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Seafield Primary School 
Standards and Quality Report:  Review of Session 2022-2023

	School Context and Overview

	Seafield Primary School serves the North side of the town of Elgin and boasts a very diverse school community. We have approximately 375 Primary pupils and 15 classes this session. Our 16.2 Teaching Staff include 1 HT, 2 DHTs, 1 PT ASfL and a large team of Support Staff. The Senior Management Team consists of a Head Teacher and 2 Depute Head Teachers, who each have a teaching commitment of 0.4FTE. This session we have run with a job share DHT (0.6fte and 0.4fte Acting). Our 80 place Seafield Nursery is separately run and is managed by a Nursery Manager. The catchment area encompasses both areas where parents are in full time employment and also those at the lowest end of the Scottish Index of Multiple Deprivation. We have continued to work on priorities identified in our Cost of the School Day Report, 2019/20; to ensure Equity for all Learners.

Pupil Equity Funding: PEF has been used to employ a team of staff to meet pupils’ needs in the 3 core areas of Literacy, Numeracy and Health and Wellbeing comprehensively. In order to support all pupils more fully, considerable MOD funding has been accessed and used to develop a holistic approach to Health and Wellbeing. We currently have a large Military community at Seafield, with 28% of our roll whose parents/carers are either serving or veteran RAF or Army. These families particularly benefit from Pupil Equity Funding, which is used in a flexible manner. During Session 2022/23, we continued to employ a Military Families’ Support Worker (job share post), who work as part of our Pastoral Care Team to support families. We celebrate 16 languages and approximately 8% of our pupils are learning English as an Additional Language. We aim to ensure pupil attendance of 85% across the school year and use members of our Pastoral Care Team support this. Our current Attendance data shows that 14.48% of pupil’s attendance is below 85%. Of the 14.48% of pupils for whom we have Attendance concerns, we ran Solution Focussed Meetings for almost all of these pupils. Our Pastoral Care Pupil Support Assistant has supported 20% for families throughout the school year.

Vision and Values: The school’s Vision and Values have been reviewed in order to reflect the Aims of the whole school community in the light of Covid-19 and its effects on our school community, with this pivotal piece of work being carried out online and involving all stakeholders. Our existing Vision, Values and Mission Statement are as follows and are displayed throughout our campus on our NEW Vision and Values banners.

Curriculum Rationale: We refreshed this during Session 2022/23, to include all stakeholders’ views. The colourful updated version can be seen on our school website.
Seafield Primary and Nursery School - Vision, Values and Mission Statement

Mission Statement  - ‘Together We Learn Together We Grow’  At Seafield we Value…Happiness, Nurture, Positivity, Equality, Resilience, Respect, Communication 

Vision – Learning Empowers And Values Everyone @ Seafield

Additional Support Needs’ Data: 

Percentage of Pupils from Roll of 375

Exceptional Support Funding 

Pupils who accessed this funding in Session 2022/23 – 8%
Support for Learning 

Pupils who accessed Support for Learning in Session 2022/23 – 29%
Military Families (to include Military Veterans) 
Pupils from Military Families attending in Session 2022/23 – 29%
Pastoral Care Support
Pupils accessing Pastoral Care Support (in absence of HSL Worker) 20%
English as an Additional Language 

Pupils who speak English as an Additional Language during Session 2022/23 8%
Tailored Curriculum to include Outdoor Nurture 

Pupils who access Tailored Curriculum and or Outdoor Nurture in Session 2022/23 9%



	Priority 1

	Seafield Health and Wellbeing Profile

	Key links to 

Moray Education

Priority Area(s):
	
☒ Learning, Teaching and Assessment
☐ Curriculum


☐ Empowering leadership at all Levels
☒ Closing the poverty related attainment gap


	NIF Priorities:
	NIF Drivers:
	Children’s Services Plan:
	HGIOS?4 QIs:

	☒
Placing human rights and needs of every child and young person at centre

☒Improvement in children and young people’s health and wellbeing
☒
Closing the attainment gap between the most and least disadvantaged children

☐
Improvement in skills and sustained, positive school leaver destinations for all 
young people

☐
Improvements in attainment, particularly in Literacy and Numeracy
	☒
School and ELC Leadership

☐
Teacher and practitioner 
professionalism

☒
Parent/carer involvement and 
engagement

☐
Curriculum and assessment

☐
School and ELC Improvement

☐
Performance Information
	☐Priority 1 – Improve Wellbeing

☐Priority 2 – Safeguarding

☐Priority 3 – Poverty

☐Priority 4 – Corporate Parenting


	☒ 1.1

☐ 1.2

☐ 1.3

☐ 1.4

☐ 1.5
	☐ 2.1

☐ 2.2

☐ 2.3

☐ 2.4

☒ 2.5

☐ 2.6

☐ 2.7
	☒ 3.1

☐ 3.2

☐ 3.3


	Progress and Impact

	Glasgow Health and Wellbeing Profile
The GMWP (Glasgow Motivation and Wellbeing Profile) is a 20 item questionnaire that explores motivation and sense of wellbeing in the learning context. It elicits children and young people’s views of themselves and their emotions; it gives them an opportunity to reflect on their feelings and current experiences and encourages them to consider how they can increase their own determination, motivation and sense of wellbeing.
According to self-determination theory, people are deemed to have innate psychological needs and in order to foster wellbeing each of these needs should be satisfied:

• Agency: People need to gain mastery of tasks and learn different skills. When people feel that they have the skills needed for success, they are more likely to take actions that will help them achieve their goals. (A sense of competence and skills) 

• Affiliation: People need to experience a sense of belonging and attachment to other people. (A sense of belonging)

• Autonomy: People need to feel in control of their own behaviours and goals. This sense of being able to take direct action that will result in real change plays a major part in helping people feel self-determined. (A sense of being capable, trusted and allowed to embrace responsibilities)

• Healthy and safe: Although not specific to the self-determination theory, people need to have positive mental wellbeing and a sense of safety to fully engage in learning.

The questionnaire is issued to all pupils in Primary 1 to 7 at 2 points in the year. At Seafield this year point A was November 2022 and point B was April 2023. 
Between the 2 points the data has been collated and shown improvements as shown in the table below.

Needs

Point A – November 2022

Point B – April 2023

% difference 

Affiliations

44.9%

81.2%

+36.3%

Agency

46.1%

85%

+38.9%

Autonomy

43.8%

79.8%

+36%

Health and Safety 

44.6%

81.8%

+37.2%

The children who scored low scores were identified quickly and supports put in place to support e.g. Military support group, Check – Ins with HSLW or PSA, Outdoor Learning groups or referrals to other agencies. 
All classes have increased the focus on Health and Wellbeing through the use of the ‘Jigsaw’ programme and there is more awareness of Nurture, Adverse Childhood Experiences and Supporting All Learners. There are also a wide range of groups that the children can join to increase their sense of belonging such as Eco, Rights Respecting School, gardening, choir, JRSOs and many sporting activities. Children have represented the school at many events as part of these groups. 
Children in the early years are taking control of their own learning through the use of Play Pedagogy. There are some opportunities for children in other stages to have a say in their learning e.g. using KWL grids for planning learning 



	Next Steps

	· Share results with families and stakeholders 
· Complete class comparisons between point A and point B  
· Continue to identify children with low scores and use interventions to support Health and Wellbeing
· Areas for  whole school improvement have been identified and continue to use supports in place and our Health and Wellbeing programme ‘Jigsaw’ to target these areas
· Increase the opportunities for Child Led Learning across the whole school


	Priority 2

	Raising Attainment – Writing

	Key links to 

Moray Education

Priority Area(s):
	
☐ Learning, Teaching and Assessment
☐ Curriculum


☐ Empowering leadership at all Levels
☐ Closing the poverty related attainment gap


	NIF Priorities:
	NIF Drivers:
	Children’s Services Plan:
	HGIOS?4 QIs:

	☒
Placing human rights and needs of every child and young person at centre

☐Improvement in children and young people’s health and wellbeing
☒
Closing the attainment gap between the most and least disadvantaged children

☒
Improvement in skills and sustained, positive school leaver destinations for all 
young people

☒
Improvements in attainment, particularly in Literacy and Numeracy
	☐
School and ELC Leadership

☒
Teacher and practitioner 
professionalism

☐
Parent/carer involvement and 
engagement

☒
Curriculum and assessment

☐
School and ELC Improvement

☒
Performance Information
	☐Priority 1 – Improve Wellbeing

☐Priority 2 – Safeguarding

☒Priority 3 – Poverty

☐Priority 4 – Corporate Parenting


	☐ 1.1

☒ 1.2

☐ 1.3

☒ 1.4

☐ 1.5
	☐ 2.1

☐ 2.2

☒ 2.3

☐ 2.4

☐ 2.5

☐ 2.6

☐ 2.7
	☐ 3.1

☒ 3.2

☐ 3.3


	Progress and Impact

	· Most learners are making improvements in writing attainment this session. This has been evident from tracking and data meetings.
June 2022

June 2023 (predictions)

P1

68%

75%
P4

51%

65%
P7

55%

61%
· PLN focus - Due to on-going professional dialogue around the teaching of writing and varying levels of confidence it was agreed that through the focus of the PLN process, teachers could share their experiences of teaching writing using the pedagogy they had been trained in and felt had most success. This was the use of Explicitly Teaching Writing and Talk 4 Writing by Pie Corbet.
· Good practice was shared across the stages and samples of writing shared at stage planning meetings. 
· Moderation sessions were then carried out between stage partner initially. This improved familiarisation with using the benchmarks and the Scottish Criterion Scale. This helped improved teacher confidence in achievement of a level. 
· Teacher started to use hot and cold writing tasks at the start and end of a block of writing. This was giving a clearer focus of what the children needed to improve on. 
· Blocks of writing were more thoroughly planned around motivating contexts which in turn often linked to IDL to make it more meaningful for the children. 

· This led onto whole school then ASG moderation of writing which resulted in a more consistent plan for improving writing across the ASG. 

· In school all staff were encouraged to extend writing time over the week, allowing for children to plan, generate ideas, work on skills then write using the modelling process to build on the skills for each piece in a more progressive way.

· Free writing jotters were trialled in some classes which had a very positive impact on children’s confidence and motivation. This allowed for personal choice.

· Pupils were encouraged to share their writing with other classes and give feedback. This helped promote and encourage a positive writing ethos across classes.  

· Teachers planning folders had evidence that the planning for writing was more focused and broken down across the genres. 
· Progressions were being followed more closely and clearer learning intentions and success criteria were more evident in most planning folders, children’s work and in peer and self assessment. 

· Almost all learners who are not on track with writing were identified through termly tracking meetings so targeted supports were put in place using PSA/PEF staff to give one to one or small group support which focused more on the scaffolding and modelling stages.

	Next Steps

	· SLT to sample and evaluate writing jotters and give constructive feedback
· Teachers to be trained in Talk for Writing (as part of ASG moderation plan)

· Whole school Moderation sessions to be timetabled into collegiate calendar 

· ASG writing moderation sessions to take place at agreed times during the next session 

· To plan ways in which we can engage parents more in the process of encouraging and improving writing

· Set more personal choice writing tasks for homework




	Priority 3

	Curriculum - Numeracy/Financial Education



	Key links to 

Moray Education

Priority Area(s):
	
☒ Learning, Teaching and Assessment
☒ Curriculum


☒ Empowering leadership at all Levels
☐ Closing the poverty related attainment gap


	NIF Priorities:
	NIF Drivers:
	Children’s Services Plan:
	HGIOS?4 QIs:

	☒
Placing human rights and needs of every child and young person at centre

☐Improvement in children and young people’s health and wellbeing
☒
Closing the attainment gap between the most and least disadvantaged children

☒
Improvement in skills and sustained, positive school leaver destinations for all 
young people

☒
Improvements in attainment, particularly in Literacy and Numeracy
	☐
School and ELC Leadership

☐
Teacher and practitioner 
professionalism

☒
Parent/carer involvement and 
engagement

☐
Curriculum and assessment

☐
School and ELC Improvement

☒
Performance Information
	☐Priority 1 – Improve Wellbeing

☐Priority 2 – Safeguarding

☒Priority 3 – Poverty

☐Priority 4 – Corporate Parenting


	☒ 1.1

☒ 1.2

☐ 1.3

☐ 1.4

☐ 1.5
	☐ 2.1

☐ 2.2

☒ 2.3

☐ 2.4

☒ 2.5

☐ 2.6

☐ 2.7
	☐ 3.1

☒ 3.2

☒ 3.3


	Progress and Impact

	NUMERACY

· Most learners are making improvements in Numeracy attainment this session. This has been evident from tracking and data meetings.
June 2022

June 2023 (predictions)

P1

80%
75%

P4

57%
65%

P7

62%
61%
· The Numeracy and Maths Working Group came together, examined the data from June 2022 from PIPS, INCAS and NSAs and through professional dialogue with colleagues, focussed on looking at resourcing within the school. Discussion was around SEAL v CGI. The PT ASN has papers published on CGI and presented her work around the world. CGI is Cognitively Guided Instruction professional development programme for teachers that supports them to develop their pedagogy in a way that is informed by children’s mathematical thinking. This will be considered later in the next session. Therefore it was decided to improve resourcing to be able to deliver this learning
· Whole School Audit of resources carried out and new resources ordered and given to stage partners for use with their classes
· Good practice in Numeracy was shared across the stages at collegiate meetings and stage planning meetings 
· Numeracy Progressions were being followed more closely and clearer learning intentions and success criteria were more evident in most planning folders, some children’s work and in peer and self-assessment in jotters 

· Discussions took place with Data Coach and teachers where learners who were not on track with numeracy were identified through termly tracking meetings. From these findings it was decided to use PEF to bring in targeted intervention. A Classroom Assistant was employed to support pupils struggling with aspects of Numeracy and Beyond Number work. Staff also considered how they were using PSA/CA support in class with class teacher leading and modelling the learning with PSA/CA and more able pupils scaffolding those in need of support 
FINANCIAL EDUCATION

“Curriculum for Excellence provides an opportunity to focus on and respond to the needs of all young people. It therefore provides the ideal platform upon which to teach and learn financial education and to promote the value of financial wellbeing for individuals, families and communities.” 

“As well as being a core component of key curriculum priorities across numeracy and mathematics, social studies and health and wellbeing, financial education has a critical role to play in the Developing the Young Workforce approach. It also aligns with our commitment to closing the poverty-related attainment gap and presents considerable scope for the interdisciplinary and holistic learning that is providing rich and meaningful experiences for young people across the country, preparing them for life and work. “(Money and Pensions, 2020)
Background

The HT and the DHT (Data Coach) met with a member of the management team from Virgin Money who also happened to be a parent at Seafield.  With this in mind it was decided to take up an offer from Virgin Money to work alongside them on a Social Enterprise.  Virgin Money granted the school a sum of money for each class to invest in an enterprise activity that would give them a good return on their venture.
Staff Professionalism
Staff participated in CPD session with Mrs Cumming from Virgin Money, ‘Make £5’ grow which meant teachers could teach aspects of Financial Education through this programme so children gained a deeper understanding of how we use money in a real life context.  At a Collegiate meeting the members of SLT delivered input on Enterprise and staff then reflected upon the delivery to their classes.

Teachers considered the best way to help children understand how to manage money; how to become a critical consumer; how to manage risks and emotions associated with money, and understanding the important role that money plays in our lives.

The Experiences and Outcomes from this activity ranged across Curriculum for Excellence: 

· Numeracy- How money works, budgeting, ways to pay, money in business

· Social studies - Money choices, how money works, budgeting, needs and wants, money in business, money-related values

· Health and wellbeing -Finding help with money, money and mental health, money risks, the world of work

· Religious and moral education- Money-related values as well as Christmas Enterprise

· Literacy – The language of finance and listening to the views and opinions of others with regard to money and finance
· Influence of others on money choices
Teachers planned the block of lessons using the Virgin Money resources and some were able to make links to local businesses or parents who had DYW links to craft businesses/financial jobs.  All classes participated in the programme in the run up to Christmas
School Leadership
It was decided to have a financial education lead who could champion financial education across the whole school and to identify opportunities to embed financial education into learning at Seafield which helped to ensure effective delivery. At the November In-service the DHT planned and coordinated a more forward-looking, cohesive approach to implementation of Financial Education across the school, drawing on her findings from a previous audit and in line with the Poverty related attainment gap. She supported staff to build skills and confidence in Financial Education and Enterprise allowing staff to embed financial education into their numeracy lessons.

Pupil Leadership

Pupils were very much involved in the planning stage of the activity and then took part in the enterprise activity they had decided upon as a class. Business plans were created by each class and the Christmas crafts were made and sold. Pupils adopted roles such as manufacturer, accountant, quality checkers and administrators dealing with orders.  Pupils sold their products to families and the community at their Christmas Shows. The money collected was counted by the children and handed in for banking. The money raised was used by the class to buy something they feel would benefit their peers within the classroom.  All classes made a profit and completed evaluations of the project

Impact

Teachers showed that financial education was very effective at Seafield as the teachers had good training at the in-service and were more knowledgeable and confident about Financial Education and Enterprise.  Feedback from pupils and staff was very positive and all children were able to brainstorm what they wanted to spend their profits on.  At the start we also considered how to support children with additional needs It proved useful to reflect on the specific needs of pupils at Seafield. This was followed up with discussions with SLT and staff to ensure the needs of our pupils in the Enhanced Provision were being met as well.  A coherent, whole-school approach to financial education has contributed to a broad, balanced and enriched curriculum that has enabled positive learning outcomes and clear progression.

Family Learning
Families were invited in to see the work the pupils had produced and encouraged to support the children through persuasive posters to purchase the products. Stalls were laid out attractively in the school canteen for all to see.

Engaging parents and carers in delivering financial education 

Parental and family engagement is a key factor in helping all children achieve the highest standards in education whilst helping to reduce inequality. 

Research shows Family learning encourages family members to learn together, thereby fostering a positive attitude to lifelong learning. For example, evidence shows that children are more likely to have good money skills if their parent or carer gives them regular money (regardless of the amount); gives them responsibility for saving and spending decisions; discusses where household income comes from and what happens to it.  Twitter- Was one of the tools used to feedback pupil learning to parents and families
Seafield Financial Education Policy and Workgroup
A Financial Education Pupil group was established and pupils attended termly meetings and produced a newsletter reporting on all the Financial Education news (e.g. Evaluation of the Enterprise and total so profits) This working group helped to promote financial education in their class and helped plan and organise Money Week which is held on 12th of June – 16th June.  A Whole School Policy was produced.
· Financial Education has been an ongoing priority for our school community, with some elements of the programme needing further development time to fully embed this practice
· To evaluate and make any changes to practice, our Financial Education Group Meetings continued this session, as detailed in Minutes and Financial Education Newsletters issued to families termly

· To continue our business link with Virgin Money and develop our young workforce, the ‘Make £5 Grow’ Enterprise ran again during Teem 2 to show our commitment to this valuable becoming an annual event 
· We have documented the successes of ‘Make £5 Grow’ on our Twitter feed to show evidence of products, any profits and the spending of these through pupil preference 
· To continue our focus on Scottish Money Week, all classes took part in a range of different activities to promote many aspects of financial education

· All staff piloted Financial Education Progressions accessed through Scottish Money Week packs (Glasgow City Council materials)

· Self – Evaluation showed that Financial Education was incorporated into Numeracy Forward Planning, if using Seafield Programme of Study in a robust manner with a cross – Curricular approach, particularly through Enterprise 
· The impact of this work is that almost all pupils are more engaged with Finance and the Language of Finance

	Next Steps

	Next steps

· SLT to sample and evaluate numeracy jotters and folders and give constructive feedback

· Teachers to be trained in CGI when PT ASN returns from maternity leave

· Whole school Moderation sessions in Numeracy to be timetabled into collegiate calendar 

· To plan ways in which we can engage parents more in the process of encouraging and improving all aspects of numeracy

· Set more personal choice/challenge in Numeracy tasks for homework

· Seafield Snack Tuck Shop to be established in conjunction with Health Committee

·  Apply for Food for Thought Funding to complement PEF 2023/24 and to support Seafield Snack
· Moray Firth Credit Union weekly session to be established support Seafield families with Financial Planning



	Priority 4

	Moray Council Priority – Supporting All Learners

	Key links to 

Moray Education

Priority Area(s):
	
☐ Learning, Teaching and Assessment
☐ Curriculum


☐ Empowering leadership at all Levels
☐ Closing the poverty related attainment gap


	NIF Priorities:
	NIF Drivers:
	Children’s Services Plan:
	HGIOS?4 QIs:

	☒
Placing human rights and needs of every child and young person at centre

☒Improvement in children and young people’s health and wellbeing

Closing the attainment gap between the most and least disadvantaged children
☒
Improvement in skills and sustained, positive school leaver destinations for all 
young people

☒
Improvements in attainment, particularly in Literacy and Numeracy
	☒
School and ELC Leadership

☒
Teacher and practitioner 
professionalism

☒
Parent/carer involvement and 
engagement

☐
Curriculum and assessment

☒
School and ELC Improvement

☐
Performance Information
	☒Priority 1 – Improve Wellbeing

☐Priority 2 – Safeguarding

☒Priority 3 – Poverty

☐Priority 4 – Corporate Parenting


	☐ 1.1

☒ 1.2

☐ 1.3

☐ 1.4

☒ 1.5
	☐ 2.1

☒ 2.2

☐ 2.3

☐ 2.4

☐ 2.5

☐ 2.6

☐ 2.7
	☐ 3.1

☐ 3.2

☒ 3.3


	Progress and Impact

	Reviewing the Child Planning Process

· The organisation and documents associated with the Child Planning process have been streamlined

· The annual calendar for the child planning process with a checklist for agencies involved with the family was produced for all relevant staff, however it is felt that due to PT ASN change and subsequent absence that this process can be further improved ahead of Session 2023/24

· Child Plans held in school and no longer required have been closed, as appropriate

· The use of a smartboard in HT office to display relevant documentation has greatly improved the consistency of the process for families and professionals alike

· Teachers’ detailed reports ahead of Child Planning Meetings have greatly improved the process for families, however it is felt that a reporting template based on SHANARRI would improve meetings further

· Although the use of a member of staff to record the child’s views has been sporadic due to PT ASN absence, children’s views will be recorded in the new session by Pastoral Care Team/HSL staff
· SOS Meeting system works effectively for pupils and their families who require immediate support but may not meet agency thresholds

· LPSs and IEPs are being  used consistently throughout the school, with pupils needs being met; this is reflected in the settled and calm behaviour seen for almost all pupils
Review Processes for Dyslexia, Dyscalculia, Dysgraphia 

· Budget allocated (PEF) to ensure up to date assessment materials are purchased year on year to support the Child Planning process and children with specific needs 

· Resourcing – PEF budget to be allocated to ensure SfL Resources are up to date and full package on offer, Acting PT ASN attending Moray PT ASN Meetings to ensure that good practice ideas from other schools are shared
Review progress in UNCRC Children’s Rights Work against the RRS Framework for Schools

· We achieved Bronze status in June 2023
Inclusion – with particular focus on our Enhanced Provision
· Whole school community work on Inclusion has been undertaken throughout Session 2022/23, as it was felt by pupils, staff and parents/carers that pupils who attend our Enhanced Provision were still not included as much as they could be
· Thursday Outdoor Afternoons established during Term 3  for pupils and their families with a range of inclusive Outdoor activities

· All teaching staff have met with and worked with pupils’ families to ensure that for at least part of the week the children work with their peers and mainstream class, doing activities such as Gardening or PE
· Where appropriate, children have been lining up with their mainstream class in the mornings and have been out to play at breaks with their peers
Revisit Nurture Principles and Review Practice Against Moray Standard

· All classes have been revisiting and embedding Nurturing Schools principles, following refresher input at August In-Service Day. Nurture sessions have been redeveloped to support target groups throughout school (PEF Funded pms) 

· All staff took part in Nurturing Approaches within a Classroom Setting session during In-Service August 2022 looking at the Nurture Principles, feedback from pupils, staff and external visitors to school is that a calm, nurturing Learning environment is provided (November QA Visit)
· Mental Health supports such as Exchange and Revolution 4 Good Counselling are in place for all pupils who require, JIGSAW Health and Wellbeing Whole School Programme is used with all pupils P1 – P7 with a focus on Mental and Emotional Wellbeing
· Seasons for Growth Training undertaken by a team of 4 companions who have run Assemblies for all pupils ahead of the new school session and are ready to start their groups as of August 2023 (PEF Funding)

Review Curricular Provision to Meet All Learners’ Needs

· Staff familiarisation with ACES – it is felt that this needs to be revisited (August In-Service 2023)

· Emotional regulation re-visit focus for teachers and support staff (Whole Staff Meetings, Term 3 2023)

· Devise a Tailored Curriculum, taking into account the Principles for Curriculum Design (Updated Curriculum Rationale Spring 2023)



	Next Steps

	· Stabilise Staffing to ensure consistency and continuity for pupils who attend the Learning Lounge Enhanced Provision

· Prioritise the use of the Moray Learning Cycle for pupils who attend Enhanced Provision to bring this in line with mainstream classes; with a focus on Planning, Assessing and Recording processes in order to make these manageable and user friendly for pupils, families and staff
· Utilise the updated Curriculum Rationale for all pupils, ensuring that those with the highest level of needs are appropriately catered for in terms of communication systems and meeting milestones
· RRS Silver accreditation visit is booked for November 2023



