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Session Outline

1. Welcome and Overview of Anti-Racist Network

2. Todays theme: "Race riots & EP responsibility"

3. Reflective Activity

4. Network reflections on racial trauma (from last 
network meeting)

5. Network workstrands update



Anti-Racist Network 

* Open to anyone who is an EP, TEP or EPIT in Scotland

* Aim to create a safe space for discussion and action 
around anti-racism within the profession

* Meet approx. 4 times in the academic year, dates set at 
the beginning of the academic session

* Each session focuses on both input and reflective 
activity 

* Serves as a function for consultation for wide strategic 
strands

* Anyone interested in joining: Scan QR Code 



Content Warning & 
Emotional Safety 

Subject and content can be emotive 

Aiming to achieve a balance to allows us to sit with discomfort that serves as a 
springboard for change and action 

Please take time to step out if this is required

These sessions do often contain difficult challenge questions

We encourage debate and discussion but the questioning of the lived 
experience of BPOC is not up for discussion 

We do not seek to create a hierarchy of lived experiences and this group 
explicitly recognises that other marginalised groups also experience 
discrimination

Language and terminology 

We ask that you pay attention to any thoughts, feeling and reactions that 
occur during discussions



SDEP Anti-Racist Network 
SDEP ARN 

Steering Group 

National 
Training Pilot

Anti-Racist 
Network Work Strands



SDEP Anti-
Racist Work 
Strand 

Steering Group 
members: Maura 
Kearney (REPS), 

William Corral (GEPS), 
Rebecca Gibson-

Knowles (REPS), Samia 
Bashir (GEPS) 

Work strand details:

•Book Group 

•Managing Racism 

•Self-Evaluation 

•Frameworks and Functions 

National Training Pilot 
University Links (on 

hold)



Riots, Race & EP 
responsibility 



WWW.MENTI.COM:

16548659

What words, 
thoughts or 
feelings come to 
mind in relation to 
the Southport 
race riots in 
August 2024?

http://WWW.MENTI.COM


Southport Race Riots (Aug 2024) 





History of Race Riots in the UK



What factors were at play? At first 
glance...

Misinformation

Social Media

Public Disorder 

Socio-
economic 

Factors 

Racism & Hate 



What factors 
were at play? A 
deeper dive...

A rise in right-
wing populism?

Decades of 
racism, 

islamophobia, & 
anti-immigration 

rhetoric?

Political policy 
and narrative 

Austerity & 
socio-economic 

factors 



What impact have the recent race 
riots had on you?
If you are a POC (or related to, living with or closely connected to a POC) and taking part in the 
session we are offering you the opportunity to opt out of this activity if you feel this may place 
you at risk of harm, identification or place an emotional burden on you.  If, however, you are 
keen to share your experiences or thoughts then you are welcome to use this space to share 
your experiences.  

WWW.MENTI.COM:​

16548659

http://www.menti.com/


What impact do you think the race riots have 
had on BPOC communities in the UK?
If you are a POC (or related to, living with or closely connected to a POC) and taking part in the 
session we are offering you the opportunity to opt out of this activity if you feel this may place 
you at risk of harm, identification or place an emotional burden on you.  If, however, you are 
keen to share your experiences or thoughts then you are welcome to use this space to share 
your experiences.  

WWW.MENTI.COM:​

16548659

http://www.menti.com/




Racial Trauma



What action have you taken since the 
riots or what have you done differently?
If you are a POC (or related to, living with or closely connected to a POC) and taking part in the 
session we are offering you the opportunity to opt out of this activity if you feel this may place 
you at risk of harm, identification or place an emotional burden on you.  If, however, you are 
keen to share your experiences or thoughts then you are welcome to use this space to share 
your experiences.  

WWW.MENTI.COM:​

16548659

http://www.menti.com/


Implications for 
EP Practice...
You are not stuck in traffic....



A Moment 
for 

Reflection...

• Consider the concept of white silence – what implications does 
this have for you, society & in turn our profession currently?

•Do you have enough understanding of the lived experience of 
BPOC people in relation to the recent riots in order to be a true 
ally?

•Do you have enough understanding of the lived experience of 
BPOC people in relation to recent riots in order to be able to 
deliver a culturally sensitive service to your stakeholders?

• Consider the current educational response to the riots in your 
LA/EPS. What, if any, has it been?

• Racism survives by resting on the shoulders of white supremacy, 
white privilege and a failure to disrupt these systems.  How are 
you/us a profession disrupting the factors that led to the riots?

•What actions have you taken since the riots? What has changed 
for you?



What can we do?



Consider & 
record the 
following...

 

•What is your personal responsibility in 
relation to either upholding or 
dismantling the factors that led to the 
race riots?

•What is your professional responsibility 
in relation to either upholding or 
dismantling the factors that led to the 
race riots?

•When working with families that may 
have been effected by the race 
riots, what would informed anti-racist 
EP practice look like?



Break 



At the May 2024 Anti-racism network meeting, EPs reflected on “Current aspects of 
service delivery which supports pupils/ staff with racial trauma”

EP’s shared the following:

✓ Equalities strategic groups within services

✓EPS commitment to anti-racism training

✓Anti-racism on SIP

✓Participation in anti-racism network/ national work

✓Trauma informed practice/ policies (although recognising scope for 

embedding racial trauma specifically)

✓Existing knowledge of mental health & resilience

✓Existing ecological model underpinning EP practice



EPs also shared reflections on "Areas requiring further 
development" ...

➢ Frameworks for supporting BPOC staff and CYP/ explicit guidence when racism has occurred (e.g in RA)

➢ Making clear EPS is actively engaging in anti-racism work to invite wider conversation (e.g with schools)

➢ Upskilling ourselves/ knowing the research 

➢ Reviewing existing frameworks/ theories which underpin our EP practice

➢ Embedding racial trauma into our trauma informed practice/ training materials etc 

➢ Embedding anti-racism into all our development workstrands/ naming in in development work

➢ How we embed conversation starters (to gather experiences where race/ racism/ racial trauma is potentially a factor) in 
our assessment?

➢ Skills around recognising/ validating racial trauma

➢ Curriculum needs extended to help CYP understand racism

➢ Being less white-centric in our profession



Workstrand 
feedback 

➢Anti-racist action workstrand

➢Frameworks & functions workstrand

➢Self evaluation workstrand

➢Anti-racist reading group workstrand



Anti-racist action 
work-strand
Sarah Booth, Rebecca Gibson-Knowles, 
Alyson MacGregor, Charlotte Murray & 
Hayleigh Spence



Section 1: Introduction and overview

Rationale and context

‘Readiness’ 

How to use this document 



Section 2

Challenging 
your own 

racism 

Culturally 
sensitive 

supervision

Acknowledging 
privilege 

Reading/ 
education

White 
exceptionalism

“To be antiracist is a 
radical choice in the 
face of history, 
requiring a radical 
reorientation of our 
consciousness.“
Ibram X. Kendi



Section 3: Anti-racist action 

Anti-
racist 
action

Understanding 
your own 
inaction

Restorative 
approaches

How to have 
difficult 

conversations
NVR 

framework 

Anti-racist 
action – 5 core 

functions



Frameworks 
& Functions



Frameworks & Functions 

Literature 
review 

ASPEP Focus 
Group

National 
guidance in 
process

Working 
towards 
ASPEP/SDEP 
sign off



Workstrands feedback: Self-evaluation



ANTI-RACIST READING GROUP

SDEP network update Sept 2024

OFFICIAL - SENSITIVE: Personal Data



BACKGROUND 

December 2023

Emerged to address frustrations expressed 

during discussions in the SDEP Network 

Currently 4 EPs

OFFICIAL - SENSITIVE: Personal Data



AIMS

• To enhance and deepen our knowledge, understanding and skills in being 

actively and consistently anti-racist in all aspects of our lives – both 

professional and personal

• To create a safe and supportive space for people to come together to 

share their experiences, reflections and questions around designated 

reading

• To relate the reading directly back to our role as Educational Psychologists 

and learn how we can challenge racism and systematic oppression within 

our work, more widely in society and in our own beliefs
OFFICIAL - SENSITIVE: Personal Data



MEETS SO FAR 

•Meet around every 6 weeks

•A critical review of educational psychologist 

engagement with the black community 

(Ajewole, 2021)

•Good Ally by Nova Reid 
OFFICIAL - SENSITIVE: Personal Data



REFLECTIONS 

• Safe space

• Sitting with discomfort

• Developing confidence

• Support and challenge

• Accountability 

• Pace

• Psychology & EP Practice 
OFFICIAL - SENSITIVE: Personal Data



NEXT STEPS 

• 2025 expansion – group size, format, grouping 

• Develop guidelines/ terms of reference 

• Develop a ‘review proforma’

• Sharing resources – and reflections?  - beyond the group

Interested in joining? Email me! – 

jessica.Corbett@glasgow.gov.uk 
OFFICIAL - SENSITIVE: Personal Data

mailto:jessica.Corbett@glasgow.gov.uk
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