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Our Lady of the Annunciation Primary School
Digital Learning Policy 2026 
Aligned with Glasgow City Council, Curriculum for Excellence, and the Digital Schools Award Framework

Vision Statement
At Our Lady of the Annunciation Primary School, we aim to empower every learner with the digital skills, confidence and creativity needed to thrive in an increasingly digital world. We are committed to providing equitable access, high-quality digital pedagogy, and a safe, inclusive environment that supports all learners to succeed.
Digital learning is embedded within our approach to raising attainment, supporting inclusion, and developing responsible digital citizens, preparing our children for life, learning and work.

Strategic Priorities
Our Digital Learning Strategy is built around five key priorities:
1. Access to Devices and Digital Platforms
2. Leadership and Management of Digital Learning
3. Staff Skills Development and CLPL
4. Digital Curriculum, CRIS and ASN Inclusion
5. Family Engagement, Communication and Digital Wellbeing

Access to Devices and Digital Platforms
We strive to ensure fair, reliable and equitable access to high‑quality digital tools across the school.
Current Provision
· P6 & P7: All learners have brand‑new 11th‑generation 1:1 iPads.
· P1–P5: All shared iPads have been refreshed, including 23 new 11th‑generation iPads.
· Staff: Every class teacher has been issued a new 11th‑generation iPad to support teaching, planning and assessment.
· All devices are managed, monitored and filtered through Glasgow City Council systems, in line with the Acceptable Use Policy. 

Digital Platforms
· Showbie is now our main digital platform and is used to distribute assignments, share learning evidence, support home–school learning, organise tasks and provide feedback.
· Magma Maths is currently being piloted across the school to support numeracy progression.

Shared iPad Timetable (Pilot)
To ensure equity and progression in P1–P4:
· Each class has a weekly Magma Maths slot.
· Each class has a weekly Technologies slot to develop digital skills, coding and creativity.
· Additional flexible access slots are available.
· This pilot will be evaluated at the end of the school year, using staff feedback, pupil voice and data analysis.

Effective Leadership and Management
Digital Learning Lead
Patricia Carrigan is the school’s Designated Digital Lead, responsible for:
· Overseeing digital learning strategy and implementation
· Supporting staff with digital pedagogy
· Coordinating CLPL
· Ensuring safe, responsible and inclusive digital practice
· Managing devices and digital resources
· Evaluating impact through school self‑evaluation processes
The Digital Lead works collaboratively with staff and senior leadership to monitor progress, support implementation and ensure digital learning remains aligned with school improvement priorities.

Pupil Digital Leaders – Primary 7
Our Primary 7 pupils act as Digital Leaders, contributing to the development of digital culture across the school by:
· Delivering presentations and activities on key dates such as Safer Internet Day
· Leading CRIS activities and modelling safe online behaviour
· Supporting younger classes with iPad skills, Showbie use and app demonstrations
· Gathering pupil voice to support evaluation of digital learning
· Promoting responsible device care and digital citizenship
· Contributing to assemblies and digital events across the year
This structure promotes leadership, responsibility and peer‑to‑peer learning.
Feedback from Digital Leaders is used to inform school improvements, including the development of digital learning approaches, app selection and the organisation of shared device access.

Staff Professional Learning Commitments
Our staff are committed to developing and applying effective digital pedagogy which enhances learning and teaching across the curriculum.
Staff engage in planned CLPL opportunities throughout the year (termly and ongoing), including whole-school training, peer support and professional dialogue. These sessions focus on the effective use of digital tools to support pedagogy, assessment and learner engagement.
Impact is monitored through staff feedback, digital skills audits and ongoing professional dialogue. This evaluation informs future CLPL planning and ensures continuous improvement in digital learning and teaching.

Digital Curriculum, CRIS & ASN Inclusion
Digital Curriculum
Digital skills are taught both discretely and across the curriculum, including:
· Digital literacy skills (typing, researching, organising information, communication)
· Coding, problem‑solving and computational thinking
· Creativity through multimedia (video, voice, photography, animation)
· Use of digital tools in Numeracy, Literacy and IDL
· Use of Magma Maths to enhance numeracy engagement and personalised learning
Each P1–P5 class currently has a weekly Technologies slot along with a Magma Maths slot to support planned progression.

CRIS (Cyber Resilience & Internet Safety)
Learners are taught to:
· Stay safe online
· Manage digital wellbeing
· Protect personal information
· Communicate respectfully
· Report concerns appropriately
CRIS is reinforced through:
· P7 Digital Leader presentations
· Weekly assemblies
· Classroom lessons and national events such as Safer Internet Day
· Monthly Newsletters
ASN Inclusion
To support learners with additional needs, teachers use:
· iPad accessibility features (speech‑to‑text, Dictation, Read Aloud, Guided Access)
· Differentiated assignments through Showbie
· Alternative evidence formats (voice notes, video, photos)
· Personalised digital tools to remove barriers
· Adaptive learning tools including Magma Maths
This ensures digital learning is equitable, adaptive and inclusive.





Family Engagement, Communication & Digital Wellbeing
We work in partnership with families to support digital learning and wellbeing.
Parents are supported through regular communication via Showbie, the school Glow Blog and social media platforms. Guidance on online safety and digital wellbeing is shared through newsletters and school communications.
Parent voice is gathered through questionnaires and Parent Council discussions, and this feedback informs ongoing developments in our digital strategy. Opportunities for family learning and digital workshops are provided where appropriate.

Measuring Impact
We use a range of evidence to monitor and evaluate the impact of our digital learning approach:
· Pupil voice (Digital Leader consultations, surveys, learning conversations) 
· Staff voice (digital audits, coaching tools, planning discussions) 
· Parent voice (questionnaires, Parent Council feedback) 
· Attainment and engagement data linked to Technologies Benchmarks 
· Evaluation of Showbie and Magma Maths usage 
· End-of-year evaluation of the shared iPad timetable pilot 
· Tracking digital skill progression using the DLCS Framework 
This evidence is regularly reviewed and directly informs next steps within our School Improvement Plan.

Management, Security & Sustainability
· All devices are deployed and monitored in line with GCC requirements.
· Staff and pupils receive annual data security and Acceptable Use Policy training.
· The school is committed to reducing paper use through digital workflows and planning.
· Financial savings and sustainability impacts are monitored.
· Digital learning is reviewed annually as part of the School Improvement Planning cycle.

Conclusion
We remain committed to continuous improvement in digital learning. Through strong leadership, equitable access and high‑quality digital pedagogy, we ensure every learner develops the skills and confidence needed for a digital future.
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