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Standards & Quality Report 
Session 2024 – 2025

This summary report is provided for parents/carers and partners to outline our achievements and improvements during session 2024 - 2025 and to share our improvement priorities for 2025 - 2026. Throughout last session we took forward our improvement priorities as detailed in our school improvement plan. Using our approaches to self-evaluation, we have detailed in this report the impact of our work and identified how we plan to continue to improve outcomes for our children and young people.

	
	The context of the school

	
	
St Mirin’s Primary School is a denominational school located within Kings Park. We are a strong faith community where Catholic values underpin our vision, values, and aims. These values are evident in the daily life of the school and guide our approaches to learning, teaching, and relationships. Our commitment to Gospel values ensures a nurturing, inclusive, and respectful environment for all.

Almost all children remain highly engaged, motivated, and enthusiastic learners who interact positively with staff and peers. Our curriculum continues to be designed and delivered in ways that promote equality, equity, and diversity. Families from a range of faith traditions choose St Mirin’s because of our caring ethos, inclusive practice, and commitment to high standards.

Our school currently has a roll of approximately 280 pupils. The Scottish index of Multiple Deprivation (SIMD) data indicates that around 23% of our pupils live within the most deprived areas.

We received a Pupil Equity Fund (PEF) allocation of £73,000, which is used primarily to support staffing in order to reduce the impact of poverty on children’s attainment and wellbeing.  

The 2024–25 session has seen sustained progress in learning, teaching, and attainment, alongside further development of our faith life and community partnerships. The following section outlines the key highlights and achievements from this session.


	
 
	Our achievements and improvements 2024 – 2025

	
	Learning, Teaching and Assessment 
During this session, staff have engaged in professional learning focused on Glasgow’s pedagogy for differentiation. This has strengthened confidence and consistency in planning, learning, and teaching, ensuring that staff are better equipped to meet the diverse needs of all learners. Moving forward, this work will continue to be a key priority to further enhance our approaches to differentiation and inclusive practice.

A new phonics programme has been successfully piloted in partnership with the local QIO. This collaborative approach has supported the effective embedding of phonics practice across the school. As a result, there has been a measurable positive impact on attainment, with improved accuracy and fluency in reading and writing evident across the early and first levels.

A new whole-school planning format has also been introduced this session. This has provided a clear and consistent framework to support staff in designing progressive, coherent, and differentiated learning experiences across the curriculum. The new approach has strengthened the link between learning, teaching, and assessment, ensuring that planning effectively meets the needs of all learners and supports improved outcomes.

Wellbeing and Inclusion 
This session, staff have effectively implemented The Circle Framework as a key resource to promote inclusion and participation across the school. The framework has provided staff with practical strategies to address individual needs and ensure all children can participate fully and thrive within the school environment.
Following professional learning delivered by Educational Psychologist, teachers are now using the Circle Inclusive Classroom Scale to evaluate the inclusivity of their classroom environments and the Circle Preparation Scale to identify actions that enhance pupil participation and progress. This reflective practice has strengthened staff understanding of inclusive pedagogy and supported ongoing improvements in classroom practice.
Out of School Care staff continue to work collaboratively with ASL Coordinator and class teachers to meet the wellbeing needs of individuals and groups of pupils. This strong partnership approach has had a significant positive impact on pupil wellbeing across the whole school. We will continue to build on this collaborative practice next session to further enhance inclusion and support for all learners.

Rights Respecting Schools 
This session, we successfully achieved out Silver Rights Respecting School Award. This achievement recognises the strong commitment across our school community to embedding children’s rights in our ethos, curriculum and relationships.  


	
	Attendance and Exclusion data

	
	We have had no exclusions this session.
School attendance rate is 94.10%.




	
    
     
     



	Our improvement plan priorities 2025 – 2026

	
	
Raising Attainment and Achievement 
Raising attainment in literacy and numeracy will remain a key priority next session.

We will be working in partnership with the local authority to pilot a new writing programme, Write on Track. This programme aims to raise attainment in writing across the whole school by promoting a more consistent and accurate approach to the teaching and assessment of writing. Our Challenge Leader of Learning will take the lead in coordinating this pilot, ensuring that planning, progress monitoring, and tracking are robust and effective in measuring impact on pupil outcomes.
In addition, we will continue to enhance the teaching of Talking and Listening across all stages. Our focus will be on developing progressive learning experiences that equip children with the skills, confidence, and understanding required to achieve success in all aspects of communication.

In numeracy, we will continue to strengthen learning and teaching through targeted interventions and consistent use of data to identify and address gaps in attainment. 

Wellbeing and Inclusion 
We will continue to strengthen our commitment to children’s rights and wellbeing across the school community. Our key priority will be to achieve the Gold Rights Respecting Schools Award (RRSA), ensuring that the principles of the UNCRC Rights of the Child are fully embedded in all aspects of school life and the wider community.

We will build on our existing pupil leadership structures by ensuring that all children have opportunities to take on meaningful leadership roles and to contribute actively to the planning and assessment of learning within the school. This will further promote pupil voice, agency, and participation in decision-making processes.
In addition, we will work towards achieving the Respect Me Award, reinforcing our commitment to promoting positive relationships and embedding a robust anti-bullying culture. This will strengthen children’s understanding of their rights and ensure that respect, inclusion, and wellbeing are at the heart of our curriculum and ethos.

In the coming session, we will continue to embed the use of The Circle Framework as a key resource to support inclusion and participation. This framework provides staff with practical and effective strategies to address the diverse needs of children, ensuring that every learner can participate fully and thrive within the school environment.
We will also continue to review and enhance our approaches to Additional Support Needs (ASN) planning. 

Modern Languages 
The teaching of Spanish will become a key focus across the school as we continue to build and strengthen our Modern Languages curriculum. Our aim is to ensure a progressive and engaging approach to language learning that supports the development of pupils’ communication skills and cultural awareness.
To support this, we will provide staff with targeted professional learning and training opportunities to equip them with the skills and confidence needed to deliver high-quality Spanish teaching. In addition, we will work in close partnership with our associated secondary school to ensure continuity and progression in learning, enabling staff to deliver a coherent and appropriate Modern Languages curriculum from primary through to secondary.





	
	How Good Is Our School 4 Quality Indicator (QI)
	Evaluation

	
	Leadership of Change (QI 1.3)
	Good 

	
	Learning Teaching and Assessment (QI 2.3)
	Good 

	
	Ensuring Wellbeing Equality and Inclusion (QI 3.1)
	Good 

	
	Raising Attainment and Achievement (QI 3.2)
	Good 



	


	How to find out more about our school

	
	
Contact us directly if you require further information about our school or if you wish to comment on this report. 

Our contact e-mail address is:  headteacher@st-mirins-pri.glasgow.sch.uk
 
Our telephone number is:  0141 6377455

Our school address is: 260 Carmunnock Road, G44 5AP 


Further information is also on newsletters, the school website, the school handbook and X 
Website Address - https://blogs.glowscotland.org.uk/gc/stmirinspsglasgow/2025/11/07/welcome-to-st-mirins-primary-school-2/
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