
  

  



Head Teacher’s Welcome 
 

I would like to extend you a very warm welcome to our Careers Event, returning for the first time 

since 2019. It has grown to include more providers ensuring our pupils have an opportunity to find 

out about a large number of career pathways. 

At Braidhurst we work hard to raise the aspirations of our young people, making sure they leave 

school with the right qualifications and attributes to move into a destination of their choice. Part of 

that process is to highlight all the possible routes available to them. The advantage of an event like 

this is that we can provide much of that information on one occasion in one place. 

We are therefore extremely grateful to the large number of employers and further education staff 

who have come along to our event to support our ambition. It provides a vehicle to raise awareness 

of the expectations of both employers and further education establishments by allowing face to face 

conversations to take place with our pupils. We are grateful to all our contributors giving generously 

of their time and thank them for their contribution. 

Lastly, to our young people and parents please make the most of this opportunity to come along and 

speak to our many representatives. Ask about entry requirements, expectations, and courses – be 

fully informed of what you need to do to make your ambition a reality. Aim high and work hard to 

make it happen. 

Your CV or personal statement must demonstrate evidence of an interest in a specific field to 

support your application. Attending this event and speaking to representatives shows such an 

interest. 

I hope you enjoy the event and get something from it. Please complete the evaluation form and 

feedback to let us know how we can change things to make it better next year. 

Mr Gardiner 

Acting Head Teacher 

 

  



What is DYW? 
 

Developing the Young Workforce (DYW) aims to prepare learners for their future pathways and the 

transition into the world of work. It builds on the foundations already in place through Curriculum 

for Excellence and is relevant from early years to senior phase and beyond. It contributes to the 

development of the four capacities and border skills development, makes full use of the four 

contexts of the curriculum, and addresses each of the entitlements. One example is the entitlement 

for all children and young people to experience opportunities to develop skills for learning, skills for 

life and skills for work. 

Since the inception of Scotland's youth employment strategy in 2014, DYW has become a recognised 

and recognisable part of the Scotland’s curriculum. Schools and education establishments are taking 

increasing account of the challenges young people face in entering a rapidly changing economic, 

technological, and environmental reality when planning their future pathways. This requires 

systematic development and increasing collaboration with partners such as Skills Development 

Scotland, regional DYW employer groups, colleges and universities, and community learning and 

development (CLD). 

DYW at Braidhurst High School 
 

At Braidhurst, we are fully committed to supporting our pupils on the pathway to a positive 

destination. Throughout BGE and the Senior Phase, we have designed a specifically tailored 

approach to ensure all of our pupils develop skills for life and work. Our DYW wall shows the 

pathway that each pupil will undertake to allow them to develop various skills that will prepare them 

for whatever career pathway they choose. 

In BGE, pupils work towards gaining accreditations through our ASDAN Awards to build their 

personal statements from a young age. Every pupil will utilise My World of Work and have their 

profile stored online. Our pupils will also have the opportunity to attend events that will enhance 

their knowledge of their chosen career path. 

As pupils move towards the Senior Phase, S4 pupils will undertake specific CV writing prior to a mock 

interview evening. S4 pupils can also experience a work placement or be part of our Skills for Life & 

Work Programme – a programme designed to provide pupils with further opportunities to develop 

core skills and gain recognised awards. Moving to S5/6, pupils are split into PSHE groups determining 

their chosen career pathway and are supported by staff and other agencies.  



University 
University of Glasgow 

 

University of the West of Scotland 

 

Glasgow Caledonian University 

 

Ronnie Beattie (STEM at Glasgow Caledonian University) 

 

Stirling University 

 



College 
 

New College Lanarkshire Computing Department 

 

 

City of Glasgow College 

 

 

Apprenticeships 
 

QA Apprenticeships 

QA delivers training, apprenticeships and tech skills to UK 

companies large and small. We believe everything starts with our 

learners – transforming their careers, and their lives, is what 

motivates us. As the UK’s #1 provider of tech and digital 

apprenticeships and funded workplace learning programmes, we 

empower organisations and individuals to develop the tech 

capabilities needed for success. 

www.qa.com 

 

  

http://www.qa.com/


Funding & Education 
 

SAAS 

The Student Awards Agency Scotland (SAAS) is an 

Executive Agency of the Scottish Government, and we’re 

here to help higher education students find the right 

information, support and funding. We assess applications 

for living costs and bursaries for eligible students studying in the UK including: 

• undergraduate 

• postgraduate 

• Disabled Student Allowance 

• Paramedic, Nursing and Midwifery Bursary Scheme 

• Part-time Fee Grant 

• Care Experienced Bursary 

www.saas.gov.uk 

 

Robertson Trust Scholarship 

Each year, over 700 young people, known as 

Robertson scholars, are supported through 

Journey to Success in a broad range of 

subjects across Scotland’s universities. Since 

1992, the programme has supported over 

1,000 young people to overcome financial and social barriers to gain the university education and 

career they aspire to. 

The programme was devised to offer self-development opportunities and financial support to 16–

25-year-olds in Scotland who face barriers to higher education. We are particularly interested in 

supporting students from backgrounds currently underrepresented in higher education, including 

those who are: 

• From schools with low progression rates to higher education 

• From households with low income   

• Black and Minority Ethnic groups 

• Disabled 

• Have lived experience of care 

• Carers 

• Estranged from their family 

• Gypsy, Roma and Traveller communities 

• From military families 

www.therobertsontrust.org.uk 

 

http://www.saas.gov.uk/
http://www.therobertsontrust.org.uk/


SCQF 

The Scottish Credit and Qualifications Framework helps people of 

all ages and circumstances to access the education and training 

that is appropriate to them over their lifetime. It can help you 

plan your learning and develop progression routes to follow, 

whatever your situation may be. 

www.scqf.org.uk 

 

Social Mobility Foundation 

The Social Mobility Foundation (SMF) is a charity which aims to 

make a practical improvement in social mobility for young 

people. The SMF was founded in 2005 by Linkson Jack (who 

served as Chief Executive until January 2009) in order to provide 

opportunities, and networks of support for 16-17 year olds who 

are unable to get them from their schools or families. 

In the years that have followed our students have experienced 

great success graduating from university into the professional 

world with many returning to support younger years.  We now 

work with young people from all across the UK in the years prior to and during university, and our 

Aspiring Professionals Programme offers tailored support across 11 career sectors: Accountancy, 

Architecture, Banking & Finance, Biology & Chemistry, Business, Digital, Engineering & Physics, Law, 

Media & Communications, Medicine, and Politics. 

www.socialmobility.org.uk 

 

EY Foundation 

EY Foundation is an independent charity supporting young people 

from low-income backgrounds get paid work experience, 

employability skills training and career guidance. 

The EY Foundation Programmes are exclusively for young people 

who are aged 16 and above, and have been recently eligible for 

free school meals, a college bursary or Education Maintenance 

Allowance (EMA). We also have a specific programme designed 

for young people with experience in care. 

www.eyfoundation.com/uk/en/home.html 

 

 

http://www.scqf.org.uk/
http://www.socialmobility.org.uk/
http://www.eyfoundation.com/uk/en/home.html


Community 
 

YMCA Bellshill 

The YMCA is an inclusive Christian youth organisation, open to 

people of all faiths and none. We work to transform the lives of 

children and young people, empowering them to create positive 

change in their lives and communities. Our core principles are: 

• Responding effectively to the needs of the most 

vulnerable children, young people and families 

• Investing in Scotland’s young people to help them realise 

their full potential 

• Strengthening families at the heart of local communities 

• Working closely with parents and partner organisations 

• Fulfilling its Christian mission by bringing peace, justice and hope to broken lives 

www.ymcabellshill.org 

 

Street League 

Sport is at the heart of what we do and what makes us 

successful. We support young people holistically, recognising the 

inextricable links between wellbeing, health and employment. 

We use the power of sport to help young people, aged 14 to 30, 

who face personal barriers to employment to improve their 

wellbeing, secure employment and have a brighter future. We 

work in schools, communities, and with employers to equip 

young people with the confidence, motivation, essential skills 

and qualifications needed to succeed in the world of work. 

www.streetleague.co.uk 

 

NLC Vocational Team 

Our Foundation Apprenticeship and Pathways 

Programmes are providing 115 secondary school 

pupils the chance to gain industry recognised qualifications and providing them with the skills they 

need to build their employment opportunities in a key growth sector. 

www.northlanarkshire.gov.uk 

 

http://www.ymcabellshill.org/
http://www.streetleague.co.uk/
http://www.northlanarkshire.gov.uk/


North Lanarkshire Working 

If you are unemployed, living in North Lanarkshire and 

looking to get into work – we can help. Over the last four 

years we have supported over 7000 people into work and 

will continue to do so through our various support 

programmes. 

Working closely with our partners at Routes to Work we offer a wide range of support, training and 

advice including in-work support, training and confidence building, and other council services such 

as debt and money advice. We also support businesses throughout North Lanarkshire by offering a 

variety of programmes, help and advice. 

www.northlanarkshiresworking.co.uk 

 

Active Schools 

Active Schools is a sportscotland led programme designed to get 

"More Children, More Active, More Often". The Active Schools 

Programme has transformed the way young people engage with 

sport and physical activity. 

As part of a national network, our job is to motivate and inspire 

young people to get active and stay active. Our main goal is to 

give all children and young people access to high-quality extra-

curricular sport. We offer a wide range of sports and activities, to ensure that children get the 

chance to try out something new. We provide children with these opportunities by working with 

teachers, schools and sports clubs, but we also need help from lots of volunteers. 

www.northlanarkshire.gov.uk 

 

Finance 
 

JP Morgan 

Being one of the largest technology employers in 

Scotland, we have over 1,200 employees in 

Glasgow. As a site we have won awards for our software, business and community efforts. If you 

love technology, Glasgow is where you should be. J.P. Morgan is a global leader in financial services, 

offering solutions to the world's most important corporations, governments and institutions in more 

than 100 countries. JP Morgan have divisions in Asset & Wealth Management, Commercial Banking, 

Consumer & Community Banking, Corporate and Investment Banking + many more! 

www.jpmorgan.com 

 

http://www.northlanarkshiresworking.co.uk/
http://www.northlanarkshire.gov.uk/
http://www.jpmorgan.com/


Film and TV 
 

Theatre School of Scotland 

The Theatre School of Scotland was established in 2017. 

Providing prestigious performing arts training for kids and 

young adults through weekly courses and offering 

professional practice for those aspiring to achieve a career in 

the performing arts.  

The nature of the business is simple, to offer a safe platform 

for young performers to grow and develop their talent. We 

pride ourselves on training and developing Scotland's next generation of talent.  

Theatre School of Scotland prides itself on giving young people expert teaching, building their 

confidence whilst having fun, offering performance opportunities and casting opportunities from a 

young age. 

www.theatreschoolofscotland.co.uk 

 

National Film and Television Scotland (NFTS) 

Since opening its doors in spring 2018, NFTS Scotland has 

been delivering the National Film and Television School’s 

world-class training and innovation for the film and 

television sector in Scotland. Initially delivering from our 

base at BBC Scotland in Glasgow's Pacific Quay, we are also 

now hosting online courses and sessions in the NFTS Scotland Virtual Classroom. 

With a growing portfolio of over 60 courses and online sessions, spanning creative, craft and 

technical skill areas in development, production and post-production, the hub is committed to 

supporting the development of the local industry by offering a range of bespoke courses designed to 

develop the creative talent and expertise of graduates and people already working in Scotland’s 

screen sector. 

www.nfts.co.uk 

 

  

http://www.theatreschoolofscotland.co.uk/
http://www.nfts.co.uk/


Emergency Services & Army 
 

Scottish Fire and Rescue 

We are the world’s fourth largest fire and rescue service, committed 

to ensuring the safety and wellbeing of the people of Scotland. 

We are a national organisation delivering our front-line services 

locally from three strategically positioned hubs based in the North, 

West and East of the country. You may think that our role is pretty 

straightforward – to prevent and control fires – but we do so much 

more than that... 

www.firescotland.gov.uk 

 

Police Scotland 

Police Scotland was established on 1 April 2013 and is responsible 

for policing across the whole of Scotland. This is some 28,168 square 

miles, covering a third of the United Kingdom’s landmass with a 

unique range of urban, rural, island and remote communities. 

It is the second largest force in the UK after the Metropolitan Police. 

There's a workforce of 23,000 officers and staff working together for 

the people of Scotland. 

Police Scotland’s purpose is to improve the safety and wellbeing of 

people, places and communities in Scotland. This focuses on keeping 

people safe in line with our values of integrity, fairness and respect. 

www.scotland.police.uk 

 

Army 

The British Army protects the United Kingdom’s interests at home 

and abroad, providing a safe and secure environment in which all 

British citizens can live and prosper. 

Protecting the nation and its dependent territories will always be our 

first role. Highly trained soldiers are ready to deploy anywhere at any 

time to meet a variety of challenges. Ranging from support to the 

Police following a terrorist attack, to specialist capabilities such as bomb disposal and intelligence 

experts, 24 hours a day 365 days a year, we are always ready to serve. 

www.army.mod.uk 

 

http://www.firescotland.gov.uk/
http://www.scotland.police.uk/
http://www.army.mod.uk/


Sport & Fitness 
 

Motherwell FC 

Motherwell FC are a Scottish Premier League Football Club. However, 

there is a lot more job opportunities than being on the pitch or in the 

dugout for the Claret and Amber men. Motherwell Football Club have 

hired a digital video editor on a permanent basis. They also recruit 

match day chefs to ensure our guests receive an exceptional service 

within our hospitality areas. There are also opportunities to work on 

the kiosks part-time, in the ‘Well Shop, ticket office, commercial and 

marketing, groundsmen and health and safety officers! 

www.motherwellfc.co.uk 

 

Pure Gym 

As the UK's favourite gym we are here to help more 

people in more places to lead healthier lives every day. 

This is not just a strapline. We welcome everybody, 

regardless of size, ability, age, ethnicity, religion, 

gender, sex, or sexual orientation. Our gyms are 

friendly, supportive, and judgement-free spaces where everybody can come in, work out and leave 

feeling good. 

We're committed to bringing high quality, affordable gyms to everyone, everywhere. We do this by 

keeping our prices, low, making it as easy to leave as it is to join, opening our gyms night and day 

and providing our members with the support and inspiration they need where and when they need 

it. 

www.puregym.com 

 

Burns Gym 

Get fit. Stay healthy. Feel amazing. Do it all at Burns Gym. We are a 

Private Personal Training Studio in Glasgow City Centre. We offer 

bespoke training and nutritional plans as well as online programs and 

classes. Burns Gym believe that fitness is not a hobby, but a way of 

life. We founded our gym to be a second home for all of our 

customers. Whether you exercise everyday or you’ve never stepped 

into a gym before, Burns Gym can help shape the new you. 

www.burnsgym.com 

 

http://www.motherwellfc.co.uk/
http://www.puregym.com/
http://www.burnsgym.com/


Wildlife 
 

Edinburgh Zoo 

Edinburgh Zoo is owned by The Royal Zoological Society of 

Scotland (RZSS). The Society was founded in March 1909, 

and the Zoo opened in July 1913. Set in 82 acres of sloping 

parkland, the Zoo is situated three miles to the west of 

Edinburgh city centre.  

RZSS, one of Scotlandʼs leading conservation charities, is 

dedicated to protecting endangered species through 

conservation, research and education – not only those 

native to Scotland, but all around the world. Through our 

two sites, Edinburgh Zoo and the Highland Wildlife Park, we 

provide unique and memorable experiences and engage with nearly 750,000 visitors per year in the 

wonders of the natural world, taking care of over 1,000 rare and endangered animals in safe and 

stimulating surroundings. Our staff are one of our most important assets and everyone plays a part 

in ensuring that animals and visitors are well looked after. We have a talented and passionate staff 

and volunteer team which is essential to achieve our ambitious targets for growth over the coming 

years. 

www.rzss.org.uk/working-with-us 

 

Food 
 

Hi! HUB International 

Hi! We think every great idea starts with a warm welcome, so much 

so we named our company after one!  We are Hub International… 

and we are passionate about people! A global collective, we use 

our skills and experience to help spread the gospel of growth 

through skills, training and education. By sharing best practice, 

creating bespoke strategies and educating workforces, we help 

businesses excel by allowing their people (the building blocks of 

every company) to shine. 

We work with organisations just like us. Like minded souls who seek long term success not just 

flimsy quick fixes. We collaborate on projects we believe in to produce great results and help our 

partners flourish. 

www.hi-people.org 

 

http://www.rzss.org.uk/working-with-us
http://www.hi-people.org/


Gas & Electrical 
 

McCann Electrical 

McCann Electrical Ltd is a national electrical contractor 

established 30 years ago, initially as a sole trader, and 

then as a limited company in 2000. We specialise in LED 

lighting design and install, offering turnkey solutions and business case services. We hold ISO 9001, 

14001, and 18001 standards and various accreditations relating to health and safety. 

We are a Philips lighting (now Signify) value added partner and work with many other lighting 

manufacturers in the support and delivery of installations and commercial bids. Our company ethos 

is “where quality matters” and we deliver this through securing the best individuals to represent our 

company and providing our clients with the best possible installations by planning and modelling 

every installation prior to implementation. Whether you are a bank, a supermarket, or a social land 

lord, we can cover all of your electrical needs. Contact us today and our eager team will be happy to 

help. 

www.mccannelectrical.co.uk 

 

Saltire 

Saltire Facilities Management is one of the UK’s 

largest property services providers, and 

partner to dozens of public sector 

organisations, serving more than 120,000 

social housing tenants and private 

homeowners. 

Saltire is a comprehensive home services provider, specialising in Renewables, Gas Services, and 

Electrical Works. We work with public sector clients all over the country, helping them to 

decarbonise their housing stock and meet their zero-carbon obligations. 

We also work with more than 7000 private homeowners, installing top-quality Worcester Bosch and 

Vaillant boilers, providing boiler service plans that deliver unlimited emergency call-outs, and 

offering finance so you can guarantee a warm, safe home for your family. 

www.saltire.co.uk 
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Renewable Energy 
 

Viridor 

Waste need not be wasted. At Viridor we believe there is 

another way... a world without waste.  

We strive to develop and deliver innovative ways to reduce, 

reuse, recycle or recover energy from the things that you sort 

into your bins every day. As sector leaders, we take pride in 

our growing and pivotal role in the UK’s drive towards 

sustainability, empowering communities with the provision of 

a more circular economy. By combining the industry-defining expertise of our people, the multi-

million-pound innovation of our technologies, and our collaborative approach with networks and 

partners, Viridor is well-placed to help bring to life the shared vision of us all – a more sustainable 

future. In fact, even our name comes from the Latin ‘to become green’. We endeavour to provide 

sustainable answers to the question of ‘how to achieve a zero waste society’, through innovation, 

education, investment and with a commitment to the safety and wellbeing of our people.  

www.viridor.co.uk 

 

Esports 
 

The Brave Jnr 

The Brave Jnr is a not-for-profit youth esports organisation on a 

mission to empower young people in Scotland to build brighter 

futures through esports. 

Since 2019 we have created a wide range of esports activities 

engaging young people with video games in a positive way, 

promoting the benefits of esports and providing opportunities for 

learning and skills development. 

www.site.thebravejnr.org/site 

 

  

http://www.viridor.co.uk/
http://www.site.thebravejnr.org/site


Transport 
 

Rolls Royce 

Our ambition is to be the world’s leading industrial technology company and 

support the move to a low carbon global economy. That’s why technology, 

electrification and digitalisation are at the heart of our strategy. Our five key 

focus areas are to: champion electrification, vitalise existing capabilities, 

reinvent with digital, transform our business and build a balanced portfolio. 

Bold ambitions need brilliant people. We're focusing on vitalising our existing 

capabilities, championing electrification and reinventing with digital. And we 

need great people like you to help us get there. 

So, we’re committed to providing an environment where you can be yourself and be your best. This 

includes welcoming you into an inclusive culture, investing in your continuous learning and 

development, giving you access to breadth and depth of experience, providing you with challenging 

and rewarding opportunities to make a difference, offering flexible working options and giving 

ample reward and recognition. 

www.careers.rolls-royce.com/united-kingdom 

 

Phoenix Specialist Solutions 

Phoenix Specialist Solutions Limited is the premier Lighting, 

Road Marking & Signs company in the U.K., offering a ‘one 

stop’ specialist solution for all your lighting, signage & road 

marking needs. Our departments can operate collectively or autonomously depending on your 

specific requirements. Our fully qualified team has a wealth of experience & is dedicated to 

delivering the best possible service to the highest quality. Our reputation is built on quality and 

reliability backed up by the professionalism of our staff. 

www.phoenixss.co.uk 

 

  

http://www.careers.rolls-royce.com/united-kingdom
http://www.phoenixss.co.uk/


Construction & Engineering 
 

Barratt Homes  

A leading housebuilder where people come first. We’ve 

been nationally recognised as a 5 star housebuilder ten 

years in a row for supplying high-quality homes for all 

generations. That’s more than any other major 

housebuilder. It’s because we combine the brightest 

minds, the latest technology, and a genuine commitment 

to putting customers first. We want the best people in the industry to help us shape the future of 

building. We have tailored opportunities for apprentices, graduates, experienced professionals and 

ex-Armed Forces personnel to come and help us stay one step ahead, and build the homes that 

Britain needs. 

Our three consumer brands, Barratt Homes, David Wilson and Barratt London make up the heart of 

our business and offer a variety of properties across the UK. From stylish apartments in the city of 

London to luxury detached houses in the beautiful countryside. We also have a commercial business 

Wilson Bowden creating spaces from industrial and office buildings to retail and leisure. 

www.barrattcareers.co.uk 

 

CCG 

The CCG Group is one of Scotland’s largest privately-owned construction and 

manufacturing companies and we believe in building a more sustainable and 

progressive future for our people, our industry and our communities. 

We understand the value of investment and innovation as a means of ensuring 

that our business can positively grow whilst delivering a service to our clients 

that is of the very highest quality and customer service standards. 

We are also leading advocates of youth employment and skills development 

with a burgeoning apprenticeship programme complemented by an annual 

commitment to provide training and career development opportunities for 

young men and women. 

www.c-c-g.co.uk 

 

  

http://www.barrattcareers.co.uk/
http://www.c-c-g.co.uk/


Morgan Sindall 

We are a group of specialist businesses, delivering 

construction and regeneration across the UK for the public, 

commercial and regulated sectors. We operate through five 

divisions: 

• Construction & Infrastructure 

• Fit Out 

• Property Services 

• Partnership Housing 

• Urban Regeneration 

We invest cash from our Construction businesses into Regeneration to create long-term value for 

the Group and our stakeholders.  

www.morgansindall.com 

 

SWECO 

SWECO is Europe’s leading design, engineering, environment 

& regulatory consultancy. SWECO plans and designs the 

communities and cities of the future. The results of our work 

are sustainable buildings, efficient infrastructure and access to 

clean water. With 16,000 employees in Northern Europe, we offer our customers the right expertise 

for every project. We carry out projects in 70 countries annually throughout the world. 

www.sweco.co.uk 

 

Mears 

Mears is one of the UK’s leading housing and care 

providers to both the public and private sector, with over 

6,500 employees, working with clients to help develop, 

fund and implement their placemaking ambitions.  

Our business is founded in local communities where we deliver the highest standards of care to 

people, their homes and their environment. We strongly believe in the benefits of combining 

housing and care approaches, to give the best possible service and to help tackle the deep rooted 

challenges to the NHS and Social Care. 

www.mearsgroup.co.uk 
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Architecture 
 

Collective Architecture 

Collective Architecture was established to pursue themes 

of participation and sustainability in architecture. Our 

output is highly varied, ranging from intimate community 

installations to large scale urban regeneration. Over the 

past 25 years we have successfully delivered a series of 

important projects spread across the UK. Working internationally with private and public clients, we 

consider all projects unique, regardless of size or budget, and capable of providing a source of 

identity for place, organisation or individual. The company is owned by an employee run trust 

established to reward and further involve staff in practice development. Ownership by all brings care 

and commitment to every aspect of our work. Our ethos encourages individuals to express 

themselves and research issues which are of relevance to both their work and to the wider society. 

This has resulted in our architects developing specialist knowledge, accreditation and qualifications, 

to achieve a range of crucial skills. We share that information and encourage discussion through 

events, forum, publications and we are active within a number of important institutions. Many of 

our staff teach, lecture and guest at schools of architecture in the UK and throughout Europe. 

www.collectivearchitecture.com 

 

Hair and Beauty 
 

Urban Retreat 

We believe “your vibe attracts your 

tribe” and at Urban Retreat, that’s what 

we’re all about. Our team is made up of 

Urban Specialists, with experts in hair, beauty, holistics, nails, lashes and brows. Everyone in our 

team is at the top of the game in their area of expertise – we believe, our clients deserve the best! 

Our vibe is funky, fierce and fun; you’ll love our neon angel wings and graffiti wall. Pop into our 

Cumbernauld salon and see us soon! 

www.urbanretreatscotland.co.uk 

 

 

http://www.collectivearchitecture.com/
http://www.urbanretreatscotland.co.uk/

