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Having recently read Nella Larsen’s short novella Passing, the work of anti-racist networks and practice within our profession prominently entered my mind. The story follows Irene and Clare, two Black women who reconnect in Harlem after more than a decade of separation in 1920s Chicago. Both of their lives are shaped by the possibility of being perceived as white.
Clare passes completely and the book initially makes this seem almost glamorous. She has access to wealthy white society, comfort and safety but this comes with the condition that nobody finds out that she is Black, including her openly and violently racist husband. Irene, on the other hand lives openly as a member of the Black community, is married to a Black doctor and did not abandon her Black identity. She can however, ‘pass’ as a white woman, which she occasionally draws on when it is convenient for her by letting strangers assume she is white. 
The novella depicts the exhausting work of being perceived differently by different people which is what ultimately stayed with me. Passing was not simply about deception; it was about survival in a time and place where society distributed safety and resources according to what it thought it saw. I believe that anti-racist practice needs to be much more than solely well-intentioned. For me, this novella shed light on who gets to belong and be believed without explanation and who may need to continually calculate how much they reveal of themselves to remain safe. It made me reflect on the profession of educational psychology and how readily we interpret children and families through our own dominant cultural expectations. 
I am glad we are taking anti-racism seriously as a profession and are in active pursuit of uncovering blind spots we may have to ultimately become better practitioners. 

