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Dear Parents/Carers,


Dates for your diary:

	Wednesday 11th March and Tuesday 17th March
	Parents evening

	Friday 3rd April – Friday 17th April 2026
	Easter holidays

	Monday 4th May 2026
	May day holiday

	Thursday 7th May 2026
	In-service day

	Monday 1st June 2026
	June day holiday

	Monday 6th July to Friday 14th August 2026
	Summer holidays



Staff Update
We are pleased to welcome Mrs Penman in the office as Clerical Assistant who started on the 11th of February.

Miss MacBride is leaving on Maternity Leave and her last day in P7B will be Friday 20th March 2026. Miss Owens, who currently teaches in Fair Isle 1 day per week will now be the P7B teacher until the summer holidays.
We would like to wish Miss MacBride well and look forward to seeing her new baby.

Wellbeing Week
[image: At Banfield your Wellbeing Matters]We all enjoyed wellbeing week this term during Children's mental health week. We looked at one of the Five Ways to Wellbeing each day over the week, and the children, parents and staff took part in lots of activities looking at Connect, Be Active, Learn, Take Notice and Give. We finished the week with a "Dress to Express" day on Friday 6th February where everyone wore clothes that expressed who they were. We raised a fantastic £163 for school funds,
which we have used to buy well-being resources. 

[image: ]Book Fair week
The book fair was held on Monday 23rd to Friday 27th February. This was a very successful week, and the children enjoyed looking at the books and choosing one to buy.
                                                                
World Book Day                                                    World Book Day promoted reading, literacy, and the joy of books while honoring authors and encouraging our pupils to own and enjoy books.
To celebrate, the children were asked to dress up as an adjective.This Photo by Unknown Author is licensed under CC BY-NC

The children and staff had a wonderful day, and we raised £134.50 which will go towards the school funds.


Carpark                                                                       
There has been an increased number of people coming into the carpark recently. Can we remind parents/carers not to come into the school carpark unless you have prior permission from the Headteacher. 
If you do have permission, please do not park on the double yellow lines and refrain from parking in the disabled spaces unless you are picking up a disabled child. 
                                                        
                                                 
Learning Partnership
Every session we engage in a Learning Partnership, where we visit other schools to help with their self-evaluation and they also visit us.
Our recent visit was in February. During this our classrooms were visited, and learning/teaching observed. Focus groups of pupils and staff also met with our visitors to discuss our school. The purpose for our visit was observing learning, teaching and assessment following on from our HMIe visit last session. The focus was on differentiation in our P1 to P5 classes and the use of digital technologies to enhance learning within our P6-7 classes. Our pupils and staff were fantastic and did our school proud.

Strengths identified:
1.3 Leadership of Change
· The Headteacher is supported very well by the Depute Headteacher’s, all have a very good understanding of attainment data and as a result this is leading to interventions being in place to support children to achieve and attain.
· All staff have a very good understanding of the socio-economic and cultural backgrounds in which the children live and through nurturing relationships have high expectations for their attainment and achievement.
· There is real focus on pupil leadership across the whole school with all children being involved in school improvement activity and taking on leadership roles within school improvement priority areas. Children are proud of their involvement in these groups and the difference that they are making across the school.
· The Junior Lighthouse Team have supported the development of the meta-skills and CIRCLE Framework implementation. They were confidently able to talk about how they had led aspects of this, gathered the voice of others, analysed data and agreed next steps. This is ensuring that children feel they have ownership of school improvement activities and leads to them having a real sense of belonging to Fair Isle PS.
· Staff take on leadership responsibilities across the school all of which is focused on school improvement and leading to improved outcomes for children. The collaborative ethos and true teamwork approach is ensuring that all are aware of the work of the school and feel involved in this

2.3 Learning, teaching & assessment
· Relationships across the school are very positive, respectful and safe and this is evident within the classroom and school environment. 
· Children across the school were confident and all were very proud of their school which is reflective of the school’s 7 Habits.
· All staff were very skilled in supporting children at universal and additional levels to engage in learning and adapt experiences for those who had potential to become dysregulated.
· From all classroom observations all children were engaged in learning through motivating and purposeful learning experiences and the well organised and meaningful classroom learning environments.
· Class teachers were very skilled in differentiating learning in all classroom observations and in some cases, this was very subtly done so as not to make this obvious to children.  This was ensuring that children felt ownership of their learning and motivated to do well.
· There was very good use of the iPads to support and enhance learning and teaching in the upper school with children using these very well to engage in learning that was transformative.  The teaching staff team work together to identify the use of a wide range of digital tools to engage children in learning as well as using accessibility tools for those who require this.
· Success criteria were co-constructed or differentiated to meet the needs of the children in all classes.  As a result, children knew how to be successful and showed understanding of this throughout the learning episode.
· PSA staff were engaging very well with children and provided a high level of support to those who required this.  This is ensuring that where children require support this is sensitively provided to allow them to engage in and access learning.
· Positive feedback was shared with children across the school in a motivating and nurturing environment.  Children used this feedback well to identify strengths and next steps in their learning.
· [image: ]Class teachers plan effectively for high-quality learning, teaching and assessment.  As a result of this almost all children during observations were on task in classrooms with activities that were well matched to their needs.
Next steps
· Continue as planned to move forward with the embedding of the meta-skills framework which are closely linked to the 7 Habits.
· As already planned, staff will work with a partner school on moderation activities. 
  

                                                                                                 
I would like to wish all our families a happy and healthy Easter break.
This Photo by Unknown Author is licensed under CC BY-ND
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