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Awards Kit
Accreditation
RNRA ACCREDITATION AWARDS KIT 
Introduction and Context
A nurturing approach has been promoted as a key approach to supporting behaviour, wellbeing, 
attainment and achievement i
n Scottish schools 
as stated in Applying Nurture as a Whole
-
School 
framework
.
1
It
is also reco
gnised
as one of the main ways
of
suppor
ting 
the varying needs of 
children 
and young people with
ACES
and trauma
.
2
Renfrewshire’s Nurturing Relationships Approac
h (
RNRA) emphasises
that relationships are at the 
heart of nurtur
ing approaches
and provides an implementation process for establishments 
to
develop 
nurturing relationships across schools
,
ELCC
s
and communities.
RNRA Implementation Arc
The 
Accreditat
ion Awards
The 
A
ccreditation 
A
wards have been designed to recognise and celebrate the 
progress 
that 
schools
and 
ELCC
s
are
making towa
rds becoming nurturing communities
where relationships and nurtur
ing 
approaches
are at 
the 
heart of everything they do.
It
also 
e
mphasises the importance of
fidelity
to 
Renfrewshire’s Nurturing Relationships implementation arc and sets out standards and criteria for 
planning, measuring, reviewing and reporting on outcomes and impact.
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RNRA 
ACCREDITATION
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The Accreditation Process 
The pro
cess of 
achieving
the RNRA 
Accreditation
A
wards 
levels ha
s
been designed in 
a linear
fashion. 
In order to achieve a level, it is expected that you will meet 
almost all (91
-
99%)
of the criteria. 
Your 
link Educational psychologist and nurturing attainment co
aches
can provide guidance, support and 
coaching throughout the process. 
Submitting your Application
We would encourage you to apply for each award as you meet the cr
iteria, so that you can show 
progress through the levels. 
Each level requires a signifi
cant amount of work, so it is important that 
where you are on the journey
towards being an RNRA Gold School 
is recognised and celebrated. For 
example, 
it
is expected that an establishment may take anything from 1 to 3 years to complete one 
level. 
•
If you 
have supporting evidence that is not captured in the application form or action plan, you 
could arrange a visit from a member of the accreditation panel. You can do t
his by contacting 
your link Educational Psychologist or Nurturing Attainment Coach.
•
You ma
y submit additional evidence such as audits, surveys or feedback to support your 
submission.
•
In the event of extenuating circumstances which prevent completion o
f 
criteria in a specific 
level, please discuss with your E
ducational 
P
sychologist.
Commitment
: RNRA Bear
or Cheque
Following your readiness discussion and decision to commit to RNRA, you will be presented with an 
RNRA bear (ELCCs & primary schools) or oversize cheque (high schools). Please display this 
prominently in your establishment to share w
ith your community the value you place on developing 
nurturing relationships. 
Award Levels
The RNRA logo consists of four people which were designed using the same colour palette as the 
Renfrewshire Attainment Challenge logo. Our accreditation award le
vels reflect these four colours: 
Level 1
:
Jade, Level 2
:
Ruby, Level 3
:
Amethyst and Level 4
:
Gold. They are divided into four levels 
based upon 
the 
RNRA implementation model.
RNRA 
ACCREDITATION
AWARDS KIT 
Award Levels
Level 1
Jade
‘
We 
are committed to 
developing 
n
urturing
r
elationships
’
Achieving 
Jade
level entails completing the 
r
eadiness 
p
rocess, 
undertaking whole
-
establishment
training and beginning to implement nurturing approaches.  
On 
successful 
completion of this level
,
you will re
ceive 
a 
Jade
level 
certif
icate. Y
ou
will be able to use 
the tagline, ‘We are committed to 
developing 
nurturing relationships’ 
i
n your School
/Establishment
Improvement Plan, website, 
and handbook
and social media.
Level 2
Ruby
‘
We a
re 
involv
ing our community in our nurturing
relatio
ns
hips approach.
’
Achieving Ruby level
means 
you are 
extending the implementation of nurturing approaches across the 
establishment and 
ensuring CYP and families have been 
consulted and involved in the process.
On 
successful 
completion of this leve
l
,
you w
il
l receive a Ruby 
level
certificate. You will be able to use 
the tagline, ‘We are 
involving our community in our nurturing relationships approach
’ in your 
School
/Establishment
Improvement Plan, website, handbook and social media.
Level 
3 Ameth
yst
‘
W
e 
are
integrat
ing nurturing relationships
into our
policy and practice.
’
This level entails 
integrating
nurturing relationships into your establishment’s
policy and practice.
On completion of this level
,
you will receive 
an
Amethyst 
level
certific
ate. You
w
ill be able to use the 
tagline, ‘We are 
integrating nurturing relationships into our policy and practice
’ in your 
School/Establishment 
Improvement Plan, website, handbook and social media.
Level 4 Gold
‘
We are
a nurturing community with rel
ationshi
ps
at the heart of all that we do.
’
This level entails ensuring nurturing 
relationships and approaches
are
sustained and 
continuously
developed in the future to meet the evolving needs of CPY, families and the community.
On completion of this leve
l
,
you w
il
l receive a
G
old
level 
certificate
and 
nurtur
ing
relationships flag
. 
You will be able to use the tagline, ‘
We are a nurturing community with relationships at the heart of all 
that we do
’ on your School
/
Establishment
Improvement Plan, website, han
dbook an
d 
social media.
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Terminology
u
sed 
t
hroughout this documen
t:
ACES 
–
Adverse childhood experiences
CYP 
-
Children and Young People
ELCC
s
-
early learning and childcare centres
Establishments 
–
primary schools, secondary schools and 
ELCCs
PDSA
-
Pl
an Do St
ud
y Act
REPS
–
Renfrewshire Educational Psychology Service
RNRA
-
Renfrewshire’s
Nurturing Relationships Approach
Self
-
Evaluation
Each level involves a continuous cycle of self
-
evaluation, implementation
and 
data analysis using the 
model for impr
ovement.
E
ducation Scotland: ‘Applying Nurture 
Whole
-
School Approach’
is the 
recommended framework 
to support planning, implementation and self
-
evaluation. 
Evaluative Language Guidelin
e
s
:
When you are making comments about the impact RNRA interventions 
have h
ad
, 
we advise that you
use evaluative language as opposed to descriptive languag
e
. 
Examples:
Descriptiv
e
:
We introduced 
daily emotional check ins
. The staff are enjoying using 
check ins, this is 
working well
and the children are responding
positivel
y
to thi
s.
Evaluative: 
All
of our staff are now us
ing daily emotional check ins 
almost all
of the time in 
a very
good way. Emotional check ins 
has
reduced the time taken for 
most
children to enter the classroom 
and be settled and ready to learn. 
Evaluati
ve langu
ag
e is highlighted in bold 
with
in the criteri
a
for each level throughout the application 
form
to enable you to quantify 
whether 
your establishment meets the criteria for each level
and also 
make it transparent to the panel
. 
Guidelines below: 
All
:
100%
A
lm
ost all:
91
-
99%
Most:
75
-
90%
Majority:
50
-
74%
Minority/less than half:
15
-
49%
A few:
less than 15%
Excellent:
outstanding and sector leading, very 
best practice.
Very good:
major strengths, very few areas for 
improvement.
Good:
important str
engths, 
so
me 
aspects 
which
require improvement.
Satisfactory:
the strengths outweigh the 
weaknesses.
Weak:
important 
weaknesses
may be some 
strength
.
Unsatisfactory:
major weaknesses requiring 
immediate action.
If the submission for 
accre
ditation is unsu
ccessful
I
n this case, the establishment will be informed of the reasons for this and
would be advised about 
the 
areas for development and next steps.  Additional coaching can be provided where appropriate. A re
-
submission
can be made once
the areas for de
velopmen
t 
have been completed. 
RNRA 
ACCREDITATION
AWARDS KIT 
Start next level
Com
plete, date and sign each action 
in the application form as they are 
completed.
Re
cord all relevant training 
Ensure RNRA action plan is 
completed and up
-
to
-
date
Assessment & 
v
alidati
on
by REPS panel
RNRA Awards
Level 1     
Level 2  
Level 3
Level 4
Jade
Ruby
Amethyst
Gold
Cont
inuous cycle of self 
evaluation, implementation, data 
analysis & planning
Evidence of impact
reco
rded
Discuss your accreditation 
submission with your link EP
Email your completed application form and 
action plan to
nurturing attainment coaches
lorna.bruce
-
ed@renfrewshire.go
v.uk
jennifer.gibney@renfrewshire.gov.uk
Read and reflect on the criteria for 
the level, ensuring evidence can
be 
provided
.
Process for Submitting Accreditation Application
Form
Level 1: Jade
 Please tick ✓ & date as the actions below are completed.  Please read and reflect on the criteria. 	

1.1 Readiness
At least one member of SMT has attended awareness raising training. 	

Readiness discussion completed and decision made by SMT to commit to RNRA approach. 	

Self-evaluation carried out using appropriate framework. 	

Audit / baseline of current nurturing practice undertaken. 	

Criteria 1.1 - The establishment has completed an audit of existing nurturing practice, has a clear vision for developing nurturing approaches, and has shown a commitment to implementing the RNRA approach as intended.          
1.2 Training
Leadership training completed  (Minimum of one SMT member). 	

Whole-establishment training 
completed for almost all staff including catering, caretaking and admin staff.          
Almost all staff have completed Nurture Principle          
Almost all new staff or staff who have not been trained in RNRA are encouraged to use learning materials/access relevant training to enhance their knowledge and skills.          
Criteria 1.2 - Almost all staff have been trained in attachment theory and nurturing relationships approaches. Almost all staff have a detailed understanding of their selected Nurture Principle and its relevance to practice.          
Level 1: Jade
 Please tick ✓ & date as the actions below are completed.  Please read and reflect on the criteria. 	

1.3 Implementation
Core group members established and have met 4-6 times per establishment calendar year. 	

Most of the core group have been trained in Quality Improvement Methodology (e.g. data collection & analysis, PSDA). 	

Action plan created, implemented and updated; informed by Quality Improvement Methodology. 	

Action plan evaluated using Quality Improvement Methodology (e.g. PSDA cycles).          
Evidence of impact has been collated using a range of tools (e.g. quantitative data/feedback/observations). 	

Criteria 1.3 - The action plan contains clear details about RNRA approaches, which have been implemented by the core group/across the school. The impact of these actions has been evaluated and decisions have been made to adapt, adopt or abandon. RNRA is a key priority on the establishment's improvement plan.          
Signed
Sign and date to confirm these criteria have been met
Level 1: Jade
Instructions: 
➢ Please refer back to the evaluative language guidelines on P.4 to help structure the following comments. 
➢ If you wish to add any quotes from any stakeholders, please include them here. 
➢ We would advise you refer to the quality indicators from `Applying Nurture as a Whole School Approach' (P.19-59) to further help structure your comments.
Please explain the impact of introducing RNRA in relation to:          
Leadership
Staff
Children and Young People
Learning Provision (the environment indoors and outdoor)
Learning Provision (the curriculum/experiences)
Families
Partners and the wider community
Level 1: Jade
Instructions ✓ Highlight nurture principle(s) being developed and implemented.          
NP1
Learning is Understood Developmentally 	
NP2
Environment Offers a Safe Base
NP3
Nurture is Important for Wellbeing and Self-esteem
NP4
Language is a Vital Means of Communication
NP5
All Behaviour is Communication
NP6
Transitions are Important in Children's Lives
Level 1: Jade
Making Nurturing Approaches Visible in your Establishment 
The first step in determining whether a school has a developed nurturing approach is to ensure that there is a shared understanding of what is meant by a nurturing approach in a school context.1 
For this level, you are required to have at least 1 of the following:          
Approaches
Tick if Yes
Signed
Prominent display in school foyer or other visible place in the establishment 	

Nurturing Relationships pupil group 	

Visual representation in the classroom or playroom, e.g. displays, visuals, emotional check ins, visual timetables 	

RNRA mentioned in newsletter 	

RNRA developments shared on school blog/social media 	

Something else (please detail) 	

Level 1: Jade
Record of any other training that has supported the development of nurturing approaches e.g. restorative practice, trauma informed approaches, self-regulation. 	
Date
Training
Participants
Level 1: Jade - Accreditation Submission
Please complete
Name of Establishment
Name of Person Submitting Accreditation
Date
For use of accreditation Panel Only
Accreditation application form completed and attached 	
Action plan attached 	
Evidence of ongoing data collection, e.g. PSDA cycles, results of surveys 	
Strengths
Next Steps
RNRA Panel Signature
Education Manager Signature
Level 2: Ruby
 Please tick ✓ & date as the actions below are completed.  Please read and reflect on the criteria. 	

2.1 Extending Implementation
Core Group has continued to meet 4-6 times over the course of the establishment's calendar year. 	
	

Successful actions from previous plan have been shared with almost all staff and are being implemented and evaluated more widely.          
Almost all staff trained in Nurture Principle          
Clear actions relating to this Nurture Principle added to Action Plan, implemented and evaluated. 	

Evidence of impact has been collated using a range of tools (e.g. quantitative and qualitative data/feedback/observations). 	

Criteria 2.1 - Self-evaluation, data collection and analysis are used to inform planning to upscale successful nurturing approaches across the establishment and to develop additional nurturing approaches. RNRA is a key priority on the establishment's improvement plan.          
Level 2: Ruby
2.2 Extending Engagement
The action plan's aims and approaches have been shared with the majority of CYP and families, and a few partners/other members of the establishment's community.          
Most of CYP and families, and a few partners/other members of the establishment's community have been consulted and/or had the opportunity to become involved in developing/ evaluating RNRA.          
There is a process in place for informing almost all new staff/supply staff about RNRA. (E.g. establishment handbook/CPD on calendar.)          
Opportunities are available for almost all staff to engage in activities that promote wellbeing.          
Criteria 2.2 - There is evidence of understanding of a nurturing ethos across the majority of the establishment's wider community.  Majority of CYP and families, and a few partners/other members of the establishment's community are becoming increasingly involved in nurturing approaches.There is evidence that engagement in the RNRA process has been extended through understanding and valuing the benefits of a nurturing relationships approach.              
Signed
Sign and date to confirm these criteria have been met
Level 2: Ruby
Instructions: 
➢ Please refer back to the evaluative language guidelines on P.4 to help structure the following comments. 
➢ If you wish to add any quotes from any stakeholders, please include them here. 
➢ We would advise you refer to the quality indicators from `Applying Nurture as a Whole School Approach' (P.19-59) to further help structure your comments.
Please explain the impact of introducing RNRA in relation to:          
Leadership
Staff
Children and Young People
Learning Provision (the environment indoors and outdoor)
Learning Provision (the curriculum/experiences)
Families
Partners and the wider community
Level 2: Ruby
Instructions ✓ Highlight nurture principle(s) being developed and implemented.          
NP1
Learning is Understood Developmentally 	
NP2
Environment Offers a Safe Base
NP3
Nurture is Important for Wellbeing and Self-esteem
NP4
Language is a Vital Means of Communication
NP5
All Behaviour is Communication
NP6
Transitions are Important in Children's Lives
Level 2: Ruby
Making Nurturing Approaches Visible in your Establishment 
The first step in determining whether a school has a developed nurturing approach is to ensure that there is a shared understanding of what is meant by a nurturing approach in a school context.1 
For this level, you are required to have at least 1 of the following:          
Approaches
Tick if Yes
Signed
Prominent display in school foyer or other visible place in the establishment 	

Nurturing Relationships pupil group 	

Visual representation in the classroom or playroom, e.g. displays, visuals, emotional check ins, visual timetables 	

RNRA mentioned in newsletter 	

RNRA developments shared on school blog/social media 	

Something else (please detail) 	

Level 2: Ruby
Record of any other training that has supported the development of nurturing approaches e.g. restorative practice, trauma informed approaches, self-regulation. 	
Date
Training
Participants
Level 2: Ruby - Accreditation Submission
Please complete
Name of Establishment
Name of Person Submitting Accreditation
Date
For use of accreditation Panel Only
Accreditation application form completed and attached 	
Action plan attached 	
Evidence of ongoing data collection, e.g. PSDA cycles, results of surveys 	
Strengths
Next Steps
RNRA Panel Signature
Education Manager Signature
Level 3: Amethyst
 Please tick ✓ & date as the actions below are completed.  Please read and reflect on the criteria. 	

3.1 Full Implementation
Evidence of systems being in place to  ensure ongoing planning, implementation and evaluation of RNRA, including a solution-oriented approach to overcoming any barriers. 	

The majority of staff have been trained in at least 3 Nurture Principles.          
Clear actions relating to Nurture Principles added to the action plan, implemented and evaluated. 	

Evidence of impact has been collated using a range of tools (e.g. quantitative and qualitative data/feedback/observations). 	

Evidence that RNRA is utilised to support CYP who have experienced ACES/Trauma. 	

Criteria 3.1 -There is evidence that almost all staff see nurturing relationships as one of their key responsibilities and nurturing approaches are developed through a continuous cycle of planning, implementation and data analysis. RNRA is a key priority on the establishment's improvement plan.          
Level 3: Amethyst
3.2 Embedding Implementation
Audit conducted regarding staff wellbeing and appropriate actions implemented to enhance staff health and wellbeing (e.g. a staff wellbeing committee/wellbeing collegiate sessions). 	

Self-evaluation and data is used to inform policy development and 
Nurturing approaches underpin the majority of policies and practice.          
Monitoring and evaluation of nurturing practice is included in almost all classroom /playroom, observations and planning.          
Continued professional development related to RNRA is available to all staff and is actively promoted and reflected in the PRD process.          
Criteria 3.2 - The establishment is a welcoming and supportive environment with evidence of inclusive, respectful relationships across most of the community. It is evident that RNRA has influenced the majority of your establishment's policies and practice.          
Signed
Sign and date to confirm these criteria have been met
Level 3: Amethyst
Instructions: 
➢ Please refer back to the evaluative language guidelines on P.4 to help structure the following comments. 
➢ If you wish to add any quotes from any stakeholders, please include them here. 
➢ We would advise you refer to the quality indicators from `Applying Nurture as a Whole School Approach' (P.19-59) to further help structure your comments.
Please explain the impact of introducing RNRA in relation to:          
Leadership
Staff
Children and Young People
Learning Provision (the environment indoors and outdoor)
Learning Provision (the curriculum/experiences)
Families
Partners and the wider community
Level 3: Amethyst
Instructions ✓ Highlight nurture principle(s) being developed and implemented.          
NP1
Learning is Understood Developmentally 	
NP2
Environment Offers a Safe Base
NP3
Nurture is Important for Wellbeing and Self-esteem
NP4
Language is a Vital Means of Communication
NP5
All Behaviour is Communication
NP6
Transitions are Important in Children's Lives
Level 3: Amethyst
Making Nurturing Approaches Visible in your Establishment 
The first step in determining whether a school has a developed nurturing approach is to ensure that there is a shared understanding of what is meant by a nurturing approach in a school context.1 
For this level, you are required to have at least 1 of the following:          
Approaches
Tick if Yes
Signed
Prominent display in school foyer or other visible place in the establishment 	

Nurturing Relationships pupil group 	

Visual representation in the classroom or playroom, e.g. displays, visuals, emotional check ins, visual timetables 	

RNRA mentioned in newsletter 	

RNRA developments shared on school blog/social media 	

Something else (please detail) 	

Level 3: Amethyst
Record of any other training that has supported the development of nurturing approaches e.g. restorative practice, trauma informed approaches, self-regulation. 	
Date
Training
Participants
Level 3: Amethyst - Accreditation Submission
Please complete
Name of Establishment
Name of Person Submitting Accreditation
Date
For use of accreditation Panel Only
Accreditation application form completed and attached 	
Action plan attached 	
Evidence of ongoing data collection, e.g. PSDA cycles, results of surveys 	
Strengths
Next Steps
RNRA Panel Signature
Education Manager Signature
Level 4: Gold
 Please tick ✓ & date as the actions below are completed.  Please read and reflect on the criteria. 	

4.1 Sustainability
Evidence that RNRA and nurturing relationships approaches are integral to almost all establishment developments and priorities. It continues to be a key priority establishment improvement plan.          
Evidence of impact on wellbeing and attainment has been collated using a range of tools (e.g. quantitative and qualitative data/feedback/observations).                   
Evidence that provisions are in place for ongoing support for staff wellbeing, 	

Most of the CYP and families, and the majority of partners/other members of the establishment's community continue to be consistently engaged in RNRA practice.          
Criteria 4.1 - Staff understand the positive impact nurturing relationships approaches have on wellbeing throughout the establishment and have the skills and confidence to maintain, develop and promote the approach.          
Level 4: Gold
4.2 Learning from Each Other - Enhancing and Sharing Practice
Evidence that almost all staff are taking responsibility for developing RNRA practice across the majority of the establishment.          
Majority of staff actively seek and utilize opportunities to learn from others and to incorporate initiatives from new developments /research related to RNRA.          
A few staff in the establishment (at least one member being SMT) have very good in-depth knowledge, skills and confidence to lead RNRA and to teach/coach others.          
The establishment has supported at least one other establishment to develop their nurturing relationships approach through the sharing of good practice and peer support.          
Most of the CYP and families, and the majority of school partners/other members of the community understand the establishment's nurturing approaches and how this supports them.          
Criteria 4.2 Nurturing relationships are evident at the core of almost all establishment business and almost all adults and staff model nurturing approaches in almost all interactions with CYP, colleagues, families and the establishment's wider community.          
Signed
Sign and date to confirm these criteria have been met
Level 4: Gold
Instructions: 
➢ Please refer back to the evaluative language guidelines on P.4 to help structure the following comments. 
➢ If you wish to add any quotes from any stakeholders, please include them here. 
➢ We would advise you refer to the quality indicators from `Applying Nurture as a Whole School Approach' (P.19-59) to further help structure your comments.
Please explain the impact of introducing RNRA in relation to:          
Leadership
Staff
Children and Young People
Learning Provision (the environment indoors and outdoor)
Learning Provision (the curriculum/experiences)
Families
Partners and the wider community
Level 4: Gold
Instructions ✓ Highlight nurture principle(s) being developed and implemented.          
NP1
Learning is Understood Developmentally 	
NP2
Environment Offers a Safe Base
NP3
Nurture is Important for Wellbeing and Self-esteem
NP4
Language is a Vital Means of Communication
NP5
All Behaviour is Communication
NP6
Transitions are Important in Children's Lives
Level 4: Gold
Making Nurturing Approaches Visible in your Establishment 
The first step in determining whether a school has a developed nurturing approach is to ensure that there is a shared understanding of what is meant by a nurturing approach in a school context.1 
For this level, you are required to have at least 1 of the following:          
Approaches
Tick if Yes
Signed
Prominent display in school foyer or other visible place in the establishment 	

Nurturing Relationships pupil group 	

Visual representation in the classroom or playroom, e.g. displays, visuals, emotional check ins, visual timetables 	

RNRA mentioned in newsletter 	

RNRA developments shared on school blog/social media 	

Something else (please detail) 	

Level 4: Gold
Record of any other training that has supported the development of nurturing approaches e.g. restorative practice, trauma informed approaches, self-regulation. 	
Date
Training
Participants
Level 4: Gold - Accreditation Submission
Please complete
Name of Establishment
Name of Person Submitting Accreditation
Date
For use of accreditation Panel Only
Accreditation application form completed and attached 	
Action plan attached 	
Evidence of ongoing data collection, e.g. PSDA cycles, results of surveys 	
Strengths
Next Steps
RNRA Panel Signature
Education Manager Signature
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