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Rashielea Primary School 
Policy Statement 

Promoting Positive Behaviour 
 
 
Purpose 
The purpose of this policy statement is to guide teachers, parents and pupils as to an agreed 
standard of behaviour in school and the wider community, which will allow pupils to enjoy a 
positive environment which will promote successful learning and teaching. 
 
Principles 
The following principles underpin the policy 

 The school acknowledges its statutory duty to educate the whole child and to promote the 
active involvement of children and young people in their learning is set out in section 2(1) 
and 2(2) of the Standards in Scotland’s Schools 

 The school acknowledges the important links between positive behaviour of pupils and 
increased learning opportunities 

 The school recognises the important links between the home and school environment to 
support each other in bringing about a link which promotes positive behaviour 

 The school is committed to sharing its views and policies on positive behaviour with all 
stakeholders, pupils, parents, teachers and outside agencies so that all persons will be 
informed and involved in the education of the whole child 

 

Policy Statement 
Rashielea Primary School promotes a very good ethos in the school and fosters good 
relationships between pupils and staff. Staff set high expectations for pupils, using 
encouragement and praise in learning and teaching experiences. 
  
This is achieved by: 

 a consistent approach throughout the school 

 involving pupils in setting positive rules 

 by encouraging pupils to reflect on their own and other’s behaviour 

 any concerns or worries they may have regarding situations in playground being shared 
through a variety of mechanisms 

 raising awareness of procedures for parents 
 
Whole School Approach 
Good discipline and positive behaviour management is critical to the school’s success. Without 
good practice in the management of behaviour the quality of learning and teaching in the school 
will be undermined. It is recognised that parental support is of the utmost importance to creating 
a climate of mutual support for all children in Rashielea Primary School. 

 

Code of Conduct for Pupils in Rashielea Primary 
Most rules are there for the safety and well being of every child in our care and to promote 
positive behaviour to become responsible citizens of the future.  Accordingly we expect pupils to 
be punctual, polite and respectful of each other and all property. Teachers reward pupils with 
Dojo points to promote positive behaviour on a daily basis. These points are converted into 
House Points and are celebrated at assemblies.  
Children from Primary 6 and Primary 7 are appointed as House Captains and Vice Captains 
and address their houses at special assemblies. The four houses are: 

 Tay (Green) 
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 Rannoch (Blue) 

 Ness (Red) 

 Lomond (Yellow) 
 
The Rashielea Way underpins the values in our school community. 
 
We are gentle 
We are kind and helpful 
We listen 
We are honest 
We work hard 
We look after property 
 
Behaviour Management Strategies 
House System 
 
Golden Star (to promote positive behaviour) 

 Pupils are expected to earn three moves a day on classroom chart to achieve the Golden 
Star – one move for each section of the day; up to interval, interval to lunchtime and the 
afternoon session 

 Achieving the Golden Star means you are working hard and displaying good behaviour in 
the Rashielea Way 

 If a child does not meet this standard they will not move up the chart for that part of the 
day 

 Each week the children get 30 minutes of Golden Time  
 
Dojo/House Points 

 Pupils receive Dojo/House Points for being on the Golden Star 

 The points week runs from Friday to Thursday as the assembly is on a Friday morning 

 Extra points are also given to pupils who demonstrate the Rashielea Way 

 You will be kept informed of how your child is doing through the Homework Diary 

 Points are collected on a Thursday and totalled for each House 

 The House with the most points in a week gets a reward of 10 mins extra play on a 
Friday. If it is raining, the extra time rolls over to the following week. 

 Points are banked for each House and the new week is a new start 

 At the end of each term the House with the most points is given a House reward decided 
by the House and Vice Captains 

 A special year end reward will be organised for the House with the highest total over the 
year. 

 
Dealing with unacceptable behavior 
All staff will follow agreed procedures see Appendix 1. 
 
Each class has a copy of the Rashielea Way displayed in the classroom along with a Rashielea 
Rocket chart (see picture below).  
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The structure of the chart is as follows:- 
 

Golden Star 

Top Blue window 

Middle Blue window 

Bottom Blue door – start of each day 

Top Orange – (1st warning) 

Middle Orange (2nd warning) 

Bottom Orange (lose 5 mins Golden Time but can move up and earn back) 

Red (lose 10 mins Golden Time and remain there until the end of the day) 

 

 Every child starts each new day with a fresh start on the blue door. The children can be 
moved up or down the chart 

 It is important that the children are clear about why they are being moved up or down the 
chart 

 Teacher keeps a record of children who have lost Golden Time at the end of each day. 
Children can lose a maximum of 10 minutes each day. Teacher also keeps a record of 
the children who have finished the day on the Golden Star. 

 Children record their position on the chart in their homework diary 
 
Rewards 
Many of our children consistently behave very well and uphold all the school values and they 
will be rewarded as follows: 

 For every child who finishes the day on the Golden Star they will receive a tally mark 
 

 For every 5 days that a child finishes the day on the Golden Star they will receive a merit 
star on the class WOW chart. Merit stickers are collected and used towards Bronze, 
Silver, Gold and Platinum awards. 

 

 5 merit stars = Bronze Award – badge and certificate presented at assembly 
 

 11 merit stars = Silver Award - badge and certificate presented at assembly 
 

 18 merit stars = Gold Award - badge and certificate presented at assembly 
 

 28 merit stars = Platinum Award - badge and certificate presented at assembly 
 
 

Sanctions 

 At the end of each week, Golden time takes place. Children who have lost Golden Time 
are sent to the “Red Zone”  (Friday 2.30 – 3.00pm) where a member of SMT will 
supervise them until their loss of Golden Time is over. They can then join their planned 
activity. Teachers send their weekly record sheet to the Red Zone with the child(ren). 

 The SMT will keep a record of Loss of Golden Time. SMT will reflect on this record at 
monthly monitoring meetings and will send letters home to parents of children who are 
consistently losing Golden Time, reminding them of the school rules and, if appropriate, 
requesting a meeting to discuss the child’s behaviour. 

 Sometimes a child’s behavior will be serious enough to warrant a more immediate 
sanction. This will mean a move down the chart and will also mean the child loses their 
next break time. 
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Additional Behaviour Management Strategies 
 
In addition to the House system, class teachers have additional incentives to encourage their 
pupils such as group points, roll of the dice, lucky dip etc 
 
Star Award Certificates are given out at assembly each week. Through these awards class 
teachers as well as Modern Language, and Music specialists, recognise children who have 
been Successful Learners, Confident Individuals, Responsible Citizens and Effective 
Contributors. 
 
Headteacher Certificates are awarded to pupils for significant achievements and progress 
through evaluations of learning and teaching, pupil discussions and professional dialogues. 
 
End of Year Awards are prestigious and are presented at the summer service for pupils and 
parents. They recognise children who are consistently displaying the Rashielea Way and have 
outstanding talents. 
 
Achievement Book is completed each week by the class teacher and all achievements are 
celebrated at assemblies. 
 
Parental Involvement 
 
Effective home-school partnerships are essential to ensure that each child gets the most out of 
their school and the education system. In Rashielea, we are open to the involvement of parents 
in the work we do and we provide opportunities which encourage meaningful engagement with 
the school and their child’s education. With regards to promoting positive behavior, we aim to 
inform and involve parents fully from the outset by: 

 Encouraging them to be involved in policy review 

 Providing access to our policy via the website 

 Providing feedback regarding house/dojo points gained and position on chart 

 Meeting with parents and children to set behavioural targets and review their progress 
when necessary 

We appreciate that parents, carers and families are by far the most important influences on 
children’s lives therefore we are committed to working with parents to help them adopt a 
supportive role in their child’s learning in order to make a difference to improving their 
achievement and behaviour. 
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