
Child and Adult Protection Policy

Rationale

At Rainbow Family centre, all staff have a duty to protect children and adults from abuse, harm, and neglect. All staff are trained on child and adult protection and updated each year on the Inverclyde Council’s Multiagency Procedure. Staff are aware it is a legal responsibility to report any concerns swiftly and proportionately. This policy provides a clear definition of child protection, safeguarding and adult protection. 
Links to frameworks and legislation

· Inverclyde Multiagency Child Protection Procedure 2026
· Health and Social Care Standards (2026)
· Getting it Right for Every Child (GIRFEC) updated 2022
· National Guidance for Child Protection in Scotland 2021
· Children and Young People (Scotland) Act 2014
· Adult Support and Protection (Scotland) Act 2007
· Children Scotland Act 1995
· United Nations Conventions on the Rights of the Child (1989)

Staff Guidance

The Designated Child Protection Co-ordinator for our establishment is:
Chris Orr & Jacqueline Coombes - Current Acting Head of Centre/ Depute Head

If the Head of centre/Depute is not being available the Senior EYECO’s,
Jakki McAliece/Linda Millar will take lead role.

In an unlikely event that none of the above is available you should contact our Early Years Manager Yvonne Gallacher on 01475 712812

Child Protection
Protecting a child from child abuse or neglect.  Abuse or neglect need not have taken place; it is sufficient for a risk assessment to have identified a likelihood or risk of significant harm from abuse or neglect.

Safeguarding
This is a much wider concept than child protection and refers to promoting the welfare of children, young people, and protected adults. It encompasses protecting from maltreatment, preventing impairment of their health or development, ensuring that they are growing up in circumstances consistent with the provision of safe and effective care and taking action to enable all children, young people and adults to have the best outcomes.  

Adult Protection
Adult protection is a vital part of our safeguarding responsibilities, and we recognise that adults working or engaging with our setting may also be at risk of harm, exploitation, or abuse. We are committed to fostering a safe, respectful and supportive environment for all children, staff, volunteers, parents and visitors.

Staff will be:
· Trained to identify signs of potential abuse, domestic violence or exploitation affecting parents or visitors
· Alert to signs that a parent or adult may be in crisis, or at risk and know how to respond
· Work collaboratively with local health visitors, family support services and social care to protect vulnerable adults
· Ensure referrals are made appropriately where adult safeguarding concerns arise

Implementation:
· If you have a concern about a child or adult you must report it to the Head of centre or, in their absence another member of SMT immediately.
· You should note your factual concerns on a pink confidential recording sheet (Appendix One) giving as much information as you can
· Return the pink recording sheet to SMT to action
· This would be actioned on by SMT if deemed necessary and added to Inverclyde’s early year’s pastoral notes system if required.
· You won’t always receive an update on your concerns as confidential information will be shared on a need-to-know basis.

 Additional Safeguarding Procedures
· All adults working with or on behalf of children have a responsibility to safeguard and promote the welfare of children.
· Education staff have a responsibility to report suspicions of child abuse and have a professional and contractual obligation to report such suspicions. 
· All staff are required to follow with guidelines and procedures contained within Inverclyde Council’s “Protecting Children and Supporting their Wellbeing” policy.  
· All staff will be informed of their responsibilities in being alert to the signs of abuse and the procedures for referring concerns to the Designated Person – Head Teacher. This will take the form of annual Child Protection Training in August or during staff induction meetings at other times of the year.  The designated person for child protection will receive regular training.  
· Staff will be supported through opportunities to talk through their anxieties with the Designated Person if required and directed to the employee counselling service if required. 
· Ensure that a named person (Head of Centre) is designated for Looked After Children (LAC) and that an up-to-date list of children is regularly reviewed and updated. 
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