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1.
Introduction

1.1
The Smoking, Health and Social Care (Scotland) Act 2005, and the Prohibition of Smoking in Certain Premises (Scotland) Regulations 2006 came into effect on 26th March 2006. The law was introduced to save lives and prevent diseases caused by passive smoking.

1.2
From this date you, your staff, pupils and visitors will not be allowed to smoke within education premises. This includes previously designated ‘smoking rooms’.

1.3
The term ‘smoker’ and ‘smoking’ will relate to the smoking of tobacco products and the inhaling of nicotine vapours from e-cigarettes (or similar).
2. Action to be taken


2.1
Further information can be found in the Council’s ‘No smoking in Council Premises Policy’. This is located in metis under administration/policy/Section 24 and includes guidance for managers on implementation. To ensure compliance with the policy the head of establishment will be required to:

· Display the required ‘No Smoking’ signs.

Copies of the signs have been issued to all establishments – the box at the foot of the sign should have ‘Head Teacher’ inserted, as the person responsible for dealing with complaints. Each school should ensure that one sign is prominently displayed at the entrance to the school (and nursery if applicable), a notice should also be displayed in the staff room. 

NB Further copies can be obtained from LLS Services – Health and Safety on  01236 812257.

· Inform anyone smoking on your premises that he/she is committing an offence and breaking council policy.

In addition, advise the person that it is also an offence for you to let anyone smoke on the premises.

If the person is a visitor – Request that they extinguish their smoking material immediately or leave the premises.

If the person is an Employee/Pupil – If the warning has been ignored, immediately ask them to leave the premises. If the person refuses, implement your normal disciplinary procedures for antisocial/illegal behaviour in the workplace.

· Records of all incidents and outcomes should be maintained and reported to your education officer.

3. Areas in the Immediate Vicinity of the Premises

3.1 Various studies have shown that passive smoking can be particularly harmful to the health of children and young people. (Scottish Executive 2005) The guidance available from the Scottish Executive advises local authorities to consider the benefits of extending the smoke-free policies in external areas which children and young people frequent. LLS Services is extending the ban to include areas within perimeter fences, which surround the establishments e.g. playgrounds, car parks etc. This will help to de-normalise smoking further and discourage young people from being influenced by what they may see as an ‘adult’ activity.

4. Communication of Information

4.1
Heads of Establishments should ensure that information on the ban is communicated to all users of their premises. Community Services will be informing all let users of the policy. Should you require further information on the policy or information on smoking cessation classes please contact LLS Services – Health and Safety on 01236 812257. 

4.2
Information and advice on how to stop smoking can be obtained from: 

Smokeline Scotland
0800 848484

8am – 10pm  7 days a weeks

QUITLINE

0800 002200

9am – 8pm  Mon – Fri






10am – 2pm  Sat







10am – 4pm  Sun
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