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ANTI-RACIST EDUCATION

A NURTURING RELATIONSHIPS APPROACH



WHY THIS MATTERS
• Identify and belonging
• Assumptions shape opportunity
• Education must widen narratives

This work is about reflection and 
responsibility – not blame.
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OUR CONTEXT
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Diverse school 
community

Increase in racist 
incidents

National and 
local priority



OUR RESPONSE
Year 1 
• Build understanding

Year 2 
• Embed practice

Year 3 
• Sustain culture
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WHY RNRA?

• Relationships
• Structure
• Intention to action
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THE CULTURAL COMPETENCY TOOL

• Establish a baseline
• Support honest 

reflection
• Identify priorities for 

action
• Ensure ongoing 

improvement
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STAFF FEEDBACK

17



STAFF FEEDBACK
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SMALL STEPS, BIG CHANGE – THE 
STAFF TEAM
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SMALL STEPS, BIG CHANGE – THE 
STAFF TEAM
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SMALL STEPS, BIG CHANGE – 
FAMILIES & THE WIDER COMMUNITY
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SMALL STEPS, BIG CHANGE – PUPIL 
VOICE
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IMPACT
Staff
• More confident and consistent

Families & Wider Community
• Greater trust and engagement

Pupils
• Feel seen, heard and valued

It’s not something we ‘do’—it’s part of 
who we are.

23



TOMORROW AT 9AM…
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Use one pupil name 
in examples that 
reflects a wider 
identity (e.g., 

Hamza, Zuzanna).

Practise saying 
“That comment 
isn’t OK here.”

Show one image 
that challenges a 
stereotype (e.g., a 
female engineer of 

colour).

Use a dual-
language greeting 

for the day.

Ask: “Is that always 
true?” when 
stereotypes 

appear.

Look at one display 
— who is 

represented?

Check 
pronunciation of a 

pupil’s name — 
and model getting 

it right.

Add one book to 
your class library 

that reflects a 
different cultural 

background.

Invite pupils to 
share something 
important about 

their name.

Use a world map to 
show where 

languages in your 
class connect.

Change one maths 
word problem so it 
doesn’t default to 
the same cultural 

context.



KEY TAKE AWAY
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• Start small
• Stay values-led
• Create the conditions for meaningful change
• Let children’s voices lead the way

This is not about perfection – it is about progress.



THANK YOU!
Layna McGhee
Acting Depute Head Teacher
St James’ Primary School (Paisley)
0300 300 1330
layna.mcghee@renfrewshire.school





Activity: 
Cultural Competence in Practice
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