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Caldercuilt Primary School & Nursery Class
Standards & Quality Report 
Session 2023 – 2024

This summary report is provided for parents/carers and partners to outline our achievements and improvements during session 2023 - 2024 and to share our improvement priorities for 2024 - 2025. Throughout last session we took forward our improvement priorities as detailed in our school improvement plan. Using our approaches to self-evaluation, we have detailed in this report the impact of our work and identified how we plan to continue to improve outcomes for our children and young people.

	
 
	Our achievements and improvements 2023 – 2024

	
	Caldercuilt Vision & Values 
Caldercuilt Primary School and Nursery Class is located in Summerston in the North West of Glasgow.
Our establishment provides a welcoming and friendly environment, which celebrates the diversity of our community. We are a nurturing school where everyone feels safe, happy and valued and all children are supported to reach their full potential.  This is achieved through working together with children, their families and the community, based on a shared sense of direction.
Our Values are:  Respect    Honesty   Responsibility   Cooperation
[bookmark: _GoBack]Our Motto is ‘Dream it, Believe it, Achieve it’
We are a co-educational and non-denominational establishment where our nursery class teaches age 3 to 5 years and our school teaches  P1-7. We have a core nurture room called Sunnybrook Station. Our current school roll is 158 and our current nursery roll is 24. 

Key developments (leadership of change) 
All staff within the school undertake a leadership role linked to school improvement and they also facilitate our children’s working parties for school improvement.
All teaching and nursery staff engaged effectively in Cleveden’s learning community approach to moderation of the broad general education (BGE). Staff from all associated early years, primaries and the local secondary school considered the approaches to the eight curricular areas and how best to ensure consistency across all schools. As this is a long-term outcome, the initial year was positive for staff to identify ‘what matters to us’ and the best approaches to teaching the curriculum for our learners. A positive outcome was the professional collaboration by all teaching staff in the learning community, promoting a networked learning organisation creating a bespoke curriculum rationale for the Cleveden Learning Community. This will ensure transitions are effective and meaningful. 
All teaching staff completed Developing the Young Workforce (DYW) survey and training to develop knowledge and experience with the meta-skills. Parents responded about DYW and meta-skills and were given opportunities to share their opinions and experiences. Children responded about the meta-skills and their opinions on Science Technology Engineering and Maths (STEM) subjects, as well as knowledge of STEM jobs. All staff include meta-skills in medium-term plans and track meta-skills every term. As a school we were accredited with four of the STEM nations awards:  Leadership in STEM, Employability and STEM Partnership Working, STEM Curriculum and Learner Pathways, Equity and Equality in STEM.  
Our Languages coordinator implemented consistent approaches to teaching languages, French and Spanish, across all classes and received a grant to resource our teaching  of Spanish for  3-12 years old.

Developments in learning, teaching and assessment 
All staff participated in a literacy moderation exercise with a cluster school and all staff felt confident, with 67% of staff feeling extremely confident, to undertake moderation regularly after completing the supported cycle.
Our refreshed literacy, numeracy and jotter policies ensure our high standards are consistent across the establishment and children are given timely and effective feedback to progress their learning. Children are aware of the colours used in their learning experiences to assist their learning journey: think pink and green for growth.
We introduced Glasgow’s Tracking and Monitoring Toolkit across P1-P7 which has enabled senior leaders and all practitioners to best understand a child’s journey through the Curriculum for Excellence Levels. This has ensured we are meeting the needs of all learners by challenging and supporting through effective and meaningful target setting and next steps at regular intervals throughout the session.
All staff continue to develop skills in thinking routines to support children’s learning processes, creativity and effective questioning skills through a brief sequence of steps to scaffold and support pupil thinking.
All early and first level staff are using Glasgow’s Hear, Say, Play, Write approach to teaching writing. Our whole school writing overview has been adapted to ensure more explicit teaching of non-fiction writing at second level to prepare for High School.

Progress in promoting well-being equality and inclusion 
There have been zero exclusions this year and we have continued to support children through a core group in our nurture room, enhanced nurture provision, additional language resources, picture exchange communication system (four staff trained), Makaton, Emotion Works, bespoke timetables, restorative approaches and our recognition boards aligned to our establishment values.
Our policy for additional supports for learning has been refreshed and together with coordinator meetings almost all staff have greater confidence with resources and strategies to meet all leaner’s needs who are at different stages of intervention.
In May 2024 our whole school was accredited with all five indicators to become a Language Communication Friendly Establishment providing supportive practice to all our learners. 
Also in May 2024 our whole school and nursery staff, janitorial and clerical achieved Keeping the Promise award and could evidence professional learning to support and improve educational outcomes for care experienced children and young people. Please see our achievement board in the foyer!

Progress in children’s learning /raising attainment and recognising achievement
All staff monitor and track every child through all curricular areas including wider participations and achievements with Glasgow’s Tracking and Monitoring Toolkit. This has ensured we are meeting the needs of all learners by challenging and supporting them through effective and meaningful target setting and next steps at regular intervals throughout the session.
All targeted learners working with our challenge leader of learning on reading and literacy skills have made progress with the majority closing identified gaps and now on track. All nursery children visit the library weekly to choose a book to take home. P5-7  are piloting Glasgow Counts tracker as assessment and all children have a wide variety of experiences and checks to ensure good progress in mathematics and numeracy, with most children having a strong awareness of own attainment and next steps.




	
    
     
     



	Our improvement plan priorities 2024 – 2025

	
	
Challenge 1: Improve levels of achievement and rates of progress by utilising assessment consistently and effectively across our establishment to provide effective feedback to inform next steps in a timely manner.	

Challenge 2: Develop our curriculum to meet the needs of our school and wider community by developing a shared understanding and application of the Broad General Education through Active and Collaborative Learning.

Challenge 3: Build high-quality, inclusive practices, improving overall learner outcomes. We will do this by increasing staff and pupil awareness and understanding of anti-racism and racial literacy. We will also undertake robust professional learning for Language Communication Friendly Establishment accreditation empowering high quality support enabling all children to achieve success within our nursery class.




	
	How Good Is Our School 4 Quality Indicator (QI)
	Evaluation

	
	Leadership of Change (QI 1.3)
	Good

	
	Learning Teaching and Assessment (QI 2.3)
	Good

	
	Ensuring Wellbeing Equality and Inclusion (QI 3.1)
	Good

	
	Raising Attainment and Achievement (QI 3.2)
	Good



	


	How to find out more about our school

	
	
Contact us directly if you require further information about our school or if you wish to comment on this report. 
Our contact e-mail address is:  headteacher@caldercuilt-pri.glasgow.sch.uk
Our telephone number is: 0141 9450633
Our school address is:    Caldercuilt Primary School & Nursery Class, 101 Invershiel Road, Glasgow, G235NR

Further information is also available in our:
· Newsletters emailed out regularly
· Our school website: https://blogs.glowscotland.org.uk/gc/caldercuilt/?page_id=194
· Our X feed (formerly Twitter): @Caldercuilt  
· Our school handbook: https://www.glasgow.gov.uk/index.aspx?articleid=18091 
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