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	Earrann a h-aon – Co-theacsa na Sgoile 
Section One - The Context of the School




1.1 An Sgoil agus an Coimhearrsnachd - The School and its Community

[bookmark: _Hlk162346486]Sgoil Uibhist a Tuath is a non-denominational local authority school in North Uist in the Western Isles.  The school serves all the townships in North Uist and the islands of Grimsay in the south and Berneray in the north.  
The school is fully immersed into the life, Gaelic language and culture of North Uist and has strong cooperative links with our parents, local businesses and community. We pride ourselves in having a warm, friendly and welcoming atmosphere.

[bookmark: _Hlk162346515]The school is managed by Mrs Dianne Morrison, Acting Head Teacher. Miss Sarah Jane MacSween works closely with the school in her role as Executive Head Teacher of Uist Primaries. The school has a roll of 67 pupils and offers primary education through Gaelic Medium Education (GME) and Gaelic Learner Education (GLE).  The pupils are supported by 19 teaching and non-teaching staff.

Our Sgoil-Àraich (nursery), Saoghal Beag Sgoil Àraich Uibhist a Tuath, offers 1140hrs and has a roll of 34 children and is staffed with a Nursery Manager and 10 key workers.  In session 2024/25, 62.5% of children were enrolled into Gaelic Medium Early Learning and Childcare and 37.5% in Gaelic Learners.

Our school has strong links with stakeholders. We work in close partnership with Taigh Chearsabhagh Museum and Arts Centre, Comunn na Gàidhlig (CnaG), Tagsa Uibhist, Active Schools, Trianaid Care Home and our Chaplaincy Team who complement and support the work of the school. 
Our unique environment which is in close proximity to the sea, fresh water lochs, machair land and working crofts has also allowed our school to work in close partnership with our STEM Partner, Professor Carl Smith who specialises in researching sticklebacks, which are commonly found in North Uist. 

















1.2 Ar Leirsinn, Ar Luachan, Ar n-Amasan agus Feallsanachd an Curraicealam  - Our Vision, Values, Aims and Curriculum Rationale 

Ar Leirsinn - Our Vision:  

Ag obair cho cruaidh sa ’s urrainn dhuinn gus gun ruig sinn àirde ar comasan.

To work as hard as we can in order to reach our full potential.


Ar Luachan  - Our Values: 

[image: ][image: ]










· [bookmark: _Hlk105442980]Ar n-Amasan - Our Aims: 	
• Create a welcoming and happy environment where children enjoy learning and staff enjoy
    working. -  UNCRC Articles 3, 28 & 29
· Provide a safe and supportive place for teaching and learning. UNCRC Article 4
· Create an atmosphere of friendship, trust and honesty. UNCRC Article 12
· Respect each other and our differences UNCRC Article 14
· Play our part in taking care of our world UNCRC Article 12
· Use Gaelic in the daily life of the school UNCRC Article 30
· Respect the religious beliefs of the local community UNCRC Articles 14 & 30
· Work in partnership with parents and the wider community UNCRC Article 12
· Take care of our belongings and the property of the school UNCRC Article 29
· Celebrate achievement UNCRC Article 29
· Provide a variety of experiences and opportunities for learning (A chance to learn lots of different things) UNCRC Article 29
· Encourage creativity and enterprise UNCRC Articles 13 & 29
· Encourage health and wellbeing in mind and body UNCRC Articles 24, 27 & 31
· Promote outdoor learning and an awareness of our natural environment (machair, beaches, sticklebacks) UNCRC Article 27
· Develop life skills (cooking, woodwork, sewing, knitting, crocheting, caring for pets) UNCRC Article 29
· Learn about who we are, where we have come from and what makes us unique UNCRC Articles 12, 13, 14, 15, 18 & 30


Feallsanachd Ar Curraicealam - Our Curriculum Rationale: 

As well as providing a broad education that offers depth, challenge and enjoyment we want our curriculum to focus on:

· Promoting Gaelic language and culture in both mediums and fostering a sense of local identity.

· Exploring the history and heritage of the local community and the relevance of both for the present day. 

· Developing outdoor learning through the natural resources of the island.

· Strengthening links between the school and cultural institutions, voluntary organisations, faith groups and local businesses.  

· Contextualised learning with increased high order thinking through activities involving pupil choice, planning, decision making and evaluation.


[image: ]




1.3 Co-obrachadh agus Co-Chonaltradh - Collaboration and Consultation
In completing the Standards & Quality Report for the current year and the School Improvement Plan for the year ahead, a critical process in the gathering of evidence is to collaborate with key stakeholders and to consult to establish views about the service and opinions about how it should improve.


	Who?
	When?
	How?
	What did we find out?
	Informed

	
	
	
	
	SQR
	SIP

	Staff
	1. Termly

2. Moderation


3. Self-evaluation activities

4. Northern Alliance LTA Toolkit
	1.Staff focus groups targetting SIP Priorities 

2.Twice yearly

3. Termly

4. Yearly
	· Staff training in use of Chromebooks has increased upper school staff’s knowledge and confidence in use of digital literacy. 
· Moderation of children’s recordings has highlighted strength in Talking & Listening. 
· Recording of children’s podcasts has increased confidence in using Gaelic in another context
· Restructuring committees has ensured that Gaelic is not diluted during meetings. 
· Staff have reported positively on the impact of CYPIC. Attainment in writing has increased.
· Staff are committed to ensuring we achieve the highest possible standards for GME and GLE learners. Gaelic continues to be a key driver of the life and ethos of the school.
· Creation of GME Oral Language tracker
· Feedback from Northern Alliance LTA toolkit has highlighted that teachers felt confident in use of Learner pathways and benchmarks to support planning for pace, challenge and differentiation 
· LTA Toolkit also highlight teachers have identified need to build in more regular opportunities for Learners’ Conversations.
	




























	   






















	Children and young people
	1. Twice yearly

2. Termly

3. Annually 

4. Termly
	1.Health & wellbeing Questionnaire

2.HIGIOURS Pupil Focus groups

3. Pupil Questionnaire

4. SIP Pupil Focus Group
	· Almost all pupils responded positively about their wellbeing. Any issues raised were dealt with appropriately.
· Children have reported that they are able to use their meta skills and their Gaelic confidently when leading assemblies.
· GLE pupils are confident in their use of Gaelic within classroom routines. They have expressed a desire to extend this further and also to read simple Gaelic books.
· Graffiti Walls have been updated this session to continue to raise the profile of Gaelic in our school community.
· IT devices need to be updated for P1-4 classes.
	


















	
















	Parents and Carer
	1. Annually

2. Yearly
	1. Parent Questionnaire

2.SIP Project 2 Parent focus group.


	· All parents who responded to the questionnaire ‘agreed’ or ‘strongly agreed’ they were satisfied with the quality of teaching and would recommend the school to other parents.
· Most parents reported that school events help to improve their child’s Gaelic but would welcome other events outside of school to develop Gaelic further.
· Learning for Sustainability identified as a strength in the school, highlighting the work of the school garden, composting, use of honesty stall for garden produce and clothes rail as areas of particular strength.
· Collaboration with other agencies to develop our Climate education (e.g Learning through Landscapes, Potato planting with local business) was also identified as a strength
· Opportunities also identified to strengthen climate education further – measuring food waste, campaign to reduce plastic packaging in playtime snacks.
	






















	























	Community and other stakeholders
	1. Yearly

2. Yearly

3. Yearly
	1.Inter-generational Armchair Athletics feedback

2. CnaG / FilmG feedback

3. Climate Action Survey


	· Collaboration with Learning through Landscapes developed our Climate Education and identified next steps – collaborating with parents, pupils and stakeholders to promote a shared vision for climate education.
· Intergenerational links have been strengthened through children’s participation in armchair athletics at Trianaid Care Home
· FilmG school entry involving children’s Grandparents was shortlisted for The Power of Gaelic Award at the FilmG ceremony and strengthened inter-generational links 
	










	

























Aithisg Ìre de Mhathas 2024-25

__________

Standards & Quality Report 2024-25










	Earrann a dhà - Aithris Ìre de Mhathas 
Section Two – Standards & Quality Report 2024-25



[image: ]
The Standards & Quality Report documents the progress the school has made during 2024-25 in the delivery of a range of improvement priorities and key performance measures.  This includes:

· The National Improvement Framework priorities
· School Improvement Plan projects
· National and Local Stretch Aims 



2.1 Meòrachadh am Bliadhana- Soirbheachas agus Coileanasan - The Year in Review - Successes and Achievements
Gaelic:
We strive to ensure that Gaelic permeates through all 4 contexts for learning. Gaelic culture and heritage are celebrated at school events throughout the session. Parental feedback indicates that Gaelic is valued. We have continued to promote Gaelic during collaboration with partner agencies. Là and Seachdain na Gàidhlig continues to be a focus to promote Gaelic language and culture. 

[image: ]Cluster Moderation this session has focused on Talking & Listening. All teachers’ confidence in the Moderation cycle has improved. Children’s recordings used in the Moderation highlighted good quality spoken Gaelic.

Children showcased their Expressive Arts during our Bilingual Panto and demonstrated a high level of performance. Pupil and parent feedback from the panto was extremely positive with some parents requesting that a Panto is performed every year. 
	
[image: ]
Our Film G entry this year, in collaboration with Comunn na Gàidhlig involved children interviewing their grandparents about life when they were young. Film G shortlisted the film for The Power of Gaelic award and two of our pupils attending the ceremony. Intergenerational links and partnership working were strengthened as a result of the Film. 
                                                                                  

[image: ]Our Gaelic Graffiti Walls were refreshed by our pupils. Pupils have identified the school’s strengths in Gaelic language learning and suggested ways we could improve this further. This will continue to be actioned next session.

Our GME P4-7 children took part in Cuach na Cloinne Football competition with our P6/7 group reaching the regional final and narrowly missing out on the national finals in Inverness. This event continues to promote Gaelic in an engaging way for pupils.
[image: ]
Children organised and delivered a fantastic Daffodil Tea and Ceilidh, raising money for Marie Curie Cancer Care. The Ceilidh was delivered mainly in Gaelic with children performing traditional Scottish/ Gaelic music for the community. The sum of £465 was raised for Marie Curie.


Mòd Uibhist continues to be well attended by our pupils. Participation in the Mòd stengthens children’s understanding of Gaelic language and culture. At the end of last session, some pupils were placed 1st, 2nd or 3rd in poetry recitation, solo singing, conversation and reading at sight. Our GME 5-7 class also won First place in the Action Song competition. Children look forward to attending the Uist Mòd again in September 2025.

Raising Attainment:
All teachers engaged in CYPIC training this session to raise attainment in Writing for all pupils. Evidence has shown that significant improvements in writing have been made. 

Pace, challenge and differentiation has been a focus for Quality Assurance this session. All staff have engaged in CLPL sessions to improve their understanding of pace, challenge and differentiation and engaged in self-evaluation from the Northern Alliance LTA Toolkit which has identified next steps for our school.

Attainment across the school is good with most learners expected to achieve their milestones in P1, 4 and P7.

Accreditation:
Action Points from Silver Accreditation continue to be addressed on our journey for Gold Rights Respecting School Accreditation. Gold Sports Award continues to be maintained and is due for re-accreditation next session.
We also  have achieved our Level 4 RHS Gardening Award. 
Within all committees there are leadership opportunities. P6 and 7 pupils presented their persuasive talks to the whole school effectively presenting reasons why they should be office bearers.

[image: ]Learning for Sustainability (LfS):
[image: ]LfS continues to permeate throughout the 4 contexts for learning. Gardening is timetabled for all classes. Children continue to take responsibilty for growing our own produce and raising money for the garden fund through the Garden Honesty Box. Gardening lessons are closely linked with STEM subjects across all stages.
Play pedagogy continues to be a sgnificant feature of Early and First Levels. Second Level staff have also started to link Meta-Skills with play sessions and have expressed their desire to improve their play pedagogy further at Second Level. 


[image: ]Our Christmas Fayre had a Sustainability focus, which linked with our SIP Project 2. All items created and sold by our pupils were created with a focus on using materials which we already had. Parent Council also had stalls with a focus on ‘reuse and recycle’ including a preloved clothing stall. Parent Focus groups have given positive feedback on the school’s approach to Sustainability.  

Musical Achievements:
[image: ]Pupils are undertaking tuition in chanter, fiddle, accordian, piano and drums with some children achieveing graded certificates. P6-7 successfully took part in The Music Space project where they learnt about music terminology and notation, took part in a Practice Challenge and a Classroom Concert performing in front of P4-7 pupils. 


Sporting and Dancing Achievements:
[image: ]Pupils have demonstrated their dedication and commitment to their sporting talents. Some have participated in and achieved success in local and national Highland Dancing Competitions 
P4-7 pupils were successful in winning a football match against Harris Junior football Club. Pupils have also been successful in the Uist and Barra Cross Country Series as well as Open Graded Meet (OGM) Athletics events.











2.2 Fèin-Measadh agus Dearbhadh Càileachd - Self-Evaluation, Quality Assurance and Evidence Gathering Processes

Sgoil Uibhist a Tuath has not had any external scrutiny this session.

Cluster Quality Assurance Days took part across our Cluster Primaries. Observations, carried out by School Management Teams, were centred around QI 2.3 with a particular focus on pace, challenge and differentiation and staff enagaged in CLPL from the Northern Alliance toolkit to support this. Feedback from observations was positive. Almost all feedback highlighted pace of learning, differentiation, inclusion and meeting needs of all learners as a strength. Areas for development will continue to be addressed through quality assurance activities.

Staff engaged well with the Northern Alliance Learning, Teaching and Assessment Toolkit. Self evaluation on pace, challenge and diferentiation has highlighted teacher confidence in use of pathways to support planning to meet needs of all learners. Learner Participation and ownership of learning is an area to be developed further next session.

The Central Team Targeted Support focus for our school has been on attainment. The school has been supported by the Authority’s Quality Improvement Officer (QIO) and Attainment Advisor (AA). Actions from meetings with the QIO and AA have ensured that adequate support is in place for children not on target to meet their needs.

Children have engaged in various self-evaluation activites using HIGIOURS themes. Graffiti Walls have been updated by pupils and children have identified the benefits of learning another language (Gaelic), how good language learning is in our school and how we could improve it further. Graffiti walls will continue to be addressed next session. We will continue to engage with the HIGIOURS themes next session alongside evaluations from staff’s enagagement with the Northern Alliance LTA Toolkit.

Monday Morning assemblies enable regular monitoring of children’s understanding of and progress towards School Improvement Project targets. Children are able to discuss Meta-skills and link them to their learning. Children’s understanding of the 4 capacites is also monitored during Monday morning assemblies where staff and pupils are encouraged to nominate others who have demonstrated the 4 capacities well across the 4 contexts for learning. This will continue to be developed next session.

Cluster Moderation of children’s Listening and Talking has ensured consistency in staff’s understanding across all levels. Staff feedback has also highlighted the benefits of professional dialogue during Moderation sessions.

Teaching staff have engaged in self-evaluation activities collegiately to evaluate Quality Indicators. Feedback from self-evaluation activities is discussed with staff to highlight the school’s strengths and areas for development.


2.3 Adhartas air Lìbhrigeadh nam Prìomhachasan Freàm-obrach Leasachaidh Nàisteanta - Progress Towards Delivery of the National Improvement Plan Priorities 

CnES Plana agus Aithris FLN ES NIF Plan and Report 2024-2025

	National Priority
	Approaches/Interventions
	Impact 
	Next Steps

	Placing the human rights and needs of every child and young person at the centre of education. 
	· Rights of the Month are linked with focus days and weeks throughout the school calendar. Visiting chaplains are encouraged to link assemblies to Rights of the month
· Inter-disciplinary learning is linked to relevant articles
· Rights Respecting committee continue to action areas for improvement from Silver Accreditation
· Whole School ‘You said, we did’ has been developed by the Rights Respecting Committee
· Child-led assemblies throughout calendar year has promoted children’s rights globally and locally
	· Children have a deeper understanding and awareness of children’s rights, diversity and inclusion.
· Children’s voice is captured and actioned giving children a sense of agency.
	· Create an Action Plan for Gold Accreditation
· Continue to embed Rights across all areas of the curriculum.  

	Improvement in children and young people’s health and wellbeing 
	· Free snacks available to all pupils at break time
· Gardening is timetabled for all stages
· Outdoor play pedagogy is timetabled for younger classes
· Wellbeing data is gathered twice yearly enabling staff to identify areas for support
· Children are nominated every Monday morning by staff for demonstrating the 4 capacities. Nominated children are celebrated and their name is displayed on the 4 capacities board 
· Kooth sessions on kindness for upper stages pupils 
· P7 children across Uist primaries particpated in the Residential experience together
	· Free snacks enables parents to save money.
· Children’s mental health is supported by outdoor experiences
· Relationships have been stengthened between P7 pupils across Uist Primaries which has eased anxieties surrounding transtion to Secondary school
· Children’s achievements in and out of school are celebrated weekly. Almost all pupils attend after school clubs.
	· Look at ways healthy snacks could continue to be provided for children at breaktime
· Continue to support Young Leaders lunchtime clubs.


	Closing the attainment gap between the most and least disadvantaged children and young people 
	· Targeted Support from EAA and SFL in class for identified pupils is closely monitored.
· CYPIC intervention implemented in all classes to reduce attainment gap.
· Attainment is monitored closely through robust tracking meetings.
· Attendance at school and after-school clubs is closely monitored.
	· Support for identified pupils is closing attainment gap.
· Strengthened relationships between identified families and management team.
	· Continue to use the authority’s new tracking document to allow for robust tracking and monitoring of attainment.
· Continue to strengthen relationships between school and identified families.

	Improvement in skills and sustained, positive school-leaver destinations for all young people 
	· Improvement project 2 has developed children’s knowledge and understanding of Meta Skills in preparation for the world of work
· Assembly calendar featured regular assembly focuses on Meta Skills, led by pupils, chaplaincy team and HT.
· Pupils’ self-evaluation on Meta Skills highlighted their strengths.
	· Most children can identify and describe how they can use meta-skills in the world of work
· All children can describe aspects of Sustainability
	· Continue to embed meta skills into the 4 Contexts for learning.

	Improvement in attainment, particularly in literacy and numeracy. 
	· All teachers participated in and implemented CYPIC Writing methodology
· Targeted interventions in place for Literacy and Numeracy for children not on track.
· Engagement in Cluster Moderation of Listening & Talking for Early – Third Levels.
· White Rose Maths continues to be used by all staff 

	· Raised attainment in Literacy and Numeracy.
· White Rose Maths is providing challenge for children working beyond their milestones.
· Moderation has raised teachers’ confidence in identifying CFE Levels.
	· Use of CYPIC intervention across other areas of the curriculum.
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2.4 Measadh air Proiseactan Adhartais na Sgoile agus an Sgoil Àraich - Review of School & ELC Improvement Plan Projects 2024-25

	Outcome
	Actions 
	Impact 
	Next Steps

	75% of GLE P1, P4 and P7 will achieve their milestones in Talking & Listening (Gaelic) by June 2025.

61% of GME P1, P4 and P7 will achieve their milestones in Talking and Listening (Gàidhlig) by the end of March 2025.

	· GME 5-7 class learnt how to create Podcasts and have shared this knowledge with other classes
· Gaelic Graffiti Walls have been refreshed  
· Talking & Listening trackers for GME created using Core Language and shared with staff.
· Moderation focus across levels was on Talking and Listening.
· Committees and Councils were restructured into GME and GLE committees to avoid any dilution of the Gaelic language
· Management Teams from across Uist Primaries updated Gaelic Policies which includes a Sensitive Error Correction Policy to be used across all levels
· An intergenerational calendar with age appropriate activities for all classes across the school and the wider Gaelic speaking community was created.

	· Most GME Learners at P1, 4 and 7 are on track to achieve their milestones in Talking & Listening. 
· The biggest rise in attainment in Talking & Listening has been in GME P1.
· [bookmark: _GoBack]Attainment gap for children not reaching Talking & Listening milestones has narrowed through targeted interventions.
· Professional dialogue around the Gaelic Learners Experiences and Outcomes has highlighted the need to continue to challenge GLE learners and develop a shared understanding on the expectations required from Early to Second Level
· P4 and P7 data for Talking & Listening has remained very good.
· Moderation activities have increased teachers’ confidence in assessing pupils working at Third Level
· Refreshed Gaelic Graffiti walls have given children some agency and autonomy on the school’s journey with Gaelic language learning
· GLE and GME pupils were able to use Gaelic during their Inter-generational activities with local care home, strengtheneing language use and links with community. 
	· Allow opportunities for all schools across Uist Primaries to share good practice on Gaelic language learning experiences in GLE classes.
· Continue to engage closely at planning stages with Gaelic Learners’ Experiences and outcomes to ensure appropriate pace and challenge for GLE learners.
· Continue to action Graffiti Walls.

	100% of P2, P3 and P6 will demonstrate an increase of 80 % in their understanding of Learning for Sustainability by May 2025.

	· All teaching staff completed a Baseline Whole School & Community approach to LfS self-evaluation
· Staff completed a Strengths, Weaknesses, Opportunities and Threats (SWOT) analysis for LFS in our school.
· Meta Skills focus was incorporated in to the Assembly calendar and SUaT Calendar of Events. 
· Planning documents incorporate learning opportunities in the school garden across all curricular areas. 
· Parents completed a SWOT analysis for learning for Sustainabaility for our school
· Children planned and hosed an ECO Day during Outer Hebrides COP week, developing their leadership, creativity and communication. 
· Lead Person was identified to support SMT in the Learning Through Landscapes (LtL) project. All staff completed 3 online Training Modules with Learning through Landscapes and attended in person training with LtL.
· Climate 180 staff completed an audit for school grounds alongside HT, lead person and pupils.
	· All children are able to identify some meta-skills and evaluate their strengths within them
· Upper school pupils in particular have demonstrated a good understanding of meta skills.
· Lower Primary classes incorporate meta skills into play pedagogy. Children are developing their understanding of meta skills.
· Evaluations from staff, parents and pupils identified strengths and areas for development in sustainability within our school community.
· Climate 180 audit on school ground has highlighted community engagement, curriculum integration and play oportunities as strengths within the school.
· Training opportunities have strengthened all staff’s understanding of Learning for Sustainability at a local and global level.
	· Incorporate climate education into outstanding policies and progression pathways
· Strengthen Climate awareness links into school’s Vision, Values and aims.
· Broaden staff enagagement to ensure all staff, not just identified leaders are delivering climate change education.
· Continue to incorportate meta skills into all aspects of planning to build upon children’s knowledge.



2.5 Geàrr-chunntas air Gnìomhairean agus Buaidh Maoineachadh Cothromas nan Sgoilearan - Summary of Pupil Equity Fund Action Plan and Impact 

Details of actions taken to support learners in receipt of Pupil Equity Fund and the evidence and evaluation of impact of this work. 

	Measure
	Approaches/Interventions
	Impact 
	Next Steps/Future Development

	Attainment
· ACEL
· Baselines and Gap
· Achievement over Time
· Local Measures
	· A new Education Attainment Apprentice (EAA) was recruited and in post for the beginning of the session
· PEF Operational guidance document shared with teachers and EAA
· Attainment gaps identified through tracking and monitoring meetings. 
· Targetted interventions for Literacy and Numeracy are in place following discussions between Class Teachers and EAA
	· Relationships with identified families have been strengthened.
· A shared understanding has been developed of the role of the EAA
· Raised attainment in Literacy and Numeracy.
	· Continue to build upon relationships established between EAA and identified families
· Provide opportunities for parents to take on leadership roles wihtin after-school clubs.

	Attendance
· Attendance Change
· Male/Female etc.
· Patterns/Reasons
· Exclusions

	· Attendance is monitored closely in line with the authority’s new attendance policy.
· New attendance policy has been shared and discussed at parent Council meetings.
· Attendance letters are distributed in response to attendacne dropping below 90%
· We continue to hold special events on the last week or day or the term to discourage families booking holidays during this time
	· Improved attendance rates for all identified pupils
	· Continue to monitor attendance rates in line with new attendance policy.

	Inclusion
· Ethos and Culture
· Reducing Exclusions
· Meeting ASN
· Social/Emotional Support
· Equity/COSD
	· Pre-loved uniform items are promtoed through sway newsletters, social media and Parent Council meetings.
· Restorative conversations used by all staff when dealing with behaviour and relationships.
· Whole school nurturing approach with children.
· Cost of the school day is considered when planning events in the school calendar
· School newsletter and social media used to promote Free School Meals and clothing grant
	· Positive relationships established between staff and children
· All children adhere to uniform policy.
· Parent council meetings have reported that the pre-loved uniform stall is well used and enjoyed by all.
· All children have reported in HWB questionnaire that they feel safe and included in school.
	· Continue to monitor Cost of the schol day when planning events.
· Continue to promote inclusion as part of the ethos and life of the school.

	Participation
· Measures of Participation
· Change over Time
· Participatory Activity
· 7 Golden Rules
	· All children are involved in one of the school committees. 
· All children involved in self-evaluation activities related to HIGIOURS
· High levels of participation in after-school and extra curricular activities.
· Free holiday club provision is available for identified families.
· Leadership opportunities available for P6 and 7 through the Young Leaders programme.
· Liaison with Taigh Chearsabhagh to provide additional staffing at Arts & Crafts club
	· All children are involved in extra-curricular activities
· Evaluation forms highlighted identified children’s enjoyment of Holiday Club.
· Additional Staff have been identified to support Arts & Crafts club to enable more children attend.
	· Continue to liaise with other agencies to enable new staff start at Arts & Crafts club when it resumes.
· Continue to monitor pupils’ attendance at after-school clubs.

	Engagement
· Targeted Measurement
· Emotional/Cognitive
· Change over Time
· Parents and Carers
· Equity/Removing Barriers
	· Music sessions involving staff and pupils have supported identified pupils’ emotional and social wellbeing
· School garden continues to provide children with outdoor experiences and is linked to the curriculum.
· Regular contact between EAA and parents of identified families is established
· Teachers communicate any concerns regarding identified pupils with HT, EAA and SFL teacher.
	· Relationships between EAA and identified families is developing well.
· Pupil engagement in music and garden activities is very good.
· Any issues highlighted by staff about identified pupils are dealt with promptly
	· Continue to monitor enagagement of identified pupils in classwork and in axtra-curricular activities.



2.6 Measadh Adhartais air na slàtan tomhais deagh ghnè Dè cho Math sa tha an Sgoil Againn - Evaluation of Progress - HGIOS4 Quality Indicators 

	Quality Indicator
	Evaluative Judgements including Evidence
	Grading

	1.3 Leadership of Change
	· The school’s Vision, Values and Aims (VVAs) are at the heart of our school and are discussed regularly every Monday Morning. Almost all children can talk confidently about the VVAs.
· All staff understand the social, economic and cultural context of the school community.
· Gaelic continues to be a key driver in all aspcts of the school. Gaelic featured strongly in both improvement projects this session and strengthened intergenerational and community links.
· All staff have leadership roles which drives improvement. Staff ensure their own skills and talents are utilised effectively in leadership roles.
· All children have opportuntites to lead learning through the classroom,whole school events and assemblies.
· All staff are involved in the process of change and in the evaulation of progress.
· All staff support children to be motivated and have a shared vision of the four capacities through weekly nominations in recognition of children’s achievements in the four contexts of learnnig.
· All staff and pupils demonstrate a strong commitment to developing children’s knowledge of rights across all aspects of school life. All staff demonstrate a nurturing apporach when supporting children through challenges in their relationships. Children’s rights are at the heart of restorative conversations
	Good



	2.3 Learning, Teaching & Assessment

	· All staff involve children in their learning by giving them choices during planning stages. Children’s interests are captured to motivate and encourage children in their learning.
· Collegiate planning ensures a consistent approach to learning and teaching. All teachers engage in professional dialogue to ensure rich learning experieces are planned for.
· All teachers planning clearly demonstrate differentiation. Assessments are appropriate and are planned for during planning stages.
· Formative, Summative and standardised assessment data is used to identify next steps in learning.
· CYPIC project has improved all teachers understanding and use of high-quality feedback. 
· Robust tracking and monitoring of children’s attainment and liaison with Support for Learning Team ensures that appropriate support is in place for children not on track to meet milestones.
· Interventions are making a significant difference to children not on track to meet milestones. There is close collaboration between class teachers, Support for Learning Teacher and Support for Learning Assistants.
· Play pedagogy is embedded at Early and First levels. Es and Os are closely linked with play experiences.
· All learners achievements in and out of school are celebrated weekly and recorded. Almost all children can link their achievments to the Four Capacities, their rights and Meta skills.

	



           Good

	3.1 Ensuring Wellbeing, Equity & Inclusion

	· Targeted interventions are in place for all pupils requiring ASN. There are strong relationships between HT, SFL Teacher and Class teachers to ensure that Support Staff are confident in delivering interventions.
· Strong relationships with partner agencies ensure children with complex needs are supported appropriately.
· HT and SFL Teacher meet regularly to review progress of pupils on staged intervention 
· Support for Learning Staffing is utilised effectively and reviewed regularly to enable all learners to participate actively in their learning.
·  All stakeholders ensure that our school promotes a climate that is safe, secure and conducive to learning
· Children feel included and nurtutred in the school. Maintaining postivite relationships and inclusivity is of utmost importance to all staff.
· All staff and children know and understand the wellbeing indicators.
· Positive transition experiences have relieved anxieties in children.
	


              Very good

	3.2 Raising Attainment & Achievement 

	· Predicted CfE data shows that most P1,  P4 and P7 learners are on track to reach their curriculum milestones
· SFL timetable reflects the needs in each class and is reviewed regularly.
· Attainment in literacy and numeracy is a central feature in school’s priorities for improvement.
· CYPIC writing intervention has increased attainment in literacy.
· Gaelic Medium attainment across P1, P4 and P7 learners is very good. Most learners are on track to reach their milestones in Gaelic Literacy.
· Robust tracking of attainment in Literacy, Numeracy and Health & wellbeing over time is evident and allows staff to ensure appropriate interventions are in place for learners not on track   
	

        Good



2.7 Measadh air Adhartas na Prìomh Amasan Nàiseanta agus Ionadail 
2.7 Progress Towards Achievement of National and Local Stretch Aims

Summary data in relation to achievement of stretch aims to close the poverty-related attainment gap. Please reference the Comhairle’s Stretch Aims Report 2024-25 when completing this section. 

	1a
	Increase the attainment in English literacy of learners registered for FSM in P1, P4 & P7

	Stretch Aim: Reduce the poverty-related attainment gap (FSM and not FSM) in literacy and English across P1, P4, and P7 combined to between 6pp and 5pp.

	At the time of publishing, the number of children registered for FSM is below the threshold for reporting. This information is available in the school as part of monitoring attainment.



	1b
	Increase the attainment in numeracy of learners registered for FSM in P1, P4 & P7 

	Stretch Aim: Reduce the poverty-related attainment gap (FSM and not FSM) in numeracy across P1, P4, and P7 combined to between 7pp and 5pp.

	At the time of publishing, the number of children registered for FSM is below the threshold for reporting. This information is available in the school as part of monitoring attainment.



	6
	Reduce the combined attainment gap in writing at P1, 4 & 7 for learners registered for FSM in Gàidhlig and English

	Stretch Aim: Reduce the poverty-related attainment gap (FSM and not FSM) in Gàidhlig and English writing at P1, P4 and P7 combined to between 9pp and 8pp.


	At the time of publishing, the number of children registered for FSM is below the threshold for reporting. This information is available in the school as part of monitoring attainment.






2.8 Ag aithneachadh na Prìomh Phrìomhachasan Leasachaidh airson 2025-26 agus as a Dhèidh - Identification of Key Improvement Priorities for 2025-26 and Beyond 

Taking into account all of the information set out in section two of the report as well as local priorities and the National Improvement Framework and Improvement Plan (NIF) which sets out the vision and priorities for Scottish education, Sgoil Uibhist a Tuath has identified the following areas for improvement in 2025-26.


· Using learner participation and ownership of learning across the school to improve learning, teaching and assessment. 
· Implementation of the CIRCLE Framework – Circle Inclusive Classroom Scale.
















Plana Leasachaidh na Sgoile 2025-26
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School Improvement Plan 2025-26









	Earrann a trì – Plana Adhartais na Sgoile
Section Three – School Improvement Plan 2025-26



This section uses the evaluative evidence from the Standards and Quality Report to develop improvement plan projects for the coming school session.

The School Improvement Plan takes into account collegiate working time agreements and avoid unnecessary bureaucracy. Professional learning within the school and authority will focus on the successful delivery of improvement priorities.


3.1 A’ Dealbhadh a’ Phlana - Creating the Plan
The setting of priorities for the School Improvement Plan is individual to each school and must, importantly, reflect the specific development and improvement needs of that setting.  The priorities are informed by and are collectively drawn from a number of different sources. 

School
· Standards & Quality Report
· How Good is Our School Framework
· Policy and guidance bespoke to Gaelic including Statutory Guidance for Gaelic Education (2017) and Advice on Gàidhlig Education (2022)
· Self-evaluation programme 
· CnES Quality Assurance Policy and Framework
· Views of learners, staff and parents
· Outcome of external reviews such as school inspections

Local Authority
· CNES Corporate Strategy & Business Plan
· Education Skills & Children’s Services Improvement Plan
· Northern Alliance Improvement Plan
· Local Authority Stretch Aims

National
· National Improvement Framework
· Scottish Attainment Challenge
· Policy and guidance bespoke to Gaelic including Statutory Guidance for Gaelic Education (2017) and Advice on Gàidhlig Education (2022)
· National Policy Focus Areas
· Verity House Agreement (i.e. tackle poverty, deliver net zero, deliver sustainable person-centred public services)






3.2 Co-theacsa Plana Adhartais agus Prìomhachasan Buadhmhor - School Improvement Planning Context and Influencing Priorities

In the development of the School Improvement Plan, the following table provides information about influencing priorities and local, regional and national level.  

	CNES ES&CS Department Priorities
	CNES ES&CS Improvement Themes

	DP1 	Deliver high-quality learning and teaching in all educational settings, recognising the rights and needs of all children and young people.

DP2 	Ensure effective and accountable leadership for all.

DP3 	Improve the use of data to secure excellent outcomes for all learners in the Outer Hebrides.

DP4 	Improve curriculum, learning and wellbeing transition planning at all key stages for children and young people.

	IT1 	Raising Attainment 
For All, for PEF, for CECYP – Curriculum Design

IT2 	Gaelic Language, Culture & Heritage
Strategy, GME, GLE, progression

IT3 	Learning for Sustainability
Citizenship, RRSA, Outdoor Learning, Play

IT4 	Health & Wellbeing
Mental Health, Physical Health, Participation & Engagement


	NIF Priorities
	NIF Drivers

	NP1 	Placing the human rights and needs of every child and young person at the centre of education.

NP2 	Improvement in children and young people’s health and wellbeing.

NP3 	Closing the attainment gap between the most and least disadvantaged children and young people.

NP4 	Improvement in skills and sustained, positive school-leaver destinations for all young people.

NP5 	Improvement in attainment, particularly in literacy and numeracy.

	ND1 School and ELC Leadership

ND2 Teacher and Practitioner Professionalism

ND3 Parent/Carer Involvement & Engagement

ND4 Curriculum & Assessment

ND5 School & ELC Improvement

ND6 Performance Information


	CNES Corporate Business Plan Links

	BP1 	Strengthen the Local Economy
Increased level of skills across our community & workforce (1.1.4).

BP2 	Support for Children, Families & Young People
Attainment, Early Intervention, Lifelong Learning, Health, Childcare (2.1.1 – 2.1.5)

BP3 	Supporting Resilient Communities & Quality of Life
Gaelic language, safe communities, reducing poverty & inequality. (3.1.1, 3.1.4, 3.1.5)

BP4 	Be a Sustainable & Inclusive Council
Environment, reduction in carbon footprint, Net Zero, Equity of opportunities (4.1.2, 4.1.3)







3.3 A’ Planadh airson Maoineachadh Cothromas nan Sgoilearan - Pupil Equity Fund Planning
Pupil Equity funding should be focused on activities and interventions that will lead to improvements in literacy and numeracy across the Broad General Education, increased levels of engagement, participation, health and wellbeing and an improvement in attendance.

Provide details of the gap you want to address:
	Attainment Gap
English Literacy
	Attainment Gap
Gàidhlig Literacy
	Attainment Gap
Maths/Numeracy
	Attendance Gap

	Data has been suppressed due to small numbers to protect identity of individual learners.



	Planning Objectives
	Cohort
	Improvement Actions
	Resources and Lead Person
	Monitoring

	Support the Health and Wellbeing of P7 learners in Primary to Secondary transition 
	GLE 5-7
	· Meet with P7 pupils for an initial discussion to gather information on any anxieties surrounding transition to Secondary School – gather baseline data
· Share key transition activities across the transition calendar, as per Transition Policy
· Meet with P7 parents to share transition calendar.
· Arrange transition events with other Uist Primaries
· Liaise with EAA when planning P7 Residential Trip
	· EAA
· Class Teachers
· Transition calendar/Policy
· HT
· Sgoil Lionacleit staff
	· Qualitative data / feedback from Pupils
· Qualitative data / feedback from Parents
· Quantitative data gathered from questionnaires

	Raise attainment in Literacy and Numeracy through targeted RAFA interventions.
	GLE 1-4
GLE5-7
	· Implement RAFA Projects for identified pupils
· Discussions and tracking of attainment over time with EAA
· Data from RAFA projects to be analysed.
	· EAA
· Class Teachers
· HT
	· Tracking of improvement data will be monitored by HT
· Regular review of effectiveness of RAFA projects and adapted if necessary

	Improve attendance of identified pupils through parental engagement.
	GLE1-4
	· HT and EAA will create a leaflet about the importance of good attendance at school to share with parents
· Strengthen relationships with identified families and school through regular meetings
· Early intervention and support for identified families when attendance drops below 90% as per Comhairle’s attendance policy
· Parental involvement in after-school PEF Club
	· EAA
· HT
· Attendance Policy
· Parent Volunteers
	· Attendance data will be monitored
· Record kept of meetings with parents of identified families



3.4 Proiseactan Plana Leasachaidh na Sgoile - School Improvement Plan Projects 
Across Comhairle nan Eilean Siar, we need to ensure that Gàidhlig sits at the heart of each of our improvement priorities, that it permeates throughout our work to ensure we achieve impact for Gàidhlig.

	1
	Project Title:
	Using learner participation and ownership of learning across the school to improve learning, teaching and assessment. 
	Baseline Data:
	Self-evaluation Data
Quality Assurance Data

	
	Objectives:
	Increase attainment and achievement across the curriculum for all learners by developing the school’s approach to learner participation by May 2026 

	Target Data:
	QI 2.3 Self-evaluation data will be scored as 5 (Very good) or above by the end of May 2026

	
	Links to Local/National Priorities or Stretch Aims:
	CNES E&CS Department Priorities – DP1, DP4 
CNES E&CS Improvement Themes – IT1, IT2, IT4 
NIF Priorities – NP1, NP3, NP5 
NIF Drivers – ND1, ND2, ND4, ND5
	Lead Responsibility:
	Dianne Morrison - HT 
Mairi Claire Ellwood – Upper Primary Lead
Maree MacInnes – Lower Primary Lead



	Improvement Actions
	Target Cohort
	Completion Date
	Measuring Impact

	1.1 All teaching staff team to build a shared understanding on high quality Learner Participation and Ownership of learning by engaging professional learning from the Northern Alliance Toolkit.
https://www.youtube.com/watch?v=f46xw2Gdmt8
 
	All teaching staff
	August 2025
	Teaching staff will develop a clear understanding of what is meant by learner participation and ownership of learning and how this can implemented in the classroom and wider school environment

	1.2 All teaching staff to engage in self-evaluation by completing the Education Scotland Learner Participation Readiness checklist.

https://education.gov.scot/media/1vyd3ydb/learner-participation-readiness-checklist2.pdf

	All teaching staff
	September 2025
	 Teaching staff will reflect on their own practice – information from self-evaluation will be collated and inform next steps

	1.3 Baseline questionnaires to gather parent and pupil views on learner participation and ownership of learning.
	All P1-7 pupils
All parents
	September 2025
	Baseline data is collated and evaluated to inform next steps

	1.4 All teaching staff team undertake professional reading of current literature and research to identify key methodologies and strategies within learner participation and ownership of learning.

https://education.gov.scot/media/xaqldnws/learner-participation.pdf

Whole staff team will also watch the Education Scotland’s examples of good practice on Learner Conversations:
https://education.gov.scot/resources/profiling-exemplification-learner-conversations/
 
	All teaching staff
	October 2025
	Teaching staff will engage in professional reading to develop their knowledge and understanding in preparation for the creation of our school action plan in November 2025

	1.5 All teachers will engage in CLPL on Gaelic drama and scriptwriting.
	All teaching staff
	October 2025
	GME and GLE teachers will develop knowledge and understanding of scriptwriting and using GME and GLE pathways, will create a Gaelic drama script for use at Uist Primaries Drama showcase.
Children will have ownership of learning and be able to discuss next steps in Gaelic drama performance.

	1.6 All teaching staff to contribute to the whole team action plan for our school outlining the agreed actions, success criteria and timescale for the improvement activity.

https://drive.google.com/file/d/1ueMqQj7X3CUWnUy0cfIyccsAj7BN2dRl/view

	All teaching staff
	November 2025
	All teaching staff will build collective responsibility for improving learner participation and ownership of learning in our school

	1.7 All teaching staff to try out new learning by implemeting agreed approaches from own school action plan and cluster school working parties.
	All teaching staff
	Ongoing
	Implementation of agreed approaches will result in improved practices within learning, teaching and assessment

	1.8 Whole staff team to engage in full implementation of the CnES Learning, Teaching and Assessment Policy across the school to ensure consistency in standards.
	All staff/learners
	Ongoing
	All staff will develop a shared understanding of standards across QI 2.3 and apply a consistent approach to learning, teaching and assessment

	1.9 All teachers to engage in the Moderation Cycle to develop a shared understanding of standards and expectations before, during and after the planning of learning, teaching and assessment.
	All staff
	Ongoing
	Consistency of shared standards and professional judgement. Improved teacher confidence in achievement of and within a level

	1.1.1 Learner conversations and pupil/parent/staff questionnaires will be completed to evaluate impact over time and inform next steps or maintenance for next session.
	All staff 
Pupils
Parents
	May 2026
	Impact will be measured through self-evaluation, quality assurance and attainment data




	2
	Project Title:
	Implementation of the CIRCLE Framework – Circle Inclusive Classroom Scale.
	Baseline Data:
	Staff Confidence and Practice in Inclusive Education Survey

Initial CIRCLE Inclusive Classroom Scale (CICS) Baseline assessment 

ASN Attainment Data

	
	Objectives:
	Embed the CIRCLE Framework consistently across the whole school to promote inclusive, learner-centered classroom practices.

Create inclusive learning environment that actively support participation, engagement and success for all pupils, especially those with Additional Support Needs (ASN)
	Target Data:
	Teacher’s confidence and practice in Inclusive Education will be scored at an 8 or above in their self-evaluation survey by May 2026

Teachers will score themselves at a 3 or above on the CICS scale by May 2026

	
	Links to Local/National Priorities or Stretch Aims:
	CNES E&CS Department Priorities – DP1, DP2
CNES E&CS Improvement Themes – IT1, IT4 
NIF Priorities – NP1, NP2, NP3 
NIF Drivers – ND1, ND2, ND5
CNES Corporate Business Plan Links – BP2, BP3, BP4
	Lead Responsibility:
	Dianne Morrison – HT
SFL Teacher - TBC



	Improvement Actions
	Target Cohort
	Completion Date
	Measuring Impact

	2.1 All teaching staff will engage in CPD training on ther CIRCLE Framework. An offer of training will also be made available to Support for Learning Assistants.  
	All staff
	August 2025
	All staff will develop an improved understanding of inclusion, nurture and ASN. All children’s needs will be better understood

	2.2 Teachers will complete a self-evaluation survey based on their confidence and practice in Inclusive Education
	All Teaching staff
	September 2025
	Teachers will reflect on their current practices in inclusive education – this will inform their next steps.

	2.3 HT and SFL teacher will be trained as CIRCLE Champions to support colleagues with inclusive practice.
	HT
SFL Teacher
	Begin in Term 1 with ongoing training and peer meet-ups throughout the session.
	Teachers will be supported to implement inclusion strategies. Staff surverys will evidence raised teacher confidence in inclusive practices.

	2.4 Implement structured use of CIRCLE Inclusive Classroom scale (CICS) termly to assess classroom environment inclusivity.
	Class Teachers
	Termly
	Effective use of CICS will allow teachers to evaluate and adapt their classroom environment resulting in improved classroom environments for all children.

	2.5 Implement ‘Peer Inclusion Champions’ programme to train identified pupils to become Inclusion champions to support inclusion of ASN learners.
	P6/P7 pupils

SFL Teacher / HT will deliver the training.
	Recruitment and training delivered by December 2025
	Learner conversations will reveal that children with ASN will have an increased awareness of the strategies and supports they can access within their learning environment.

	2.6 HT / SFL Teacher will deliver inclusive education family engagement workshops and distribute accessible guidance
	HT
SFL Teacher
	Workshop 1: October 2025
Workshop 2:
May 2026
	Parents will have a clear understanding of the ASN procedures.
Increased parent participation in IEP reviews where parents and pupils will build a clear and shared understanding of targets and actions.

	2.7 Conduct an annual whole-school inclusion audit usin thr CIRCLE tools and create improvement plans based on results.
	HT
SFL Teacher
Class Teachers
	May 2026
	Audit tool will reveal an improvement in teacher confidence, classroom environement and practices in inclusion.




3.5 Àm Lìbhrigidh Plana Adhartais na Sgoile - School Improvement Plan Delivery Timeline 
Indicative timeline for delivery of the School Improvement Plan projects during the 2025-26 academic session. 
[[Adjust arrows for each of your projects to indicate planned start and finish.

	SIP Project Title
	Aug to Oct 2025 
(Term One)
	Oct to Dec 2025
(Term Two)
	Jan to Mar 2026 
(Term Three)
	Apr to Jun 2026 
(Term Four)

	Using learner participation and ownership of learning across the school to improve learning, teaching and assessment.
	
	
	
	

	Implementation of the CIRCLE Framework – Circle Inclusive Classroom Scale.
	
	
	
	







3.6 Plana Adhartais Fad-ùine - Long-Term Planning 
As well as this plan setting out in detail the school’s improvement plans for the year ahead, the school operates a strategic high-level plan for its improvement priorities for the next three years. This is an indicative plan and may be subject to change if other local or national priorities are identified ahead of plan implementation.

  
	Year/Session
	School Improvement Planning Priorities
Self-Evaluation Priorities

	2026-27
	· Literacy/ Gaelic – Using Expressive Arts to enhance fluency and accuracy in Gaelic.
· Refreshing the Uist Primaries’ Curriculum - STEM

	2027-28
	· Health & Wellbeing – Nurture, UNCRC and Relationships
· Literacy - Reading

	2028-29
	· Numeracy
· Refreshing the Uist Primaries’ Curriculum – Technologies




image3.png




image4.png
Health ﬁwﬁn@ Welcoming

co-operation RESILIENGE Sharing
Inclusive Enterprising

Tvmuﬁﬁl.p Honesty Beliefs

ParTNERSHIP TOlerance

Respect Trust Kinulnegy





image5.png
L9 | nssocene] asgbceoe AQB sssocc

AsBbecde 4asbcen sccor aasbcen,

Fallaineachd
Co-obrachadh Roinn
A’ toirt a steach lomartach

Creideas

AELLER

Urram Erabsa





image6.png
D
& Breadth, Depth, | & Choice, C: y

Ethos & Lite o the schol Norturing Principles Liteacy & Engush Lteracy & Gaighlia
e ks Eot e et Mathematcs & Numeracy
Curicular Areas & Subjects eain & z
Organiers for sefing he Es & 05 (FeRoing i
- ntercisciinary Leaming St st
= =T = :
N e B
& | | Revements n he cassroom and beyond Technologies
I Religious & Moral Education
4
] Personal Support
« Review of Leaming and panning ofnext
/ sieps
—  Laamingsctvs i oot o'
v, e
)A{ « Transitions
i Engaging & Actve Leari
D - Goro s P
Bloom's Taxonomy e Schoolursery
umeracy School Councls & Commitees
Tinaly, Accurate Feadback Creative Fakui Ronting
Sciontiic caming Joumeys
Sotting Challenging Goals Futuro Hostic Approach sarmiog Joumey
Tealt & Welbeing o i o osderay
Assessmontis for Loaming (AiL) o 7
Outdoor Leaming it orr Seot rductons
Giobalocel Cross Curic  Socis
Play Pedagogy Scottsh Stuies vibhist

& Successful Learners, Confident Individuals, Responsible Citizens, Effective Contributors ‘





image7.emf

image8.png
v orGete x @ens 0 x @ Mawer x| Q@ SeeiUs x| Amos X | O gt X | SGRAE X | SOREE X | G omelmn X | O oamwr X | G hwmc X @ @sec x M fewe @ X |+ - 3 x

© 5@ @ % oookoficlksconmalinban/AACKADIATENTCILTUA AN ML DGO 2GACAAGDNGYESZEGENGE AR NED [

[Sye——

B Vome  View e
0 B G oo - Tame O - o swep TgMomia | my Ry o - | D oucksis - m-2 O s
— nbox 0=t e
v Folden s &0 Dl o © ey R O et e 8
FINEE o e 6 D i
Blame 6 @ sm e o
7 oane "
R @ S 0 #
e - .
LT i ——
a2 g ety o
© o
P P — .
Dt 2 — T
EPRE © v
R Sewen et —
8 Gototrouss B =T .
@ e )
Secomimy rere
O Crcomo ez un

T




image9.png
v el X @oneib X @Mewor x @ seUs x| @ Amde X @ Omhagh X | SOPX2 X | % SR X | Gosiemt X | G oamtws X | G lmnec X | Q) @swic x| Ml eso @ X |+ - 8 x

utookofke3escom/maiinbox/AAQKADNTEYNTCOLTUEYSENDGMC T LAUSZDSOMG Y TV2VGAQAATGty T INOKGHHLOMSE2D ce ve

(0 Delete - T Archive () Report -+ f Sweep g Moveto “Reply \Replyal > Forward ~ | | Quick steps fuwead O [ 2 = =l
nbox Q= n | fimg
v Folders Sqoil Uibhist a Tuath “ .
PN - Jocwonds
-
Dome  ® gy s .
Zoan
[P I
B sentens [ . Jeviwar
= Pp— *
G g ey o
G e
rp— .
Bimm M Gaetic Saction on School Websie.
a2 _— .
O conersiontin @) ot
22 sech ot o
LIS O fimg. s
... 1550
T

"a P,




image10.png
v v Gow-ls X @ emai D x G Mioosor x| G Sooi

X | @ Dachaih X | sQpa2 x | m SR X | G sgolant: X | G ancthers X | G btharac X | @ @)ool X

« [ ‘outiookoffice365.com/mailinb0/id/AAQKADRINTEYNTQOLTUAYzKtNDGXMC TiMTHILWUNZDGOMGISY TY2YgAQAMGos0sWINAGAttd 1KeYBAS63D o %

5 Managed bookmarks 58

glOW outiook [ —

|@ = tom Ve e

[SEL—

§

- BB Gocce - Sacie ORepor - f Sweep [GMoveto v CReply ©Repyal > Fonvad © { Quickstops © O- B2 O-8 .

> Favourites Inbox =]

T cnac

- Folders
v o “
@ nbex e Mictosot Forms
-
B Clutter 16 Sarah Jane MacSween »
M) ex kT visit
7 onfts
R Fions MacGilvy:Jnel . *
P Y
© snoozed
4 PmeGaram *
T D tioms 114 ACEL dat - indhidual miestones
B3 hnkemal 2 Sharon Mackury “
> SM o we
B Notes
Sarah MacSween *
Bzt M Gaeic Section on School Website
T Archivet 2
@ = o #
£ ComvrsationHisto.. CSP Changes W
£3 Search Folders v Today
88 o to Groups Dianne Mactean
O CnaC 1600
Sentfom my Prone
Disnne Mactean
@ rimg 1557
Sentfom my Phone
Oisnne Mactean
Jrey 1550
Sentrom my Phone. sent fom my Prone





image11.png
v oerGow X @Gitms X @ Moo X @ Sooll X | @ Amer X | @ Dxhe X QP2 X | # SR X | G wols X | G oamcthe X | G hthan X | @ @S X

P N T———
o5 v . 8

_ el —

‘ =} Home  View  Help

S archve @ Report

Reply Replyall > Forward Quick steps © © Read

> Favourites Inbox ¥ Daffodil tea

v Folders Ag) Anne Graham »

ACEL data - indvidual milestones

S inbox 1558
- g SParon Mackury o
a 3 oML we
Orats 7
Sarsh MacSween
@ »

B> Sentftems Gaslic Section on School Website

O Snoozed @ e, o »
5P Changes WL
W Deketed tems 114
Today
Junk Email 2
Dianne MacLean
(2 Notes O dattod tea 30
) Archive DI
B Archivet 2 Dianne Maclean
O coac 1600
a) ation Histo. Sentfrom my iPhone
Ele
i Dianne Macs
Fim g 1557
8 Goto Groups nt from my Phone
Dianne Maclean
oM panco 1550
Laura Beaton
Sicine et

cvric

CYPIC Spring Ne





image12.png




image13.png
v e Gow x | @emai- x | @ Moos x | @ sgoit X | P Amch X | @ Dachai X | SQP2 X | % SQRA X | G sgoilar X | G ancthe X | G lathar
« s ca = . 20872508 2083-432-2052
[SRTRE—

Dianne Morrison €

Adminrator -1 School W Messages
& AngusStewort v < 9 Dates > Folders v = Standords

66N by: LaITiona urre, Lonor, LOVIa STewar, SHan MGGNGO, Emiy Lune, Jonn ATChie LUFie, KGIFIona Lompoel, Kary STOCKwel, S0 STEWGr, S0rha MoK, SUZanne MorTson

O Like O comment (D Notes & Standards [ &

@ oo s

@4 Findiay MacNab

@ Fimorison

7§.;> ‘am bata long
againn.

+9more

‘Seen by: Catrona Currie, Conor, David Stewert,Elidh Machob, Emily Durie, John Arche Curri, Kairona Compbell, Katy Stockwell Sara Stewart, Suzanne Morrson

© Like (O Comment (D Notes E Standards [

@ o v

2 unapproved posts

=

£ ooy ocnos

+9more

X @@ x  mome x (B x Hazo x4 - o x
& % @ i
£ Asasimars

PG
P1/2 GME

o =

Activities Progress

Clear

& =@

Class Journal
513 posts

Sample Student
149 posts

Angus Stewart
56 posts

Archie MacVicar
99posts

Cedar Thompson
100 posts

Eva Leese-Pomfret
105 posts

Findlay MacNab.
58 posts

Jon 30,2025 658 AM Finn Morrison

58 posts

Fitheach Lawless
155 posts

11 Hozel Macintosh
& 1s3pons

© students © Famites





image14.png
to.php?foid=11532598795 et=pb.1000634962715 00008xtype-

oil Uibhist a Tuath

. 21
O m @ % 9 v I & 16C Mostydoudy A @ dx GA T




image15.jpeg




image16.png




image1.jpeg




image2.png
[OMHRAIRLE NAN EILEAN SIAR




