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Poilaisidh Gineal agus Coimeas

Race and Equality Policy

‘Promoting wisdom, well-being, achievement, heritage and aspirations’

‘ag àrdachadh gliocas, maith dhaoine, ionnsachadh, dualchas agus miann’

 “I have a dream that one day this nation will rise up and live out the true meaning of its creed. We hold these truths to be self-evident, that all men are created equal."

(Martin Luther King)

Rationale

Within Condorrat Primary we are opposed to all forms of racism and discrimination. We are committed to eliminating all unlawful discrimination whether against individuals or groups on grounds of sex, colour, race, ethnic/cultural background, religious belief, disability, ability or language or against travellers, refugees and asylum seekers. 

Aims

· To eliminate all unlawful discrimination.

· Promote equality of opportunity.

· Promote good race relations.

Objectives

All pupils should:

· Feel safe, secure and valued.

· Have access to the whole curriculum.

· Have the opportunity to participate in all available activities.

· Take pride in their own identity and respect that of others.

· Have some appreciation of the need for and importance of equality.

· Value their part in the community in which they live and become a responsible citizen.

· Actively support and promote equality at all times.

All parents should:

· Feel that they are valued members of the community.

· Be aware of their inclusion in the Parent Forum.

· Be able to volunteer as a member of the Parent Council.

· Be able to access advice and support when required/requested.

All staff should:

· Feel safe, secure and valued.

· Have access to development opportunities.

· Promote equality.

· Value their part in the community in which they work and recognise their role in it.

· Have access to advice and support when required/requested.

Roles and Responsibilities

Senior management Team.

· Actively tackle any form of discrimination.

· Promote inclusion and equality and good race relations.

· Examine and monitor textbooks/resources to ensure that they are free of stereotyping of roles or gender/ cultural/ racial/ ethnic bias.

· Monitor and tackle any differences between groups in terms of race, nationality, religion, gender, social disadvantage or disability in relation to attainment levels and progress, admissions, assessment, attendance and behaviour.

· Encourage everyone to reach their full potential and thus raise achievement.

· Make use of the Parent Council, Parent Forum and Pupil Committees to represent the communities they serve.

· Maintain the school Race Equality Policy.

· Ensure all staff are aware of the Race Equality Policy and are fully equipped to implement it.

· Provide training opportunities for all staff.

· Incorporate the principles of the policy into the school improvement plan.

· Evaluate the schools ability to meet the needs of all pupils using relevant self-evaluation toolkits.

· Use the local authority procedures to deal with any reported incidents of discrimination.

· Ensure that all visitors within the school are aware of the Race Equality Policy and adhere to it.

Class Teacher

· Educate children to encourage them to become responsible citizens.

· Be familiar with local authority policy for race equality.

· Be familiar with school policy for race equality and act in accordance with it.

· Should ensure that she/he holds the same expectations for both boys and girls.

·  Ensure all children are allocated the full range of classroom tasks.

· Should ensure all children are included during class activities/tasks, including sport.

· Report any stereotyping of roles or gender/ cultural/ racial/ ethnic bias discovered in textbooks, web sites or resources.

· Monitor and report any differences between groups in terms of race, nationality, religion, gender, social disadvantage or disability in relation to attainment levels and progress and behaviour.

· Encourage everyone to reach their full potential and thus raise achievement.

Curriculum

· Equal access to all areas of the curriculum must be provided for all pupils.

· Programmes of study for R.M.E  and Health and Well Being will take into account a range of beliefs, cultures and backgrounds, as well as equality and discrimination issues within society.

· All children will be given the opportunity to participate in some form of physical education regardless of their needs.

Attainment

· All children will be encouraged to participate in all areas of the curriculum.

· All children will be supported and encouraged to reach their full potential.

· Children with particular strengths or in need of support will be identified and provided with appropriate next steps.

· All children will be given the opportunity to participate in whole school events.

Learning and Teaching

· Planning will take into account the needs of every child in order that they might reach their own individual potential.

· Teaching plans provide clear and concise specification of lesson content, implementation, differentiation and assessment.

· Teaching plans offer possible consolidation and extension activities.

· All children are given opportunities to work and develop their skills as an individual, in pairs/trios as a small group and as a whole class.

· A variety of activities will be utilized to meet the needs of learners.

· Learning intentions shall be shared with learners.

· Praise and encouragement will be used throughout the lesson to promote all pupils learning and build confidence.

· All individuals will be encouraged to be actively involved and will be offered support throughout activities/learning experiences.

·  A variety of assessment techniques are used to identify next steps for learning for every child.

Support for Pupils

· Throughout all planning and implementation provision is made to cater for and support the needs of the individual.

· Every effort will be made to ensure that all children experience a full curricular programme.

· Where necessary children and parents are given information and access to a range of support agencies both within school and out with e.g. support for learning, bi-lingual support, etc.

Resources

· All resources should be free from stereotyping or bias of any kind.

· All staff have access to resources and literature and can seek advice from the management team when required.

· Staff training is available where/when required.

· Teachers can request additional support/resources via the management team.

Management, Leadership and Quality Assurance

· The school vision is shared with staff, pupils and parents through the development plan, school handbook and school policies.

· All planning, evaluation and assessment is monitored by the management team.

· Senior management are involved in classroom observations/visits.

· All areas of Race and Equality are closely monitored and where necessary acted upon to ensure that all children are given equal rights and opportunities within the school.

· Pastoral support is provided /available to all staff, pupils and parents.

Within Condorrat Primary School we believe that equal opportunities and good race relations are the responsibility of all – staff, pupils and parents.

