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UNCRC’s Convention on the Rights of the Child 
 

The UN Convention on the Rights of the Child is a core international human rights 
instrument which states that all children have the same rights as adults. 
The tables below set out these rights as described by UNCRC. 
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Getting it right for every child. 
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Getting it Right for Every Child 
 
The Scottish Government wants Scotland to become the best place in the world for a child to grow 
up and that children’s rights are central to three of Scotland’s national outcomes: 

• We grow up loved, safe and respected so we can realise our full potential 
• We are well educated, skilled and able to contribute to society 
• We respect, protect and fulfil human rights and live free from discrimination. 

Getting it Right for Every Child (GIRFEC) is Scotland’s approach to improving outcomes and 
wellbeing. The indicators of wellbeing, safe, healthy, achieving, nurtured, active, respected, 
responsible and included (SHANARRI) are embedded in Newmains Primary School via the 
curriculum, assemblies and our values and ethos. The wellbeing indicators are detailed below: 
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“Bullying impacts on wellbeing. In order to thrive and achieve their full potential, 
children and young people need learning environments which are safe, nurturing, 
respectful and free from fear, abuse and discrimination.” 
 
 
Respect for All: national approach to Anti-Bullying Scottish Government 
Respect for All is underpinned by the values of: 

• Fairness 
• Respect 
• Equality 
• Inclusion 

Respect for All has a shared vision to prevent bullying: 

• every child and young person in Scotland will grow up free from bullying and will develop 
respectful, responsible and confident relationships with other children, young people and 
adults;  

• children and young people and their parent(s), will have the skills and resilience to prevent 
and/or respond to bullying appropriately;  

• every child and young person who requires help will know who can help them and what 
support is available; and  

• adults working with children and young people will follow a consistent and coherent 
approach in dealing with and preventing bullying from Early Learning and Childcare 
onwards.  

Respect for All recognises the power of relationships, “We will promote positive relationships 
and behaviours amongst all children and young people and adults around them.”		

Respect for All recognises the need to develop a culture of “mutual respect and responsibility 
amongst all children and young people and adults around them.” 

Respect for All seeks to “understand the experiences, and address the needs of children and 
young people, who are bullied as well as those who bully within a framework of respect, 
responsibility, resolution and support.”  
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North Lanarkshire Council Anti-Bullying Policy 

North Lanarkshire’s Anti-Bullying policy “Bullying: It’s Never Acceptable” was published in 2012 and 
rolled out to head teachers and followed by a training program which aimed to train a member of staff 
in each school who in turn would ensure the training needs of staff were upheld. Mr Scott Smith is the 
trained person at Newmains Primary School.  

The council policy sets out to define bullying type behaviours. Newmains Primary School is also 
committed to dealing with these types of behaviours: 

• Being called names, teased or put down or threatened 
• Being hit, tripped or kicked 
• Having belongings stolen or damaged 
• Being ignored, left out or having rumours spread about you 
• Receiving abusive text messages or emails 
• Being forced to do things against your will 
• Being targeted for who you are or who you as perceived to be 

The council states that we need to remember that children will tease, fall in and out of friendship with 
one another and have arguments; this is a normal part of growing up and needs to be distinguished. 
However, at Newmains Primary School, we do not simply ignore instances like these described and 
seek to explore and support where deemed necessary, that is, if a young person feels afraid, unsafe or 
uncomfortable in our school. More information on strategies employed by Newmains Primary School 
will follow.  

Prejudice Based Bullying 

Bullying can also be because of prejudice relating to actual or perceived differences which may lead to 
language or behaviour deemed racist, homophobic, sexist or faith based. Newmains Primary School 
seeks to challenge this. 

The Equality Act 2010 makes it unlawful to discriminate against people with protected characteristics:  

• Age 
• Disability 
• Gender reassignment 
• Pregnancy and maternity 
• Marriage and civil partnership 
• Race 
• Sex 
• Religion or belief 
• Sexual orientation 

For more details go to: https://respectme.org.uk/bullying/prejudice-based-bullying/ 
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Newmains Primary School Anti-Bullying Policy 
 

New School Values 2021 
 
Newmains Primary School refreshed our school values in 2021 following consultation with the 
school community:  
 
The school community chose: 

• Community 
• Achieve 
• Respect 
• Everyone 
• Safe 

 
We have promoted these new values through class lessons, assemblies, the House System, and 
daily interactions. The new values have been a timely reminder for all about the need for positive, 
respectful attitudes and behaviour.  
 
We understand that bullying is never acceptable and that children have the right to learn in a safe, 
secure environment.  
We use the following definition for bullying:  
 

“Bullying is both behaviour and impact; the impact is on a person’s capacity to feel in 
control of themselves. This is what we term as their sense of ‘agency’. Bullying takes place 
in the context of relationships; it is behaviour that can make people feel hurt, threatened, 
frightened and left out. This behaviour happens face to face and online.” (respectme, 2015)  

 
Newmains Primary School is committed to dealing these types of behaviours: 

• Being called names, teased or put down or threatened 
• Being hit, tripped or kicked 
• Having belongings stolen or damaged 
• Being ignored, left out or having rumours spread about you 
• Receiving abusive text messages or emails 
• Being forced to do things against your will 
• Being targeted for who you are or who you as perceived to be 

Newmains Primary School is committed to ensuring that there is no discrimination based upon:  

• Age 
• Disability 
• Race 
• Sex 
• Religion or belief 
• Sexual orientation 
• Care experience 
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We aim: 
• to promote positive relationships throughout the school, 
• to have a safe and nurturing environment where pupils feel secure, 
• to promote learning as a means to change attitudes that give rise to bullying behaviours, 
• to accept that conflict will undoubtably arise, and in these instances, we will resolve them 

calmly with the ultimate goal of helping our pupils learn from mistakes.  

 
At Newmains Primary School, we expect our aims and values to be upheld by the full school 
community – pupils, parents, teaching staff, SMT, ASNAs, visiting services, office staff, dinner hall 
staff and all others who volunteer/help at Newmains Primary School.  
 
 
How we plan to achieve these aims: 
 
Newmains Primary School prioritises relationships. This helps to ensure that the young people feel 
safe and secure and can build up strong and positive connections with their peers and adults. We 
wish for no child to feel that they cannot approach any adult in our school and tell them about their 
worries regarding bullying behaviours. We aim to teach social skills and emotional literacy, a 
deficit of which can be a reason for bullying behaviours. We aim to model positive relationships 
and adopt a calm approach to dealing with inevitable conflict.  
 
The next section outlines the ethos and teaching within the school that underpins our Anti-Bullying 
approach. 
 
 

 
 

 
 
 
 
 
 
 
We have embedded the Six Principals of Nurture throughout the school: 
 
 
This knowledge is essential for working  
with children who may have missed out in  
early nurturing experiences and therefore  
display behaviours which some many see  
as challenging. We believe that by  
maintaining nurturing relationships with  
these children, we are modelling a  
different way of coping with their distress  
and building their resilience.  
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Emotion Works is an educational programme designed to improve the emotional literacy of 
children and help them understand their behaviour in terms of emotions and feelings. The 
programme focuses on regulation strategies, and we aim to equip our pupils with greater 
knowledge of triggers, influences and self-regulation techniques which will impact positively on 
their interactions with their peers and reduce bullying type behaviours. 
 

 
 
 

Following an incident, we use our reflection sheets which are linked to the School Values and 
Emotion Works and follow restorative practice. The aim is learning from our mistakes.  
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Newmains Primary School is a Rights Respecting School. We achieved our Silver status in 
2021 and are currently working towards Gold. 
 
A Rights Respecting School means promoting Global Citizenship.  
Through the areas studied, children and young people are involved in raising awareness about social justice issues, at 
home and abroad.   
 
They become ambassadors for equity and rights and take part in campaigns and activities to help to bring about 
change.  
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Almost all school staff are trained in the Solihull Approach. The Solihull Approach focuses on 
relationships, interactions, and an understanding of child development. It helps school staff 
support the emotional health and wellbeing of the school community by increasing our 
understanding of behaviour as communication, the qualities of positive interactions and our ability 
to help an individual when they are distressed. The Approach brings together three theories – 
Containment, Reciprocity and Behaviour to provide a way of thinking about relationships.  
 
 

 
 
 
 
 

 
 

Newmains Primary School use Healthy Schools Scotland progressive framework to guide our 
planning and teaching of H&WB.  
It collates all of the H&WB Experiences and Outcomes and aligns them with the H&WB indicators 
(Safe, Healthy, Active, Nurtured, Achieving, Responsible, Respected and Included). We plan 
learning activities to support mental, social and emotional wellbeing, including Anti-Bullying. One 
of our focuses includes the social skills and qualities needed to be a good friend, this means that 
all pupils learn essential social skills of which a deficit of, tends to produce bullying type 
behaviours. Another focus is online behaviours and we have sought the support from Community 
Police and North Lanarkshire Council in promoting and educating pupils and families about online 
safety. 
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Steps following an incident of bullying: 
 

Our Emotion Works Restorative Practise sheet is used to find out what happened and vital 
to the process, plan how to help the pupil(s) who experienced the bullying and move 
forward where the pupil(s) doing the bullying behaviour have learned better ways of 
dealing with their emotions. 
 
 
The steps are followed: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 
 
 

 
 
 
 

 
 
 
 
 

Any racist or faith-based incidents, even 
singular incidents, will be centrally recorded on 

Seemis in line with NLC policy. 
 

The reality of school life is that conflict will 
happen.  
Bullying-type behaviours will occur. They key 

to changing this is learning. It is essential that 

pupils learn from their mistakes, plan how to 

make better choices, choose regulation 

strategies that work for them when they are 

feeling overwhelmed by their emotions and 

use these skills to interact more positively in 

the future. In most cases, underneath the 

anger is another emotion  
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Steps after an incident of bullying: 
 
 
Each bullying incident is unique, therefore what happens afterwards will 
change with each incident.  
 
The following graphic is an outline of what can be put into place following a 
bullying incident. 
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Appendix 1: School Community Consultation conducted by RespectMe. 
 

 

During March, we surveyed Newmains Primary community on bullying.  

Pupil results: 

 I feel safe in my school or club/setting(Please rank your response on a scale from 1-5, 1 is Strongly Disagree 
and 5 is Strongly Agree)  

 

I feel happy in my school or club/setting(Please rank your response on a scale from 1-5, 1 is Strongly 
Disagree and 5 is Strongly Agree)  
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My school/club/setting has good ways to prevent bullying from happening in the first place(Please rank your 
response on a scale from 1- 5, 1 is Strongly Disagree and 5 is Strongly Agree)  

 

 My school/club/setting helps children learn to be kind to others(Please rank your response on a scale from 
1-5, 1 is Strongly Disagree and 5 is Strongly Agree)  

 

My school/club/setting helps children learn to be friendly to others(Please rank your response on a scale 
from 1-5, 1 is Strongly Disagree and 5 is Strongly Agree) 
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My school/club/setting helps children learn to be fair to others(Please rank your response on a scale from 1-
5, 1 is Strongly Disagree and 5 is Strongly Agree) 

 

 I know what to do if someone else is being bullied(Please rank your response on a scale from 1-5, 1 is 
Strongly Disagree and 5 is Strongly Agree)  

 

 In my school/club/setting I feel my opinion is listened to(Please rank your response on a scale from 1-5, 1 is 
Strongly Disagree and 5 is Strongly Agree)  
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 If I was being bullied I know there is an adult who would do something to help(Please rank your response 
on a scale from 1-5, 1 is Strongly Disagree and 5 is Strongly Agree) 

 

 If I was being bullied I know there is an adult who would listen and not just take control away(Please rank 
your response on a scale from 1-5, 1 is Strongly Disagree and 5 is Strongly Agree)  

 

At my school/club/setting we have learned what human dignity means(Please rank your response on a scale 
from 1-5, 1 is Strongly Disagree and 5 is Strongly Agree)  
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I have noticed, seen or heard bullying behaviour or language that is racist, sexist, homophobic, disablist or 
derogatory about someone's faith or religion(Please rank your response on a scale from 1-5, 1 is Strongly 
Disagree and 5 is Strongly Agree)  

 

Incidents related to inequalities and/or prejudice-based bullying are effectively acted upon to prevent future 
occurrences(Please rank your response on a scale from 1-5, 1 is Strongly Disagree and 5 is Strongly Agree)  

 



 pg. 20 

Here are the results from the parent and carer's survey. 

The school or setting enables parents, carers and families to contribute to the life of the school and be 
involved in anti-bullying policy and practice(Please rank your response on a scale from 1-5, 1 is Strongly 
Disagree and 5 is Strongly Agree)  

 

I understand my role in relation to the anti-bullying policy(Please rank your response on a scale from 1-5, 1 
is Strongly Disagree and 5 is Strongly Agree)  

 

I understand the process of reporting bullying to my school/setting(Please rank your response on a scale 
from 1-5, 1 is Strongly Disagree and 5 is Strongly Agree)  
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I am satisfied with how a bullying incident is managed in my school/setting(Please rank your response on a 
scale from 1-5, 1 is Strongly Disagree and 5 is Strongly Agree)  

 

I feel confident in helping my child to resolve bullying situations(Please rank your response on a scale from 
1-5, 1 is Strongly Disagree and 5 is Strongly Agree)  

 

Relationships with parents/carers in my school/setting are characterised by trust and respect(Please rank 
your response on a scale from 1-5, 1 is Strongly Disagree and 5 is Strongly Agree)  
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I understand the skills which lead to modelling and promoting positive relationships(Please rank your 
response on a scale from 1-5, 1 is Strongly Disagree and 5 is Strongly Agree)  

 

My school/setting supports children and young people to recover if they've been bullied(Please rank your 
response on a scale from 1-5, 1 is Strongly Disagree and 5 is Strongly Agree)  

 

My school/setting supports children and young people who have bullied others to understand and change 
their behaviour(Please rank your response on a scale from 1-5, 1 is Strongly Disagree and 5 is Strongly 
Agree)  
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I understand the escalation/complaints procedure open to me(Please rank your response on a scale from 1-
5, 1 is Strongly Disagree and 5 is Strongly Agree)  

 

I have noticed, seen or heard bullying behaviour or language that is racist, sexist, homophobic, disablist or 
derogatory about someone's faith or religion(Please rank your response on a scale from 1-5, 1 is Strongly 
Disagree and 5 is Strongly Agree)  

 

Incidents related to inequalities and/or prejudice-based bullying are effectively acted upon to prevent future 
occurrences(Please rank your response on a scale from 1-5, 1 is Strongly Disagree and 5 is Strongly Agree)  
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Here are the results from the staff and volunteer's survey.  

 

I am familiar with Respect for All – Scotland's national approach to Anti-bullying(Please rank your response 
on a scale from 1-5, 1 is Strongly Disagree and 5 is Strongly Agree)  

 

I understand that bullying is a violation of children's rights within the UN Convention on the Rights of the 
Child(Please rank your response on a scale from 1-5, 1 is Strongly Disagree and 5 is Strongly Agree)  

 

I was involved in my school/setting's anti-bullying policy development(Please rank your response on a scale 
from 1-5, 1 is Strongly Disagree and 5 is Strongly Agree)  
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I understand the policy expectations with regards to my role(Please rank your response on a scale from 1-5, 
1 is Strongly Disagree and 5 is Strongly Agree)  

 

I have received appropriate professional learning/training on anti- bullying policy and practice(Please rank 
your response on a scale from 1- 5, 1 is Strongly Disagree and 5 is Strongly Agree)  

 

I am effective at creating and promoting an ethos of inclusion, diversity, participation, and positive 
relationships aimed at eliminating discrimination (Please rank your response on a scale from 1-5, 1 is 
Strongly Disagree and 5 is Strongly Agree)  
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I have noticed, seen or heard bullying behaviour or language that is racist, sexist, homophobic, disablist or 
derogatory about someone's faith or religion(Please rank your response on a scale from 1-5, 1 is Strongly 
Disagree and 5 is Strongly Agree)  

 

Incidents related to inequalities and/or prejudice-based bullying are effectively acted upon to prevent future 
occurrences.(Please rank your response on a scale from 1-5, 1 is Strongly Disagree and 5 is Strongly Agree)  

 

I am successful in educating young people about difference and building their empathy to support an anti-
bullying culture in the school or setting(Please rank your response on a scale from 1-5, 1 is Strongly Disagree 
and 5 is Strongly Agree)  
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Anti-bullying features regularly on SMT agendas and assemblies(Please rank your response on a scale from 
1-5, 1 is Strongly Disagree and 5 is Strongly Agree)  

 

My school/setting attends to the wellbeing of children and young people who have been involved in 
bullying(Please rank your response on a scale from 1-5, 1 is Strongly Disagree and 5 is Strongly Agree)  
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Appendix 2 
 

 
Respect Me Reward: Newmains Primary was the first school in North Lanarkshire to receive this 
award for the work we do in trying to prevent bullying: 
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Appendix 3 
 
 
 

Monitoring and Reviewing 
 

 
 
 
 

This policy was created November 2020 and was revised in June 2022. It will be reviewed again in 
2023 in line with NLC procedure.  

 
 
 
 
 
 

Revised April 2023 
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Appendix 4 
 

 
 

Supports and Resources for Anti-Bullying  
 
 
 
 
 

Respectme 
 
Children 1st 
 
ParentLine 
 
ChildLine 
 
Education Scotland 
 
The Scottish Institute for Residential Care 
 
Youth Scotland 
 
LGBT Youth Scotland  
 
SAMH 
 
Enquire.org.uk  
 
Enable Scotland 
 
Changing Faces 
 
Show Racism the Red Card 
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Appendix 5 
 

 
 

Next Steps session 2023-34  
 
 

Newmains Primary School is committed to develop their Anti-Racism 
Curriculum.  
 
The Scottish Government has created a sub-group of the Race Equality and 
Anti-Racism in Education Programme.  
 
The Curriculum Reform sub group is one of four workstreams established by the 
Learning Directorate, working towards race equality and anti-racism in the 
education system as part of the wider Race Equality and Anti-Racism in 
Education Programme. 

The other three workstreams are: 

• education leadership and professional learning 
• racism and racist incidents 
• diversity in the teaching profession and education workforce 

 

 
The sub-group will be producing a report in August 2023 with guidance for 
schools. Newmains Primary School will review this information for use in the 
school. 
 
 
 

 

 


