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Codes of Conduct Policy

Purpose
The purpose of this policy is to:
· Ensure the safety, wellbeing, and development of all children in our care.
· Set clear expectations for professional behaviour in line with Scottish childcare standards.
· Promote a positive, respectful, and inclusive environment for staff, children, and parents.

Scope
· This policy applies to:
· Nursery staff, including managers, room leaders, and support staff.
· Volunteers, students, and placement learners.
· Anyone acting on behalf of the nursery in professional capacity.
· It covers behaviour both in the nursery and during nursery-related activities outside the premises.

Principles
All staff and representatives are expected to:
· Act in the best interests of children
· Prioritize safety, health, and welfare at all times.
· Respect children’s rights, privacy, and dignity.
· Maintain professionalism and integrity
· Follow policies, procedures, and the SSSC Codes of Practice.
· Avoid conflicts of interest and inappropriate relationships with children or families.
· Treat others with respect
· Respect colleagues, children, and parents.
· Promote an inclusive environment, free from discrimination or harassment.
· Follow laws and regulations
· Comply with Scottish legislation including Children and Young People (Scotland) Act 2014, Data Protection Act 2018, and Health & Safety at Work Act 1974.
· Safeguard nursery resources and information
· Use equipment, materials, and information responsibly.
· Maintain confidentiality regarding children, families, and staff.

Expected Conduct
Staff should:
· Support children’s development in line with nursery values and curriculum guidance.
· Communicate respectfully with children, colleagues, and parents.
· Be punctual, reliable, and prepared for their duties

· Report accidents, incidents, or concerns promptly.
· Follow health and safety procedures, including infection control and safe handling of food.

Prohibited Conduct
Staff must not:
· Engage in any form of physical or emotional abuse, bullying, or harassment.
· Use discriminatory language or behaviour.
· Be under the influence of alcohol or drugs while on duty.
· Share confidential information outside of professional requirements.
· Engage in inappropriate contact with children, including social media communication.

Reporting Concerns
· Staff must report any concerns or breaches of the Code of Conduct to:
· Audrey Sneddon Acting Head Teacher and Designated Child Protection Officer
· All reports will be treated confidentially and investigated fairly. Whistleblowing in good faith is protected.

Consequences of Breach
Breaches may result in:
· Informal warnings or coaching.
· Formal disciplinary action, including termination of employment.
· Referral to the SSSC or Disclosure Scotland, if appropriate.
· Legal action, where necessary.


Responsible person: Mrs Audrey Sneddon (Acting Head Teacher).                                                                                                Reviewed by: Adele Scott Acting Principal Teacher Nursery staff.                                                                                              Updated: February 2025                                                                                                                                                                 Reviewed by: February 2027
This policy is not exhaustive and can be amended at any time. Staff are happy to update any protocol if needed. 
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