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Greengairs Primary School

Policy on Promoting Positive Behaviour

RATIONALE

Within Greengairs Primary it is our shared responsibility to nurture and develop the academic, social and moral development of all our pupils.


We believe that effective learning and teaching is facilitated in a disciplined, well ordered environment which is caring, welcoming and friendly, and where school work is seen to be worthwhile and valued.


It is an essential element that there has to be mutual respect between staff, pupils and parents, whereby each party feels that their contributions are valued and appreciated.


Promoting Positive behaviour takes time, effort and commitment from the whole school staff.
AIMS

1. To promote self-discipline and self-esteem, encouraging and engendering confident and successful individuals.

2. To encourage good manners and consideration for others, promoting self respect and respect for others.
3. To promote responsible attitudes to the life and work of the school, engendering responsible and effective citizens.

4. To promote social and moral values which will equip the pupils with skills for life.
STRATEGIES


A variety of approaches and actions may be used to encourage pupils to behave and work well.

1. Establish positive relationships.
2. Display genuine interest in pupils.

3. Effective use of voice.

4. Frequent praise and encouragement of good behaviour.

5. Early detection of problems.

6. Awareness and prevention of confrontational situations.

7. Encouragement of courtesy, honesty and consideration of others.

8. Motivation of pupils to produce a high standard of work and to continually improve on their personal best.

9. Early involvement of parents, to notify them of problems and enlist their support.

   10. Minimise the opportunities for disruption, e.g.

a) Good preparation

b) Ensuring equipment / materials needed are available and in good working order.

c) Being in class on time and before the pupils arrive.

d) Having well established routines for collection of equipment, etc.
e) Minimise “dead time” when pupils are not gainfully employed.
  11. Health and Well-Being programme to raise awareness of needs  

    and feelings of others, e.g.

a) Bullying

b) Caring and responsibility

  12. Use of Circle Time to enhance self-esteem, 



self-discipline and positive relationships.

  13. Incentives and reward scheme. 
  14. Establishment of “Golden Rules”

  15. Development of “Golden Time” – Keeping the Golden Rules  

        creates a reward of privilege time which everyone can share.

  16. Use of restorative practices to help with relationship difficulties.

  17. Playground Pals( Senior) using peer mediation training to help  

      solve relationship difficulties at low level with P1-2 children.

   18. Peer Mediators in P3-5 playgrounds to help children resolve 

      relationship difficulties.

SANCTIONS
Clear negotiated sanctions are an essential requisite of positive classroom and school management as they offer clear boundaries and a safe framework.

1. Verbal rebuke/ warning cards

2. Use of “traffic light colours”, verbal warning, amber, red.
3. Move one or two pupils

4. Change the pace of work

5. Change the way of working

6. Restorative Interview 

7. Use humour, but not sarcasm, to diffuse the situation

8. Loss of “Golden Time”

9. Punishment exercise (writing out Greengairs Golden Rules, letter of apology, Behaviour Journal)

10. Detention at interval/ lunchtime (Record kept of name/date/reason, in the red folder in hall)
11. Referral to Head Teacher/ Depute Head Teacher
Head Teacher Sanctions

1. Detention during break times
2. Interview with parent

3. Involvement of Psychological Services/ Behavioural Support

4. Formal Suspension – 
Following Standard Circular B2 -Indiscipline and Exclusions
Non-teaching staff members are trained in Restorative Practices and are empowered to use the same strategies and sanctions as the class teachers. They should report any problems to the class teachers in the first instance.
All staff warrant and deserve the same respect, and have the same rights to a pleasant working environment.

SUCCESS CRITERIA

1. The school will provide a caring, friendly and stimulating environment where effective learning and teaching can take place.

2. Pupils know and understand what is acceptable behaviour within the school environment.

3. Pupils will show a caring and responsible attitude to other pupils, to adults and to property.
4. The school and parents will be working in partnership to ensure that each pupil will achieve their full potential.

5. The social and moral values which the children learn will remain with them for life.

REVIEW

Ongoing reviews and evaluations of strategies and sanctions will be made where necessary to ensure the smooth running of the school.

Changes to the policy will be through consultation and alter appropriately.
Reviewed formally every August.
 GREENGAIRS PRIMARY REWARDS SYSTEM

Each Friday the class teacher will complete the class awards sheets for homework, classwork and behaviour, before the school assembly.
If the child has shown consistent effort in these areas throughout the week, then they will gain the appropriate award. On the class record sheet and the pupil’s own individual award card the teacher will record the child’s effort using the traffic light colours.

The class awards for homework, classwork and behaviour will be read out weekly, for each child at the Friday assembly.


The pupils will then take the record card home every Friday to inform their parents of their child’s efforts in keeping these rules and the other seven on the GREENGAIRS GOLDEN RULES.


Pupils will receive Merit, Bronze, Silver, Gold, Super Gold, Platinum or Diamond certificates annually in June detailing their performance in the three awards detailed above.
GREENGAIRS GOLDEN RULES
During the session 2007-08 we consulted all parents on the effectiveness of how we reported their child’s efforts in keeping the golden rules and promoting positive behaviour. After piloting the current format, it was agreed to adopt this as school policy.

At the beginning of each new school year all parents will be given a copy of our GOLDEN RULES, detailing the rules and how they will be monitored and subsequently reported weekly to parents.
Award Cards

The award cards are completed on a weekly basis by the class teacher and discussed with the children.

The children are encouraged to self-evaluate their own performance and behaviour, setting their own 2 stars and a wish. The results from this for P4-7, can be transferred to their own Personal Learning Plan.
The award card will be sent home at the end of the school week for parents to discuss and sign, in acknowledgement of the information supplied.

Where children are experiences difficulties in keeping the rules on a daily, the class teacher will record their achievements on a daily basis. The day will be split into 5 sections and this will also be reported to parents weekly.

Desk Top Rules

Each child will have a colour copy of a laminated strip spelling out GREENGAIRS, this is then used to record the child’s adherence to the rules, indicating when a verbal warning has been given (v), when the child has continued with the behaviour (Orange), and if the child continues to display the same behaviour which they have been warned about, this will then turn to red, therefore resulting in the loss of Golden Time.

GREENGAIRS GOLDEN RULES

Greengairs uniform should always be worn.

   We always wear our uniform.

   We want to get our Uniform award.
Remember to keep the school and playground tidy.

   We always try to keep a clean and tidy playground. 

   We try to get the Eco Award for our class.

Every day show good manners.

   We always say please and thank you.

   We never use bad language.

Encourage each other.

   We are kind and helpful. 

   We don’t hurt anyone’s feelings.

No fighting or bullying.

   We are gentle.

   We don’t hurt others.

Gym shoes should be worn indoors.

   We wear our black gym shoes inside.

Always try to do your best.

   We always try to work hard to get our Class work award.

   We don’t waste our own or others’ time.

In class, listen carefully and work hard.

   We don’t interrupt.

   We always try to do our best and listen to others.

Remember to do your homework.

   We always complete our homework.

   We want to get our homework award.

Show respect for people and property.

   We are honest and we take care of resources.

   We don’t cover up the truth and we don’t waste or damage   

   things.
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