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In Our Lady & St. Francis, 
We are gentle

We are kind and helpful

We work hard

We look after property

We listen

We are honest

AIMS/OBJECTIVES

All pupils understand and adhere to school rules with the support of school staff and Parents/Guardians.

ACHIEVEMENT OF OBJECTIVES

It will be incumbent upon every member of staff (teaching and non-teaching) to play his or her part in sharing responsibility for attainment of this goal.

Society requires, of every individual, acceptance of certain modes of behaviour, designed to maintain law and order, and it is in the home situation that the child is first introduced to what is acceptable and unacceptable behaviour.

Rules and regulations are necessary in the home and are equally important in school, in order to protect the rights of the individual.
Each day children in school experience different situations demanding a positive attitude:
· In the classroom, he or she is expected to work and share with classmates and to respect property within the classroom and school and to respect the property of others.

· It is important that children are helped to treat others in a polite, respectful manner.

· At play, in corridors and in the dining hall it is important that children acquire the social skills necessary to relate to their peers, and to respect adults, who are in loco parentis, by responding positively to instructions given by teachers and other responsible staff members of the school including the office staff, janitor and classroom assistants.

· Whilst involved in the life of the school, both in and out of the school, children are expected to behave in a quiet and orderly manner.

STAFF INVOLVEMENT IN ACHIEVING AIMS

Staff must be concerned with the welfare and discipline of all pupils and in the case of teaching staff this is over and above a principal responsibility for their own class.

By acceptance of shared standards, applied throughout the school, staff should act in a positive manner when dealing with discipline.

It must be remembered that children learn by example and that children will respect others and act positively only if adults in charge recognise the rights of the child.

· Discipline both in and out of class is the responsibility of the class teacher supported by Principal Teachers and DHT, Support Staff, Clerical Staff, Janitor and ultimately the HT.
· A class points system, house system and Golden Time are all used as incentives for positive behaviour both in class and in the yard.

· Written reports to parents will comment on behaviour both in class and at play.

· Support Staff and the Janitor will support teachers by dealing with small incidents, discouraging negative behaviour in class and at play.

· Support Staff and the Janitor will report recurring incidents where children do not respond to their authority, to class teachers.

Staff must always bear in mind that the child has a right to maintain his or her dignity and self-respect.

Therefore:

· Corporal punishment and physical contact of any kind must not be applied in cases of misbehaviour (See Standard Circular 21)

· Verbal abuse or ridicule is not acceptable.

Assessment of behaviour will be ongoing throughout the primary school years and will normally be reported to parents on the pupil progress report.

In cases of repeated misbehaviour however, teachers will be required to:

(i) maintain a record of events giving dates and full documentation in their care and welfare jotter
(ii) keep copies of any correspondence to and from parents

(iii) report to PT, DHT or HT who will discuss (i) and (ii) above and decide future action

(iv) PT, DHT or HT will record behaviour referrals in a master file

Support Staff Procedures

Where a child refuses to comply with reasonable verbal requests the incident should be reported to:

The class teacher, PT, DHT or HT as appropriate.

Procedures, as detailed previously, will then be decided.

Procedures to be followed by Teaching Staff in cases of Misbehaviour

Escalation and Effectiveness of Sanctions
Children’s behavioural response at home depends upon the effectiveness of their relationship with those with whom they spend most time.  This applies equally in school and the close relationship with the class teacher.

Actions taken by staff in cases of misbehaviour must always be POSITIVE.

Approaches to Secure a Positive Effect:

1 Verbal warning, giving reason for warning.

2 Teacher will issue a warning card.

3 Teacher will issue a red card.

4 Loss of Golden Time.

5 Teacher discusses behaviour.

6 Withdrawal of class privileges, group leader, line leader, class representative etc.

7 Report to PT, DHT or HT.

8 PT, DHT or HT will discuss behaviour and where appropriate inform parents / carers.
9 Consequence – which may include self-reflection or withdrawal of privileges such as after school clubs, football, outings, committee representation, monitoring.

10 Serious or repeated misbehaviours will require parents / carers to visit school to discuss the problem behaviour with the HT.
11 Official suspension and subsequent steps required by NLC Standard Circular 8.  This suspension will be logged and will be notified in writing to the Duty Education Officer at NLC.

Approaches to Secure Positive Behaviour

· Most children will respond to steps 1 and 2 above.

· The class teacher will use discretion in deciding sanctions.

· Although listed in numerical order, this does not suggest that teachers work from 1 – 10.  The approach adopted will depend upon the misdemeanour and the child’s past behaviour record.  However before approach 10 is used, parents will have been encouraged to support the school’s attempts to promote positive behaviour.

NOTE:

To be effective, any sanctions decided by the class teacher will be closely monitored by the teacher.

In all decisions taken an inclusive approach will be adopted.

Communication and Record Keeping

· The class Care and Welfare record will be maintained by the class teacher and its contents may be used in discussion with parents.  A new jotter will be started each school year.

· Pastoral notes will be maintained by the PTs, DHT, HT and will be stored in the HT office.  The contents may be used in discussion with parents.  Entries will be retained as long as the pupil remains in the school.

PARENTAL INVOLVEMENT IN ACHIEVING AIMS

All parents should be aware of the contents of the policy

All parents should agree to support the principles of the policy to promote and sustain positive behaviour within the school.
All parents should ensure that their child/children understand the policy and that they strive to adhere to the Golden Rules.

