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Recruitment Policy

The nursery takes its commitment to Safeguard and Promote the Welfare of children and young people very seriously and expects all staff, students and volunteers to do the same.

We aim to ensure that all people working with children are suitable to do so and we are therefore extremely vigilant to ensure this.

Our procedure is as follows:
· All applications and appointments for early learning practitioners and support workers are undertaken by the authority.
· All working in the nursery are required to have an up to date and appropriate PVG and must be registered with the GTCS or SSSC
· New members of staff, students and volunteers undergo an induction period.  During this time they will become familiar with the nursery policies and procedures.  All new members of staff will work alongside a mentor who will introduce them to the way in which the nursery operates.
· Each new member of staff will be given a job description, a copy of nursery aims, a copy of SSSC codes of practice, a discussion on Child Protection/First Aid, a discussion of fire/safety procedures and will be taken through all risk assessments.  
· All members of staff will attend an annual professional review and development meeting to discuss on-going professional development needs both for the nursery and individually.
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