Theme 1: Wellbeing
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Teachers are able to embed
universal offers in classrooms
and can use pathways available
to ensure coverage and
progression. Children with
additional support needs are
supported within an inclusive
environment that meets their
developmental needs with
sensitive, timely and
proportionate interventions.
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We have well developed and fully
embedded nurturing approaches
and quality learning an teachin?
experiences throughout the school.
Our nurturing approach ensures all
children are supported and
challenged within their learning
and development, through
developmentally appropriate
interventions delivered b
practitioners who know them well.
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Berryhill Primary & Nursery Class

We Care, We Share, We Dare!
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Theme 2: Fulfilment of Statutory
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Theme 3: Inclusion and Equality

=

We have achieved our

All staff are aware of silver RRSA and

HWB App is

Our Poverty Proofing Our
School Policy is ensuring
that we are always
considering the cost of the
school day and PEF has
been utilised effectively to
support wider achievement

Outcome Star is
being used for
targetted children
=|ll to inform smarter
‘ ) targets in GIRFMe

These are some of
our highlights -
scan the QR code to

see the full self-
evaluation.
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