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Policy for Child Protection and Safeguarding



Updated August 2024
Due for review August 2025



Rationale

This policy is underpinned by the United Nations Convention on the Rights of the Child in in particular, the Rights of

1. Definition of a child
2. No discrimination
3. Best interests of the child
9. Keeping families together
11. Protection from kidnapping
12. Respect for children's views
18. Responsibility of parents
19. Protection from violence
27. Food, clothing, a safe home
34. Protection from sexual abuse
36. Protection from exploitation



The guidelines followed in Glencairn Primary School and Nursery Class are consistent with :
The Children (Scotland) Act 1995

National Guidance for Child Protection in Scotland (updated 2024)

Children and Young People (Scotland) Act 2014

NLC Child Protection Practice Guide- NLC Child Protection Practice Guide

The Standards in Scotland’s Schools etc. Act 2000

Principles and standards from United Nations Convention of the Rights of the Child 

Framework for Standards (2004)

Updated in 2024– the National Guidance for Child Protection in Scotland provides the current guidance and a national framework for staff who could face child protection issues at work. 

Child protection learning and development 2024: national framework - gov.scot

Getting it Right for Every Child (GIRFEC) is the Scottish Government’s approach to making a positive difference for all children and young people in Scotland.  Its principles help shape all policy, practice and legislation that affects children and families.  It aims to improve outcomes for children and make sure that agencies work together to take action when a child is at risk or needs support.

This legislative framework and approach provides our context and methodology for our child protection policy in Glencairn Primary School and Nursery class. 
 
Protecting a child from child abuse or neglect. 
Abuse or neglect need not have taken place; it is sufficient for a risk assessment to have identified a likelihood or risk of significant harm from abuse or neglect.

Safeguarding
This is a much wider concept than child protection and refers to promoting the welfare of children. 
Safeguarding sits within the context of the wider Getting it right for every child (GIRFEC) approach, the Early Years Framework, and the UN Convention on the Rights of the Child (UNCRC).

At all times the safety, security and wellbeing of the child is the priority.

Detailed information and roles and responsibilities are contained within the Child Protection Tile on GLOW. This is accessed through the Education and Families tile on Glow.

NLC Child Protection Practice Guide

Child Protection Practice Guide can be found here and can be accessed by all members of staff using their Glow login.

All staff have a responsibility to make themselves familiar with the guidance and with our Child Protection Policy.  At least one hour per year is allocated for in-house Child Protection training with regular updates throughout the year.

Aims
· To ensure the safety, security and wellbeing of all children within school and Nursery.
· To use the Wellbeing Indicators and Wellbeing assessments to assess health and wellbeing.


Roles 
Head Teacher is the Child Protection Co-ordinator.
Depute Head Teacher is the Depute Child Protection Co-ordinator.
(In the absence of both named Personnel, Principal Teachers will assume responsibility)

Principal Lead Early Years Practitioners have the responsibility for ensuring all new staff members of staff have access to our Child Protection policy, child protection leaflets and are up to date with Child Protection procedures.

The Head Teacher within school have the responsibility for ensuring all new members of staff have access to our Child Protection policy, child protection leaflets and are up to date with Child Protection procedures.

Depute Child Protection Co-ordinator will have responsibility for ensuring that all new members of peripatetic staff have access to policy and leaflets.


Grounds for Concern
Grounds for Concern can arise from a wide range of circumstances and will generally be covered by the following:
· a child states that abuse has taken place or that he/she feels unsafe
· a third party or anonymous allegation is received
· a child’s appearance, behaviour, play, drawing or statement arouses suspicion of abuse
· a child reports an incident of abuse which occurred some time ago
· employees witness abuse


Responding to Grounds for Concern
All employees have a duty to report grounds for concern immediately to the Child Protection Co-ordinator or in their absence follow the above procedure detailed in “Roles”.
 (See Appendix 1 of this Policy for specific information for peripatetic staff).

Staff must not promise to keep secrets, even if a child or third person requests a secret or allegations or concerns to be kept secret.
Staff must ensure that they do not discuss allegations in a wider context and must ensure that the dignity and respect of the child is paramount.

Staff must not interview the child, however, gather information and seek clarification (NOT PROOF)

The following procedure should be followed:
· Immediate needs of child/children involved
· Emergency action to be taken, if required (e.g hospital)
· Record relevant information and pass to/discuss with Child Protection Co-ordinator.  Sign and date information.  
· Child Protection Co-ordinator will telephone Social Work.  If child does not have an open case Child Protection Co-ordinator will ask for the Duty Senior Social Worker.  (Telephone Numbers in Appendix 2)
· Advice can also be obtained from Child Protection Officer, Michael Bradley <BradleyMic@northlan.gov.uk>
· This information may be recorded, after discussion with Social Work, as a Notification of Concern, accessed in the NLC Child Protection Guidance on Glow.
· Social Work may advise Child Protection Co-ordinator to have a discussion with parents of the child.
· Urgent circumstances may require help from the Police.                 
·  Co-operation with all statutory agencies is required.
· Children who are Care Experienced must be given high priority with regard to their Care Package.
· Written information will be stored in a locked cabinet by the HT until it is recorded on the child’s Seemis Pastoral Notes.  It will, then be shredded. 

If a member of staff is alleged to be involved in child abuse the police will be contacted and the HT should immediately inform Head of Education (South), for further advice and procedures.


Exceptional Circumstances
If a member of staff is not satisfied with the Head Teacher’s decision in responding to the grounds for concern, the member of staff should discuss the matter with the Head Teacher.  If the member of staff is still dissatisfied and continues to have concerns about the safety of the child, the member of staff should consult the Chief Officer (Education) or the Child Protection Officer.


Training
Staff training will take place on an annual basis with updated throughout the session.
Staff can access training on Learn NL- North Lanarkshire Council: Log in to the site
and through the annual Child Protection calendar of events, which is shared via email.
Staff will complete moderation form as a record of training.

Staff will be signposted to current and appropriate documents.

Monitoring
Management Team will use Latest Pastoral Notes as a monitoring tool.
Use of self-evaluation HGIOS 4 2.1 and HGIOELC QI 2.1
A record of CP Co-ordinator training and record of children on CP register, IRDs, Care experienced children and case conferences are updated annually.

Review
Policy will be reviewed and evaluated by staff, students, Pupil Council and Parent Council on an annual basis, or sooner, if there is a change in legislation.
The HT will review detailed procedure with staff on an annual basis.


Further reading

National Guidance for Child Protection in Scotland 
Scottish Government

Child Protection Practice Guide 
(North Lanarkshire Council)



Appendix 1
Procedures for Peripatetic Staff

Procedures are the same as for school and nursery class that the establishment that you are supporting a child within.
If a child has made a disclosure to you, or there is a suspicion of child abuse, inform the Child Protection Co-ordinator within that establishment immediately.

You may wish to inform your line manager that you have made a report to the Head of Establishment, however, you do need to give details of the report to your line manager at this stage.

You can ask the Head of Establishment about the outcome of the incident.

If you are not satisfied with the actions then follow the same procedure for school and nursery.


Appendix 2

Telephone numbers for Social Work.
Due to the number of placing requests within the school and the number of deaf children taxied to school, there may be a number of different Locality Social Workers supporting children.


Motherwell Social Work Locality		01698 332100
Scott House
73/77 Merry Street
Motherwell 
ML1 1JE


Bellshill Social Work Locality                        01698 346666
303 Main St
Bellshill 
ML4 1AW


Wishaw Social Work Locality			01698 348200
King's Building
King Street
Wishaw
ML2 8BS


Coatbridge Social Work Locality		01236 622100
122 Bank Street
Coatbridge 
ML5 1ET
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