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Standards & Quality Report 
Session 2025 – 2026

This summary report is provided for parents/carers and partners to outline our achievements and improvements during session 2025 - 2026 and to share our improvement priorities for 2026 - 2027. Throughout last session we took forward our improvement priorities as detailed in our school improvement plan. Using our approaches to self-evaluation, we have detailed in this report the impact of our work and identified how we plan to continue to improve outcomes for our children and young people.

	
	The context of the school

	
	
St Mirin’s Primary School is a denominational school located within the Kings Park area. We are a strong faith community where Catholic values underpin our vision, values, and aims. These values are evident in the daily life of the school and guide our approaches to learning, teaching, and relationships. Our commitment to Gospel values ensures a nurturing, inclusive and respectful environment for all.

Almost all children remain highly engaged, motivated, and enthusiastic learners who interact positively with staff and peers. Our curriculum continues to be designed and delivered in ways that promote equality, equity, and diversity. 

Our school currently has a roll of approximately 258 pupils. The Scottish index of Multiple Deprivation (SIMD) data indicates that around 22% of our pupils live within the most deprived areas.

We received a Pupil Equity Fund (PEF) allocation of £73,000, which is used primarily to support staffing in order to reduce the impact of poverty on children’s attainment and wellbeing.  

The 2025–26 session has seen sustained progress in learning, teaching, and attainment, alongside further development of our faith life and community partnerships. The following section outlines the key highlights and achievements from this session.



	
 
	Our achievements and improvements 2025 – 2026

	
	Our priorities for improvement this session were:
· Improve attainment in literacy and numeracy 
· Further enhance inclusive practices 
· Embed and ensure the successful transition to the teaching of Spanish across the school 

Key developments (Leadership of Change) (QI 1.3) 
There is a strong culture of leaderships at all levels across the school.  Staff work collaboratively and lead successfully, taking ownership and responsibility for key aspects of school improvement and wider school life.
This session, we have continued to develop opportunities for pupil leadership across St Mirin’s Primary. We are particularly proud that all pupils have successfully taken on a leadership role within the school, ensuring that every child has an opportunity to contribute to school life and make a positive difference to our community.
Our approach to pupil leadership has provided children with meaningful opportunities to develop their voice, agency, confidence and decision-making skills. Pupils have been encouraged to share their views, contribute ideas, take responsibility and work collaboratively with others.
Leadership opportunities have enabled children to play an active role in shaping aspects of school life, rather than simply being consulted about decisions. This has strengthened children’s understanding that their opinions are valued and that they can influence change within their school community.
Developments in learning, teaching and assessment (QI 2.1) 
This session, we successfully piloted the Write on Track programme across the school. The programme has supported staff to develop a more consistent approach to the planning, teaching and assessment of writing.
Staff have developed greater consistency in the use of agreed approaches and in the teaching of key writing skills. Children are increasingly able to apply their knowledge of grammar, punctuation, spelling and sentence structure, resulting in writing that is more accurate, structured and grammatically correct.
The programme has also strengthened our approach to the development of the Tools for Writing, providing children with the skills and knowledge required to become increasingly confident and independent writers.
Through professional dialogue, moderation and the sharing of good practice, staff have developed a shared understanding of expectations and standards in writing. This will continue to support greater consistency in assessment and the tracking of progress across the school.
This session, all teaching staff have completed Modern Languages CLPL, building on the introduction of Spanish across the school last session.
Staff have worked collaboratively with local tutors, Spanish coordinators, Holyrood Secondary School and colleagues across our learning community to develop their knowledge, skills and confidence in the delivery of Spanish.
This professional learning has supported staff to provide high-quality learning and teaching in Modern Languages, giving children regular opportunities to develop their listening, talking and language skills.
Our partnership working with the secondary school has also strengthened our understanding of progression within Spanish and will support children to experience greater continuity as they move from primary into secondary education.
Our pupils have successfully participated in a range of STEM challenges this session, working closely with Primary Engineer to develop their skills in creativity, problem solving, design and engineering.  Several pupils were successful in the Primary Engineers competition, providing opportunities to celebrate and showcase their achievements beyond the classroom.
Across the school, children have also engaged in practical engineering experiences, designing and creating their own electric and moving vehicles.  These experiences have encouraged pupils to apply their learning in meaningful contexts, develop their critical thinking and work collaboratively to design, test and improve their ideas.  

Progress in promoting well-being equality and inclusion (QI 3.1)  
Children and staff feel valued, respected and supported through the strong nurturing ethos promoted across the school.  Our core values are clearly reflected in the daily interactions and behaviour of children and staff, contributing to a welcoming, inclusive and respectful environment.  
Staff have further engaged with training and professional learning around the CIRCLE Framework, strengthening our whole school approach to inclusive practice.  
The continued implementation of the CIRCLE Framework has supported our commitment to creating an inclusive, nurturing and accessible learning environment where all children are valued, supported and able to experience success.  
Gold Rights Respecting Schools Award 
We are extremely proud to have achieved Gold Status in the Rights Respecting Schools Award this session.
This is a significant achievement for the whole St Mirin’s Primary community and recognises the commitment of our children, staff, families and wider community to promoting and embedding children’s rights throughout school life.
Children played an active role in the assessment process and were able to demonstrate how the UN Convention on the Rights of the Child (UNCRC) is reflected in our relationships, learning and teaching, school policies and the wider life of the school.
Achieving Gold demonstrates that children’s rights are not simply an area of development within the school but are increasingly embedded within our ethos, culture and daily practice.


	
	Attendance and Exclusion data

	
	Attendance remains a key focus for the school.  We continue to promote the importance of regular attendance and recognise the strong link between attendance, wellbeing, attainment and achievement.  We will continue to monitor attendance closely and develop targeted approaches to ensure that all children have every opportunity to attend regularly.  Our school attendance rate for this session is 93.4% 

 We have had no exclusions this session.  




	
    
     
     



	Our improvement plan priorities 2026 – 2027

	
	
Writing
We will further embed Write on Track across the school, ensuring consistency in the teaching and assessment of writing. We will continue to use moderation, professional dialogue and assessment information to identify areas for development and ensure that children are appropriately challenged and supported.
Mathematics and Numeracy
We will pilot Glasgow City Council’s new mathematics planners and programmes, alongside the use of Magma Maths. This will support greater consistency in learning and teaching and provide staff with robust assessment information to identify children’s strengths, gaps and next steps in learning.
Wellbeing and Inclusion
We will work towards achieving the Language and Communication Friendly Establishment (LCFE) Award. Staff will work closely with Speech and Language Therapists and Educational Psychologists to develop professional learning and strengthen approaches to supporting children’s language, communication and learning needs.
Our aim is to ensure that all children are supported to communicate effectively and have the appropriate strategies and resources in place to access learning and participate fully in school life.
Expressive Arts and Creativity
We will further enhance learning and teaching across the Expressive Arts, with a particular focus on creativity. We will provide children with increased opportunities to develop their creativity, imagination, confidence and skills through music, art and design, drama and dance.
We will ensure that expressive arts experiences are increasingly embedded across the curriculum, allowing children to make meaningful connections between different areas of learning and develop their skills in a range of creative contexts.




	
	How Good Is Our School 4 Quality Indicator (QI)
	Evaluation

	
	Leadership of Change (QI 1.3)
	Very Good 

	
	Learning Teaching and Assessment (QI 2.3)
	Good 

	
	Ensuring Wellbeing Equality and Inclusion (QI 3.1)
	Good 

	
	Raising Attainment and Achievement (QI 3.2)
	Good 



	


	How to find out more about our school

	
	
Contact us directly if you require further information about our school or if you wish to comment on this report. 

Our contact e-mail address is:  headteacher@st-mirins-pri.glasgow.sch.uk
 
Our telephone number is:  0141 6377455

Our school address is: 260 Carmunnock Road, G44 5AP 


Further information is also on newsletters, the school website, the school handbook 
- https://blogs.glowscotland.org.uk/gc/stmirinspsglasgow/2025/11/07/welcome-to-st-mirins-primary-school-2/
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