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Personal Reflective Log (Optional) 

Writ ing down our thoughts, feelings and learning points can accelerate reaching clarity of our goals, current 

situation, options and next steps.  

 

Your details 

 

Introduction  

As you participate in your professional learning within the SEIC HT Trio, this Reflective Log can be used to  

 Reflect on what you have done 

 Think about what you might do next 

 Consider your own progress and development 

 Deeply understand your professional practice, your professional learning and the impact of this on your thinking, professional 
actions and on the people you work with 

 Show evidence of your professional development, reflective practice and critical self-evaluation of your development which 
contribute towards your annual review and 5-yearly GTCS Professional Update. 

 
Self-evaluation Wheel: Professional Actions in Career –Long Professional Learning. 
The Self-Evaluation Wheel is a valuable tool for: 

 Exploring your current reality, 

 Supporting your self-evaluation  

 Helping to critically reflect on yourself as a professional and your practice. 

 Perform a simple needs analysis - for example where are you now and where would you like to be? 

Name   

Role  

Place of Work   

Sector   

Local Authority  

https://forms.office.com/r/bQ5eWtuz86


 
Using the wheel 

 Consider each point on the wheel in turn (check with full version of Standard for Headship https://bit.ly/3mnUPuB if this is helpful)  

 Think about where you might gauge yourself on the wheel:  
 
  0 = really not confident/lots of areas to develop or work on;  
10  feel very confident/accomplished in this area.  
 

 Think about ‘why’ you place yourself on that point 

 Looking at areas you have identified, what could be your preferred focus within the SEIC HT Trio? 

 Revisit the wheel when you feel it is time to re-gauge yourself on the wheel. 
 
 

https://bit.ly/3mnUPuB


 
  

Have knowledge and understanding of 

Leadership and Management and fully 

understand how to develop and 

demonstrate a shared strategic vision. 

Fully understand and 

demonstrate self-awareness, 

political, insight and 

interpersonal skills and abilities. 

Have enhanced and critically 

informed understanding of 

Curriculum and lead and work 

collaboratively in developing 

content, pedagogy, assessment 

and provision. 

Establish the learning context and culture 

which promotes wellbeing for self, others and 

the natural world through positive, purposeful 

relationships and partnerships to meet the 

needs of all learners. 

Strategically manage 

and allocate resources 

in a fair, transparent 

and equitable manner. 

Enable and sustain a culture of 

self-evaluation for whole school 

and learning community 

improvement to evaluate the 

impact on every learner. 

Critically engage with policy, research and 

practice to model, establish and promote a 

collaborative culture of professional learning. 

0 

10 

Lead, model and support the 

professional values and 

professional commitment. 
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