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Introductions

Kirsty McNeil — Career Ready (Regional Manager — Glasgow & the West)
Ross Baille — City of Glasgow College (Schools Programme Coordinator)
Charlie Potter — Glasgow University (Student Recruitment Officer)

Grant Allison — Active Schools Coordinator

Larissa Douglas — Skills Development Scotland

Kayleigh Smith — Developing the Young Workforce (DYW)

Tom Carson — Depute Head of S4/5

Jack Richardson — Depute Head of S6

Karen McAlaney — Head Teacher




Agenda

SCQF Levels

Career Ready

Senior Phase College

Foundation Apprenticeships

University

College

Modern Apprenticeships

Graduate Apprenticeships

Active Schools

SDS

DYW

Towards Better Futures




SCAF Level 7 Certifcate of Sinth Year Studies (CSYS) Advanced Higher Advanced Higher

SCOF Level 6

Standard Grade Credit
Ordinary Grade

Standard Grade General

Intermediate 1




1

10

Advanced Higher, Awards,
Scottish Baccalaureate

Higher, Awards,
Skills for Work Higher

National 5, Awards,
Skills for Work National 5

National 4, Awards,
Skills for Work National 4

National 3, Awards,
Skills for Work National 3

National 2,
Awards

National 1,
Awards

Higher National
Diploma

Higher National
Certificate

Mational
Certificate

Professional
Development Award

National
Progression Award

Doctoral Degree
Masters Degree, Integrated Masters

Degree, Post Graduate Diploma,
Post Graduate Certificate

Honours Degree, Graduate Diploma,
Graduate Certificate

Bachelors / Ordinary Degree,
Graduate Diploma, Graduate Certificate

Diploma Of Higher Education

Certificate Of Higher Education

ﬂllallﬁ:almni ni ngllur

Professional Apprenticeship

Graduate Apprenticeship
Professional Apprenticeship
sVQ

Graduate Apprenticeship
Professional Apprenticeship

Graduate Apprenticeship

Technical Apprenticeship
svVQ

Higher Apprenticeship
Technical Apprenticeship
svVa

Modem Apprenticeship
sVaQ
Modern Apprenticeship
Foundation Apprenticeship
svQ

Modem Apprenticeship
sVaQ

sVQ
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Senior Phase

« 30 Courses

* SCQF Level 4 -6

» August 2023 — April 2024

Foundation Apprenticeship

« 7 Frame works

« SCQF Level 6 — Higher Equivalent
« SDDM 1 year model

« 2 Year Model

Full details on our website * Work Experience


https://www.cityofglasgowcollege.ac.uk/senior-phase/senior-phase-courses#:~:text=Our%20Senior%20Phase%20and%20Foundation%2calongside%20their%20school-based%20qualifications.
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Faculties

 Creative Industries
» Hospitality and Leisure
« Education and Humanities
» Nautical and STEM



Benefits for Students

* Builds resilience

* Independence

« Stepping stone from School

« Early Applications

* Internal Conditional offer

* Detailed progression pathway

OF GLASGOW
GOLLEGE
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p in The Airand On
the Ground
(Level 4/5)
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v

Air Cabin Crew
City & Guilds
(Level 5)

v

Travel & Tourism
(With Languages)

(Level 5)

v

Intemational Travel
(With option to study
languages) NC
(Level 6)

+

Travel & Tourism
(Work Skills) HNC
(Level 7)

+

Travel & Tourism
(With option to study
languages) HNC

(Level 7)

v

Travel & Tourism
HND

(Level 8)

Glasgow Caledonian
University

(Level 10)
BA (Hons) Intemational
Tourism and Events
Management

Awww.geu.ac.uk/

University of Strathclyde
(Level 10)

BA (Hons) Hospitality and
Toaurism Management

www.strath.ac.uk/

v v

Travel & Tourism

(With Event Events NQ
Organisation) (Level 5)
(Level 5)
Events NQ
(Level 6)

|

Events Management
HND Year 1
(Level 7)

|

Events Management
HND

(Level 8)

University of the West of
Scotland

(Level 10)
BA (Hons) Events
Management

BA (Hons) Tourism
Management

www . uws.ac.uk/

v

Hospitality NQ
(Level 5)

|

Hospitality NQ
(Level 6)

I

Hospital ity
Management
HND Year 1

(Level 7)

|

Hospital ity
Management
HND
(Level 8)

Edinburgh Napier University

(Level 10)
BA (Hons) Internationa
Hospitality Management &
Tourism

BA (Hons) Internationa Tourism
& Ailline Management

www .uws.ac.uk/



=1\ OFGLASGOW
GOLLEGE

Student Comments

“It's not going to be scary coming up to College next year because | have
already been here, | know where I'm going, | know what I'm doing.”
Emma Hughes, NQ Child, Health and Social Care

“If I hadn’t done the Senior Phase | wouldn’t be coming to College
— | would never have thought about it, | would have tried to find a
job or something.”

Ashton Murphy, National 5 Financial Services

“This is an opportunity to do something that focusses on what you can do
in the future and opens your eyes to different career paths.”

lona Reid, Up in the Air & On the Ground
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Ross Balllie
Schools Programme Coordinator

Email: ross.baillie@cityofglasgowcollege.ac.uk
Mobile: 07870 370 630



mailto:Ross.baillie@cityofglasgowcollege.ac.uk
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APPLICANTS IN
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SPEAKERS
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FOCUS
west

Focus on Gollege and University Study
West of Scotland

Other Supports
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> Rankings & facts
Location: city, town, rural

Y

Style: campus/city based, single/multi-campus

Y

Size: size of campus, number of students

Y

Open Days!

Choosing a course

» Entry requirements
» Interests and career aspirations

» Course structure: including joint honours and flexible
degrees

» Accreditations
» Study Abroad/work placements

WWW.ucas.com/

il 312 8 SRR W U AN\ (N



https://www.ucas.com/
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Pre application

> Consider their university and course choices

> Research grade & subject entry requirements

» Check for additional admissions tests: UCAT, LNAT

etc, work experience requirements

> Complete their Personal Statement

> Successfully complete their UCAS application

-

How can you spportyour young

Post application

>

>

U § 4

i d

Monitor UCAS Hub and check offer requirements

Make timely enquiries and applications — SAAS

funding, student accommodation

Make firm and insurance choice decisions before

the deadline

Results day & Clearing knowledge
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Writing your Personal Statement
MaX|mum of 4,000 characters, or 47 Imes /| =
A BUE ‘ =~ = =
1 W i BT B (s |

University of Glasgow

Less important Critical

Arts
Science
Engineering
Life Sciences
Social Sciences
Accountancy

Must demonstrate:

* Any extenuating circumstances

» Alternative Qualifications that
we should be aware of

* School Reference

Medicine
Dentistry
Vet Medicine
Nursing
Teaching
Law

Must demonstrate:

» Understanding of the
Profession

» Passion for that Profession

» Work Experience

» Community Work

* Volunteering

Top tips:

vV V

vV V V V

A\ 4

P
—

Be personal
Don’t leave it to the last minute

Just get started, words on the page, lists, mind
maps
Use positive language

Ask friends and family for advice

Don't be arrogant (or shy) - tell your story
Use plain English — no clichés, no flowery
language

Make sure it is your own work — it will be

checked

Lots of drafts — rewrite and condense
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Alternate Pathway

BEng Chemical Engineering
s _ Higher AAAB (Maths A,

Physics B, Chemistry B)

HND Chemical 5
Engineering — Level 8 .

Did you make the t |
i HNC Chemical
entry requirements : .
Engineering — Level 7
l NC Engineering t
— Level 5 . .
Not Quite ‘ (Four National ‘ NC Engineering
4's — Maths & — Level 6
Science




PEPASS Modern Apprenticeship

Modern Apprentices deliver and support activity
sessions during the school day and at extra-
curricular lunchtime and after school clubs.
They are supported by their allocated Active
Schools Coordinator who acts as mentor in their
designated areas across the city.

They play a vital role in supporting the events
run locally by Active Schools in their
communities. The Apprenticeship adds value to
the core principle of the Active Schools
Programme, to help make ‘more pupils, more
active, more often’.

p E p AS S Phystcal Activity
School Sport :

Over the two years as a
PEPASS Modern Apprentice,
you will study to complete an
SVQ Level Two Apprenticeship
in Active Leisure, Learning and
Wellbeing and will receive on
the job training to build the
skills needed to be a Sports and
Activities Coach.




Support Available




« Skills

« Development
* Scotland

Larissa Douglas
School Careers Adviser
Hillhead High School @ 588



SDS support in school

Skills Development Scotland School Service Offer

Customer Delivered via P5-P7

*including Careers Advisers, Work Coaches and Personal Advisers



https://www.skillsdevelopmentscotland.co.uk/what-we-do/our-products/our-careers-service-in-schools/

Career Management Skills

Understanding your
personality, interests
and valuesis key to Know how to use your
making the right talents, skills and
career decisions. personal qualities.

SELF STRENGTHS

Explore the world Identify who can help you,
of work, training and how, in your
and leamning. career journey.

HORIZONS NETWORKS



https://www.youtube.com/watch?v=uDJu8O7Lxr8&index=2&list=PLfgYv5l2T3YnYTpi8rK0zPGt4ASNUF3KZ

Top influencers on learning

and career choices

e parents and carers

teachers

friends and extended family

SDS Careers Advisers

media, including social media.

Note: the order of influence changes dependent on the age and stage of the young person.
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pig Work My career options |  Learn and train Getting a job

The help you need for the career you want

Who you are. Where you want to go. How to get there.

New to My World of Work? Tell us more about who you are and why you're here.

I'm here to plan my own career
Primary school pupil Secondary school pupil College / University student Employed Unemployed
I'm here to support someone else with their career plans

Primary teacher Secondary school teacher College or university staff SDS partner



https://www.youtube.com/watch?v=H10wt58_2OQ

Scotland’s key growth industries

Sector Employed Sector Employed
@ Health & 408,211 @ Energy 72.642
Social Care

Finance &
) 210,188 '
(% Services naustries

% Tourism 210,627 l;li ICT / Digital 50,040
E T Construction 175,292 & Life Science 17,194
ol

Chemical 8,363
Science

A Engineering 146,608

§/ RN
76,780
\ Food &

Drink




These are just their first steps
‘o

v ‘. Most people these
P » days change jobs at
& @ various points in their
lives




Options after school

 further education ;
* further training > World os
* higher education > Work

* Modern Apprenticeship

* Graduate Level Apprenticeship

employment.



National School Leavers’ Destinations:
Scotland 2016/17 results for 51,258 leavers

m Destinations 2016/17

40.7%

Higher Education

Further

Education 26.8%

Employment 22.0%

Unemployed
Seeking

Training

: 2016/17 Leavers :
[ 62% fromS6 I
: 26% fromS5 :
[ 12% from S4 I

Unemployed Not

Activity
Agreements

Voluntary




Scottish Apprenticeships are changing

There are now three kinds of Apprenticeship:

« Foundation Apprenticeship
* Modern Apprenticeship

* Graduate Level Apprenticeship.




Usually starts in S5
taken over 2 years

® 8 X

;éy'ja@

Spend time in
college and with
an employer

=]

Equivalent to a Higher
(SCQF Level 6)

e

Fast track onto a
Modern or Graduate
Apprenticeship

Get an industry
recognised qualifications,
skills and experience

Counted as 1 or 2
Highers for college /
university entry


https://youtu.be/veBwFAS42DQ?list=PLTb48_upp-2zUsTm8hlzZAoywFecoEqMK

What to expect from a

Modern Apprenticeship

=]

Different entry
requirements

® B X

;éy'ju@

Over 80 different
types of Modern
Apprenticeship

o

[e ]

Work,
get experience
and get paid

e

Progress from
SCQF S upto
SCQF 12

Get industry
recognised
gualifications

Get structured
time to learn
usually in college
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IT: IT: Cyber

What to expect from an @

NEW Graduate Apprenticeship

Software Management Security
Development for Business SCQF
SCQF 10 SCQF 10 10 & 11

o

Science

SCQF 10

Paid full-time

Recognition of prior employment with 80%

Get qualifications

Q.

i . Designed BY
exp«leer?errr:(l:r:agfsrn:ntry oflearning in the ee;gm?/dﬂs
workplace anagemat
Senices)
% . §85 . SCQF 10
. .I'Ew .
-/j mLe T ’n‘
A flexible learnin i i . nstnomentation
fimetable with g ACCess to university An academic and asnemen
& Control
facilities, support workplace mentor i
assessments based on services and online
workplace learning learning ® @ ®
Construction Engineering Civil
& The Built Environment Design & Engineering
SCQF 10 Manufacture SCQF 8 & 10

SCQF 10
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My career options

*a Work

Learn and train Getting a job

0O O

Bookmark Share

Hune i Help fu parenls and carers

Help for parents and carers

When it comes to making career decisions, you're one of the first people your child will tumn to for help. We'll show you how to use My World of
Worlc with your child, to spark ideas for their career and explore the routes they could take. So, you'll feel confident in supporting them to make
important decisions.

Page contents -

Top of page

Finding the right career

Finding the right career

How Mu World of Work can help Cur careers service inschools

Weeve designed My World of Work o make it 2asy foryour child to explore, and find out about, carcers ti NP 1n o N o (== R b Rz 1]
career management skills, so that they can make the best decisions about whaf's right for tham.

Career conversations with your child
This guide introduces you to some of the features of the site, and how vou can use them with your child.

Collcge and university open days
Starting an account will Felp your child make the most of My World of Work. You can support your child 3
their account. Apprenticeships

Each element works with the informafion in My career options, to snow your child jobs, Modern Apprentiqiste gt w2

Applying for jcbs

Expertience

Experience is a record of their work
expenence sofar. |hey can nnd related
jebs, and starl populating their CV

e ‘olunteering

About me

About me is an easy tool to gel them
sianed. itrelaes interests o amerent
jobs, to help them find a carcer they'll

raalhs anims

I"unding

Applying for coursas

Leaving school — what next?

Exam stress



https://www.myworldofwork.co.uk/parents

Parents’ resources

= Our expert Careers Advisers offer
. Skms t ce Career Information, Advice and Guidance
% Deve\opta\e“ in every state secondary school in Scotland. myworldofwork.co.uk/parents
. Scotlan
: My World of Work The SDS Careers Adviser in your - opportunity of a one-to-one » group engagements continue
» three engaging, interactive tools school will be involved in the interview with a Careers Adviser throughout the senior phase of
for pupils to use with their teachers support of your child as they move ahead of subject choices school covering senior phase subject
inclass from primary to secondary school * group sessions introducing choices, routes and pathways into

+ My Interests, Skills Builder and

« all pupils will have a group session

My World of Work subject choices

opportunities after school and

‘Animal Me help pupils leam about with their Careers Adviser on tool, further developing Career looking at labour market information
skills and how to develop them transition days or early in their Management Skills and preparing = My World of Work, especially the
+ beginning of young person’s career first year for key decision making skills pathways tools, CV builder,
management skills journey. » the session will raise awareness of * drop-in sessions open to all pupils searching for opportunities
big decisions ahead, build on their + enhanced support in third year for and interview preparation

career management skills and

those who need it, this can include

- events including Higher Education

ensure they're registered on additional one-to-one time and Exhibitions, Scottish Apprenticeship
My World of Work group sessions. Shows and Skills Scotland
« drop-in sessions open to all « Exam Results Helpline
pupils from first year. + drop-in sessions open to all pupils.
P7-51 52-S3 54-56

My World of Work The SDS Careers Adviser in your + opportunity to join the one-to-one + SDS Careers staff in your school

+ packed with information to school will attend parent/carer interview at subject choice stage will attend parent/carer events
support your career journey events to with your young person and their - My World of Work's dedicated parent

* adedicated parent and carer + outline the support on offer Careers Adviser and carer area with information to
areawith information to help you - demonstrate My World of Work. - SDS Careers staff in your school will help you support your young person.

SUppOTt your Young person.

and how it can help you.

attend parent/carer events that focus
on subject choices to help you
understand the decisions your
young person is making

+ My World of Work's dedicated parent
and carer area with information to
help you support your young person.

Careers Information, Advice and Guidance doesn't stop at the school gates — find
your local careers centre at myworldofwork.co.uk/centres and come talk to us.




Parents’ resources - continued

My World of Work for parents: Expert careers information

and advice to help you help your child

30, My 3
ST Worldor Help gou_r child
XN Work plan their career

My career options Learn and train Getting a job

v Making subject choices v Search courses, training v Search for a job
v Managing exam results and volunteering opportunities  gyjldacv
v Options on leaving school v Help with funding v Help with application forms
including apprenticeships v Maki‘ng !JCAS and course v Preparing and practising
¥ Finding the right career applications for interviews
v Jobs and skills in demand v Qualification guide
v A guide to careers education
and services
v Help for those with additional
support needs
Find us on:
o myworldofwork @ mywowscotland myworldofwork.co.uk/parents

SDS-1204-Marl6

o tland ° Ldofwork Brought to you by
mywowscotlan: myworldoTwor .
Y Y skills Development Scotland



Parents’ resources - continued

the National Parent.

e Wt e P o St o o o st Forum of Scotland

Career Education: A World of Possibilities

An
important
message is that you
don't have to be clever
at school to have a good
job that you like. It is
enough to be good at
something and to

pressure and is
overwhealming

you choose?”

urage
us ep as
many options open
sible and to think
about what we really
enjoy. This will help us
to work out what

CURRICULUM FOR EXCELLEMCE IN A NUTSHELL

Guide to Career

the National Parent

help us to say

Forum of Scotland

Career Conversations in a Nutshell

Caraer conversations start early. From a young age, children talk
about what they like to do, their interests, what they are good at.

we want Prompts from Young People

Our sense
f identity is

for Career Conversations

How best can we help our children as
they consider course and career choices?

loud what we
really like to do

and about their hopes and dreams. As adults, how we respond to
these casual chats is hugely influential. We often rely on cur own
experiences ta inform thesa discussions. In this guids, we provide
hints and tips on how to have constructive career conversations.
with your child and where to look for further information.
Skills Development Scotland (SDS) carears advisers halpus to
of the and
young people share their ideas on how we can best support
them as thay faca choices and decisions.

really important and
it feeds into everything.
It would be good to make
the link between a sense
of identity and the
workplace

We asked young people for their
comments and suggestions.

Whilst preparing this guide, we at the National Parent Forum
learned 2 lot about keeping carear canversations positive,
child-centred and open-ended. We hope you will find Career
Conversations ina Nutshell useful.

Help
us to think
about the vital
qualities for a particular
Encourage job. It's not just about exam

Joanna Murphy, Chair
The National Parent Forum of Scotland
www,parentforumscotiand.org

D

In this guide, you will find

= information about your childs career education

= examples of careers advice inaction as Skills Development Scotland
caraars advisers guide s through typical career conversations

= toptips from young people on supporting them with their decision-making

= links to MyWorldofWork.co.uk and other useful sources of information.

Skill
Der

s
velopment
Scotland

us to go out into

grades. For example,

the world and talk need a strong stomach

to people and find out a doctor, as well as stamina.

how they got to where Getting the right grades

they are, and what the is only part of what
challenges were you need

along the way

pushusi
certain careers.
Encourage us to
have our own ideas
and to take charge
of our own
destiny

I =ELF-KNOWILEDGE & RECOGNISING ST RN G T H:S 10—
e ey
e A TURING AMBT

TION
FINDING INFORMATION & SUPPORT

SELF-KNOWLEDGE & RECOGNISING STRENGTHS
DEVELOPING SKI
NURTURING AMBITION
FINDING INFORMATION & SUPPORT




SDS support continues after school — for
you and your young person if you need it

We are here for everyone, our service is completely free and easy to access —
we have a network of high street careers centres all over Scotland.

find an SDS careers centre online:

myworldofwork.co.uk/centres
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S6 Induction Support




Work Experience

Glasgow City Council
Medical Practices
Scottish Parliament
Everyday Athlete
BAE Systems

Barista

TV Production

Charities




Towards Better Futures




TFhank You

* @HHS_Pathways

Have a lovely evening and take care.
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