
 

 

 
Successes Last Session 
 

o Commitment of staff, relationships, trust, ethos 

o Partnership work with Parent Council  
o Partnership work with a wide range of partners 
o Increased accredited achievement –e.g. highest number of Duke of Edinburgh (DofE) 

awards, introduction of Gold DofE. New store room created and all fully-funded. 

o Improvements in attendance - overall 93.5% - second-highest in for all Glasgow 

Secondary Schools. 

o S6 Induction Week and increased S6 options – e.g. Foundation Apprenticeships, 
Open University 

o Increased support for pupils most at risk of leaving school with no qualifications 
including Pathways Group led to improved attainment. 

o Impact of PTs Raising Attainment –e.g. Study Skills Evening, Study Weekend, 
Tracking of S5 and S6 and interventions, targeted Mindfulness sessions, S1&S2 
Homework Clubs, S1 & S3 Leadership Academies, staff training etc! 

o Learning and Teaching – Validated Self-Evaluation day in June. 
o Work of our MCR Pathways Mentor  
o New awards linked to our values at the Prize-Giving in June 
o Continuing to improve communication –updating website, more use of social media 

 
 

GTCS Award for Excellence in Professional Learning 
 

o School nominated by Glasgow City Council for this national award issued by the 
General Teaching Council of Scotland (GTCS) last session due to our commitment to 
supporting a culture of professional learning.  

o We met with a representative of the GTCS, submitted a report on our work and then 
were visited by a panel of 8 from across Scotland for a day in June.   

o Panel met with groups of staff, visited classes and met with groups of pupils. 
o Feedback given on the day and the following week in writing. 
o School will receive the award on Thurs 26th September. 

 

 
 

Head Teacher’s Report  - Mon 16th September  2019 



 
 
 
 
 
 
 
 
 
 
 
 

 
 
Pupil Leadership  
 

o School Captains and S6 Leadership Team interviews have taken place 
o Pupil Council elected 



o Columba 1400 Leadership Award and Residential Week 
o Committee Structure 
o S1 & S3 Pupil Leadership Academies will also take place this session 

SQA Exam Results 

Overall trend of improvement over time since introduction of new senior phase model.  For 
example in 2013, 27.8% of pupils achieved 3 or more Highers by the end of S5. In 2019 it 
was 38% of pupils. Similarly in 2013, 14.5% of pupils achieved 5 or more Highers by the end 
of S5 and in 2019 it was 24%. In the same time across Glasgow the number of pupils 
achieving 5 or more Highers in S5 has increased from 8.4% to 11.9%. 

S5 Results: 

• 24% of pupils achieved 5 or more Highers (compared to 20% last session) 
• 38% of pupils achieved 3 or more Highers (compared to 34% last session) 
• 58% of pupils achieved 1 or more Higher (compared to 57% last session) 
• 40% of pupils achieved 5 or more Nat 5s  (compared to 33% last session)  

S6 results: 

 24% achieved 1 or more Advanced Higher 

 43% of pupils achieved 3 or more Highers by end of S6. 

N.B. College results and some other qualifications have still to be factored in. 

Staffing News: 

o School fully staffed at the start of term 
o 3 temporary Principal Teachers of Raising Attainment will be appointed next week 

through our Pupil Equity Fund and Posts will last until June 2020.  

Campus Police Officer: 

o PC Chris Bell has replaced PC Barry Hynes. Working between Hillhead High and 
Hyndland Secondary. 

Equity: 

o All S1 pupils issued with a maths kit at the start of the session. 

o Period Equality. 

o School uniform designed to be as cheap as possible and information shared on 

applying for clothing grants. Information on school website updated. 

o Bank of revision textbooks, stationery, school bags, school clothing available through 

Pastoral Care. 



o Money invested through PEF on improving class libraries in English Department. 

Focus on health and wellbeing as part of First Minister’s Reading Challenge. 

 

School Improvement Plan: 

3 whole school priorities for this session:  

• Maximise attainment and achievement - with a particular focus on closing the 
poverty related attainment gap 

• Learning and Teaching: sustaining a culture of learning and improvement 
increasingly informed by evidence 

• Develop approaches to health and wellbeing, leadership and inclusion, with a 
particular focus on closing the poverty related attainment gap 

 

Other priorities – staff workload and wellbeing  


