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1. Rational
	The children, staff and parents at Anderson’s Primary School take a zero tolerance approach to bullying. However we are aware that bullying will occur from time to time. 
As a Rights Respecting School (RRS), we are committed to providing a caring, friendly and safe environment where all children can thrive. It is expected that all members of the school community will treat each other with consideration and respect. The school aims to educate the children sufficiently so as to prevent bullying behaviour and will react promptly and effectively to all reported cases of bullying. 
Any child can be a bully or a victim of bullying. We therefore encourage the use of the term ‘bullying behaviour’, instead of ‘bullies’ and ‘victims’. We feel that labelling children in this way is unhelpful as it implies that they cannot change their behaviour or situation. 


2. What is Bullying?
	‘Bullying may be defined as the unjustified display of aggressive verbal or physical behaviour on the part of one individual or a group towards another’. 
Bullying may fall into three main categories: Physical (eg. hitting, kicking, theft), Verbal (eg. name calling, racist remarks) and  Indirect (eg. spreading rumours excluding someone from social groups). Bullying is not simply children falling out with each other.
Bullying can be:

· Emotional   - being unfriendly, excluding, tormenting or threatening
· Verbal       - name calling, sarcasm, spreading rumours or teasing

· Physical   - pushing, kicking, hitting, punching, or hitting
· Racist       - taunting, mocking, joking, or writing graffiti 

· Sexual      - making unwanted physical contact or sexually abusive comments 
· Homophobic  - because of / focusing on the issue of sexuality 

· Cyber       - e mail or internet chat room misuse, misuse of social networking 

sites, threats via mobile phone call or text message, misuse of other technology e.g. cameras / video. 


3. Aims
	In Anderson’s Primary School we aim to prevent bullying behaviour occurring by:
· Ensuring children, staff and parents/carers understand exactly what bullying behaviour looks like and that it is not acceptable
· Promoting an anti-bullying message in school through effective class teaching in a variety of contexts, assemblies and by valuing friendships 
· Upholding Rights Respecting Schools ethos and expectations
· Including children, staff and parents/carers 

· Supporting children who may be exhibiting bullying behaviour and monitoring any concerns closely 
· Encouraging the ethos of an honest ‘telling’ school, where pupils are encouraged to tell an adult if they feel they, or someone else, is experiencing bullying behaviour
· Taking any allegations of bullying seriously and dealing with it in a prompt manner that supports all involved. 


4. Dealing with Bullying Behaviour
	The following steps may be taken when dealing with incidents of bullying behaviour, depending on the seriousness of each particular incident:
· Investigate every reported case of bullying behaviour promptly and effectively 

· Use a solution orientated approach to incidents 

· Discuss incidents with all the children involved

· Support all the children involved 
· Sanctions will be in line with our Behaviour Policy
· Inform parents/carers and invite them to discuss the matter further should they wish.
· Record incidents and follow up cases as necessary
· Request assistance from partner agencies if appropriate
· Consult with Police Scotland if necessary 


5. What Can We Do?
	Children can:
· be good friends and treat each other with respect 
· report any bullying behaviour to an adult

· follow any advice or strategy given by a member of staff 

Parents/Carers can:
· effectively support their children throughout school and life 

· inform school if they are concerned about any bullying behaviours
· work with the school in supporting their child through the agreed strategies

Support Staff can:
· promote and implement the school’s RRS ethos
· inform  the class teacher/s of, and where necessary record, concerning low level incidents outside of the classroom 

· inform the HT/DHT of any serious or persistent incidents outside of the classroom and record this using a Wellbeing Concern. 

Teaching Staff can:
· promote and implement the school’s RRS ethos
· use Curriculum for Excellence to teach/reinforce the anti-bullying message including social skills/friendships and the role of the bystander 

· deal with low level incidents and teach children how to react to these
· keep a record of low level incidents 

· report more serious or persistence incidents to HT/DHT (Wellbeing Concern)
Depute Head Teacher and Head Teacher can:
· promote a RRS culture in the school through assemblies 

· ensure appropriate supports are put in place and recorded effectively 

· meet with parents/carers or other agencies as necessary 


6. UNICEF Articles
	All staff have a duty of care towards all children in the school; to ensure their safety and well-being. This policy was written with the following articles in mind:
Articles: 2, 3, 4, 5, 12,13, 16, 18,19, 23, 28, 29, 30, 31, 42



7. Quality Improvement
	The Head Teacher is responsible for the overall monitoring of the RRS Anti-Bullying Policy, and other anti-bullying information available in school. 
Pupil Council and RRS Committees should be involved in evaluating the RRS Anti-Bullying Policy.
In addition, we will monitor the effectiveness of the policy and our practice when carrying out our self-evaluation using the HMIe Quality Indicators from How Good is Our School 4.
Wider consultation with key stakeholders including children, parents and staff form part of our ongoing evaluation and school improvement planning processes.


8. Staff Development
	The Head Teacher and Depute Head Teacher  will, in consultation with staff, identify and address any Staff Development/ Continuous Life Long Professional learning needs. 



9. Consultation
	Anderson’s Primary School’s RRS Anti-Bullying Policy is being written in consultation and with the agreement of:
· Pupil Council Committee
· RRS Committee
· Support staff

· Parent Council

· Parents
· Staff
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