(CFE) HIGHER PE WORD BANK

Items that ask you to ‘DESCRIBE’ require you to provide a statement or structure of characteristics and/or features.

Items that ask you to ‘EXPLAIN’ require you to relate cause and effect and/or make relationships between things clear.

Items that ask you to ‘EVALUATE’ require you to make a judgement based on criteria or determine the value of something, based on (eg) strengths and/or weaknesses; advantages and/or disadvantages

Items that ask you to ‘ANALYSE’ require you to identify relevant components of something, the relationship between them, and their relationships with the whole, and where appropriate to draw out and relate implications. 
These could include: showing relationships/interaction; showing contradiction/inconsistencies; showing different views/ interpretations; comparing and contrasting the components
PERSONAL DEVELOPMENT PLAN (PDP)

Training programme YOU have created in order to improve the weakness identified within YOUR performance.

A plan to IMPACT POSITIVELY on your performance

K. Gilmour
Command Words
Throughout the Factors Impacting Performance Unit you will be asked to demonstrate your understanding of the course through responding to the following command words:
Analyse – This requires critical thinking by exploring various concepts related to the course. For example, you will be asked to analyse different methods of gathering information on different factors. To answer this you should provide the advantages and any disadvantages of these methods and draw conclusions based on your analysis.
Evaluate – This involves making informed judgements supported by findings from your own experience, personal feelings and any other types of evidence. For example, you will be asked to evaluate the effectiveness of your development plan. To answer this you will need to comment on the effectiveness of your programme by highlighting any positive or negative effects it has had on your performance.
Explain – This requires you to demonstrate your understanding through reasoning. For example, you will be asked to explain the relevance of using certain approaches to develop performance. This involves making clear the main points and reasons why selected approaches are chosen to develop performance (advantages of method).
Justify – This is similar to explain although more evidence may be required to support reasons. For example, you will be asked to justify why a particular factor requires development. You could justify this by referring to data you have collected on your performance.
