
Supporting Aspirations, Achieving Excellence



Head teacher’s welcome
I would like to extend a very warm welcome to our Careers Event. This is our fourth
year running such an event and each year it has grown to include more providers
ensuring our pupils have an opportunity to find out about a large number of career
pathways.

At Braidhurst we work hard to raise the aspirations of our young people, making sure
they leave school with the right qualifications and attributes to move into a destination
of their choice. Part of that process is to highlight all the possible routes available to
them. The advantage of an event like this is that we can provide much of that
information on one occasion in one place.

We are therefore extremely grateful to the large number of employers and further
education staff who have come along to our event to support our ambition. It provides
a vehicle to raise awareness of the expectations of both employers and further
education establishments by allowing face to face conversations to take place with our
pupils. We are grateful to all our contributors giving generously of their time and thank
them for their contribution.

Lastly, to our young people and parents please make the most of this opportunity to
come along and speak to our many representatives. Ask about entry requirements,
expectations and courses – be fully informed of what you need to do to make you
ambition a reality. Aim high and work hard to make it happen.

Your CV or personal statement must demonstrate evidence of an interest in a specific
field to support your application. Attending this event and speaking to representatives
shows such an interest.

I hope you enjoy the event and get something from it. Please complete the evaluation
form and feedback to let us know how we can change things to make it better next
year.

Mrs Rooney
Headteacher



What is DYW?
Developing the Young Workforce (DYW) is a seven-year programme (2014-2021) that
aims to better prepare children and young people aged 3–18 for the world of work. It has
a focus on improving work experience, careers information, advice and guidance and
providing greater access to vocational learning. This programme builds on the foundations
already in place as part of Curriculum for Excellence. The programme’s headline aim is to
reduce youth unemployment by 40% by 2021.

DYWAT Braidhurst High School
At Braidhurst, we are fully committed to supporting our pupils on the pathway to a
positive destination. Throughout BGE and the Senior Phase, we have designed a
specifically tailored approach to ensure all of our pupils develop skills for life and work. Our
DYW wall shows the pathway that each pupil will undertake to allow them to develop
various skills that will prepare them for whatever career pathway they choose.

Currently throughout BGE, (S1 to S3) pupils work towards gaining accreditations, through
our ASDAN Awards, to build their personal statements from a young age. Every pupil,
from S1 upwards, will utilise My World of Work and have their profile stored online. Our
pupils will also have the opportunity to attend events that will enhance their knowledge of
their chosen career path.

As pupils move towards the Senior Phase, S4 pupils will undertake specific CV writing prior
to a mock interview evening. S4 pupils can also experience a work placement or be part of
our Skills for Life & Work Programme – a programme designed to provide pupils with
further opportunities to develop core skills and gain recognised awards. Moving to S5/6,
pupils are split into PSHE groups determining their chosen career pathway and are
supported by staff and other agencies.



Our Dywvision
By 2021 our goal is:

• For DYW to be fully embedded into our curriculum

• S1-6 and our pupils recognise the pathway they are on.

• All pupils provided with an opportunity to have a work
placement between S4 and S6.

• Work in close cohesion with at least five strategic
partners – providing extended work placements,
workshops and presentations on a consistent basis.

• Increase our positive destination from 87.6% to a
minimum of 95%.



Travel/ education/ volunteer

EY Foundation

We work to give young people the skills, experiences and support to get the jobs they really
want, and connect employers to talented young people across the UK.
We also help social enterprises scale up sustainably, creating more opportunities for young
people.

Our vision is that every young person in the UK can succeed in the workplace.

Our mission is to reduce the barriers to work many young people face, supporting them to
successfully transition into higher education, employment or self-employment.

We believe every employer in the UK regardless of size, or sector has an important role to
play in giving young people a better start to their working lives.

www.ey.com

Smaller Earth/ Camp Leaders

From our 15 international offices, we send thousands of young people on work and travel
programs, all around the world. On a deeper level, we believe that we're changing the world
by inspiring people to go further, one person at a time.

We believe that travel is the key to changing the world. It's not just about going to new
places and seeing new sights - it's about the experience, and what it does to you. Travel is
the best way we've found to add profound meaning to our lives - and the success of our
programs prove that other people are searching for those experiences too.

Cultural exchange is about connecting with people from different backgrounds, and finding
common value and purpose with them. We've been all around the world, and found ours.
Wherever you go, go further.

www.smallerearth.com or www.campleaders.com

(Or speak to Mr Hamilton in the Tech Dept)



Travel/ education/ volunteer

FOCUS West (Focus on College and University Study – West of Scotland) is the largest
division of the national Schools for Higher Education Programme (SHEP) in Scotland. We work
to support young people into higher education, whether this is a degree course at a university
or a Higher National (HN) qualification in a college.

Our work is on behalf of all universities and colleges and is therefore not connected to any
one institution and we offer support regardless of the pupil’s subject area or career path of
choice. This allows us to be impartial, inclusive and to offer balanced and helpful advice and
guidance to the pupils we support.

www.focuswest.org.uk

SCQF

The Scottish Qualifications Framework helps people of all ages and circumstances to access
the education and training that is appropriate to them over their lifetime. It can help you plan
your learning and develop progression routes to follow, whatever your situation may be.

www.scqf.org.uk

The Social Mobility Foundation (SMF) is a charity which aims to make a practical
improvement in social mobility for young people from low-income backgrounds. The SMF
was founded in 2005 by Linkson Jack in order to provide opportunities and networks of
support for 16-17 year olds who are unable to get them from their schools or families.

More than ten years on, the first students supported by us have gone on to be successful in
achieving degrees and graduate entry jobs. As well as extending support to students
throughout university across our 11 career sectors (Accountancy, Architecture, Banking &
Finance, Biology & Chemistry, Business, Digital, Engineering & Physics, Law, Media &
Communications, Medicine, or Politics) we now run programmes to support young people
wherever they live in the UK.

www.socialmobility.org.uk



Emergency Services

Every one of our members of staff plays a crucial role in making Scotland safer. Whether it’s
our front line firefighters, accountants, fire prevention staff who work with people in their
communities every day, or any other one of the wide variety of roles that make up the Service,
you can be certain that we are working hard to ensure people in Scotland are as safe as
possible. Working for us is a rewarding experience. Whilst we offer a very competitive salary
and benefits package, excellent training, development and opportunities to progress your
career, many of the people who work for us say that the biggest benefit they get, is the job
itself - playing your own part in an organisation that saves lives.

We also believe in nurturing talent and developing future leaders and for that we need people
with the determination and enthusiasm to succeed. As a member of our staff you will be
encouraged to follow a Personal Development Plan to progress your career against recognised
goals. Training requirements are different for each role, but we take an all-round approach to
your learning and development, so you will know that whatever job you take on, you will always
have the skills to do it - and to do it well.

Police Scotland was formally established on 1 April 2013 and is responsible for policing across
the length and breadth of Scotland, some 28,168 square miles. Police Scotland is the second
largest force in the UK after the Metropolitan Police. The Service is led by a Chief Constable
and comprises police officers, police staff and special constables who are working together to
deliver the best possible policing service for the people of Scotland.

There are 13 local policing divisions, each headed by a Local Police Commander who ensures
that local policing in each area is responsive, accountable and tailored to meet local needs.
Each division will encompass response officers, community officers, local crime investigation,
road policing, public protection and local intelligence.

Alongside the local policing divisions, there are a number of national specialist divisions. The
Specialist Crime Division (SCD) provides specialist investigative and intelligence functions such
as Major Crime investigation, Public Protection, Organised Crime, Counter Terrorism,
Intelligence and Safer Communities. These functions may not be required frequently but when
a serious crime takes place, or public safety is under threat from criminals, the most
professional response is available, regardless of where you live.



Government

We have a vibrant, diverse and growing economy with a great mix of small, medium-sized and
large businesses.

People are encouraged to participate in employment opportunities in North Lanarkshire yet
also have the support they need to access jobs. They have skills appropriate to the needs of
employers. They are supported, no matter their background, personal needs or economic
circumstances.

The council is a special place to work, with engaged ambitious people who are ambassadors
for the services they provide. We’re fizzing with energy, have bags of determination and we’re
moving at a pace to make real changes to our communities and how we work together to
deliver services.

Working here, every individual knows that their job has an impact on our people and helps our
communities to flourish. Our services enhance lives, change experiences and foster
relationships. Our services are aligned to support people at every stage of their life and we
work with our partners, combining our skills and resources, to provide real, and sustainable
solutions with, and for, our communities.

Structured under four services – Chief Executive’s, Education and Families, Enterprise and
Communities and Adult Health and Social Care – we operate a collective approach to tackle the
barriers to growth, reduce poverty and to open up opportunities to create more equal
communities.

It’s vital that staff feel valued and our policies reflect our commitment to respecting diversity
and equality in the workplace. Providing appropriate training to allow staff at any level, to
achieve their own ambitions, is embedded in our work practices.

As well as competitive salaries, generous annual leave and an attractive pension scheme,
there’s a great range of benefits, including our Work Well NL programme, flexible working and
a new rewards and recognition scheme called NL Life. We’re a high-performing, solutions-
focussed council and we need talented people with drive, skills and ambition to achieve our
shared ambition.

www.northlanarkshire.gov.uk



Engineering & construction

Cars drive autonomously, machines speak to each other, and houses become smarter. At
Bosch, we turn these visions into reality to improve the quality of life for people all over the
world. Start something big and become a part of forward thinkers where you can create
something remarkable: Invented for life.

On the way to a remarkable future. You are about to create your first concrete plans
concerning your professional future? At Bosch, we offer you many different working fields and
career paths — and we provide individual possibilities to enable you to turn your passion into
real innovations. Why don’t you try it out during an internship or begin an apprenticeship with
us after you have finished school?

www.bosch.co.uk

If you’re excited to shape the innovations of tomorrow, we want to hear from you. You’ll join
377,000 of the smartest minds all working together to build a better future. There are
opportunities to join us in almost every country in the world. We’re looking to recruit people in
Engineering, Manufacturing, Research & Development, IT, Sales & Marketing, and Operations.
And if your dream role is based abroad, we can help you relocate too.

www.new.siemens.com/uk

Our ambition is to be the world’s leading industrial technology company and support the move
to a low carbon global economy. That’s why technology, electrification and digitalisation are at
the heart of our strategy. Our five key focus areas are to: champion electrification, vitalise
existing capabilities, reinvent with digital, transform our business and build a balanced portfolio.

Bold ambitions need brilliant people. We're focusing on vitalising our existing capabilities,
championing electrification and reinventing with digital. And we need great people like you to
help us get there.

So, we’re committed to providing an environment where you can be yourself and be your best.
This includes welcoming you into an inclusive culture, investing in your continuous learning and
development, giving you access to breadth and depth of experience, providing you with
challenging and rewarding opportunities to make a difference, offering flexible working options
and giving ample reward and recognition.

www.careers.rolls-royce.com/united-kingdom



Sweco plans and designs the communities and cities of the future. The results of our work
are sustainable buildings, efficient infrastructure and access to clean water. With 16,000
employees in Northern Europe, we offer our customers the right expertise for every
project. We carry out projects in 70 countries annually throughout the world. Sweco is
Europeʼs leading architecture and engineering consultancy.

www.sweco.co.uk

Phoenix Specialist Solutions Limited is the premier Lighting, Road Marking & Signs company
in the U.K., offering a ‘one stop’ specialist solution for all your lighting, signage & road
marking needs. Our departments can operate collectively or autonomously depending on
your specific requirements. Our fully qualified team has a wealth of experience & is
dedicated to delivering the best possible service to the highest quality. Our reputation is
built on quality and reliability backed up by the professionalism of our staff.

www.phoenixss.co.uk

Engineering & construction

BakerHicks is a design and engineering company that specialises in complex infrastructure,
process and built environments across the full project life cycle. Our disciplines range from
initial architecture to civil and structural, building services, specialist high voltage and
process engineering services, programme management and CDM consultancy, using the
latest innovations in Building Information Modelling (BIM) for the most efficient and cost-
effective design.

www.bakerhicks.com

We are one of the UK’s largest Central Heating and Electrical Service providers and
recognise that the key to customer satisfaction and our long-term success is to provide
innovative solutions that enable us to deliver a reliable, friendly service that exceeds
expectations every day of the year. Other than making your home our priority; we offer
you services covering central heating systems, electricity, plumbing, gas, joinery and any
handyman work you need us for.

www.saltire.co.uk



Engineering & construction

We are one of the largest homebuilders in the UK, operating from 24 regional offices across
England, Scotland and Wales. Formed in 2007 by the merger of George Wimpey and Taylor
Woodrow

As a company who are constantly striving to achieve more, we are always looking for
individuals to join us who have the same passion for our future. When looking to recruit the
best individuals, from as wide a candidate pool as possible, we try to ensure the most forward
thinking process and journey for the candidates. We run bespoke recruitment processes for all
areas of the business and provide an assessment environment that is appropriate to the
individual applicant.

www.taylorwimpey.co.uk/careers

For over 20 years Ailsa has provided an unrivalled level of service to all our clients with
expertise in Roofing, Rendering, Repair, Maintenance and New Build. Ailsa is able to offer a full
all trades service to its clients giving a level of flexibility and responsiveness that few
companies can match. Ailsa is a multi trades company with a fully trained workforce of over
130 CSCS registered operatives. We have all the resources in place to ensure we deliver a first
class service to all our clients.

www.ailsabuilders.co.uk

A leading housebuilder where people come first. We’ve been nationally recognised as a 5 star
housebuilder ten years in a row for supplying high-quality homes for all generations. That’s
more than any other major housebuilder. It’s because we combine the brightest minds, the
latest technology, and a genuine commitment to putting customers first. We want the best
people in the industry to help us shape the future of building. We have tailored opportunities
for apprentices, graduates, experienced professionals and ex-Armed Forces personnel to come
and help us stay one step ahead, and build the homes that Britain needs.

Our three consumer brands, Barratt Homes, David Wilson and Barratt London make up the
heart of our business and offer a variety of properties across the UK. From stylish apartments
in the city of London to luxury detached houses in the beautiful countryside. We also have a
commercial business Wilson Bowden creating spaces from industrial and office buildings to
retail and leisure.

www.barrattcareers.co.uk



Engineering & construction

Clyde Windows and Construction is a family run business which now has three generations of
the owners family within the business, Clyde Windows is very proud of our track record and
recognition throughout the industry for having the highest level customer service unbeatable
value for money, producing the highest quality Energy Efficient UPVC Windows & Doors on the
market.

We take a different approach to most Double Glazing and Construction companies, we employ
customer advisers rather than high pressure direct sales staff offering free honest advice with
no sales pressure.

www.clydewindows.com

The Landscape Institute (LI) is the chartered body for the landscape profession. It is an
educational charity that promotes the art and science of landscape practice.

The LI’s aim, through the work of its members is to protect, conserve and enhance the natural
and built environment for the public benefit.

The LI provides a professional home for all landscape practitioners including landscape
scientists, landscape planners, landscape architects, landscape managers and urban designers.

www.landscapeinstitute.org

Murray Landscapes is a professional family run landscaping business and we endeavour to
provide a professional, quality and reliable service whilst focusing on our customer care to
make sure you have a pleasant and enjoyable experience.

www.murraylandscapes.com



Finance

The Royal Bank of Scotland commonly abbreviated as RBS, is one of the retail banking
subsidiaries of The Royal Bank of Scotland Group plc, together with NatWest and Ulster Bank.
The Royal Bank of Scotland has around 700 branches, mainly in Scotland, though there are
branches in many larger towns and cities throughout England and Wales. The Royal Bank of
Scotland was established in 1724.

The range of apprenticeships we offer can be a fantastic starting point, or a welcome change
in your career. While working towards a recognised qualification and learning a variety of new
skills, we’ll provide support every step of the way, and reward you with a competitive salary.

www.jobs.rbs.com

HSBC is the world’s leading international bank. Whether you are looking for a first job or taking
the next step in your career, we offer many ways for you to realise your ambitions. Come and
work with us and you'll have opportunities to make connections all over the world and help
build the bank for the future.

We serve our customers through our four global businesses, which are supported by our
operational and functional teams. You will have many ways to develop your career.

We offer a range of opportunities for students and graduates, from work experience and
apprenticeships to global internships, graduate programmes, and entry-level positions. We look
for candidates who are motivated, curious, courageous, collaborative and dedicated.

We want people who think, see and do things differently and who can represent and relate to
our diverse global customer base, whatever the stage of their career. We employ, develop and
promote employees based on merit and aim to provide a supportive and inclusive working
environment, where everyone can be themselves and achieve their potential.

www.hsbc.com/careers



Finance

Being one of the largest technology employers in Scotland, we have over 1,200 employees in
Glasgow. As a site we have won awards for our software, business and community efforts. If
you love technology, Glasgow is where you should be.

J.P. Morgan is a global leader in financial services, offering solutions to the world's most
important corporations, governments and institutions in more than 100 countries. JP Morgan
have divisions in Asset & Wealth Management, Commercial Banking, Consumer & Community
Banking, Corporate and Investment Banking + many more!

www.jpmorgan.com

French Duncan is a leading independent provider of professional services, including audit, tax
and specialist advisory - delivering a wide range of integrated solutions to our business and
private clients.

We operate from 5 offices across central Scotland and we have 14 partners and over 200
staff. We are also part of the highly respected international HLB network of firms.

French Duncan has a rich history, dating back to 1902, but it is our demonstrated commitment
to being outward looking and focused on our client's future success that differentiates us – we
deliver modern solutions to today's fast-moving business community.

Our people are the most important part of our firm, and hiring, training and retaining great
people is critical.

French Duncan is very proud to have been recognised as a Top 50 Best Employer in Scotland
for 2019 following on from staff participation of the nationally recognised Best Companies b-
Heard Survey. We pride ourselves on being a great company to work for, providing our staff
with a wide range of benefits and training opportunities across our five offices in Glasgow,
Edinburgh, Stirling, Hamilton and Dumbarton.

www.frenchduncan.co.uk/careers



Creative industries

Make It Your Own (MIYO) Apparel is a new and exciting business with large growth potential
supplying online personalised, printed and embroidered clothing products based Scotland,
United Kingdom.

MIYO Apparel is a family run company which guarantees professionalism through all our
services. We ensure that all customers receive a memorable experience provided both from our
employees and our products. Understanding that customers require flexibility, MIYO Apparel do
not place limitations on quantities of orders

www.miyo-apparel.business.site or www.miyobrand.com

The very best wedding bands Scotland has to offer! We are delighted to manage 20 of the
finest covers bands in Scotland. These bands are all the in their own right incredible. We have a
reputation for providing excellent function and wedding bands with an outrageously good
service! Our aim is to create amazing parties with everyone dancing and these bands do just
that!

www.elitebands.co.uk



Sports & fitness

Active Schools aims to provide more and higher quality opportunities to take part in sport and
physical activity before school, during lunchtime and after school, and to develop effective
pathways between schools and sports clubs in the local community.

The North Lanarkshire Active Schools Programme is one of the biggest in Scotland. We have
23 Active Schools Coordinators working across North Lanarkshire providing sports
opportunities for thousands of young people.

www.twitter.com/nlactiveschools

North Lanarkshire Leisure (NLL) is a registered Scottish charity, regulated by the Office of the
Scottish Charity Regulator (OSCR). The purpose of NLL is to deliver sport, recreational, health
improving and social welfare services to the community of North Lanarkshire.

NL Leisure's vision is to provide exceptional customer service and value for money experience
through the provision of a range of high quality sport, recreational and health improving
activities

www.nlleisure.co.uk

Motherwell FC are a Scottish Premier League Football Club. However, there is a lot more job
opportunities than being on the pitch or in the dugout for the Claret and Amber men.
Motherwell Football Club have hired a digital video editor on a permanent basis. They also
recruit match day chefs to ensure our guests receive an exceptional service within our
hospitality areas. There are also opportunities to work on the kiosks part-time, in the ‘Well
Shop, ticket office, commercial and marketing, groundsmen and health and safety officers!

www.motherwellfc.co.uk



NSTAR Dance & Fitness Studio offers a variety of classes to all ages and abilities including
dance classes, Clubbercise and Rave Tone.

www.facebook.com/nstardancefitness

Sports & fitness

Get fit. Stay healthy. Feel amazing. Do it all at Burns Gym. We are a Private Personal Training
Studio in Glasgow City Centre. We offer bespoke training and nutritional plans as well as online
programs and classes. Burns Gym believe that fitness is not a hobby, but a way of life. We
founded our gym to be a second home for all of our customers. Whether you exercise
everyday or you’ve never stepped into a gym before, Burns Gym can help shape the new you.

www.burnsgym.com

Flex Fitness Motherwell started in 2016 and is owned by David Cox a professional footballer.
David has been a professional footballer since he left school at 16 and is still playing the
game he loves. Along with a footballer career, David is a qualified personal trainer with other
qualifications to help you with your fitness journey. Flex Fitness offers fitness classes,
personal training and bootcamp.

www.flexfitnessmotherwell.com

Fully equipped dance studios providing fun, engaging, non-competitive dance classes with a
huge focus on building confidence! Our Glasgow based studios (Busby & Bothwell) offer
classes in ballet, contemporary, hip-hop, tap, jazz, streetdance, stretch &condition, BOYS
ONLY HIP-HOP, gymnastics & musical theatre!

Established in Busby in August 2010, Dance Inc. Studios now have 2 locations and currently
provide classes to over 400 pupils on a weekly basis.

www.danceincstudios.uk



logistics

Royal Mail is an international business, developing a modern, optimised and efficient network to
deliver letters, parcels and new products. We operate across 44 countries and nation states
worldwide, 41 in Europe and, following recent acquisitions, eight states in the Western US and
Canada. We are a digitally innovative brand, connecting customers, companies and countries.

We employ around 162,000 people across our Group, of which 143,000 are in the UK. One in
every 192 jobs in the UK is provided by Royal Mail. Our ‘feet on the street’ network of around
90,000 postmen and women is an important part of local communities. Thanks to them, Royal Mail
is the UK’s most trusted and most preferred delivery company.

www.royalmail.com

Career opportunities within Deutsche Post DHL Group are as diverse as our teams around the
world. With over 520,000 employees in over 220 countries and territories, we connect people,
improving their lives.

Our teams put the customer first in everything we do. From our warehouses to the roads, across
the sea and through the sky – as well as customs, health & safety, and supply chain solutions, we
are always looking for diligent and passionate individuals within the Group to join us.

www.dhl.co.uk

At Palladium Executive Hire we specialise in providing luxury car hire, Whether you wish to be
driven for business, pleasure or to simply enjoy a special touch of luxury. You can be assured that
we will take the stress away from driving We pride ourselves on the world-class service that we
provide to our clients around Glasgow and Edinburgh as well as across Scotland and throughout
the UK.

We hand-pick our chauffeurs to ensure that you experience the highest levels of service and
professionalism. Our fleet includes Mercedes S-Class, E-Class and V-Class, Range Rover Vogue,
Rolls-Royce Phantom and Bentley for those special occasions.

www.palladiumexecutivehire.com



Retail/ Customer Service

The John Lewis Partnership is a visionary and successful way of doing business, boldly putting
the happiness of Partners at the centre of everything it does. It's the embodiment of an ideal,
the outcome of nearly a century of endeavour to create a different sort of company, owned by
Partners dedicated to serving customers with flair and fairness.

All 83,000 permanent staff are Partners who own 51 John Lewis shops across the UK (37
department stores, 12 John Lewis at home and shops at St Pancras International and
Heathrow Terminal 2), 349 Waitrose supermarkets, an online and catalogue business,
johnlewis.com, a production unit and a farm. Partners share in the benefits and profits of a
business that puts them first.

www.johnlewis.com

Former Braidhurst High School pupil Aston McArthur has set up a very successful
beauticians located in Motherwell. This includes hair, facials, massages and much more!
Have a chat to Aston about her journey to setting up her own business!

https://en-gb.facebook.com/ajvontweeze/

We believe makeup and skincare should not only make you look good, but also be good for
your skin. Clean formulas have always been the heart and soul of every bareMinerals
product, ever since we started the beauty revolution with our bestselling mineral
foundation in 1995. Our heritage is our strength. Our vision is global. Our passion,
unwavering. Share yours with us.

www.bareminerals.co.uk



Misc

Aviation For Schools – Aviation or air transport are the activities surrounding mechanical flight
and the aircraft industry. Aircraft includes fixed-wing and rotary-wing types, morphable wings,
wing-less lifting bodies, as well as lighter-than-air craft such as balloons and airships. John has
over 30 years in this industry and is looking to encourage Braidhurst High School pupils to a
similar Career path!

Tooth Doctor, Carluke, offers you cutting edge dental treatments like smile makeovers, dental
implants, natural dentures, tooth stain removal, facial aesthetics and much more. Whether your
visit is for cosmetic dentistry or routine dental care for you and your family, we are confident that
your expectations will not only be met but exceeded.

All your dentists are fully trained in the *pain free dental techniques, making for a stress visit to
the dentist. Our experienced team aim to provide you with the best care in a relaxing and friendly
environment.

www.tooth-doctor.co.uk

Edinburgh Zoo is owned by The Royal Zoological Society of Scotland (RZSS). The Society was
founded in March 1909, and the Zoo opened in July 1913. Set in 82 acres of sloping parkland, the
Zoo is situated three miles to the west of Edinburgh city centre.

RZSS, one of Scotlandʼs leading conservation charities, is dedicated to protecting endangered
species through conservation, research and education – not only those native to Scotland, but all
around the world. Through our two sites, Edinburgh Zoo and the Highland Wildlife Park, we
provide unique and memorable experiences and engage with nearly 750,000 visitors per year in
the wonders of the natural world, taking care of over 1,000 rare and endangered animals in safe
and stimulating surroundings. Our staff are one of our most important assets and everyone plays
a part in ensuring that animals and visitors are well looked after. We have a talented and
passionate staff and volunteer team which is essential to achieve our ambitious targets for growth
over the coming years.

www.rzss.org.uk/working-with-us



University/ college



Notes
Use this space to record any careers, jobs, companies or educational routes you want to
follow up on.
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@Braidhurst &@braidhurst_dyw


