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Anti-Bullying 
 

 

Introduction 

As representatives of Fife Council Education and Children’s Services Directorate, all staff at Cowdenbeath Primary School 
are unequivocally opposed to bullying.  This policy document set out our school’s approach to anti-bullying and is 
underpinned by our school Vision Values and Aims: 
 

  
 

Our Anti-Bullying policy also sits within our wider CPS Promoting Positive Relationships and Behaviour Policy. 
 

What is Bullying? 
The Nationally agreed definition of bullying in Scotland is as follows:  
 

 

 “Bullying is face to face and/or online behaviour which impacts on a 
person’s sense of physical and emotional safety, their capacity to feel in 
control of their life and their ability to respond effectively to the situation 
they are in. 
 
The behaviour does not need to be repeated, or intended to cause harm, 
for it to have an impact. Bullying Behaviour can be physical, emotional or 
verbal and can cause people to feel hurt, threatened, frightened and left 
out.” 

source – Respect Me, Scotland’s Anti-Bullying Service 
 

 
 
  

https://respectme.org.uk/


Bullying behaviour happens face to face and online and can include: 
▪ Being called names, being teased or made fun of 
▪ Being hit, pushed or kicked 
▪ Having your belongings taken or damaged 
▪ Being ignored, left out, or having rumours spread about you 
▪ Being deliberately made to feel embarrassed or humiliated 
▪ Receiving abusive messages or having nasty comments made about you online 
▪ Being targeted because of who you are or how people see you 

  
This can hurt you physically, emotionally and socially.  In addition, although the behaviour might not be repeated, the 
threat or worry that it will happen again can be very real. 
  

Children’s Rights 
It is every child’s right not to be bullied. Children’s rights are unique in that many of them, although designed for the 
safety and protection of children, have to be provided for by adults and the government. 
 
Although children and young people are covered under the Human Rights Act 1998, their rights are more clearly specified 
under the UN Convention on the Rights of the Child (UNCRC).  A plain speak version for children can be located here. 
 
For more information on the UNCRC, visit unicef.org.uk or just click here.  
 
Although neither specifically mentions bullying, bullying behaviour does breach a number of the articles in both. Alongside 
this, both outline the responsibilities of adults to protect and safeguard children and young people from bullying 
behaviour. 
 

Everyone: 

• has the right to learn (articles 28, 29) 

• has the right to feel safe (articles 3, 19, 36) 

• has the right to feel valued (articles 12, 13, 14) 

• has the right to have a voice (articles 12, 13, 14, 15) 

• has the right to tolerance and empathy (articles 12, 13, 14, 29, 30) 

 
    

     
 

Prejudice-based bullying 

“Prejudice-based bullying is when bullying 
behaviour is motivated by prejudice based 

on an individual’s actual or perceived 
identity; it can be based on characteristics 

unique to a child or young person’s identity 
or circumstance.”   

(source:  Scottish Government -Respect for All) 
 
The Equality Act redresses/protects against prejudice by making it 
unlawful to discriminate against people with the following nine 
“protected characteristics” (opposite): 

 
 
Whilst material deprivation, and in line with Fairer Scotland Duty (2021), is not a protected characteristic at the time of 
writing, we need to mitigate against the stigmatising effect of living in chronic or acute material poverty and/or 
deprivation. 
 
In order to respond effectively to prejudice-based bullying incidents as they arise, we recognise that it is also important 
to recognise, understand and address the root cause of prejudice. 

https://www.cypcs.org.uk/rights/uncrc/articles/
https://www.unicef.org.uk/what-we-do/un-convention-child-rights/?gclid=CPnlmoLAts4CFRcTGwod9l8Cew&sissr=1
https://www.gov.scot/binaries/content/documents/govscot/publications/advice-and-guidance/2017/11/respect-national-approach-anti-bullying-scotlands-children-young-people/documents/00527674-pdf/00527674-pdf/govscot%3Adocument/00527674.pdf


Where Do Bullying Behaviours Come From? 
Bullying behaviours can happen when children: 

• Are modelling learned behaviour 
Children often copy what they see at home, in school, within their communities, online, or in media. Exposure to 
aggression, shouting, conflict or put-downs can lead them to repeat those patterns. 

• Feel insecure or lack control 
Children who feel powerless may try to gain control by dominating others. This can be a way of coping with low self-
esteem, anxiety, or past trauma. 

• Struggle with social or emotional skills 
Some children may not yet understand empathy, boundaries, or how to manage frustration — especially if they 
haven't been taught positive ways to resolve conflict. 

• Are seeking attention or acceptance 
A child may act out to impress peers, fit in with a group, or get attention from adults — even if it's negative. 

• Are under stress 
Situations like family breakdown, bereavement, or moving schools can cause children to behave in ways they 
normally wouldn’t. 

 
Bullying is complicated and schools will always be more successful tackling bullying with the support of their community 
giving consistent messages about managing conflicts in positive ways that reduce the likelihood of escalation  
 
A Note About ‘Conflict’ & ‘Bullying’ – (see appendix 1,” Is This Bullying?”) 
It is important to make a distinction between conflict and bullying, as describing all relationship difficulties as bullying is 
likely to devalue the term and obscure the genuine risks associated with children and young people being bullied.  Our 
approach to anti-bullying is set within our wider approach to promoting positive relationships & behaviour and trauma-
informed practices. It recognises that bullying behaviour can only be fully understood within the social context within 
which it occurs. 
 

Building Pupil Empathy 
Central to the development of positive relationships and behaviour are the principles of raising children’s awareness and 
understanding, supporting the development of essential skills and knowledge, and enabling children to make the right 
choices in all aspects of their social behaviour.    
 
Furthermore, we are committed to working in partnership with our families, identifying shared responsibilities in 
preventing bullying, ensuring the welfare of children who have been bullied, and supporting and challenging those who 
have bullied. Wherever possible we want to work with our pupils, families, colleagues and community to create a culture 
that reduces and prevents bullying behaviours. 
 

  

 
  



We aim to build pupil empathy to ensure that children do not bully others because they understand the harm it causes 
and therefore instead choose to not cause such harm. It follows, therefore, that where children do not make this choice, 
we need to engage with them educationally, supportively and restoratively, rather than punitively. Such an approach may, 
understandably, be challenged by those who believe that children who bully should experience only negative 
consequences due to their behaviour. Our firm belief is that such an approach is ultimately counterproductive and, 
therefore, all staff, children and parents play an active role in developing and maintaining our school’s anti-bullying policy 
based on this principle; involvement and ownership contribute significantly to effectiveness. 
 
The approach of our school team, when addressing instances of bullying, should always take account of the child or young 
person’s context and past experiences, additional support needs and the behaviours exhibited by those experiencing 
bullying or those displaying bullying behaviour. 
 
Families have a crucial role in supporting children and young people, and increasingly in managing the bullying behaviour 
associated with social media used outwith school, as well as supporting schools around mobile phone use within school. 
 
 

 

 



 

Expectations of our School Community  

 
As previously stated, our school’s approach to preventing 
bullying behaviours is underpinned by our School Vision, Values 
and Aims.  In addition, during the 2023-24 school session, we 
consulted with our pupils’ families and whole-school team to 
create a shared, aspirational vision about what we want our 
school to be (opposite.  Also, See Appendix 2; Shared Vision for 
Promoting Positive Relationships & Behaviour): 
 
To move towards this vision, it is important that we understand 
our individual and collective responsibilities. 

  

 
It’s Everyone’s Responsibility to Get It Right for Children 

 
The Directorate’s Responsibilities: 

• An officer of the Directorate leadership team is identified as the lead officer for the anti-bullying policy. This person 
will have responsibility for ensuring that the intentions of the policy are realised and for providing relevant 
information as required to the Directorate and Fife Council. 

• The effectiveness of this policy is monitored and reviewed at the individual establishment/Service level, using 
information derived from incident recording. 

• Action to shape future policy and to provide support and challenge to all establishments and services is evidence-
based and informed by effective monitoring. 

• Support is provided across the Directorate by co-ordinating training opportunities, liaising with relevant partner 
agencies, and promoting and sharing successful practices. 

• Through the quality improvement process, a school’s Education Manager, in collaboration with the school, will 
review the school’s anti-bullying policy, its implementation and the information derived from the information 
recording system (SEEMiS bullying and equalities module). 

 
To ensure the delivery of effective anti-bullying policies across all establishments, there will be a commitment to reviewing 
practice in this area annually, using information concerning the occurrence of bullying, the measures put in place to deal 
with it and the outcomes achieved. This process will include gathering information and feedback concerning responses to 
bullying incidents from children who have been bullied and their parents or carers regarding how the incident was 
responded to. 
 
(continued overleaf…)  



The School’s Responsibilities: 

• The Child Protection Coordinator (CPC) to ensure that an anti-bullying policy is developed, implemented, maintained 
and communicated effectively (e.g. easily accessible on school website). 

• The CPC to be responsible for ensuring that the school anti-bullying policy is up-to-date (reviewed on 2-year cycle) 
and ensuring that anti-bullying training provided by the Directorate is undertaken by school staff. 

• The policy to be embedded and reviewed in School Improvement Plans, linked with targets for school ethos, and will 
articulate with the curriculum through the school’s Personal and Social Development/Health & Wellbeing 
programme. 

• In all establishments and services, the policy’s development and regular review to result from a genuine partnership 
between staff, children and parents/carers. Critically this process will include considering child and parent/carer 
feedback, both planned and unsolicited, and consultation with the wider community and partners. 

• Appropriate training/awareness raising of the latest practice in anti-bullying approaches to be made available to 
staff, children, parents and carers. Where necessary support will be sought from the Directorate to ensure this 
requirement is met. 

• On an annual basis, anti-bullying policy and practice to be included in at least one professional development session. 

• Talk to learners often about anti-bullying approaches. 

• Engage with parents/carers/families often about anti-bullying approaches. 

• Bullying incidents to be recorded and monitored using the Bullying and Equalities module in SEEMiS, in line with the 
guidance issued by the Directorate and the Scottish Government. 

• Anti-bullying ‘Power BI’ Report (updated monthly) to be analysed and discussed at a strategic level, with appropriate 
strategies and interventions identified to address emerging trends. 

• Out of School clubs to develop policies which align effectively with school policies and ensure the effective exchange 
of relevant information. 

 
Individual Fife Council Staff’s Responsibilities 

• To be fully conversant with the establishment or service’s anti-bullying policy and contribute to its review and 
development as required. 

• To understand fully and follow procedures for recording, managing and monitoring bullying incidents and supporting 
and managing children who have been bullied or been bullied. 

• To share relevant information concerning individual children and incidents of bullying with the child’s Named Person 
or other professionals as required to ensure children’s safety. 

• Regularly engage with self-evaluation of this aspect of their practice, as part of the wider care and welfare agenda, 
within their regular review of continuing professional development. 

 
Children and Young People’s Responsibilities: 

• Report to an appropriate member of staff if they experience behaviour that makes them feel unsafe or 
disempowered.  

• Accept support from staff to resolve any bullying concerns. 

• Be pro-active school citizens, by engaging in activities which support and promote equality, diversity and inclusion. 
This might include participating in Mentors in Violence Prevention (MVP), for example (see Fife Recommended 
Approaches).  

• Exercise being safe and responsible when connecting with others in an online context.  

• Be positive role models for their peers, by showing others that discrimination of any kind is not okay and being pro-
active in reporting any behaviours witnessed.  

 
Families’ Responsibilities: 

• Ensure, support and promote their child’s health and wellbeing. 

• Encourage and monitor safe and responsible online behaviour. 

• Talk to an appropriate member of school staff if their child needs help/ if a bullying concern arises. 

• Be familiar with school policy related to Anti-bullying, Equalities and use of Mobile Devices. 

• Work in partnership with school staff to resolve bullying concerns and contribute towards an ethos of tolerance and 
non-discrimination. 

• Talk to their child(ren) about the importance of valuing people as individuals who make up our diverse society. 



Prevention of Bullying Behaviours 
At Cowdenbeath Primary School and Nursery School we are committed to implementing strategies to raise awareness of 
bullying behaviours and to prevent these happening in our school.  We primarily do this through our proactive approaches 
to promoting positive relationships and behaviour (For more information, see our Promoting Positive Relationships and 
Behaviours policy document/section of this document).  But to summarise, some of the activities we engage in are: 

 

• Referring to and educating our pupils through our health and wellbeing programme about respecting others and 
how to respond to bullying behaviours. 

• Using the National Anti-bullying resource; Respect Me.  (click here!) 

• Using the “Keeping Your Cool In School” resource throughout the school. 

• Promoting anti-bullying through posters and materials highlighting the action an individual should take if 
someone they know is involved in bullying behaviour across the school. 

• Using our Traffic Light resources to promote positive relationships and behaviour (see Appendix 3: CPS Anti-social 
Behaviour Interventions). 

• Raising awareness of digital rights and online safety in Health and Wellbeing lessons and through key inputs each 
year for pupils and families from partner agencies such as Police Scotland and Childline. 

• Providing information on the school website and in the school booklet. 

• Issuing annually a leaflet for pupils on what to do if someone is experiencing bullying behaviour. 

• Supporting staff in accessing training which increases their awareness and understanding of bullying behaviours. 

• Providing a pupil’s suggestion/worry boxes in all classes. 

• Supporting and nurturing pupils emotional and social development through restorative discussions and our health 
and wellbeing lessons. 

• Promoting equality, equity and diversity through the school curriculum. 

• Creating safe, nurturing environments and spaces within our classrooms through self-evaluation using the CIRCLE 
resource 

• Consulting with our pupils on how best to communicate this policy. 

• Sharing key messages with our families through our newsletters and sharing assemblies. 

• Promoting kindness and pro-social behaviours through our approaches to recognising and celebrating 
achievements. E.g. pupil of the week and TERRIFIC awards, assemblies, and so on. 

• Using “Fix-it” folders to support restorative discussions and action planning. 

• Using our Traffic Light resources to structure restorative discussions, action planning and target -setting 

• Individual and whole-class scaling to identify strengths and targets for improvement. 

• Creating safety plans for children who are worried and anxious about bullying behaviours. 
 

Responding to Bullying Behaviours 
When a child is experiencing bullying behaviours, this can be very emotive and distressing for families as well as the child.  
This is entirely understandable.  Unfortunately, this can lead to tensions in the partnership between the school and the 
family, which can lead families to the misperception that the school did or is doing “nothing” about their child being 
bullied.  This is never the case however. 
 
In addition to the activities described above, the school uses a variety of approaches to prevent and resolve issues around 
bullying behaviours.  In resolving these issues, it is important that we consider how we support the person experiencing 
bullying behaviours as well as the person displaying bullying behaviours.  The steps we take to do this are gradual and 
incremental and are outlined for your reference in the table overleaf…  

  

https://respectme.org.uk/


Information for Families: School’s Response to Bullying Behaviours  

 

In addition to class and school activities in health and wellbeing lessons about positive and negative relationships, 
school values and bullying, the school uses a variety of approaches to resolve and prevent issues around bullying.   

What? Who? 

Restorative approaches 
In the initial stages of any concerns around bullying we will speak with the children involved and use 
restorative discussions for all involved to better understand how the bullying behaviour impacts on 
both recipient and perpetrator.  Wherever possible we will seek to identify any causes and plan around 
this to prevent future occurrences.  Where necessary, appropriate sanctions will be used. 

Pupil 
Displaying 

& Pupil 
Experiencing 

Linking with families 
If required due to severity or where bullying behaviour persists, concerns will usually be shared with 
families and support from them will be sought to prevent any future reoccurrence. 

Pupil 
Displaying 

& Pupil 
Experiencing 

Coaching 
These discussions focus on identifying new ways to manage emotions or solve problems in ways that 
don’t result in bullying behaviours.  These can result in safety plans, action plans and risk assessments. 

Pupil 
Displaying 

& Pupil 
Experiencing 

Safety plans, action plans and risk-management plans 
These are specific plans tailored to individuals that identify expectations and targets to better regulate 
emotions and behaviour or identify a course of action to reduce risks.  These are often informed in 
consultation with other relevant services such as the educational psychologist and pupil support 
services.  Resources such as the Fife de-escalation and resilience packs can be used to support this 
planning and risk management. 

Pupil 
Displaying 

& Pupil 
Experiencing 

Target-setting and tracking through record sheets and diaries 
Pupils’ behaviours can be assessed and progress towards positive targets recorded through a variety 
of formats that are usually shared with the family. 

Pupil 
Displaying 

Increased supervision and tracking of incidents 
Known issues and concerns are recorded daily in logs that that all relevant school staff has access to.  
This is useful in identifying persistent issues around bullying over time as well as monitoring 
improvements and escalations.  It is not unusual to see increases in activity recorded in these logs when 
supervision is increased.  This information can be shared with other relevant services where necessary. 

Pupil 
Displaying 

& Pupil 
Experiencing 

Separation 
Children with persistent issues around bullying behaviours will be kept separate from relevant children 
as much as possible.  Where necessary, for pupil safety, this may also require a pupil to be withdrawn 
from class, to work somewhere else away from key children, and with increased supervision and adult 
support.  This may also include becoming a home lunch if we believe there is a pattern of behaviour 
occurring during unstructured break times. 

Pupil 
Displaying 

& Pupil 
Experiencing 

Reduced Timetable 
If earlier interventions are having little impact, then, under guidance from the educational 
psychologist, a pupil demonstrating bullying behaviours may have part of their school timetable 
reduced for short periods of time, to break cycles of behaviour or if there are key times that the pupil 
consistently demonstrates that they can’t cope and are likely to endanger themselves or others. 

Pupil 
Displaying 

Exclusion 
In extreme circumstance, when a child is causing significant and unmanageable disruption to learning 
or is presenting a persistent danger to themselves or others, after all other interventions have been 
unsuccessful, they may be excluded temporarily.  This should be avoided wherever possible, and all 
other alternatives sought. It should only be used to allow the school to prepare a new plan of support 
to prevent further occurrence.  Exclusion can never be used as a punishment. 

Pupil 
Displaying 

Partnership Working 
The school will work with all relevant services to ensure that the pupil demonstrating bullying 
behaviours has the best possible and most appropriate support.  This may include advice, additional 
support planning, home visits, wellbeing meetings, assessments, increased human resource through 
additional support from adults or even a specialist placement at a Pupil Support Services class following 
a successful application and after all other alternatives have been exhausted. 

Pupil 
Displaying 



 

In addition to the responses outlined above, we also follow Fife’s anti-bullying guidance.  (Please also see the 
Fife Primary Sector Anti-Bullying Flowchart - See Appendix 4: Fife Anti-bullying Flowchart): 
 

 
 



Responding to Bullying Behaviours Outside the School Premises 
We know that bullying behaviours can occur outside the school gates and via mobile phones and through social media.  
The bullying behaviour may be carried out by pupils from our school, by pupils from other schools or by people who are 
not at school at all.  Where a pupil or parent tells us of bullying behaviours off the school premises we will: 
 

• Advise pupils and families how to avoid or handle bullying behaviours outside of school 

• Although bullying has no legal definition, and therefore cannot be identified as a crime, families can still report 
specific behaviours to Police Scotland.  For example: 

o violence or assault 
o theft 
o repeated harassment or intimidation, for example name calling, threats and abusive phone calls, emails 

or text messages 
o hate crimes (see protected characteristics) 

 

Use of Mobile Devices in School 
The use of mobile phones is not permitted in our school.  Pupils should only bring mobile devices such as phones, to 
school if they have prior agreement from the headteacher and an acceptable use agreement has been completed.  For 
full details on the school’s approach to mobile devices, (see CPS Safe Use of Mobile Devices Policy). 
 

Monitoring and Evaluation 
To the best of our ability, incidents of bullying behaviours are recorded onto the school’s Bullying and Equalities 
Module.  This information can then be used by the senior leadership team to review incidents to identify any significant 
patterns and trends.  This will in turn, lead to appropriate action being taken as necessary.   
 
A review of the strategies used to raise awareness regarding anti-bullying and to prevent bullying behaviours taking 
place, will be conducted annually.  The policy and procedures will be reviewed every three years (or earlier if required). 
 

Key Messages for Pupils 
 

Grudges and the Cycle of Revenge 
It is important that children learn to respond to bullying 
behaviours calmly and assertively.  Our immediate, 
reaction is too often to respond emotionally and 
aggressively.  However, responding to any conflict 
behaviours in this way will almost certainly escalate the 
conflict and increase the risk of harm to one or more 
parties.  These types of responses also make it difficult for 
adults to resolve issues as all parties involved will claim 
to be the victim of bullying behaviours.  Furthermore, 
responding in angry and abusive ways, physically or 
emotionally, will typically lead to grudges being held and 
further instances of bullying and abusive behaviours over 
long periods of time; sometimes even years!   It seems 
counterintuitive but treating people who are abusive to 
you with calmness and kindness, robs them of their 
power.  

"Nobody can hurt me without my permission." 
 

- Mahatma Gandhi 
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Appendix 1 – Is This Bullying? 

Is This Bullying? 
 

 
What’s the 
Scenario? 

    

No problems 
Accidents, Fallouts & 
Misunderstandings 

Bullying Behaviours Bullying 

 
How are 

you 
feeling? 

• I am happy and the people around me 
make me feel good. 

• I feel safe. 

• I am upset. 

• I have fallen out with a friend. 

• They are upset too and have been unkind 
to me. 

• For no reason, someone has been unkind 
to me or has hurt me. 

• I feel sad, worried or angry. 

• The same person or people keep on 
doing and saying unkind things to me. 

• They seem to enjoy finding me to make 
me feel sad, angry and upset. 

• I feel like there is nothing I can do and it 
will never stop. 

 
Why has 

this 
happened? 

• No one is being unkind to me. • Fallouts happen and when they do, we 
can become angry at each other. 

• When we are angry, we can say or do 
things that are hurtful – we don’t usually 
mean it though. 

• This is annoying and upsetting but 
perfectly normal – you will probably be 
friends again in no time! 

• Some people say or do unkind things for 
apparently no reason.  This is 
unacceptable and needs to stop. 

• There is probably a reason why someone 
is being mean to you and it probably has 
nothing to do with you. 

• It is likely that the person being unkind to 
you is feeling really sad, angry or 
overwhelmed by something you don’t 
know about or can’t see – they may need 
help too. 

• This is bullying. 

• This behaviour is unacceptable and 
needs to stop. 

 
What can I 
do about 

it? 

• Enjoy it! • Have you read the situation properly? 

• Let the person upsetting you know they 
are upsetting you so they can stop. 

• If that doesn’t work, you may need space 
away from the person you have fallen 
out with. 

• When you feel calmer you could try 
making friends again. 

• If you feel you cannot solve this problem 
yourself or someone hurts you physically, 
you must speak to an adult. 

• These situations can be upsetting 
because you can feel like there is nothing 
you can do but that’s not true.  Try to get 
some space away from this person so 
they can’t keep upsetting you. 

• You must find and adult to tell them 
what has happened – they can make sure 
you’re safe and help fix what has 
happened. 

• It’s important that you tell an adult so 
you can feel safe but the person who is 
being mean to you may also need help. 

• These situations can be really upsetting 
because you can feel like there is nothing 
you can do about it but that’s not true.  If 
you ever feel like this, you must speak to 
an adult who will make sure this stops. 

• Hopefully the bullying will stop 
immediately but, in some cases, this can 
take some time. 

• You must keep on speaking to adults in 
school and at home and if you keep 
doing this, it will eventually stop. 

 



Appendix 2 – CPS Shared Vision for Promoting Positive Relationships & Behaviour 

 



Appendix 3 – CPS Anti-social Behaviour Interventions 

 
 



Appendix 3 (continued) – CPS Anti-social Behaviour Interventions 

 
  



Appendix 4 – Fife Anti-bullying Flowchart 

 



Appendix 5 – CPS Anti-Bullying Pamphlet 

 

 



Appendix 5 (continued) – CPS Anti-Bullying Pamphlet 

 



Appendix 6 – Information for Families: The School’s Response to Bullying Behaviours 

 

 



Appendix 6 (continued) – Information for Families: The School’s Response to Bullying Behaviours 

 

  



Appendix 6 (continued) – Information for Families: The School’s Response to Bullying Behaviours 

 

  



Appendix 7 – Advice for Families on Supporting Discussions with Children 

 



Appendix 7 (continued) – Advice for Families on Supporting Discussions with Children 

 



Useful Links 
 

 

respectme Resources: 

• Respect for All: The National Approach to Anti-Bullying for Scotland’s Children and 
Young People 

 

• Scotland's Anti-bullying Service 

 

• respectme Resource Library 

 

• Bullying… A Guide for Parents and Carers  

 

• Bullying. A Guide for Parents and Carers 

 

Education Scotland Resources: 

• A Summary of Anti-bullying Resources  

 

• Approaches to Recording and Monitoring Incidents of Bullying in Schools  

 

• Experiencing Bullying Behaviour: Advice for Families - Education Scotland Parent Zone  

 

• Mentors in Violence Prevention  

 

Other Resources 

• Mentors in Violence Prevention in Scottish Schools – Glow Blog  

 

• CEOP Education – National Crime Agency’s Online Safety Education Resource  

 
 

https://www.respectme.org.uk/file-download/203/respect-national-approach-anti-bullying-scotlands-children-young-people.pdf
https://www.respectme.org.uk/file-download/203/respect-national-approach-anti-bullying-scotlands-children-young-people.pdf
https://respectme.org.uk/
https://www.respectme.org.uk/campaigns/
https://www.respectme.org.uk/file-download/47/bullying-a-guide-for-parents-and-carers-2016.pdf
https://www.respectme.org.uk/file-download/284/bullying-a-guide-for-parents-and-carers-2025.pdf
https://education.gov.scot/resources/bullying/a-summary-of-anti-bullying-resources/
https://education.gov.scot/media/yffms1dx/nt-approaches_to_recording_and_monitoring_incidents_of_bullying_in_schools.pdf
https://education.gov.scot/parentzone/additional-support/specific-support-needs/social-and-emotional-factors/experiencing-bullying-behaviour/
https://education.gov.scot/resources/mentors-for-violence-prevention-mvp-an-overview/
https://blogs.glowscotland.org.uk/glowblogs/mvpscotland/
https://www.thinkuknow.co.uk/
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