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1. Vision
At Lochfield Primary School, we are committed to creating a safe, nurturing, and inclusive learning environment where every child feels respected, valued, and supported to reach their full potential. Bullying of any kind is unacceptable and will not be tolerated.
Our anti-bullying approach reflects the principles of Getting It Right for Every Child (GIRFEC), the United Nations Convention on the Rights of the Child (UNCRC), and our school values of Respect, Nurture, Responsibility, and Teamwork.
We believe that positive relationships are at the heart of a caring school community, and that prevention, education, and early intervention are the most effective ways to reduce bullying behaviours.
2. Definition of Bullying
“Bullying is both behaviour and impact; the impact is on a person’s capacity to feel in control of themselves. It can be intentional or unintentional, direct or indirect, and may be persistent which causes harm or distress.”
Bullying behaviours can take many forms, including:
· Verbal – name-calling, teasing, threats, or offensive remarks
· Physical – hitting, pushing, or damaging property
· Social/Relational – excluding others, spreading rumours, manipulating friendships
· Cyber – hurtful online messages, social media posts, or image sharing
· Prejudice-based – behaviour motivated by discrimination related to disability, race, religion or belief, gender, gender identity, sexual orientation, or social background.

3. Aims
Our Anti-Bullying Policy aims to:
· Promote a positive school culture founded on kindness, respect, and inclusion.
· Prevent bullying through education, awareness, and a nurturing ethos.
· Ensure all incidents of bullying are taken seriously and responded to promptly, fairly, and consistently.
· Support children to rebuild relationships through restorative practice.
· Empower pupils to speak up and know that their concerns will be listened to and acted upon.
· Work in partnership with parents, carers, and external agencies to safeguard and support all children.


4. Prevention and Education
Bullying prevention is embedded across our curriculum and daily practice. We promote respectful relationships and digital safety through:
· The Health and Wellbeing curriculum and RSHP (Relationships, Sexual Health and Parenthood) programme.
· Class charters co-created with pupils that reflect children’s rights and responsibilities.
· Regular assemblies, circle time, and wellbeing activities focusing on empathy, kindness, and inclusion.
· Pupil leadership roles (Wellbeing Ambassadors, Playground Buddies, Digital Leaders) that model positive peer relationships.
· Visible staff presence in playgrounds, corridors, and the dining hall to prevent and respond to issues early.
· Ongoing staff professional learning on trauma-informed practice, equality, inclusion, and restorative approaches.

5. Responding to Bullying
All reports of bullying are taken seriously. Our response follows a restorative and supportive approach designed to help all pupils involved.
Step 1 – Listen and Record
· The member of staff listens carefully, reassures the child, and records the incident using the school’s wellbeing or pastoral recording system (e.g., SEEMiS Pastoral Notes).
· All relevant details are gathered, including the views and wishes of those involved.
Step 2 – Assess and Plan Support
· The Senior Leadership Team (SLT) reviews the concern and decides on appropriate action in line with GIRFEC and Child Protection procedures.
· Parents/carers are informed promptly.
· Supports may include restorative conversations, mediation, targeted nurture time, or a Child’s Plan review.
Step 3 – Intervene and Restore
· A restorative approach is used wherever possible to repair relationships, promote understanding, and prevent recurrence.
· Clear expectations and boundaries are reinforced.
· Additional support may be offered to both the child affected and the child displaying bullying behaviour.
Step 4 – Monitor and Review
· Staff monitor wellbeing through regular check-ins.
· Follow-up discussions with children and parents ensure the situation has improved.

6. Support for Pupils
We recognise that all children involved in bullying incidents require support.
· The child experiencing bullying is listened to, reassured, and supported through nurture, class-based strategies, or individual pastoral care.
· The child displaying bullying behaviour is supported to reflect, understand the impact of their actions, and develop empathy and positive strategies for behaviour change.
· Peer support programmes (e.g., Playground Buddies) and wellbeing spaces provide safe places for reflection and connection.

7. Roles and Responsibilities
Staff
· Promote positive, respectful relationships at all times.
· Model appropriate behaviour and inclusive language.
· Respond promptly and proportionately to all concerns.
· Record and report incidents according to school procedures.
· Engage in restorative conversations and support pupils’ wellbeing.
Pupils
· Treat everyone with respect and kindness.
· Speak to a trusted adult if they or someone else is being bullied.
· Take responsibility for their own actions and support peers who may be struggling.
Parents/Carers
· Encourage respectful behaviour and open communication at home.
· Contact the school promptly if they have any concerns.
· Work collaboratively with staff to support positive outcomes.
Senior Leadership Team (SLT)
· Ensure this policy is implemented consistently and effectively.
· Monitor patterns or trends and take appropriate action.
· Liaise with external agencies where additional support is required.
· Review and update the policy in consultation with stakeholders.

8. Monitoring and Evaluation
· All bullying incidents are recorded and monitored through the school’s pastoral tracking systems.
· The Senior Leadership Team reviews data termly to identify trends and ensure effective interventions.
· Pupil voice activities, wellbeing surveys, and focus groups contribute to ongoing improvement.
· The policy is reviewed annually, in partnership with pupils, parents, staff.

9. Related Policies and Frameworks
· Promoting Positive Behaviour Strategy
· Child Protection Policy
· Equality and Diversity Policy
· Digital Safety and Acceptable Use Policy
· GIRFEC and Child’s Planning Framework

10. Conclusion
At Lochfield Primary School, we are committed to ensuring that every child learns, plays, and grows in an environment where they feel safe, respected, and valued. Through strong relationships, restorative practice, and partnership with families, we strive to ensure that bullying has no place in our school community.
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