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Updated 28th January 2020 
Responding to the Additional Support for Learning Act

The Education (Additional Support for Learning) (Scotland) Act 2004 was amended in 2009. The changes form a new Act that was passed in June 2009. The Education (Additional Support for Learning) (Scotland) Act 2009 came into force on November 14th 2010.

Glasgow City Council puts The Education (Additional Support for Learning) (Scotland) Act at the heart of its commitment to equal opportunities, social inclusion and early intervention.
The Council’s policy “Every Child is Included” recognises that there may be a broad range of factors and circumstances, over the short or long term which give rise to a child or young person requiring additional support to promote learning and all round development. 

Each establishment is required to produce and keep under review a policy on provision for children and young people with additional support needs. This policy is derived from the Council’s policy “Every Child is Included” and will take account of the particular circumstances of this establishment.  
Our school guidelines outline how Hillpark Secondary School will meet our duties under the new legislation. As with all our practice, it is dependent on a successful relationship with parents, carers and our children and young people. I hope you find the contents of this document helpful to you. 
Signed 





Head of Establishment

General Classroom Practice and the Role of the Class Teacher
All classroom teachers have a contractual and statutory duty to address the learning needs of all the children and young people in their class.
For the majority of pupils their additional support needs will be met by effective learning and teaching and appropriate differentiation.

At Hillpark Secondary we acknowledge that we will best meet pupils’ needs when:

Choice of tasks activities and resources

· the range of cultural and linguistic backgrounds of our pupils is seen as a rich 
and positive resource
· tasks, activities and resources are well-matched to the needs of individual 
learners and take account of a range of preferred learning styles

· learning and teaching approaches help pupils to identify and plan next 
steps in their learning

· an holistic approach to teaching and learning encourages pupils to see links 
between learning opportunities

· opportunities for cross curricular work are recognised and encouraged

 Provision for pupils of differing abilities and aptitudes

· differentiation is deployed in a range of strategies appropriate to the needs of 
individual pupils or groups of pupils of differing abilities, aptitudes and educational background

· account is taken of the needs of all pupils in terms of gender, cultural and 
social background, language experience and religious conviction

· teachers are flexible and prepared to adapt content and methodology to meet 
pupils’ needs

Identification of learning needs

· all staff take responsibility for identifying and addressing specific learning 
needs and / or barriers to learning

· support staff and agencies are used co-operatively and effectively to 
identify and support specific learning needs

Pastoral Care of Pupils

All teachers have a shared responsibility for the pastoral care of children and young people in their school. In addition, in Hillpark Secondary, each pupil is supported by a Principal Teacher of Pastoral Care, a member of the Senior Management Team and a registration tutor, who has daily contact with the pupil.  Each first year registration group is also supported by sixth year buddies and a number of pupils have individual mentors. 
Pupil Support Teams in Hillpark Secondary

· In Hillpark Secondary the Pupil Support Co-ordinator has responsibility for the following staff:
DHT Pupil Support Co-ordinator: 
PT Pastoral Care (6)

PT ASL (1): 



PT/Coordinator LCR (1)

EAL (1)



Nurture Support (team drawn from support staff)
In addition, the school currently has an allocation of 7 LCR SfL workers and 9 whole school SfL workers. Of the whole school, 3 staff are line managed by PT ASL and 6 are line managed by a DHT. All 9 staff have a shared responsibility to work with classroom teachers to support pupils’ learning.
The role of the Pupil Support Co-ordinator

The role of the support co-ordinator in Hillpark Secondary includes the following:

Promoting effective working amongst staff in the Support Team (Pastoral Care, ASL, EAL, Nurture and LCR) and between support staff and classroom teachers.

Promoting effective working with others providing support for pupils within the school context, including the Psychological Services, Home School Support Worker, Skills Development Scotland Co-ordinator and Employability Support Officer.

Coordinating and Chairing the Joint Support Team; Overview of counselling services within the school; Liaison with a range of outside agencies.
Responsibility for Looked After Pupils At Home and Away from Home. Maintaining an overview of the support needs of pupils in Hillpark Secondary 

Lead person in managing developments relating to pupil support, including the school’s response to the Additional Support for Learning Act, within the framework of the Glasgow Code of Practice.

· DHT with responsibility for Coordination of Pupil Support is Mrs E Edgar.
Pastoral Care

In Hillpark Secondary the Pastoral Care Team aim to:

· Encourage the full development of each pupil academically, socially and physically. 
To help promote a sense of responsibility and a considerate attitude towards others 
in the community and to help prepare each pupil fully for their adult working life.

· Create a school which is open to all who have an interest in the opportunities in 
education which we offer. We hope that parents and pupils within the community feel able to approach us and feel supported in their endeavours.

· Embrace the challenge in meeting the specific needs of many different individuals 
and groups within our school community.

· Encourage the development of good relations between teachers and pupils. Thus 
supporting a sense of community, a sense of belonging, where individuals feel valued and also value others and where there is an ethos of co-operation and of helping each other.

· Ensure a systematic method of effectively recording and communicating information 
relevant to the welfare and support of individual pupils.

The role of the Pastoral Care team is to:

· Ensure that each pupil is known personally and in depth by at least one member of 

staff; and to ensure that each pupil also knows who to turn to for support. 
· Help the pupil to be aware of their own development and to accept responsibility 
for it.

· Identify, respond quickly and appropriately to the specific needs of the individual. 
· Work well in partnership with parents/carers in all aspects of pupil development. To 

keep parents/carers informed, explain our practices and procedures and to listen carefully to their views and respond appropriately.

· Liaise with all support and welfare services and outside agencies including but not 
limited to Social Work Services, Educational Psychologists, School Nursing Team, Home School Support Worker, Quarriers, Counselling Services, MCR Pathways and Campus Officer
Pastoral Care Principal Teachers
Staff



House



PSE Responsibility

Mr G McKend


Cairngorm



S2 

Ms M O’Boyle


Jura 




S5

Mrs K Ferguson

Lomond



S4 
Ms B Russell


Merrick



S1 

Mr F Dixon  


Nevis 




S6 
Mr J Wright


Pentland



S3 
Additional Support for Learning
Additional Support for Learning in Hillpark Secondary recognises and continually strives to endorse and engender in pupils the four capacities of a Curriculum for Excellence. The vision is to prepare for life in a modern society through the provision and support of a framework that recognises continuity and progression from Primary School, actively involves parents and carers in the learning process and offers support at the point of need, while ensuring that all pupils are treated fairly and included in learning.
The role of the Department includes:

· Tutoring or class teaching 

· Teaching co-operatively with subject teachers

· Providing consultancy support to colleagues and SMT
· Arranging specialist support 

· Providing support and direct tuition to individual pupils and groups of pupils

· Facilitating  Review Meetings stage 3 and 4 pupils
· Contributing to curricular staff development
 Department Aim:

· Ensure that the individual is at the centre of policy and practice. 

· Promote early identification of individual learners, across the full range of attainment, 
who are experiencing barriers to their learning

· Promote an inclusive approach that will meet the needs of all pupils and in turn 
contribute to raised levels of achievement, self-esteem and lifelong learning, establishing an inclusive network of provision for all.                          
· Adopt pro-active approaches to meeting the needs of learners


· Work with colleagues to eliminate barriers to pupils' learning


· Develop positive working relationships with partner agencies


· Achieve the best possible match between provision and additional support needs of 
individuals


· Track and monitor progress closely





· Ensure continuity of experience at points of transition through appropriate support


· Personalise relevant curricular pathways and enable pupils to achieve academic 
and/or vocational qualifications








· Develop the employability skills of pupils




· Encourage parent/carer support for their child's learning
· Nurture positive, supportive relationships with staff, pupils and parents​/carers      

· Recognise and celebrate individual achievements within a range of contexts
The Department will be guided at all times by and work to the Additional Support for Learning Act (as amended 2009) and the Glasgow Code of Practice.
Additional Support for Learning Team
Mrs G Reid 

Principal Teacher
Teaching Staff:  
Mrs D Brown 0.7 
Mrs MJ Bothams 0.6 
Mrs M Esson
0.4

SfL workers within ASL team
Mrs A Black

Ms S Gallagher

Ms L Hampson

EAL Support for Bilingual/ESOL Pupils 

English as an Additional Language

The EAL support in Hillpark Secondary provides support to bilingual learners from S1 to S6.  There are high expectations: planning for bilingual learners, using appropriate learning and teaching strategies, monitoring and tracking progress at different ages and stages.  There is collaboration and liaison with staff and parents/carers, so that bilingual learners at Hillpark Secondary will be successful learners, confident individuals, effective contributors and responsible citizens.
Aim of ESOL Support:

· Provide language support for access to the curriculum for bilingual learners  

· Participate in admissions procedures of “new arrivals” 

· Provide information to staff on new arrivals’ linguistic and cultural background, academic  

      attainment and other relevant details

· Provide orientation for “new arrival” asylum seeker, EU and foreign national pupils 

· Provide ESOL courses at National 4 & 5 and Higher for pupils in the senior school

· Develop materials to promote literacy development across the curriculum

· Analyse the language demands of mainstream subject content 

· Recommend scaffolding approaches to balance bilingual learners’ additional support 
     needs with the demands of the curriculum

· Track the progress of listening, speaking, reading and writing of all bilingual pupils. Use 
      tracking information to help prioritise and plan support and advise staff

· Advise on second language pedagogy and offer staff development

· Value bilingualism and bilingual pupils’ achievements
Role of EAL Support:

· Working with bilingual pupils

· Welcoming parents

· Consultation and liaison with classroom teachers

· Staff development

· Development of ESOL courses and support materials

· Liaison with SMT, PT ASL, PTs Pastoral Care and other staff as well as a wide range  

            of external agencies.
EAL and ESOL Support Teacher is Mrs N McGoldrick

Language and Communication Resource: LCR

Pupils who attend Hillpark’s LCR come from across the city and will have followed an identified ASL Pathway which has resulted in appropriate placement to our LCR. Children with autistic spectrum conditions experience problems in social interaction with children and adults; they have difﬁculties in aspects of communication and may have difﬁculties in ﬂexibility of thinking and behaviour. These difﬁculties, which vary in their degree of severity with each child, can make the world a worrying and frustrating place. As a result, the children need extra understanding and support to access the range of activities normally available to children of their age.

Each student has, from the beginning, a place reserved in an appropriate mainstream class in Hillpark Secondary and in collaboration with both student and school staff, a programme for integration into mainstream subjects begins at an appropriate time. The subjects chosen at ﬁrst are those in which the student has shown special interest or aptitude. Each student is supported by LCR staff in mainstream subjects; this support is only withdrawn if the class teacher, LCR staff and the student feel it is no longer required.
Our aims are for all LCR pupils:

· to experience all aspects of school life

· to fulfil their academic potential

· to feel confident about tackling new challenges

· to know where and who to ask for help

· to be able to make real choices about their future

·  to be effective contributors and responsible citizens

· to be proud of who they are

The role of the LCR includes:
· Providing enhanced pastoral support for LCR pupils

· Teaching groups within the LCR

· Supporting pupils in classes in the wider school
· Collaborating with subject teachers in the wider school
· Providing consultancy support to colleagues and SMT
· Providing a flexible and individualised curriculum for LCR pupils

· Providing staff development to all staff in Hillpark Secondary 

· Contributing to curricular staff development
· Working closely with parents and external agencies to support young people

· Supporting transitions – pre and post Hillpark Secondary

· Contributing to the work of the Pastoral Care Team

· Developing and supporting a network of LCR former pupils

LCR Team

Mrs F Milligan

 Principal Teacher and LCR Coordinator

Teaching Staff:  Mr S McIntosh, Mrs K De Pellette, Mr K McKie, Mrs J Dawson, 

 Mrs K Bush, Ms L McMillan, Mr A McLean, Ms R Baker, Mr S Reilly (0.8)   Ms McCann (0.6)
SfL workers within LCR Team
Mrs P Apczynski, Mrs V Cunningham, Ms M Love, Ms A Gallanagh, Ms R Aitken, Ms C Thomas, 
Ms A Lavery

Role of the Support for Learning Worker (SfLW) 

All SfLWs are key players in a school’s support structures.  They work under the guidance of the class teacher to help support and facilitate a pupil’s educational, social and emotional development.  They have a vital role in nurturing a child’s independence as well as providing direct input where necessary.  SfLWs should also be included and consulted in the planning and review of WAPs

SfLW Whole School Team

DHT Line Manager for SfL workers Mr G Edgar 

Mrs T Frew

Mrs A Graham

Mrs F McMaster

Ms L Anderson
Mr I Watters

Mrs F McKellar

Nurture
We are committed to our role within Glasgow the ‘Nurturing City’ where increased educational engagement and positive learning outcomes are evident. 
Aims:

The overall goal of the provision is to ensure all children are educated in a nurturing environment underpinning Glasgow City Council’s six Core Nurturing Principles.
· Children’s and young people’s learning is understood developmentally

· The classroom is a safe base

· Nurture is important in developing self-esteem.

· Language is a vital means of communication.

· All behaviour is communication.

· Transitions are important in children’s and young people’s lives. 

Nurture at Hillpark is an intervention to help pupils overcome any difficulties they may be experiencing whilst at secondary school.  These can be emotional, social and behavioural issues.

Hillpark is fully committed to offering a nurture provision in the form of a small group setting consisting of a maximum of 6 pupils, a mix of S1 and S2, who meet with 2 key adults every day for one hour.  The focus of the group is to help build confidence and self-esteem using a variety of methods and resources.  The pupils will remain in the nurture group for a maximum of 4 terms.

Nurture School Team

The four members of staff, two teachers and two SfL workers, involved in the programme have been fully trained, with teaching staff gaining the full accreditation required in order to run a nurture group
Teaching Staff and SfL workers 
Mrs Brown (ASL dept)

Lead Teacher 

Mr Dixon (Pastoral Care PT)

Mrs Graham and Mrs McMaster (SflW)
De-escalation Room
Role and Aim
The De-escalation room aims to create a supportive environment, out with the normal classroom, for pupils whose range of additional support needs are creating barriers that prevent them learning and making progress in school. 

This is a room of reflection and will support young people on a number of different journeys.

Planned pupils

This will be agreed either through Pastoral Care or SMT for reasons such as:

· Nurture/soft start

· Support for pupils struggling with emotions

· Disengaged pupils/attendance issues

· Alternative to exclusion

· Pending investigations

Unplanned pupils

Pupils will be referred through the Head of Department for reasons such as:

· Time out to calm down before return to class

· Time out to de-escalate a situation for the remainder of the period

· For preventative measures

· To support departmental heads at particular hot spots
Self-Referring Time Out pupils

Pupils who already are supported with the Time Out agreement will access the de-escalation room. Teachers will call room 14207 to alert the duty teacher that the young person is expected. The duty teacher will then return a call to inform the teacher of the pupil returning to class.
Staged Intervention and Inclusion Meetings (SIIM)

SIIMs provide a discussion forum for children and young people with additional support needs at stage 2 or above of the staged intervention framework. The SIIM provides a review structure for Looked After and Accommodated children and young people to ensure establishments are meeting any additional support needs. The SIIMs also provide a mechanism for professional discussion, ASL assessment, dialogue and support.

SIIMs can also be used to discuss key themes or issues facing schools as well as individual cases. 

Educational psychologists are also available for consultation.
All support team leads are members of this group. 
The Joint Support Team (JST)

If the support needs of an individual pupil cannot be met entirely by resources available within the school, then a referral will be made by appropriate support staff to the JST. The JST is a means of accessing additional assessments and supports young people who are experiencing barriers to their learning. JST is a multi-agency group, which meets monthly. 
. 
AIMS 

· For learning community establishments, Psychological Service, the HSCP and other partners to have shared responsibility for supporting the inclusion of all children and young people in the learning and life of establishments facilitated by joint assessment, decision making and planning in order to address wellbeing concerns.

· To ensure effective and proportionate early intervention when a child or young person requires wellbeing planning at a multi-agency level. 

· Learning community staff and their partners should give particular attention to points of transition and to specific vulnerable groups such as looked after children and young people, young carers, those on the Child Protection Register and young people leaving care depending on the level of individual need. It should be noted that Glasgow’s ‘Every Child is Included and Supported’ (ECIS) policy states for children and young people with additional support needs, that:-

(i)
‘for children due to move from an early years establishment to primary school, arrangements should be set in motion at least six months prior to the transition.

(ii)
for children and young people moving from primary to secondary school, transition arrangements should start not less than one year ahead of the move.

(iii)
for children or young people leaving school transition arrangements should start at least one year ahead of the move.’

Ideally discussions for transition for children with additional support needs should commence two years ahead of the move. This is in line with legislation and Scottish Government code of practice 
Role
· To provide a forum for multi-agency discussion on support required and strategies to consider to support unresolved wellbeing concerns.

· To share the expertise and resources that exists within a LC-JST group. 

· To foster and maintain a high standard of collaborative working between all agencies including information sharing.

· To work in partnership with children, young people and families where at all possible and to actively seek and record their views.

· To identify patterns of local need and practice issues, which arise from case discussions that could inform multi-agency working within the LC. This would be directed towards the appropriate Children’s Services Working Group (CSWG).
JST Membership

Chaired by DHT Pupil Support E Edgar and includes Educational Psychologist Imogen Wootton, Social Work Services Kelly Smith (Team Leader), Campus Officer PC Tanya Honeyman and Home School Support Worker Theresa Scott. Principal Teachers Pastoral Care, ASL and LCR coordinator also attend with referrers from the learning community.
Home School Support Worker

The Home School Support Worker will be part of a whole school approach to manage and support pupil attendance. 

Details given by Glasgow City Council (Jan 2020) list that the aims of the new position are to: 

· Engage and build relationships with children and young people to support attendance at school. 

· Provide support and work with children and young people to assist them to deal with the issues that have a negative impact on their ability to attend school. 

· Facilitate the building of positive stable relationships with families and provide one to one support through home visits and schools meetings. 

· Assist parents to implement agreed strategies that will improve the attendance of children and young people. 

· Develop knowledge of family services available in the Learning Community and signpost families to appropriate available support.

Our Home School Support Worker is Theresa Scott. 

Counselling Services within the school
School based counselling can help young people deal with a range of personal problems. Our aim is to provide appropriate mental health support to all pupils who require access to it. 

Common issues addressed may include

· Family breakdown
· Body image / self-confidence / sexual identity

· Relationships and sex

· Violence, anger & aggression

· Exam stress

· Puberty

· Depression / anxiety / self-harm

· Drug and alcohol abuse

· Eating disorders

· Illness

· Young carer responsibility

Our Counselling Services Partners
Sparks

This agency offers the services of a counsellor two days a week
Our counsellor is Dee Barker-Creggan

Y People 

This agency offers the services of a counsellor one day a week
Our counsellor is Donna Brown.

Lifelinks

This agency offers the services of a counsellor one day a week
Our counsellor is Rebecca Moran
Pupils are offered the opportunity to meet with a counsellor by their Principal Teacher of Pastoral Care. This service is coordinated by PT Pastoral Care Ms Russell.

Lunch-time Clubs and Activities
There are a number of lunchtime clubs and activities, run by volunteer staff and outside visiting group workers including our Chaplaincy Team and Quarriers. The aim of the clubs and activities are varied. Examples of areas we aim to encourage are:

· New friends and social skills
· Better organisation and time management
· Improved behaviour

· New skills
· Greater fitness levels
· Discovery of new activities which help pupils develop their individual interests and curiosities;

· Development of a sense of responsibility
· Improve mental health 

· Higher academic achievement;

All pupils are encouraged to attend. Pupil who might be considered vulnerable on a number of different grounds are especially encouraged. Where possible, pupils with social interaction difficulties are supported while attending. 
Primary Secondary Liaison

Primary Secondary liaison is the initiation, promotion and supervision of a planned programme, which provides for a close working relationship between Hillpark Secondary and the pupils, parents/carers and staff of our Learning Community. Central to the programme is the establishment of effective systems of communication. 

A key element is the provision of comprehensive support for pupils during the P7 to S1 transition process:

· All Primaries in the Learning Community are visited and information is gathered on pupils transferring, from both within and outwith the Learning Community, including those enrolling into our Language and Communication Resource.
· A number of enhanced transition programmes have been developed by the Support Team that are tailored to individual parent/carer and pupil need. Supports from outside the school are also used where it is deemed appropriate.
Working with others
The school recognises its duty to work effectively with colleagues in the Hillpark Learning Community, Glasgow City Council partner agencies and with outside agencies, to provide support for children and young people in Hillpark Secondary.

Our pupils benefit from the services of a team of Active Schools Coordinator, our Campus Officer PC Tanya Honeyman and our Home School Support Worker Theresa Scott, all of whom are Hillpark’s Learning Community personnel. The Attendance Council is also a Learning Community resource.

Educational Psychologists

Glasgow Psychological Service works alongside our school to support pupils through a staged intervention model. Consultation is provided through Staged Intervention and Inclusion Meetings (SIIMs) and the Joint Support Team (JST). Direct work may be negotiated through a JST and allocated to an Educational Psychologist at a Local Improvement Group team meeting. Direct work may involve consultation, assessment/intervention, wellbeing supports and/or contributing to the pathways planning process. Psychological Service also support the school staff through training and development work. Our link Educational Psychologist is Imogen Wootton.

Other Glasgow City Council Partner agencies include NHS Greater Glasgow and Clyde Health Board, Social Work Services, Glasgow Dyslexia Support Service and Sensory Support Services. Community Health Care Partnerships (CHCPs) continue to become more influential as vehicles for planning and delivery of integrated services.

Support staff in the school work with an increasing number of outside agencies including the following:

Quarriers; Skills Development Scotland; 16+ Team ; Clyde College; LGBT; Speech & Language Therapists; Glasgow Dyslexia Support Service; Hearing Impairment; ASL Technology; Occupational Therapy; Glasgow Women’s Aid and Counselling Services.
Management of Additional Support Needs

Stage 1 of the Staged Intervention Model

The needs of children and young people requiring additional support at Stage 1 are met mainly within classrooms. These children and young people require additional support in terms of some adjustment to the environment, curriculum, learning, teaching and assessment, which can be accomplished mainly by class or subject teachers. All teachers will take account of this information to inform teaching and learning across the school. 
Stage 2 of the Staged Intervention Model
If, however, the assessed additional support needs require prioritised input from school managed resources – for example Support for Learning or English as an Additional Language staff, short-term outcomes may need to be identified.  These should be shared with the class teacher, in order to establish progress.
Stage 3 of the Staged Intervention Model
Additional local authority intervention, outwith the direct management of the school, would require a Wellbeing and Assessment Plan (WAP) to be drawn up. This could include direct input from external specialist services e.g. Sensory Support Service or the Psychological Service.

Stage 4 of the Staged Intervention Model

If a child’s additional support needs also require input from social work services and or health, again a WAP would be drafted.  Some children and young people may meet the criteria for a Co-ordinated Support Plan. The decision as to whether a Co-ordinated Support Plan (CSP) is required will be taken by the Area Manager based on the information provided by the school and other agencies. Children and young people who have a CSP will also have a WAP.
· The Wellbeing and Assessment Plan will identify the child’s significant additional support needs and the interventions which will address them. 

· The plans are overseen by a member of the senior management team and will be drawn up, as far as is possible, in full consultation with parents/carers and the child. The contribution of children/young people and parents/carers to achieving the learning outcomes and the views of parent/carers and children/young people will be sought.
· The school has the responsibility to monitor the implementation of the plans. Progress against the short term learning outcomes within a Wellbeing and Assessment Plan or Co-ordinated Support Plan will be reviewed. 

· We have clear plans to support the transition of a child or young person with additional support needs into or out of our establishment in line with timescales set within Council policy. A nominated member of staff will act as the principal point of contact and co-ordinator of the transition of a named child or young person and will collaborate with other relevant professionals to ensure a successful transition process. The co-ordinators will ensure that parents/carers and the child or young person are fully involved and informed at all stages of the process. 
This school is committed to meeting the additional support needs of all its children and young people. The head teacher or Support Co-ordinator will endeavour to provide information related to a child’s learning and teaching and will hopefully be able to answer any questions or reassure parents about any concerns or issues they may have. 

If we still cannot resolve the concerns of parents they will be advised to contact the appropriate person, depending on the nature of the ongoing concern.

Mediation and Dispute Resolution

The school will co-operate fully with the Mediation and Dispute Resolution process.   However, we would always strive to minimise parental concerns by ensuring that our approach to addressing additional support needs is clearly stated and understood by all and underpinned by a robust assessment and intervention programme which reflects the partnership between home and school.

Appendix: 1

Additional Support for Learning (ASL) Glossary

ADHC/D

Attention Deficit Hyperactivity Condition / Disorder 
AIG


Area Inclusion Group

ASC/D

Autism Spectrum Condition/Disorder including Autism,
Aspergers and atypical Autism
ASL
Additional Support for Learning:  Also refers to the ASL Act (Scotland) Revised 2009

ASN


Additional Support Needs

Calm/Y People
Counselling Service

CAMHS

Child & Adolescent Mental Health Services
CSE


Child Sexual Exploitation
CSP
Coordinated Support Plan- Legal Document for some pupils on Staged Intervention Level 4
CP


Child Protection
EAL
English as an Additional Language (includes all pupils where English is not the main language used at home)

Ed Psych(EP)

Educational Psychologist

EVIP


Enhanced Vocational Inclusion Programme
GIRFEC

Getting it Right for Every Child

GSP


Group Support Plan-planning tool for groups of pupils 

E.g. Staged Intervention Level 2 EAL
HSSPW

Home School Support Worker (Theresa Scott)
IAF


Integrated Assessment Framework (SWS)
ILS


Interrupted Learners Service. 

ISG


Integrated Support Group

JST


Joint Support Team; multi agency team.
LAC
Looked After Child(ren) Living at home; Living away from home; in kinship care. Care Experienced pupils fall under this category. 
LCR


Language and Communication Resource

PC 


Pastoral Care

SALT


Speech and Language Therapy

SEBN


Social, Emotional and Behavioural Needs
SfL


Support for Learning
SfLW 


Support for learning workers; associated to SfL &  LCR departments

SHANARRI
Safe Healthy Achieving Nurtured Active Respected Responsible and Included
SI


Staged Intervention

SWS


Social Work Services
WAP


Wellbeing and Assessment Plan
The Triple A’s:

AAA
 
Additional Assessment Arrangements

AT 
 
Additional Time
CO

Colour Overlay
ICT     
   
ICT – using digital technology to support responses
R 
 
Reader

S 
 
Scribe

Dict 
 
Bilingual dictionary

Prompt 
Prompter

Sep Acc 
Needs to sit exam separately from other pupils

WT

Word Talk




Staged Intervention
































Stage 1


Managed by Classroom Teacher (CT).





 In class resources differentiated to meet ASN.





Specific support from other staff within the school; over and above on going CT support





Stage 2


       CT+ Within establishment





        Stage 3





CT+ Within establishment + Resources external to school but within education.





WAP required








Educational Psychologist


Sensory Support Staff 


Hearing Impairment Service


ASL Technology Service





Stage 4


CT+ Multi-Agency


Involvement 





WAP required





CSP & GIRFEC report 





 Health Specialists;  


CAMHS 


Social Work Department. 


Includes: Looked After Children, Young Carers





Class Teacher


Staged Intervention Model Levels 1-4
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