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SCHOOL AIM
The aim of our school is to provide a stimulating secure environment where our pupils are encouraged to reach their full potential both academically and socially in order that they may contribute constructively to the wider community.

THE SCHOOL AND THE PUPIL 

The School aims to create a positive atmosphere in which children plan and organise themselves in an orderly way.

Within the classroom, children should be aware of the School’s and of
teachers’ high expectations of good manners and consideration for others.

The Good Behaviour effort and high standards of work are rewarded by class teachers in the form of stickers, stamps, house points, individual points or an encouraging smile.  During a weekly assembly the Head Teacher may reward good behaviour and attitude with a “Head Teacher’s Certificate”, as part of the CfE – Responsible Citizens award.  This encourages an improvement in behaviour and attitude as pupils strive to attain this award.

Objectives for our pupils.

· That they work and share with others in a bright, stimulating environment.

· That they learn to be polite and respectful of others.

· That they develop a sense of caring and sharing.

· That they become well-adjusted and co-operative, achieving their own 

ambitions in life
.

The Parent and the School

The school has an “open door” policy for parents who are encouraged to contact either one of the Principal Teachers or Head Teacher at any time.  Should no-one be available, an appointment will be made for them as soon as possible.

Newsletters are issued monthly with contributions welcomed from the School Council.  Parents are often asked to give opinions on various issues arising.

Parents meet with teachers formally twice yearly (Parent Consultations).  Children complete a ‘Reflective Learning Journey’ fortnightly where they are asked to comment on their behaviour.  In March, annual report cards are issued and parents are asked to return the Parent / Child response sheet.
Parents are also “invited” to class assemblies, curricular evenings, the infant induction programme and ‘Children at Work’ sessions.   They are also encouraged to become a “Parent Helper”.  
Unfortunately there may be occasions when parents are contacted because their child is behaving negatively.  There then would follow detailed procedures on dealing with the problem.
N.B. For more serious incidents of misbehaviour e.g. Bullying, the Head Teacher would be informed immediately and consultation would be arranged with parents of those involved.

a) In the first instance the class teacher will deal with the negative behaviour and if felt necessary issue pro-forma (1) to be completed at home and signed by the parent.

b) If there is little or no improvement, the P.T. will be informed and the pro-forma (2) issued to be completed at home and signed by the parent.

c) Should this negative behaviour still be unresolved or behaviour of a most serious form occur e.g. violence, destruction of property etc. the following steps will be taken.

· The incident will be logged by the P.T/.H.T.

· Discussion will take place between P.T. and H.T. concerning the incident.  At this point the H.T. becomes involved.

· Parents will be informed either by telephone or letter.

· Parents will be asked to come to School to meet either P.T. or H.T.

· Continuing negative behaviour will lead to suspension.
N.B. For more serious incidents of misbehaviour e.g. Bullying, the Head Teacher would be informed immediately and consultation would be arranged with parents of those involved.

PUPIL and PARENT

1)
 We seek your support by re-emphasising our objectives with your child encouraging:

· good manners
· sharing

· working and playing with others in a harmonious way 

· taking personal responsibility for his / her own actions
2)  We would ask you to encourage your child by taking an interest in his/ her schoolwork and in his/her homework tasks.  Praise your child when he/ she receives a “HT Certificate”, but do not be negative if they do not.

3) 
We also would expect parents to work with the School and with their child if a problem develops so that together the problem can be resolved.  When a pro-
forma letter is sent home, the School expects the parent to read it carefully, discuss its contents with their child and discuss with their child how they feel regarding his/her behaviour. It is hoped that parents would support the school on decisions taken regarding promoting positive behaviour. 
If we develop a three way partnership between the School, the pupil and the parent with common goals, the foundations will be laid to ensure happy and fulfilled children able to achieve their full potential, confident in that they will be listened to and helped when needed.
Learning

Activities will be planned according to the different levels of children’s skills, previous knowledge and according to the school programme of study. Within the programme of study learning activities are sequenced to ensure continuity and progression.

Learning through and in PSD can support and enhance

· whole school topic plans

· individual subjects – especially those of Drama, ICT and Environmental Studies

· individual learning needs where appropriate

· Enterprise activities

Where possible at Dunrobin Primary School the progression of skills is taught both as an individual subject and through other curriculum contexts. This will ensure pupil learning is seen in a meaningful context.

Possible teaching approaches used in promoting positive behaviour
· Direct class teaching to introduce a specific concept.

· Through practical tasks using the appropriate language skills.

· Group activities, so that children can interact with each other.

· By providing children with real experiences in the practical application of communication skills, such as through structured play, drama, music or ICT activities.

· Through the use of the HEALTHY pack, a programme of study which provides learning opportunities and promotes GIRFEC in the classroom.
· Ensure that the purpose of the learning will be clear, learning goals and targets will be agreed, pupils will be involved in the planning and management of their learning, learning will maintain an element of challenge and pupils will be involved in active learning.
STAFF DEVELOPMENT AND CPD

Staff development needs will be identified through the Professional Review and Development process. This is integrated within the school improvement planning process.

Staff are encouraged to improve and develop their skills, this may be done in the following ways:

· Staff may request or be offered internal or external in-service courses.

· Staff may teach co-operatively or part of a team.

· Staff may develop familiarity with publications and web sites during their McCrone or personal planning time.
HEALTH & SAFETY

At Dunrobin Primary School, pupil and staff health, safety and comfort is of the highest priority. We therefore take into account, the constraints of the building combined with consideration of pupil and staff needs regarding storage of resources relating to Promoting Positive Behaviour.
EQUALITY

All pupils have access to appropriate activities regardless of gender, race, cultural background or any physical or sensory disability.

ROLES & RESPONSIBILITIES

Guidance is provided on Learning & Teaching through the Education Quality Improvement Service, North Lanarkshire Council who provide opportunities for staff development. Further guidance will be available from colleagues who are skilled practitioners.

Teachers are responsible for the planning and implementation of PSD activities with the pupils they teach. Classroom Assistants help and support class teachers in the delivery of lessons and help create displays of pupils work.
TIMETABLING ARRANGEMENTS

All classes follow the ‘H.E.A.L.T.H.Y.’ Pack which incorporates the shanarri well- being indictors into a progressive programme of study from Primary 1 to Primary 7, ensuring the principal of GIRFEC is firmly embedded in Dunrobin Primary School.
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Our School Policy on bullying is to encourage our pupils to “Tell Someone About It - Never Keep It Hidden”.
“Bullying is the wilful conscious desire to hurt, threaten or frighten someone else.” “Action on Bullying” (page 3)
Children must be made aware of what is done in school if bullying is reported. Staff must be seen to act to reassure the child.
“Bullies tend to lack empathy, they cannot imagine what the victim feels.” “Action on Bullying” (page 5).
Cyber bullying is becoming more of a problem and children and parents are made aware of the effects of this through Parent Workshops and class lessons.  Children are always encouraged to tell an adult if they feel they are a victim of cyber bullying.
School Action – The Victim

· Our house system delegates pupils, namely Captains and Vice Captains to become buddies. If children who feel threatened wish to talk to another child, they are encouraged to talk to their House Captain. These elected pupils would then report the problem to their “House Mentor” - a member of the teaching staff who will act on that information.

· Should a child report a difficulty to their teacher or any other member of the School Staff, each report will be carefully investigated by the SMT and action taken. Bullying is unacceptable and will be dealt with as follows:
· The incident will be logged by the SMT.
· Parents will be informed either by telephone or letter
· Parents will be asked to come to School to meet either PT or HT to discuss the problem and to address the underlying issues
· If the incident is reported to a parent, parents of the threatened children are asked to contact either the PT or HT to talk over their concerns. Parents will be given assurance that:

· Child will be supported in school 

· Parent will be kept informed of progress

· Timescales will be set

· Another meeting will be arranged as a conclusion when the situation is resolved

School Action – The Bully
· The incident will be logged by the PT/HT
· Parents will be informed either by telephone or letter
· Parents will be asked to come to School to meet either PT or HT to discuss the problem and to address the underlying issues

· Child will be encouraged to change their behaviour/attitude through addressing and dealing with the emotive or prejudice behaviour/attitude
· Continuing negative behaviour will lead to suspension
Working together, we can all make a difference in promoting mental 

well – being by equipping children with the skills they will use and value all of their lives.
This policy will be reviewed every 2 years. 
