Family.’ 
· Parental Engagement has increased using online surveys. Effective use was made of our ‘Building Back Stronger & Smarter’ package where parental participation in the process supported the transition process from online learning to in person learning.  This information in conjunction with the bespoke assessment package ensured that parents understood the value of their contributions and the impact of this knowledge on their children. 
· Parents are regularly updated with our informative monthly Newsletters which include a message from our Parent Council Chair and a ‘Have your say’ section for parents. 
· There has been an increase in parents/family members continuing to volunteer to assist/lead areas of our school improvement. Our Credit Union Facilitator continues to support pupil leadership opportunities, two parents are accredited in providing ‘Bikeability Training’ and we have several gardening enthusiasts who are willing to develop our outdoor learning with the children within our school grounds. Due to COVID 19, some of these opportunities were restricted but we would hope that they would resume when it is safe to do so. 
· There have been increased opportunities for forging strong relationships with our new Primary 1 parents. Our new parents commented that they felt relaxed and welcomed and feel their children will benefit in the form of a smoother transition from Nursery into Primary one. 
· Via our online survey parents also shared that they have been “impressed by the commitment staff have shown during the lockdown.”
· During lockdown, we reduced screen time for our whole school community by creating ‘No Screen Wednesdays’ and ‘Friday Fun Days’ where families were provided with contexts to reconnect and learn together off screen.  Parental feedback was positive during this time with parents reporting that they enjoyed the contexts for learning that were set and an opportunity to have fun together as a family.  
·   
































Assessment of Children’s Progress
· Our attainment remains good across all measures. This session we have seen an overall improvement in Writing across the school. Our data at P1, 4 and 7 shows most of our pupils are performing at a high level across all indicators. 
· All children in Primary 1, 4, and 7 participated in the Scottish Standardised National Assessments (SNSA) at the start of the session. The results correlate with and have supported teachers’ professional judgment. 
· All children have developed their skills in creating and evaluating termly learning targets in Literacy, Numeracy, and Health and Well-being. The evaluation of targets has been used as a means of systematically reporting to parents on children’s progress.
· Well-being wheels were completed by every child in Primaries 1 to 7 allowing rich discussions between staff and the SLT at tracking meetings. These wellbeing wheels were also used post lockdown along with the ‘Emotion Works Recovery Programme.’
· All children participated in a suite of summative assessments post 2nd Lockdown.  This provided the staff with valuable information with regards to progression of learning during lockdown. 
· We have developed and implemented an ‘Annual Assessment Calendar,’ which has provided us with a strategic overview of assessment across the school and the intended impact that it is having on our learners. This ensures our staff have clarity around expectations and assessment.
School Improvement

· The whole school community have been involved in an extensive period of consultation around our ‘Building Back Stronger & Smarter Framework.’ We have a clear plan of how best to support our children, staff and families. 
· Through self-evaluation, we identified the need to raise attainment in Writing. This session staff have completed professional development and moderation activities.  This has ensured a shared understanding of teaching and learning through this medium offering a framework for consistency.  Children have enjoyed showcasing their writing through our ‘Star Writers’. 
· Through collaborative working and professional reading, we have continued to build on our work as a Nurturing School, completing the training and implementation of two key nurture principles.  Focusing on ‘The Classroom as A Safe Base’ has ensured that our parents, staff, and pupils have a renewed sense of trust pre and post lockdown.  Working together on the Nurture Principle of ‘All Language Is Communication’ has provided a framework whereby all staff now understand that the language we use when communicating with our children and young people, family and colleagues can shape thinking, feeling and subsequent behaviours. 
· An improved format for implementing social and emotional learning opportunities within the Health & Wellbeing curriculum has provided focused intervention.  This has provided a robust framework for staff where staff report feeling more confident in supporting children’s emotionally wellbeing. 
Performance Information
· The SLT have participated in further assessment training to improve confidence in analysing data. The skills gained through this training will be valued in measuring the impact of targeted interventions in terms of pupil’s progress. 
· Our SLT meet termly with teaching staff to discuss children’s progress. We have revised these meetings to ensure there is a greater focus on monitoring children’s attainment in terms of predicted and actual. Strategies for supporting and challenging children are identified and a variety of assessment evidence is discussed which ensures children make effective progress.




















PUPIL EQUITY FUNDING
Our priorities for this session included teaching staff to work closely with the PT to develop their knowledge and understanding of using summative and formative assessment data to analyse the gaps in attainment for identified children and plan appropriate next steps.  However, due to the second Lockdown this did not happen. 
Therefore, we prioritised using this money, to ensure equity for our identified pupils. This was achieved through the purchase of online learning platforms to support and enhance learning and teaching.  Teachers’ supported the children through ‘Live Interactions’ gaining insight and knowledge of attainment through formative and summative assessment which was gathered.
Impact analysis of this data suggest that the poverty related attainment gap for identified pupils has stayed the same or reduced in some cases. 



HAVE YOUR SAY!

Please take the opportunity to share your thoughts with us as we use feedback to help us make improvements to the school. You can do this by speaking to staff, participating in Parent Council meetings, responding to questionnaires/surveys  and by completing evaluations at school events.

St. Fillan’s Primary School
1A Main Street, Houston 
PA6 7EL
0300 300 0182
Email: stfillansenquiries@renfrewshire.gov.uk
Website: https://blogs.glowscotland.org.uk/re/stfillans/ 

Full details of the school’s improvement priorities and actions are detailed on the school improvement plan which can be accessed on our website or by contacting the school office. 

OUR NEXT STEPS – PRIORITIES FOR 2021-22
The Covid 19 pandemic hindered our progress and our ability to achieve all our improvement priorities. Some priorities and actions will therefore be carried forward to academic session 2021 – 22. We believe that we have made good progress during session 2020-21 and we will use the improvement priorities listed below to build on this progress moving forward.

· Promote positive relationships and nurture the health and wellbeing of our school community as we continue to ‘Build Back Stronger and Smarter.’ 
· Improve our approaches to learning, teaching and assessment through the development of staff knowledge, understanding and skills in the use of research- based approaches to reading. 
· Promote the positive health and wellbeing of our children and young people through implementing the online, interactive ‘Treehouse Resilience Programme.’ 
· Work in partnership with the St. Benedict’s Cluster to build Cluster identity and community and work collaboratively to develop shared approaches to learning, teaching and assessment in writing. 

KEY STRENGTHS OF THE SCHOOL
· We are a nurturing, caring and inclusive school who benefits from having a strong Catholic ethos and identity. 
· We are a family and our children are articulate, caring and kind. Every child is listened to and respected. 
· Partnership working is valued and we work closely with stakeholders to ensure the very best outcomes for our children. 
· Every member of our team is committed to ensuring our children have the best experience and we work collaboratively to bring about improvement. 
· We have good levels of attendance and attainment and we recognise, celebrate and nurture the wider achievements of our children within the school community and beyond. 
· Skills for learning, life and work are at the heart of our curriculum rationale. 
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In Learning we are all growing and succeeding together!
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