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	STANDARDS AND QUALITY REPORT 
                                 June 2026

This report will inform you of the school’s progress and achievements in the last session and let you know about our plans for 2026-2027. I hope that you find it helpful and informative. 

Marie McLaughlin

Head Teacher







	OUR SCHOOL
St Catherine’s Primary School and Early Learning and Childcare Class is a denominational school in Paisley. The school provides good facilities including an Early Learning and Childcare facility, a sensory room and an outdoor learning area. We have a two-year old room with capacity for twenty children, this is split over three placements, five AM spaces, five PM spaces and ten term time spaces. We have a three to five-year old room with the capacity for seventy-two children, this is also split over three placements with twelve AM spaces, twelve PM spaces, forty term time spaces and eight 2.5 spaces.

Our school community is vibrant and seeks to engage and involve learners and their families in all aspects of school life.  At every level, an ethos of excellence and ambition for all learners is encouraged; and attainment, achievement and participation are recognised and celebrated.

	OUR VISION, VALUES AND AIMS

Our vision:    Attain    Achieve    Aspire!
All children develop to be the best they can be, in both their learning and socially; the children being responsible, creative, tolerant, and independent individuals who are aware of their role in the school and develop self-discipline through a focus on promoting positive behaviour.
Our vision and values will be achieved through:
· The development of an inclusive ethos based on the Gospel Values of The Church that will enable each child to develop their God given talents.
· Providing our pupils with the appropriate skills for the world of work and how to contribute to the wider community.
· Fostering and providing opportunities that develop effective partnerships with parents, our wider school community and partner agencies.
· Acknowledging and celebrating wider achievements, of pupils and staff, out with school
· Ensuring the provision of equal opportunities for pupils and staff to learn together within the school context.
Our aims:  In St Catherine’s we aim to:
· Create a welcoming, secure, and inclusive atmosphere conducive to a positive attitude to learning and teaching.
· Raise attainment and develop lifelong skills by providing a stimulating and accessible curriculum for all children.
· Promote a sense of responsibility, tolerance, loyalty, self-worth, co-operation, and care for our community environment.







	SUCCESSES AND ACHIEVEMENTS

This session has seen many achievements and successes including:-
· We completed professional learning with a focus on engagement in reading, and this has enhanced our children’s engagement with reading for enjoyment.  
· Our Primary 5, 6 and 7 children worked with West Scotland British Sign Language.  They used visual language to perform Silent Night at our advent service. 
· The whole school has engaged with Stramash for Schools 2026, celebrating traditional music and Gaelic culture. Primary 1, 2 and 3 children received weekly music inputs delivered by National Youth Choir of Scotland.
· Primary 5 children have worked with Paisley Museum to explore visual literacy skills through the Art of Wonder Project. 
· Primary 5, 6 and 7 children worked with the Travelling Gallery - The exhibition focused on the environment and climate emergency through sculpture
· Our school choir performed at Paisley Abbey during Renfrewshire Schools' Christmas Evenings of Music 2025.
· Our children have participated in sporting competitions including:
· NBA basketball draft event
· P4/P5 attended Renfrewshire’s Dodgeball Competition
· Taking part in several football tournaments
· Collaborating with West College Scotland students delivering play based learning activities
· Primary 7 children have completed their bikeability level 1 training
· Primary 4 and 7 children received their Sacraments 
· Within the ELC we have completed professional learning De-Escalation, Child inclusion Research into Curriculum Learning Education, and the Mosaic Approach which ensures all children feel included, safe, and secure within a nurturing environment lead by knowledgeable practitioners.
· We have created links with Kyle Court Nursing home and have begun our intergenerational work within the local community.
· Our baking workshops have been a success, and this has supported an increase in parental involvement.
· Stay and play sessions have been successful. Parents/carers have enjoyed attending and sharing learning experiences with their child/ren.
We participated in 
· Maths Week Scotland
· Book Week Scotland
· Fair Trade Fortnight
· STEM week
· Health week
· Mental Health Awareness Week
· Catholic Education Fortnighht.



	HOW SUCCESSFUL HAVE WE BEEN IN IMPROVING OUR SCHOOL?

Improvement Priority 1 (school) – Developing high quality learning, teaching and assessment leading to improved attainment and achievement in literacy, through implementation of Accelerated Reading (P4 to P7) and Epic (P1 to P3) resource to encourage greater engagement in reading for pleasure and improving comprehension skills.

· By Dec 2025, all teachers reported being more confident and proficient in the identification of the skills individual students need to be focusing upon to improve their comprehension abilities, through participating in Accelerated Reading and EPIC training.  

· By March 2026 through the implementation of the Accelerated Reading programme within P4 to P7 100% of children will be making good progress to be working within the appropriate Zone of Proximal Development and their reading age as identified by the Accelerated Reading Programme Assessments. 

· P1 to P3 students are more confident and report greater enjoyment in reading, as their learning experiences have been enhanced through the introduction of the EPIC reading resource and the associated training.


Improvement Priority 2 (School) – Developing high quality learning, teaching & assessment leading to improved attainment and achievement in numeracy, through focusing on planning and implementing financial education and engaging with the Skills Development Scotland (SDS) World of Work resources to explore and identify skills and careers through the creation and development of the SDS World of Work Digital Profile.

· By Dec 2025 all teaching staff had gained greater confidence in their knowledge and understanding of how to plan and implement the learning and teaching of financial education.  As well as how to engage their students with the world of work, by identifying gaps in our financial skills and careers education.

· By December 2025 all teachers had engaged with professional learning.  The foregoing enabled us to raise the staff and students’ engagement and understanding of financial education and its impact on the lives of the students.  As well as focusing on an evaluation of financial education and what our next steps need to be to improve learning and teaching within this area.


Improvement Priority 3 (school & ELCC) – To support the Health & Wellbeing of our learners through promoting an inclusive environment through engaging with Renfrewshire’s Nurturing Relationship Approach (RNRA) to meet the needs of all learners, regardless of disabilities, (UNCRC Article 23) and ensuring a right to an education that ‘respects children’s dignity and their rights’ (UNCRC Article 28).
· Assessment of the impact of nurture principle 1 and the strategies implemented, including the use of lanyards scripts, classroom plans, and the Positive Relationships policy.  These initiatives have enhanced staff consistency in relation to ‘All Behaviour is Communication’ strategies.
· Achieve successful Jade RNRA accreditation by June 2026, demonstrating the positive impact of these strategies across the school community.  




	PUPIL EQUITY FUNDING
Impact of Pupil Equity Fund (PEF)
Self-evaluation for School Improvement
Collated quality assurance from all stakeholders, using a variety of sources, is employed to directly inform Pupil Equity Funding (PEF) spending. When consulting with all stakeholders including our parents, partners and children, we use the following processes. We decide how we are going to consult e.g., questionnaire, focus groups, Microsoft forms. We then collate our findings and analyse them collegiately. The results are then shared with all stakeholders and used to inform areas including interventions, resources, and the focus for professional learning. The results of all collated information and evidence from monitoring and tracking, is then used at the end of the year when staff are involved in a scoping and scanning activity that allows us to identify, short, medium, and long-term improvement priorities for the following session. This ensures a collegiate approach to school improvement and pupil equity fund spending with all stake holders involved.

Targeted Support and Early Intervention
In term four we have in place, targeted support in literacy and numeracy for sixty-three learners, this is 37% of the school of which 98% live in Scottish Index of Multiple Deprivation (SIMD) 1/2/3 households and 48% are in receipt of Free Meal Entitlement and Clothing Grant (FME/CG).  We have seventeen children who are identified as having English as an Additional Language (EAL). Targeted Nurture is in place for five learners. Ten learners have had access to targeted interventions from Place2Be. All care experienced children have a support plan in place with access to targeted support and/or nurture support. 
Additional Support Needs Assistant
The Depute Head Teacher holds weekly meetings with all support staff and this ensures regular training in the resources required, discussions around wellbeing and attainment, moderation between staff and the sharing of good practice. Additional Support Need Assistant (ASNA) training provided by the local authority this year will have an impact on bespoke writing interventions, along with the introduction of Renfrewshire’s Nurturing Relationships Approach (RNRA), Renfrewshire Inclusive Communication Environment’s (RICE) training and Non-Violent Resistance (NVR) to ensure a consistent use of strategies and language throughout the school.
Health and Well-being Key Worker (HWB-KW)
Our HWB-KW has provided support for the entire school community. Areas of good practice include:
· Children have free access to sport and physical education each day at Breakfast Club and lunch time including targeted children.
· HWB-KW delivers the Fizzy Programme to nine targeted children.
· HWB-KW delivers bespoke support to thirty children with a focus on team building, outdoor learning and social and emotional regulation. 
· We have 100% of children engaged in a club at breakfast, lunchtime, or afterschool.
· All care experienced children have individual health and wellbeing targeted support and have attended extra-curricular clubs including, breakfast club, lunch club or after school clubs. Wider achievements including the NBA basketball, dodgeball, cross country and football tournaments have also been specifically targeted.  
· The HWB-KW engaged with all students, which included all care experienced children and children who are carers, to support their engagement in developing the outdoor learning area.
· HWB-KW has worked in partnership with OneRen, Living Streets Travel Tracker Launch, Basketball Paisley, Shitokai Karate and supported Trinity High School Young Leaders to enjoy volunteering opportunities within the school.  
· All children in P7 experienced level 2 Bikeability training this session.
· HWB-KW supports staff health and wellbeing and continuous professional learning.   All staff have collaborated in outdoor learning.
Place2Be Counselling Service
· Place2Be has been providing emotional support in school this academic year, through interacting and building relationships with the pupils at our morning soft entry, school breaks and throughout the school community. This approach has been a valuable support, both individually and for the whole school, including whole class work, the lunchtime Place2Talk service, as well as blocks of one-to-one counselling sessions. Place2Be has also continued to build relations with staff and provided Place2Think sessions and advice on self-care and the impact of personal circumstances to their working day. Place2Be has engaged with parents and supported them in Parent Partnership through phone calls as well as in the school. 

· The Place2Be Family Practitioner has also been able to provide support to eight families with Personalised Individual Parenting Training (PIPT) service for parents/carers and child, as well as individual support for parents.

· This academic year to date, Place2Talk has delivered one hundred and fifty six sessions for ninety six children, eighty eight of those were group sessions and sixty eight individual sessions.  Sixty girls and thirty six boys have requested and accessed this lunchtime service.

· Common themes from these sessions have been shared with the school, which in turn has determined whole classwork sessions delivered, including friendships, sadness and worry, to reach a wider number of pupils with their emotional well-being.

· Ten pupils have received one-to-one counselling with a total of eighty seven individual counselling sessions. A further three pupils are currently in the assessment process and counselling will commence on return from the summer holidays.

· Further support has been provided through the Whole Family Well Being Service to enable a more effective transition to secondary school for our Primary Seven students.  The Family Well Being Service also facilitated a group of eight children who engaged in the Seasons for Growth with a focus on adapting to change. 












	KEY STRENGTHS OF THE SCHOOL

The local authority education manager and peer head teacher visit in March 2025 identified the following strengths:

· Across St Catherine’s Primary School and Early Learning and Childcare Class (ELCC) there is a strong and positive ethos that supports learning, teaching and assessment. 
· Learning, teaching and assessment across the school are characterised by a consistent, well‑embedded pedagogy that supports learners to engage purposefully understand their progress and experience success. 
· Learners are active participants in shaping their learning, contributing confidently through strategies such ‘Know, Want to Know and Learned’ (KWL) planning, target‑setting frameworks and reflective conversations. As a result, they demonstrate increasing ownership of their learning and can articulate their progress and next steps with clarity.
· Teachers make effective use of Learning Intentions and Success Criteria, ensuring learners understand the purpose of their work and what high‑quality outcomes look like. 
· High‑quality formative assessment approaches including peer and self‑assessment, learning conversations, and ongoing feedback are used well across the school. 
· Jotters and workbooks demonstrate clear feedback, identified next steps and evidence of progression. 
· Assessment is purposeful and proportionate, drawing on a range of approaches that allow learners to demonstrate their knowledge, understanding, skills and capabilities across different contexts.
· Summative assessment has a clear place in the school’s wider assessment framework, with reading programmes, termly assessments, SNSA and ERT supporting reliable data collection. 
· Across the school community, there are shared expectations for standards, strengthened by robust in‑house and cluster moderation. Staff engage in planned moderation activities across stages and curricular areas, including reading for enjoyment, Accelerated Reading and skills‑based learning. These activities have significantly increased the reliability of teacher judgement and improved consistency in practice.            
· There is a clear, structured approach to planning, tracking and monitoring which supports staff to make reliable professional judgements. 
· Termly tracking meetings, driven by forward planning, ensure that every learner is discussed and targeted support is identified. This process is strengthened by the school’s robust systems for identifying additional support needs. As a result, support is well matched to learner needs and targeted interventions are effectively monitored. 
· Pupils speak confidently about their personal targets, reviewing them regularly and using them to understand their progress.
· Whole‑school wellbeing data is also gathered and used effectively to track improvements in health and wellbeing over time. Staff use these data sets to inform responsive teaching, identify emerging trends and evaluate the impact of interventions particularly for those facing additional barriers such as SIMD, FME, care‑experienced children or those living with financial hardship.
· A strong culture of professional learning and enquiry further drives improvement with staff showing confidence in evaluating pedagogy and adapting practice.
· Skills for learning, life and work are well planned for progressive learning staff use a structured school-based skills programme and an emerging meta‑skills framework to support learner reflection. Evidence indicates that learners are developing a shared language of skills and can apply these with growing confidence in different contexts.
· PEF is used highly effectively to enhance equity of opportunity, including strong partnerships with Place2Be, the Family Practitioner and a well‑planned nurture offer. 
· Targeted groups benefit from tailored support, leading to improved wellbeing increased engagement and evidence of closing attainment gaps.
· Parent voice is a strong and consistent feature within all Additional Support Needs plans




	OUR NEXT STEPS – PRIORITIES FOR 2026-27

We have made very good progress during session 2025-26 and we will use the improvement priorities listed below to build on this progress moving forward.

Improvement Priority 1 (school) – Developing high quality learning, teaching and assessment leading to improved attainment and achievement in literacy, through a focus on developing listening and talking in collaboration with Skills Development Scotland’s (SDS) meta-skills framework, ensuring meaningful opportunities to express views and opinions (UNCRC Articles 12 and 13).

Improvement Priority 1 (ELCC) – Children experience high quality spaces. UNCRC (article 13) Children have the right to share freely with others what they learn, think and feel, by talking, drawing, writing or in any other way.  Children influence and affect change, enabling them to support the embedding of UNCRC and Mosaic Approach throughout the ELCC environment
Improvement Priority 2 (school) – Improve pupils’ confidence and engagement in mental mathematics through the consistent implementation of Number Talks strategies, enabling learners to develop deeper understanding, fluency, flexibility, accuracy and efficiency in mathematical thinking through the discussion and sharing of mental math strategies.

Improvement Priority 2 (ELCC) – Nurturing care and support
To support the Health & Wellbeing of our learners through promoting an inclusive environment through engaging with Renfrewshire’s Nurturing Relationship Approach (RNRA) to meet the needs of all learners, regardless of disabilities, (UNCRC Article 23) and ensuring a right to an education that ‘respects children’s dignity and their rights’ (UNCRC Article 28).

Improvement Priority 3 (school) – To support the Health & Wellbeing of our learners through promoting an inclusive environment through engaging with Renfrewshire’s Nurturing Relationship Approach (RNRA) to meet the needs of all learners, regardless of disabilities, (UNCRC Article 23) and ensuring a right to an education that ‘respects children’s dignity and their rights’ (UNCRC Article 28). 

Improvement Priority 3 (ELCC) – Nurturing care and support.
Connections with families. Encourage families to engage in our service impacting positively on our children’s experiences.

Full details of the school’s improvement priorities and actions are detailed on the school improvement plan which can be accessed on our website or by contacting the school office. 


	St Catherine’s Primary School & ELCC
Brabloch Crescent
PAISLEY
PA3 4RG

Tel: 0300 300 0180

Email: stcatherinesenquiries@renfrewshire.gov.uk

Website:                                                          www.st-catherines.renfrewshire.sch.uk
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