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Values The curriculum: ‘the totality of all
Wisdom, justice, compassion, integrity that is planned for children and young
> curriculum must be inclusive, be a people throughout their education’

nulus for personal achievement and,
ough the broadening of experience of the
rid, be an encouragement towards
ormed and responsible

zenship.

Ethos and life of the schoo! as a community
Curriculum areas and subjects
Interdisciplinary learning

Opportunities for personal achievement

Learning and teaching

Engaging and active

Setting challenging goals

Shared expectations and standards
Timely, accurage feecback

Learning intentions, success criteria,
personal learning planning
Collaborative

Reflecting the ways different learners

progress

Six entitlements for all
learners:

Entitlement 4:
Opportunities for developing
skills for learning, skills for life
and skills for work

All children and young people are
entitled to experience

a coherent curriculum from 3 to 18

a broad general education, inclucing well
planned experiences and outcomes across
all the curriculum areas. This should incluce
understanding of the world anc Scotland's
place in it and understancing of the
environment

a senior phase which provides opportunities
for study for gualifications and cother
planned opportunities for develcping the
four capacities

opportunities for develeping skills for
learning, skills for life and sklills for work
opportunities tc achieve tc the highest
levels they can through appropriate
personal support anc challenge
Opportunities to move intc positive and
sustained destinations beyond scheol

Entitlement 6:
Opportunities to move into
positive and sustained
destinations beyond school

Arrangements for

* Assessment

* Qualifications

* Seif-evaluation anc accountability
= Professional development

support the purposes of learning




PRINCIPAL TEACHER SKILLS, EMPLOYABILITY,
AND DESTINATIONS: RABIA BABER

SKILLS DEVELOPMENT SCOTLAND (SDS TEAM):
TAMLA FEENEY, ALISON MCLEAN

WIDER PUPIL SUPPORT TEAM AND DYW CO'ORD
SUBJECT TEACHERS

PARENTS

PUPILS

PARTNERSHIPS IN THE COMMUNITY

WHOLE SCHOOL RESPONSIBILITY!




S| GENERAL EMPLOYABILITY INPUT VIA PROJECT
WORK INVARIOUS SUBJECTS AND
INTRODUCTION TO MY WORLD OF WORK
WEBSITE. PARENTAL ENGAGEMENT.

S2 GENERAL INPUT WITH INCREASED FOCUS
DURING OPTIONS. INPUT OF SUBJECT SPECIFIC
CAREER PATHWAYS PLUS PARENTAL
ENGAGEMENT. SDS INPUT.

S3 FURTHER INPUT FROM MY WORLD OF WORK,
PLANIT PLUS AND LIFESKILLS VIA PERSONAL
~ ACHIEVEMENT CLASSES. SDS INPUT.




S4 ONEWEEK WORK EXPERIENCE

SUPPORT WITH OPTIONS AND CAREER
PATHWAYS

ONE TO ONE SUPPORT
COLLEGE VOCATIONAL PROGRAMMES

EMPLOYER/FURTHER EDUCATION/HIGHER
EDUCATION INPUT

SDS INPUT




FLEXIBLE WORK EXPERIENCE TAYLORED TO CAREER
PATH

CAREER READY

ONETO ONE CHATS

WINTER LEAVERS

SUMMER LEAVERS/PRE-LEAVER WORKSHOPS

OPPORTUNITY FOR ALL/TOWARDS BETTER FUTURE
PLANNING

BUSINESS PARTNERSHIP INPUT
EMPLOYABILITY SUPPORT
FOUNDATION APPRENTICESHIPS
_GLASGOW GUARANTEE
- SD




KING’S TRUST

COLLEGES, UNIVERSITIES, EMPLOYERS
FOUNDATION APPRENTICESHIP TEAMS
SKILLS DEVELOPMENT SCOTLAND

VARIOUS TRAINING PROVIDERS SUCH AS
CAROUSEL, TINNIES, CITY BUILDING

CAREER READY BUSINESS PARTNERS
GLASGOW CHAMBER OF COMMERCE
GLASGOW GUARANTEE

- TOWARDS BETTER FUTURES

Y MORE!!!




(_?\_H’Ti-’guil,.'ll'l f-(_l'f exceallence
building the curriculum 4
skills for learning, skills for life

-

and skills for work

> SUOCESSNA LEAFINESRRS
> CONFILDENT INDIVID e
> FEEFPONGELT COTUENE

> EFFECTIVE CONTRBUTUORS

e B RSOA SRR

Developing the Young Workforce

Career Education Standard (3-18)




Preparing children

and young people w THE IDEA BEING THAT

(3-18) for the world
of work

ALLYOUNG PEOPLE GET
DYW INPUT FROM 3-18
YEARS.

RESPONSIBILITY OF
TEACHERS, PARENTS,
EMPLOYERS AND ALL
WIDER STAKEHOLDERS!
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