BARSAIL PRIMARY SCHOOL
POLICY STATEMENT

PROMOTING POSITIVE BEHAVIOUR
PURPOSE

The purpose of this policy statement is to guide teachers, parents and pupils as to an

agreed standard of behaviour in school and the wider community, which will allow pupils to

enjoy a positive environment which will promote successful learning and teaching.

PRINCIPLES

The following principles underpin the policy

· The school acknowledges its statutory duty to educate the whole child and to promote the active involvement of children and young people in their learning as set out in section 2(1) and  2(2) of the Standards in Scotland’s schools

· The school acknowledges the important links between positive behaviour of pupils and increased learning opportunities

· The school recognises the important links between the home and school environment to support each other in bringing about a link which promotes positive behaviour

· The school is committed to sharing its views and policies on positive behaviour with all stake holders, pupils, parents, teachers and outside agencies so that all persons will be informed and involved in education of the whole child

POLICY STATEMENT

Barsail Primary School promotes a very good ethos in the school and fosters good

relationships between pupils and staff. Staff set high expectations for pupils, using

encouragement and praise in learning and teaching experiences.

This is achieved by:

· a consistent approach throughout the school

· involving the pupils in setting positive rules

· by encouraging pupils to reflect on their own and other’s behaviour

· any concerns or worries they may have regarding situations in playground being shared through a variety of mechanisms

· raising awareness of procedures for parents

WHOLE SCHOOL APPROACH

Good discipline and positive behaviour management is critical to the school’s success.

Without good practice in the management of behaviour the quality of learning and teaching in

the school will be undermined. It is recognised that parental support is of utmost importance to

creating a climate of mutual support for all children in Barsail Primary School.
CODE OF CONDUCT FOR PUPILS

Most rules are there to protect the safety of pupils in our care and others to promote positive

behaviour to become responsible citizens of the future. Accordingly we expect pupils to be

punctual, polite and have respect for themselves, each other and all property. Teachers

reward pupils with merits to promote positive behaviour on a daily basis. Pupils

participate in weekly assemblies where they are encouraged to wear their house badge.  The House Captains and Vice Captains address their groups through House assemblies where pupils sometimes dress in their house colours.  The four houses are:
· Skye (white)

· Mull (yellow)

· Jura (red)

· Bute (purple).

THE BARSAIL STANDARD

In Barsail Primary School we follow the Barsail Standard which underpins the

values in our school community.

We are gentle





PEACE

We are kind and helpful




COMPASSION

We listen






RESPECT

We are honest





HONESTY

We work hard





PERSEVERANCE

We look after property




RESPONSIBILITY
BEHAVIOUR MANAGEMENT STRATEGIES

House System
Merits (To promote positive behaviour)
· Pupils are expected to earn 3 merit points a day - one merit for each section of the day; up to interval, interval to lunchtime and the afternoon session.

· Keeping your merits means you are Barsail standard; working hard and displaying good behaviour.

· If a child fails to meet this standard they will not gain the merit for that part of the day.

· Each week the children get 30 minutes of Friday Fun time and for each merit that is is not gained 5 minutes of fun time is lost.

House Points

· Pupils receive a House point for keeping 12 or more merits in a week. (In short weeks the number of merits required will decrease.)  
· If a pupil keeps all 15 merits then they get 2 House points.

· The House points week runs from a Friday to a Thursday as the assembly is on a Friday.

· Extra House points are also given whenever pupils go over and above Barsail Standard such as displaying lovely manners, exceeding expectations in terms of class work or homework, being kind and helpful, the possibilities are endless! There is a section of the homework diary which will let you know how many House points your child has gained that week.  You should expect them to get at least 1.
· House points are collected at the end of a Thursday and totalled for each House.
· Incentives are often offered to encourage children to participate in schemes e.g. 1 House point for every 5 vouchers collected, 10 House points for bringing in a ragbag on the collection day, 10 House points for helping at a bag pack, points for recycling. These points are added to a separate chart for their house and are totalled on a monthly basis.
· The House with the most House points in a week gets a reward of an extra 10 minutes play on a Friday.  If it is raining, the extra time rolls over to the next week. 

· Points are then banked for each House and the new week is a new start.

· The banked points are then totalled at the end of the term and a House reward is given to the winning House e.g. House party, House ‘cinema’ experience in the gym hall.

· There is a special year end reward for the House with the highest total of House points over the year.  
Demerits (Dealing with unacceptable behaviour)
At Barsail we encourage children to behave well, work hard, show good manners and be respectful at all times.  We reward children with praise, merits and House points.  On the rare occasion that a child’s behaviour is inappropriate we have a Demerit System.  It is important to note that Demerits are not issued lightly and that discussion takes place with those involved to establish the full scenario. This system works as follows:

· Demerits are given for behaviours identified by pupils, parents and staff as being unacceptable in our school. 

· Should your child receive a demerit you will be notified by letter with a return slip to acknowledge you have received it. 

· This letter also indicates the behaviour which led to a demerit being issued.

· Demerits are counted over the same House week. They are not carried on to a new week.

· 1 demerit in a week  = loss of 15 minutes break time.

· 2 demerits in a week = loss of 30 minutes break time (2 x 15mins). 

· 3 demerits in a week = loss of 30 minutes break time and an age appropriate exercise being completed.

· 4 demerits in a week = loss of 30 minutes break time, age appropriate exercise and a loss of Friday Fun Time.

· 5 demerits in a week will result in a pupil completing their work out with the class under the supervision of a member of the management team.

· It is acknowledged that behaviour can be an additional support need.  Some pupils may have behaviour timetables and other agreed strategies such as time out. The demerit system does not apply in these circumstances.   
Demerits will be given for the following behaviour-

· Fighting / inappropriate behaviour

· Showing a bad attitude / disrespect

· Refusing / failing to follow an adult’s instructions

· Being dishonest /lying

· Repeated / serious name calling

· Bullying

· Racism 

· Stealing

· Swearing / using inappropriate language

· Inappropriate answering / talking back

· Damaging property

· Failing to complete homework tasks on more than one occasion

· Failing to carrying out assigned duties / take account of warnings
· Other – as detailed in letter home

At all times the teacher will use their professional judgement when both giving merits and issuing demerits, taking into account the personal circumstances of each child. However, the system is consistently applied so that pupils are well aware of the rules and boundaries which exist within our school. Every child in this school has the right to an education and this system is aimed at promoting the very positive behaviour which almost all of our pupils display, while at the same time applying consequences for inappropriate behaviour.

Additional Behaviour Management Strategies

In addition to the House system, class teachers have additional incentives to encourage their pupils such as group points, roll of the dice, lucky dip etc.  
Star Award Certificates are given out at assembly each week.  Through these awards class teachers, as well as P.E. and Music specialists, recognise children who have been Successful Learners, Confident Individuals, Responsible Citizens and Effective Contributors.
Headteacher certificates are awarded to pupils for significant achievements and progress as noted through evaluations of learning and teaching, pupil discussions and professional dialogues. 

End of year awards are prestigious and are presented at the summer service for pupils and parents.  They recognise children who are consistently Barsail standard and have outstanding talents.  

Achievement slips are filled out by pupils and are celebrated at the weekly assembly.
Parental Involvement
Effective home-school partnerships are essential to ensure that each child gets the most out of their school and the education system.  In Barsail, we are open to the involvement of parents in the work we do and we provide opportunities which encourage meaningful engagement with the school and their child’s education.  With regards to promoting positive behaviour, we aim to inform and involve parents fully from the outset by:

· encouraging them to be involved in policy review

· providing access to our policy via the website

· providing feedback regarding house points gained, merits kept and demerits issued

· meeting with parents and children to set behavioural targets and review their progress when necessary.

We appreciate that parents, carers and families are by far the most important influences on a children’s lives therefore we are committed to working with parents to help them adopt a supportive role in their children’s learning in order to make a difference to improving their achievement and behaviour.
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