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ress Appropriately

Smart but comfortable!

Black/grey trousers (jeans/sportswear may not be appropriate), a
sensible fop and flat shoes! No jewellery, piercings or nail varnish. You
may be expected fo go outdoors with the children so please take a

jacket.
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* Outdoor Play has always been advised and a big part of your job role,
however it is now essential for nurseries fo ufilise their outdoor spaces,
therefore staff will be encouraged to take learning outdoors and prepare
experiences for children that can be carried out outside

* Be prepared fo be outdoors for most of your day in any weather.

* Gazebos and coverings can be used fo make covered spaces for children.
There may be tables set up underneath fo cover them during lunch and
snack times.

* Outdoor spaces may be sectioned to keep children in small groups.
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at happens when your trial day is

over?
If you ARE NOT offered a If you ARE offered a
position position
= We will give you = We will phone you to
feedback from the ensure that you are happy
nursery and will to accept this job offer,
continue to help you set and if so, Congratulations

up more trial days. on your new job!
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STEP 3

Vetting procedure conducted between you and the Nursery

PVG form Protection of Vulnerable
Groups)

You will be require to show your birth
certificate, proof of address, photo ID. The
form costs £59 and is yours to keep. The
Employer may pay this cost, or you may be
required to pay the full amount-this is at
each employers discretion.

2 references required

This is YOUR job so it is your responsibility
to discuss your hours of work and rate of
pay with your employer— National Min
Wage for an apprentice is £4.30 per hour
as stated by the Government

You may be asked to provide a letter from
your Doctor
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                                                                                 STEP 3  Vetting procedure conducted between you and the Nursery • PVG form ( P rotection of  V ulnerable   G roups)  • You will be require to show your birth  certificate, proof of address, photo ID. The  form costs £59 and is yours to keep. The  Employer may pay this cost, or you may be  required to pay the full amount  – this is at  each employers discretion. • 2 references required • This is  YOUR job so it is your responsibility  to discuss your hours of work and rate of  pay with your employer  – National Min  Wage for an apprentice is £ 4.30  per hour  as stated by the Government • You may be asked to provide a letter from  your Doctor       
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STEP 4

Once your
documents have
been returned, you
can now start your
new job and your
training with
Carousel.

Course takes approx. 12-15 months to complete
depending on the individual

You attend one class a month in our training suite
to complete theory work (PowerPoint information
presentations/essays/projects) — due to COVID-19,
classes have continued, however are being carried
out remotely through ‘Zoom’ which we will
continue to do for the foreseeable.

You will be assigned your own Assessor from
Carousel who will regularly keep in touch and visit
you in the Nursery.

NO EXAMS! Completed portfolio is accredited by
SQA and returned to you with your completion
certificate.

E-portfolio available. Portfolio can be completed
either via paper copy or online. Online would
require a laptop/computer.
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Common mistakes that can be made
throug

NO mobile phones!

Itis against guidelines to
have your phone around
the children, even if you

are not using it. This
includes in the nursery
playrooms and on outings.

Even qualified staff can be

penalised or loose their job

for this.

out employment...

Be aware of
what's on your
page
Certain posts may be deemed
‘unsuitable’, cause offence or
be linked to online bullying. It
may be best to have private
accountsand edit your
settings to prevent others.
from tagging you in posts
without reviewing them first.

General attitude
and courtesy to
others

As you will be employed by a
nursery it is your responsibility
to follow procedures. You must

be reliable and respectful
towards your team,
Management and service
users.
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What might a day in the life of an Early
Years Modern Apprentice look like?

e

e

Pl

Babies (0-2 years) Toddlers (2-3 years) Pre-Schoolers (3-Syears)
= Feeding (bottle feeding / = Free flow play N Eren;nnsd;udp::’\[s: :"c:;!w::d
weaning / solld foods} - Developing their social skills cooking.
= personal care through singing, role play and
story telling « Developing imagination

- Helping develop their Fine and
= Growing vocabulary

Gross motor skills + Becoming independent
individuals .
- Planning sensory experiences Physical activities
+ Personal care, i.e., toilet . Leaming howto write
« Liaising with parents traiming
.« Staffratios1:3 L sffratos 1 = Preparing for school

«  Staffratios 1:8
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Documents you may be expected to

complete in the nursery as an
Apprentice

‘Throughout your apprenticeship, and once you qualify, there will be various documents that you will be
expected to complete at the nursery.

These documents may include:
Children's Registers

Care plans including dietary requirements, medical conditions, developmental support needs
Medicine / accident forms

Observations and Planning in line with Curriculums

Monthly reports on children’s progression including the next steps of their development

Risk assessments

Support for children with additional support needs
Self evaluation

Daily diaries (sleep time, food, activities, nappies)

Cleaning charts
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You are now a qualified Early Years Practitioner!
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Every Carousel Apprentice will
graduate upon completion!





image16.png
Many of our Graduates have shared their
success stories

+ Work as a Qualified
Practitioner

« Senior Level / Management

« Children’s Holiday Rep

« Primary Teaching

Au Pair (Nanny abroad)

Assessor

Specialise in ASN

Social Work
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Important email addresses

Glasgow, Ayrshire & Renfrewshire
Karen.fleming@carouseltraining.com

Forth Valley & Lanarkshire
Heather.wheatley@carouseltraining.com

Edinburgh, Fife & Dunbartonshire
Lcapaldi@carouseltraining.com
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Carousel Training Centre
(Modern Apprenticeships in Early Years)
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T A

SVQ SOCIAL SERVICES
(CHILDREN AND YOUNG PEOPLE)
AT SCQF LEVEL 7
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What is a Modern Apprentice?

Someone who is employed and has responsibilities and duties
Someone who is learning on-the-job

Someone earning a wage from day one

Someone working towards a industry-recognised qualification

A Modern Apprenticeship = A job + work-based training
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STEP 1

Interview for your training position

Format— Written Work, Information Presentation, Oneto-one interviews.
A register will be taken from the presentation in order to arrange on¢o-one interviews.
Expectations in Interview.

Funded by Skills Development Scotland (SDS) for 16L9 year olds. The funded position is worth
£5,500!

Your outcome letter will be sentvia email within2 days— Following a decision made by Carousel
Training to reject an application, the applicant is entitled to feedback, on request, on the reasons
for such rejection, and, if still dissatisfied with the outcome, may request that his/her case be
considered under the policy set down by Carousel Training in respect of complaints.

Carousel Training Centre is an Equal Opportunities Training Provider
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                                                                STEP 1  Interview for your training position • Format – Written Work, Information Presentation, One - to - one interviews.  • A register will be taken from the presentation in order to arrange one - to - one interviews.  • Expectations in Interview.  • Funded by Skills Development Scotland (SDS) for 16 - 19 year olds. The funded position is worth  £5,500!  • Your outcome letter will be sent  via email within  2 days  – Following a decision made by Carousel  Training to reject an application, the applicant is entitled to feedback, on request, on the reasons  for such rejection, and, if still dissatisfied with the outcome, may request that his/her case be  considered under the policy set down by Carousel Training in respect of complaints.  Carousel Training Centre is an Equal Opportunities Training Provider
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STEP 2

Finding
employment in
a Private
Nursery

We wil assist you to find a
Private Nursery as close to home
as possible.

We will contact Nurseries on
your behalf. You may also contact
nurseries on your own if you
wish

We will organise interviews or
trial days. What is the purpose of
a trial day? Once we notify you
of your trial, please look into
travel routes, frequency and
costs.

Check your emails regularly -
including junk mail
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What is expected of you on trial days?

Research where you are
going and be on time. When
checking travel routes please
take costs into consideration.

Find out some information
about the nursery you are
going to.

Interact with both children
and staff. Don't forget you
can take part in activities
and discussions with the
children.

i

Be polite, helpful and
accommodating to the staff
and use your initiative where
possible. This is great, fun and
rewarding job so don’t forget
to have fun!





