Candidate workbook: Physical Education: Factors Impacting on Performance (National 5)

Name: ____________________________________________
In this pack, you can record your work for this Unit assessment.

Explain why you used the two methods to identify factors impacting on performance. 

Which methods did you use?

	


	Explanation of method 1:

Explanation of method 2:




Explain in detail the impact of one positive and one negative factor on performance.
	What is the positive factor you have chosen?
____________________________________




	What is the impact on performance of this factor?




	What is the negative factor you have chosen?
______​______________________________




	What is the impact on performance of this factor?




Explain two approaches to develop performance.
	Approach 1:




	Approach 2:




From your performances, describe one strength and two areas for development in a performance.
	One strength is:




	Development area 1:




	Development area 2:




Prepare a personal development plan with identifiable targets you think will help you improve your performance in the area you have chosen.

Include your performance development plan here.

Your assessor will record you implementing part of your plan.

	


Select and apply two approaches to impact positively on a performance.
	




You must record and monitor your progress during your performance development sessions.

You must include information about at least three sessions.

Record and submit evidence of seeking two different examples of feedback from others which evaluate your performance development plan.
You must seek feedback about your performance. If you asked for verbal feedback, please record the question asked and the answers received. You could ask a classmate, your assessor or a coach.


Provide evidence of the evaluation of the effectiveness of your development plan in supporting your performance development.
Now you have carried out your performance development plan, think about the following:

· How well did your plan work?

	


Identify and explain at least two future development needs.
Choose two other areas of your performance which you could develop in the future.

You might like to think about the areas for development you identified during task 2 or you could use the results from your performance development sessions to help you.
	


Administrative information

Published:
October 2012 (version 1.0)
Superclass:
to be advised

History of changes
	Unit details
	Version
	Description of change 
	Authorised by
	Date

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


© Scottish Qualifications Authority 2012
Security and confidentiality

This document can be used by practitioners in SQA approved centres for the assessment of National Units and not for any other purpose.
This document may only be downloaded from SQA’s designated secure website by authorised personnel.
Copyright

This document may be reproduced in whole or in part for assessment purposes provided that no profit is derived from reproduction and that, if reproduced in part, the source is acknowledged. If it needs to be reproduced for any purpose other than assessment, it is the centre’s responsibility to obtain copyright clearance.

Re-use for alternative purposes without the necessary copyright clearance may constitute copyright infringement.
Approach 1: how will you use this approach during your development session?








Approach 2: how will you use this approach during your development session?








Session 1


Date:






































Session 2


Date:






































Session 3


Date:













































































































































































































































































What question(s) did you ask?





















































What answers did you get?
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