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Standards & Quality Report 
Session 2025 – 2026

This summary report is provided for parents/carers and partners to outline our achievements and improvements during session 2025 - 2026 and to share our improvement priorities for 2026 - 2027. Throughout last session we took forward our improvement priorities as detailed in our school improvement plan. Using our approaches to self-evaluation, we have detailed in this report the impact of our work and identified how we plan to continue to improve outcomes for our children and young people.

	
	The context of the school

	
	
Hillpark Secondary School serves the communities of South Glasgow and is committed to ensuring the highest possible outcomes for all young people. Our school vision is underpinned by our ASPIRE values of Achievement, Support, Positivity, Innovation, Resilience and Equity. We are a diverse and inclusive community with a strong focus on relationships, wellbeing, achievement and preparing young people for life, learning and work. Throughout session 2025-2026, we continued to strengthen leadership at all levels, improve learning and teaching, promote wellbeing and inclusion, and raise attainment and achievement for all learners. 



	
 
	Our achievements and improvements 2025 – 2026

	
	
Leadership of Change

A significant achievement this session was the continued embedding of our ASPIRE values following extensive consultation with pupils, staff, parents and partners. The values are now highly visible throughout the school and are increasingly shaping learning, relationships and decision making. Staff and pupil leadership opportunities have been expanded, with leadership development becoming a key feature of school improvement work. Departments have further strengthened self-evaluation processes and have increased the use of pupil voice to improve learning experiences.

Learning, Teaching and Assessment

We continued to improve consistency in learning and teaching through our newly developed SUCCESS Learning and Teaching Framework. Classroom observations confirmed positive learning environments, high levels of learner engagement and increasing consistency in lesson structure. Almost all teachers participated in practitioner enquiry, collaborative learning trios and professional learning activities focused on improving outcomes for young people. Pupils reported increased satisfaction with the quality of teaching, rising from 77% in 2024-25 to over 81% in 2025-26. 

Wellbeing, Equality and Inclusion

The school further strengthened its nurturing approach through staff training and the continued implementation of Hillpark Helps. Young people benefit from a safe, supportive environment where wellbeing is prioritised. We have continued to promote equality and diversity through curriculum experiences, events and targeted interventions. Surveys indicate that pupils feel respected and supported, with outcomes above Glasgow averages in a number of wellbeing measures. Major school policies have also been translated into our most commonly spoken community languages to improve accessibility for families. 

Raising Attainment and Achievement

Attainment data shows continued improvement across the Broad General Education, particularly at Level 4. The percentage of young people achieving five qualifications at Level 4 by the end of S3 increased from 36.2% to 55.4%. Positive destinations remain very strong at 92.8%. Targeted interventions through our Enhanced Nurture Provision and Raising Attainment programmes have provided additional support for learners facing barriers to success. Wider achievement opportunities through sports, clubs, leadership activities, school trips and community engagement continue to enrich the experiences of our young people. 

Attainment for S4/5/6
                                              2019                       2024                    2025                2026
S4 5+ at Level 3                   95.9%                     95.36%                93.9%              94.1%
S4 5+ at Level 4                   71.6%                     81.9%                  78.3%              82.7%
S4 5+ at Level 5                   27.7%                     33.7%                  27.8%              31.8%

Our Enhanced Nurture Programme reaches out to young people challenged by attendance and engagement. They are supported in a safe space and work towards Level 3 and Level 4 awards.

                                               2019                        2024                    2025              2026
S5 1 Higher                           55.1%                      45.7%                  46.4%            46.23%
S5 3 Highers                         20.4%                      21.1%                  21.6%            25.47%
S5 5 Highers                         9.52%                      7.54%                  10.3%            14.6%


Scottish Attainment Challenge and Pupil Equity Funding

Pupil Equity Funding has been used strategically to support learners affected by poverty and other barriers to learning. This has included targeted support through the Enhanced Nurture Provision, attendance interventions, mentoring programmes, wellbeing support and raising attainment initiatives. The school continues to use robust tracking and monitoring systems to identify needs quickly and target resources effectively. Evidence shows positive impacts on engagement, wellbeing, attendance and attainment for identified learners. 

Parent and Stakeholder Engagement

Parents continue to identify supportive relationships, strong communication and high expectations as key strengths of the school. Consultation activities throughout the session have informed policy development, including Health and Wellbeing and Healthy Phone Use policies. Partnerships with parents, community organisations and external agencies continue to play an important role in improving outcomes for young people. 


	
	Attendance and Exclusion data

	
	
Attendance and Exclusion Data

Attendance and engagement remain a key priority for the school. The school continues to implement targeted and universal strategies to improve attendance, including mentoring, attendance tracking and enhanced family engagement.
Exclusion levels remain low and reflect the positive relationships and nurturing approaches used throughout the school. Staff have continued to embed the principle that "All Behaviour is Communication", alongside restorative and supportive approaches which have contributed to improved behaviour, wellbeing and engagement for many young people. 





	
    
     
     



	Our improvement plan priorities 2026 – 2027

	
	
Our Improvement Plan Priorities 2026-2027

Priority 1

Embedding ASPIRE Across the School Community
· Strengthen the explicit use of ASPIRE values in learning, teaching and relationships.
· Increase pupil leadership opportunities.
· Develop a consistent framework for pupil voice and participation.
· Strengthen links between ASPIRE, Rights Respecting Schools and school improvement.

Priority 2

Improving Learning, Teaching and Assessment
· Fully implement the SUCCESS Learning and Teaching Framework.
· Improve learners' understanding of learning intentions, success criteria and progress.
· Develop high-quality questioning and formative assessment strategies.
· Continue practitioner enquiry and collaborative professional learning.

Priority 3

Enhancing Wellbeing, Inclusion and Equity
· Further develop Hillpark Helps.
· Continue nurturing approaches and trauma-informed practice.
· Strengthen support for additional support needs and wellbeing.
· Promote equality, diversity and learner voice.

Priority 4

Raising Attainment, Achievement and Attendance
· Improve attainment in National Qualifications, particularly at National 5 and Higher.
· Strengthen targeted interventions for identified learners.
· Improve attendance and engagement.
· Increase participation in wider achievement, leadership and Developing the Young Workforce opportunities.
· Continue work to close the poverty-related attainment gap.

These priorities have been developed using evidence from self-evaluation activities, stakeholder feedback, attainment data and quality assurance findings.




	
	How Good Is Our School 4 Quality Indicator (QI)
	Evaluation

	
	Leadership of Change (QI 1.3)
	Very Good

	
	Learning Teaching and Assessment (QI 2.3)
	Good

	
	Ensuring Wellbeing Equality and Inclusion (QI 3.1)
	Very Good

	
	Raising Attainment and Achievement (QI 3.2)
	Good



	


	How to find out more about our school

	
	
Contact us directly if you require further information about our school or if you wish to comment on this report. 
Our contact e-mail address is: Headteacher@Hillpark-sec.glasgow.sch.uk
 
Our telephone number is: 0141 582 0110

Our school address is: 36 Cairngorm Rd, Glasgow, G43 2XA

Further information is also …on our website
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