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Promoting Positive Behaviour Policy
 Policy Statement
At Greengairs Nursery, we believe all children have the right to feel safe, respected, nurtured and included. We promote positive behaviour through warm relationships, clear expectations, and consistent support, recognising that children are still learning how to understand and manage their feelings and behaviour.
This policy reflects our commitment to the UN Convention on the Rights of the Child (UNCRC) and the SHANARRI wellbeing indicators.
Aims of the Policy
We aim to:
· Promote positive behaviour and emotional wellbeing
· Support children to develop self-regulation and empathy
· Create a calm, inclusive, and respectful environment
· Respond to behaviour in a developmentally appropriate and supportive way
· Work in partnership with parents/carers and other professionals.

Legislative and Guidance Framework 
This policy is informed by:
· Health and Social Care Standards (Scotland)
· Care Inspectorate – My World Outdoors / Realising the Ambition
· Getting it Right for Every Child (GIRFEC)
· SHANARRI Wellbeing Indicators
· Curriculum for Excellence – Early Level
· Children and Young People (Scotland) Act 2014
· UNCRC (Incorporation) (Scotland) Act

Our Approach to Positive Behaviour
We promote positive behaviour by:
· Building secure, trusting relationships
· Using positive language and praise
· Setting clear, age-appropriate boundaries
· Offering choices to support independence
· Being consistent and fair
· Acting as positive role models
Children are encouraged to express their feelings in appropriate ways and to develop problem-solving skills with adult support.

Understanding Behaviour
We recognise that behaviour is a form of communication. Children may display challenging behaviour when they:
· Are tired, hungry, unwell, or overstimulated
· Are experiencing changes or emotional difficulties
· Are still developing social and emotional skills
Staff will respond with patience, empathy and support, focusing on the underlying need rather than the behaviour alone.

Strategies Used to Promote Positive Behaviour
Staff may use:
· Clear routines and visual supports
· Calm reassurance and emotional coaching
· Distraction or redirection
· Time and space to calm down (never as punishment)
· Storytelling, play and role modelling to explore feelings
· Praise and encouragement for positive choices

Managing Challenging Behaviour
If challenging behaviour occurs, staff will:
· Stay calm and ensure the safety of all children
· Get down to the child’s level and speak calmly
· Acknowledge feelings and support the child to regulate
· Help the child understand expectations in simple language
· Follow up with reflection once the child is calm
Physical punishment, humiliation, or exclusion are never used.



Additional Support Needs
Where behaviour causes ongoing concern:
· Observations will be recorded
· Strategies will be reviewed and adapted
· Parents/carers will be involved
· Advice may be sought from external professionals (with consent), in line with GIRFEC

Partnership with Parents and Carers
We value open communication and will:
· Share strategies used in the nursery
· Work together to ensure consistency
· Respect family values and cultural differences
Parents are encouraged to speak to staff if they have any concerns

Staff Responsibilities
All staff are responsible for:
· Following this policy consistently
· Modelling positive behaviour
· Attending relevant training
· Reflecting on practice and seeking support when needed




Responsible person: Mrs Audrey Sneddon (Acting Head Teacher).                                                                                                Reviewed by: Adele Scott Acting Principal Teacher Nursery staff.                                                                                              Updated: February 2025                                                                                                                                                                 Reviewed by: February 2027
This policy is not exhaustive and can be amended at any time. Staff are happy to update any protocol if needed. 
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