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Policy statement 

As a school community our vision, values and aims represent who we are at Woodfarm and what we want for our learners to define and shape our 

curriculum. This policy and all associated procedures apply to all staff (including partners and students on placement), young people and visitors and 

should be read in conjunction with the following policies and documents:  

o Learning, Teaching and Assessment policy 

o HGIOS 4 

o Building the Curriculum 1, 3, 4 & 5 

This policy sets out: 

o our vision, values and aims 

o the under-pinning principles of the curriculum 

o an overview of how we deliver the curriculum 

 

 

The rationale for the curriculum is based on the school’s shared vision of preparing our young people for life. We aim to:  

o Deliver coherent experiences providing well planned, joined up learning within the four aspects of the curriculum. 

o Plan a broad curriculum that develops skills for learning, life and work and develops the four capacities to ensure positive destinations for all 

our young people.   

o Provide stimulating, challenging, relevant and enjoyable experiences and to take into account personalisation and choice. 

o Deliver a flexible curriculum that provides a range of progression routes to meet the needs and interests of our young people. 

o Provide a clear strategy for the development and assessment of literacy, numeracy and health and wellbeing to ensure progression and 

achievement. 

o Produce a Learner Profile, which allows our young people to reflect upon their learning and skills progression and regularly captures their 

progress and achievements to support their future transitions.   

o Ensure excellence and equity by establishing a culture of self-evaluation, improvement and collegiality.  

o Allow pupils to contribute to the ethos and life of the school community by providing opportunities for personal achievement. 
 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

VISION AND VALUES 

 Our vision statement is Woodfarm:  
The school that PREPARES you for life. 

 Our core values are: 
Partnerships, Respect, Equality, Participation, 
Ambition, Responsibility, Excellence and Skills 

 All our young people, parents, staff and the 
wider community have a voice within the 
school. 

 Our young people are encouraged to develop 
resilience, skills and knowledge to become 
lifelong learners and responsible citizens. 

 Staff are committed to change which results in 
improvements for learners.  

 

Personal Support 

 A range of activities are planned to support our 
young people during transitions and to support 
choices. 

 We plan a range of leadership and wider school 
opportunities and celebrate achievement.  

 We are committed to planning a range of 
learning experiences to support and challenge 
all learners.  

 We work closely with all stakeholders and 
partners to tackle barriers to learning.   

 We are committed to supporting all learners’ 
social, mental and physical wellbeing.  

 

Curriculum Areas 
-Languages (English and Modern Languages) and Literacy 
-Mathematics and Numeracy 
-Social Subjects 
-Sciences 
-Creative 
-Health and Well-being 
-Religious and Moral Education 
-Technologies 
 

 

Totality of the Curriculum 

 Our young people participate responsibly in 
decision making via the Woodfarm Parliament, 
and contribute as leaders across the school and 
the community.  

 Our young people experience a range of 
achievements in the classroom and beyond and 
play an active part in putting the values of the 
school community into practice. 

 Interdisciplinary learning provides opportunities 
to extend and deepen understanding. 

 Experiences and Outcomes are planned in 
creative ways to encourage deep learning and 
to lead to subject specialisation. 

 

Principles 
 
 
• Challenge and enjoyment 
• Breadth 
• Progression 
• Depth 
• Personalisation and choice 
• Coherence 
• Relevance 

See below 

Learning and Teaching 

 We work in partnership to provide engaging 
and active learning experiences in an inclusive 
and nurturing environment. 

 Learning intentions are shared and success 
criteria are discussed and agreed to ensure 
excellence. 

 Differentiation takes into account individual 
needs. 

 Staff have high expectations of all learners. 

 Collaborative approaches and CLPL 

opportunities are planned to identify and share 

effective practice.  

  

Assessment 

 Formative strategies are firmly embedded 
across learning at all levels, including self and 
peer assessment. 

 Use of experiences and outcomes and 
benchmarks to develop assessment across the 
school. 

 Robust moderation to ensure consistency of 
standards. 

 Rigorous self-evaluation and improvement 
ensures that we improve attainment for all. 

 Regular feedback is provided to learners and 
parents to share strengths and next steps.    

 
 

Entitlements 
Our young people have the opportunity to: 

 Experience a broad education to reflect their 
stage and development. 

 Develop skills for learning, life and work 
throughout the curriculum and wider school 
activities which are captured in profiles.  

 Experience transitions that are well planned to 
ensure a coherent curriculum.  

 Move into a positive and sustained destination.  

 Receive support to achieve the highest possible 
levels of literacy, numeracy and cognitive skills.   

-  

  
 

Learner 

Responsible Citizen 
We are a Rights 
Respecting Level 2 
school. Learners respect 
our school community.  

Confident Individual 
We support learners’ 
physical, emotional and 
mental wellbeing to 
develop self-awareness    
      and confidence.  
 

Effective Contributor 
Learners lead their 
learning.  
 

Successful Learner 
Learners are committed 
to achieving their 
potential and 
developing their skills.  



  

Curriculum Rationale  

Broad General Education (S1-S3) 

All pupils have an entitlement to experience a Broad General Education. Breadth is achieved in S1 and S2 by designing learning activities based on all 

the Experiences and Outcomes across all curriculum areas. Learners have an entitlement to experience up to and including third level with the majority 

extending their learning into the fourth level by S3. As pupils progress through the broad general phase they will engage with a broadening range of 

experiences growing in confidence and competence in skills for learning, life and work in different contexts. 

Our young people experience progression. We have a shared understanding of teaching methodologies and moderation activities to build on prior 

learning. All our young people experience a challenging gradient of learning and are tracked and monitored at all stages to ensure progression. 

Curriculum links are developed with the cluster primary schools through our Cluster Improvement Plan and our Transition Programme. This involves 

regular visits by P7 pupils to Woodfarm to participate in the Design Challenge with Technologies, Cluster Ceilidh and Sports Day with the PE department 

and the Onatti play with Modern Languages. The History department also organise a WW1 poetry competition to encourage creativity and develop 

literacy skills; the winning poem is inscribed on a wreath and presented at the Thornliebank War Memorial.  S5/6 pupils visit the primaries as part of 

their Sports Coaching qualification; they plan and deliver activities to improve health and wellbeing. Targeted pupils also participate in the Skills 

Champions programme, the aim of which is to encourage our young people to connect with, enjoy and care for wild spaces. S1 and S2 pupils mentor P6 

and P7 pupils to achieve their John Muir Award. Staff in a number of departments including English and Maths also visit the cluster primary schools to 

develop pupils’ numeracy and literacy skills and target learners to close the attainment gap.  

Formative and summative assessment evidence is used to support teachers to make professional judgements about learners’ progress in the BGE and 

inform staff when learners are ready for the challenge of new and stimulating learning contexts.  The P7, S1, S2 and S3 Skills Profile is designed to 

capture their skills development and achievements. 

Depth in S1 to S3 is enhanced through interdisciplinary learning opportunities to connect learning across curricular areas; through planned activities 

and whole school opportunities. Our young people work at a pace to ensure a secure understanding and the ability to apply their learning in different 

contexts. Learners also have opportunities to discuss their learning, explain it to others and apply their knowledge and skills in a variety of contexts. 

All stakeholders have high expectations of what learners can achieve. Activities are suitably challenging, engaging and motivating, encouraging high 

aspirations and ambitions for all pupils. As pupils progress through the Experiences and Outcomes they develop higher order thinking skills; including 

analysing, evaluating and creating. The design of our curriculum provides a number of enjoyable ways in which pupils can engage with the Experiences 

and Outcomes. Strategies such as active learning and the use of technology provide learners with stimulating lessons matched to their styles and 

abilities. Staff continue to embed digital technologies, for example, Show My Homework, Microsoft Teams, and Sway, to drive innovation and 

achievement.  

 



 

Learning activities form a coherent experience with clear links between different aspects of learning. Staff from a variety of curriculum areas work 
closely together in order to ensure a coherent experience for learners within the curriculum area and across the experiences and outcomes. Partners 
are also involved in planning learning experiences to ensure a coherent curriculum. There is coherence and consistency in the development of literacy, 
numeracy, health and wellbeing, and skills for learning, life and work. 
 
Learners have opportunities for personalisation and choice across many aspects of their learning throughout S1 to S3. The introduction of choice at the 
end of S2 within the broad general education phase ensures that there are appropriate progression routes at the end of S3 as pupils move into the 
senior phase. Learners have opportunities to choose from a variety of activities including homework projects to encourage learners to lead their own 
learning. There are also opportunities for choice during electives in English, PE, BIT, Technical and Home Economics. Learners are involved in the 
planning and assessment processes.   
 
The broad general education is closely connected to the senior phase with the learning undertaken up until the end of S3 providing a strong foundation 

to extend learners knowledge and skills and to ensure a successful transition to National Qualifications at the appropriate level for each young person. 

The curriculum content is relevant and connects with the young person’s experience, learning and interests in and beyond the school environment. 

Learners know why, what and how their learning relates to everyday life in their family, local community and the world of work.  

 



 
  

S1 Curriculum Plan 
Learning will take place across all the Experiences and Outcomes in the eight curriculum areas. 

o Learners develop their self-management skills and take responsibility for managing their own learning.  They have opportunities to work 

collaboratively with others and learn to cope with challenging situations.  

o Curricular areas work closely together to ensure a coherent experience for pupils. Themed days and IDL projects are a feature of the S1 

curriculum including a Rapid Response event. Planned projects are also embedded in the curriculum, for example, in History and Modern 

Languages learners write a letter home from the trenches in French, in English and Art learners develop critical language skills on a gothic 

theme, also in Art learners explore artistic design in textiles to support cushion making in Home Economics.  

o Learning for sustainability is embedded in learning and teaching. Learners develop their confidence and debating skills by exploring global 

issues to make connections with their own lives. For example, by developing and applying what has been taught in the PSHE curriculum via 

Drama and imaginatively role-playing how these issues affect their characters. Also to engage our young people in issues, BIT explore Brexit 

and support our young people to develop their views on the impact on business. The Music department use world music to explore diversity, 

and in Social Subjects and RME learners have the opportunities to consider their rights and address discrimination and prejudice. In Science 

learning for sustainability is embedded in the curriculum including waste reduction and recycling and tackling climate change.  In 

Technologies staff support learners in the Adventure Group to design and create planters for their eco project. Learners also have an 

opportunity to complete a sketchbook project using recyclable materials; this involves sourcing sustainable materials and considering the 

impact of the materials. S1 learners have planned opportunities to participate in outdoor learning in English to develop their reflection skills 

and an orienteering event to connect our young people with the local community and environment.  

o There are opportunities for personalisation and choice throughout the S1 curriculum. For example, in English S1 learners choose an elective 

to engage and challenge learners; they can focus on the media, Shakespeare or sports journalism.  In Drama learners have a choice of 

stimulus and can develop their technical theatre skills by specialising in lighting, sound, props or costume. Young people also have the 

opportunity to study French and Spanish (6 week block) as well as taster sessions in Mandarin and Urdu. 

o Planned activities enable our young people to have greater confidence and skills in leading their own learning and that of others, for 

example, by participating in the Readathon and the Carnegie Medal Awards in English. In Music they have the opportunity to practice graded 

pieces to lead their own gradient of learning and by organising the shoebox appeal in Social Subjects. Learners have the opportunity to 

participate in wider opportunities including the School Orchestra and Choir, Science club, Fairtrade, Amnesty International, Sport Council and 

Adventure Group to develop their skills and attributes.  



 
 
 
 
  

S1 Curriculum Plan 
o There is a wide range of extra-curricular activities in PE to improve health and wellbeing. PE are also identifying and supporting athletes who 

are talented to maximise their potential. In Drama learners’ mental wellbeing is improved by developing Living Life To The Full strategies, and 

learners’ social and emotional wellbeing is also explored in the friendship unit.  

o Staff across the curriculum plan opportunities to improve literacy and numeracy. For example, the ExPLORE model and group discussion skills 

are embedded in subject areas to develop literacy skills. Numeracy skills are also developed including estimating and measuring in Science, 

reading engineering drawings and use of CAD/CAM in technical. Learners also read information and charts in all curriculum areas and learn to 

manage their finance in BIT and Maths.  

o STEM opportunities are planned to stimulate and engage learners. For example, in Art learners have an opportunity to design a logo for a 

local business and participate in activities from Wreck This Journal to develop their creativity skills. In BIT learners work collaboratively to 

develop new products and approaches in the Enterprise unit. In PE there are opportunities also to use their creativity, problem solving and 

risk assessment skills.  Maths provides regular opportunities to interpret and analyse data and information and in Science learners 

experiment and explore ideas. Also in Technologies, S1 learners participate in the Cookie Cutter Challenge to develop a new product and 

develop an idea.  

o Peer learning improves the S1 experience, for example, S6 careers ambassadors support S1 pupils to develop their skills profile to ensure 

learners capture their achievements and skills across all of their learning experiences.  S6 Performing Arts Ambassadors, Language 

Ambassadors, Literacy Ambassadors and Numeracy Partners also support pupils to develop their confidence and skills to raise attainment.  

o Digital skills are integrated in the curriculum.  In BIT learners create their Skills Profiles and capture their skills progression and achievements. 

They also have opportunities in BIT to develop their coding skills, use movie maker and web design software. All learners use Show My 

Homework for home learning tasks including developing their digital skills in Art and using 3D Made Easy in Technologies.  

Language  Mathematics  Science  Social Studies  Technologies  Expressive Arts  Health & 
Wellbeing  

Religious & 
Moral 
Education  

English (5 
periods) 
French (3)  

Maths (4 
periods) 

Chemistry, 
Biology and 
Physics 
delivered as a 
common 
course (3) 

Modern 
Studies, 
Geography and 
History 
delivered as a 
common 
course (3) 

Computing (1)  
Business Enterprise (1) 
Administration (1) 
Technical (1.5)  
Home Economics (1.5)  
Delivered via rotations 
and electives  

Art & Design 
(1.5)  
Music (1.5)  
Delivered via 
rotations 
Drama (1)  

PE (3)  
PHSE 
Delivered 
via 
Drama(1)  

RME (1) 

 



 
 
 
 
 
 
 
  

S2 Curriculum 
Learning will take place across all the Experiences and Outcomes in the eight curriculum areas. 

o In S2 there is a focus on raising aspirations and ensuring learners have the knowledge to plan for choices and changes. They develop skills for 

personal planning and make informed choices and decisions about their future learning. 

o IDL projects are planned to ensure learners apply their skills in a different context, and provide opportunities for extended activities to draw 

different strands of learning together. In RME and Science learners explore the ethics of DNA profiling, and in History and Science learners 

make links by investigating cholera. In BIT and Maths numeracy experiences and outcomes are planned and connections explored.  

o Learners’ health and wellbeing is supported by delivering the PSHE curriculum via Drama in S2. Learners also complete a health and 

wellbeing journal in PE and Home Economics to review their targets and capture their achievements. Resilience and social relationships are 

promoted throughout the curriculum and during Endeavour week.  

o A STEM project is delivered in S2. Approximately 15 pupils participate over one period each week. The project is repeated with 3 cohorts and 

provides targeted support. The programme involves four innovative STEM themes delivered by Science, Technologies, BIT and Mathematics. 

Themes include; Robotics and Creative Building, Product Design, App Design and Fuels of the Future. 

o Staff ensure that digital technology is a central consideration in all areas of curriculum. Learners are engaged through digital approaches to 

learning including Inventor in Technologies, Microsoft Teams, Google Classrooms and Kahoot quizzes.  

o There are opportunities for personalisation and choice throughout the S2 curriculum to respond to individual needs and support particular 

aptitudes and talents. For example, in English pupils choose a skill they have developed in PE and reflect on their progress. In Technologies 

learners choose from an elective to develop their skills and deepen their learning through a project based approach. For example, in Graphics 

they can choose Spin Wars and Digital Design, in Design and Manufacturing they can chose from a soundwaves project and a project to 

design and manufacture an LED desk light. Also in Woodwork there are opportunities to participate in a boom box and storage solution 

elective, learners can also choose from a global food challenge and the community café project in Hospitality. Further specialisation and 

choice is available in BIT; learners can choose the App Inventor elective which involves using software to design and develop an App. They 

can also select the Digital Business elective to develop their digital skills including web design or the Psychology elective.   

 



 

S2 Curriculum 
o Learners build their values, attitudes, knowledge, skills and confidence through learning for sustainability. For example, in Social Subjects 

they discuss controversial issues and tackle discrimination and prejudice in RME. Rights based learning is also embedded in our curriculum.  

o Learners continue to build upon earlier knowledge and achievements, for example, in PE they continue with the Sports Education model to 

develop their problem solving and creativity. Opportunities are also planned to ensure progression when learners have rotated to Music, for 

example,  in Art learners continue with sketch book drawings  

o Staff provide learners with opportunities to lead their learning.  For example, in Technologies and Art they have a choice of design based 

projects, in PE learners develop the skills required to work effectively with others, solve problems and develop their thinking creatively in 

order to move on successfully to the next stage of learning. 

o The curriculum is planned to support learners to understand the relevance of their learning to their lives, for example, in Music they have an 

opportunity to explore music in the media. Industry visits are also a feature of the curriculum to ensure learners experience opportunities 

which raise their awareness of future choices and their own expectations. All learners’ career aspirations are recorded in a database to target 

learners for specific visit to develop the skills and attributes they require to achieve and sustain positive destinations beyond school. 

 

Language  Mathematics  Science  Social Studies  Technologies  Expressive Arts  Health & 
Wellbeing  

Religious & 
Moral 
Education  

English (4 
periods) 
French (3)  

Maths (5 
periods) 

Chemistry, 
Biology and 
Physics 
delivered as a 
common 
course (3) 

Modern 
Studies, 
Geography and 
History 
delivered as a 
common 
course (3) 

Computing (1)  
Business Enterprise (1) 
Administration (1) 
Technical (1.5)  
Home Economics (1.5)  
 
Delivered via rotations 
and electives  

Art & Design 
(1.5)  
Music (1.5)  
Delivered via 
rotations 
Drama (1)  

PE (3)  
PHSE 
Delivered 
via 
Drama(1)  

RME (1) 

 



 

             S3 Curriculum 

o Beyond S2, learners have the opportunity to make choices within curricular areas. This provides the opportunity to explore subjects in depth and for 

the majority of learners to achieve fourth Level experiences and outcomes and to begin to prepare pupils for Senior Phase qualifications. 

o All S3 learners develop their leadership skills and serve as role models to others. They contribute to the ethos of the school and have opportunities 

to be selected for Junior House Captain, Woodfarm TV and World of Work Ambassadors. Staff regularly seek the support of learners for their input 

into events such as the Curricular Choice Evening and Learning Festival to share their knowledge and understanding with parents/carers as well as 

young people. 

o IDL opportunities are planned to revisit experiences and outcomes where it is felt this would be beneficial. Learners also participate in the Youth 

Philanthropy Initiative in English and RME and lead fundraising events to raise funds for their chosen charity. YPI engages learners to understand the 

needs of their community and develops teamwork, communication, research and presentation skills. 

o Learners will be given the opportunity to choose two subjects from Art, Music and Drama, two subjects from Computing, Business, Technical and 

Home Economics and to choose three Sciences if appropriate. 

o In Languages, pupils will be given the opportunity to specialise in French but also Spanish if they choose an additional language. 

o Learners’ entitlement to personal support is met through a timetabled period of PSHE. The curriculum is planned to ensure progression in LLTF to 

develop resilience, support learners to understand the impact of risk-taking behaviour, acknowledge diversity and reflect on strengths and skills to 

help make informed choices. 

o There are opportunities to learn about sustainability including a Scottish tourism topic in Modern Languages and the John Muir Award in Scottish 

Studies Also in Business Management sustainability is covered throughout the "Operations" unit, learners explore how businesses are impacted by changes to 

legislation regarding recycling. It also explores the ethics of employers and the strategies that they implement to minimise any harm to the environment. The aim 

is to equip learners with the knowledge and understanding, skills and attributes needed to work and live in a way that safeguards environmental and 

social and economic wellbeing.  

o PE offer an elective as part of the options process to ensure choice. Learners can choose from Sports Coaching, Dance or Duke of Edinburgh. 

o We are committed to supporting learners to make the right choices therefore a range of alternative pathways are offered for learners in S3 

including Environmental Science, Languages for Life and Work, Scottish Studies, and Personal Development to provide an alternative curriculum. 

Whatever a learner’s ability and preferences, our curriculum is challenging and allows them to aspire to excellence. 



 

             S3 Curriculum 

o Learners develop their skills for learning, life and work by participating in the Credit Union lessons to provide them with the skills and knowledge to 

manage their finances. Pupils also have an opportunity to develop employability skills in the English literacy unit which involves interviewing a 

range of professionals and discussing career pathways.  Learners also lead and organise catering events in the school. There are further 

opportunities to develop employability skills including the Future Chef School and visits from the Armed Forces to promote healthy eating in 

Hospitality. 

o All young people complete a Learner Profile. This supports learners to reflect upon their achievements across all curriculum areas, including 

literacy, numeracy and health and wellbeing. The profile also includes learning experiences out with the classroom in extra-curricular activities, as 

well as wider achievements outside of school. This helps develop learners’ understanding of their own skill development.  

 

1 (5 ) 2 (4) 3 4 (3) 5 (3) 6 (3) 7 (3) 8 (3) 9 (3) 

English  Maths  PE (3) 
 
Sports 
Coaching, 
Dance or DOE 
Award (1) 

French or 
Languages 
for Life and 
Work  

Geography 
History 
Mod St.  
RMPS 
Scottish 
Studies 

Biology  
Chemistry  
Physics 
Enviro. Sci. 

 

Administration & IT  
Business 
Computing 
Practical Craft Skills  
Design & Manufacture 
Computing Gaming 

Music  
Drama  
Art & Design 
Hospitality 
Graphic Com. 

Business 
Art & Design 
Chemistry 
Personal 
Development 
Spanish 
Mental Health 
and Wellbeing 
and Sports in  
the Community 

 



 

The Senior Phase  

By the end of the Broad General Education in S3 learners will have benefited from a wide range of learning and experiences. They will have 

progressed at different rates and the majority will have achieved Fourth Level. Other pupils will have covered a number of Second and Third level 

experiences and outcomes and will continue with alternative pathways.  

During the Senior Phase depth of learning will continue to be provided through opportunities for pupils to engage with increasingly demanding 

concepts, develop progressively more complex cognitive abilities and build and learn new skills. This will be provided through working towards 

National Qualifications at the appropriate level for each individual pupil. 

Breadth will be further enhanced as learners build on their qualifications over the three years.  

We will continue to have the highest possible expectations of what our young people can achieve and provide enjoyable learning experiences. 

Through offering choices in personal development, leadership opportunities and extra-curricular activities our learners will continue to be 

challenged to develop as well rounded, responsible and confident young people. 

As with the Broad General Education, learning activities in the Senior Phase combine to form a coherent experience with clear links between 

different aspects of learning.  

Personalisation and choice will continue in the Senior Phase and will be further enhanced through continuing to work with the local authority to 

offer extended choices especially at Advanced Higher level and vocational courses. 

Relevance will be enhanced in the Senior Phase through links with business partners, work experience opportunities, community involvement and 

further and higher education partners.  

The main progression routes that will be available to learners will be based on their prior achievements and interests and can be viewed in our 

learner journeys.  

 



 

      S4 Curriculum 

o Pupils will continue to study nine subjects to enable all pupils to undertake a range of national qualifications at the appropriate level to ensure a positive 

destination. 

o English and Mathematics are compulsory. 

o Learners’ entitlement to personal support will be met through a timetabled period of PSHE. 

o Learners are targeted for one-to-one mentoring. 

o Learners participate in a work placement to further develop their knowledge, skills for life, learning and work to support planning for their future lives, 

careers and lifelong learning.  

o To encourage an active and healthy lifestyle, pupils will continue to receive 4 periods of PE.  

o Learning and teaching will provide specialisation, depth and rigour.  

 

1 (5 ) 2 (4) 3 4 (3) 5 (3) 6 (3) 7 (3) 8 (3) 9 (3) 

English  Maths  PE (3)Sports 
Coaching, Dance 
or DOE Award 
(1) 

French or 
Languages 
for Life and 
Work  

Geography 
History 
Mod St.  
RMPS 
Scottish 
Studies 

Biology  
Chemistry  
Physics 
Enviro. Sci. 

 

Administration 
& IT  
Business 
Computing 
Practical Craft 
Skills  
Design & 
Manufacture 
Computing 
Gaming 

Music  
Drama  
Art & Design 
Hospitality 
Graphic Com. 

Business 
Art & Design 
Chemistry 
Personal 
Development 
Spanish 
Mental Health 
and Wellbeing 
and Sports in  
the Community 

 



 

S5 Curriculum 

o Learners will continue to study five subjects or four subjects and a vocational course. Through East Renfrewshire Council’s Vocational 

Programme, Woodfarm High School learners can participate in courses from SCQF levels 1-7, in collaboration with local colleges and other 

educational centres.  These include City of Glasgow College, Glasgow Clyde College, West College Scotland and East Renfrewshire Style 

Academy.  Courses offered vary from Airport Operations to Computer Games Development, and are reviewed every year to meet learners’ 

needs. 

o Through East Renfrewshire Council, learners at Woodfarm High School can also participate in Foundation Apprenticeships, which combine 

college and work based learning over two years, towards a Foundation Apprenticeship qualification at SCQF level 6. Courses offered include 

Childcare and Business Skills. 

o Learners’ entitlement to personal support will continue to be met through a rotation of PSHE, RME and employability. 

o Learners will continue to be targeted for one-to-one mentoring. 

o There will be no compulsory subjects although English is encouraged. 

o Learners’ entitlement to Physical Education will be met by timetabling 2 periods. 

o Six periods will be allocated to each option. 

o A range of alternative courses are available including Travel and Tourism, Creative Cakes, Computing Gaming, Laboratory Skills, Financial 

Maths, Sports Coaching, Refereeing and Dance.  

o Learners can be selected to become a school prefect. 

 

 



 

S6 Curriculum 

o Pupils will continue to study four or five subjects.  

o Opportunities will be provided for learners to participate in a range of leadership opportunities in school and the wider community by 

choosing from the S6 leadership options.  

o Learners will act as mentors for S1-S3 pupils in targeted classes and take responsibility for leading committees including charities, whole 
school events, yearbook and award ceremonies. 

o Learners’ entitlement to personal support will continue to be met through weekly PSHE. 
o Learners’ entitlement to Physical Education will be met by timetabling 1 period. 
o Learners also lead and manage a number of extra-curricular activities and lunch duty. They will become school prefects and can participate in 

the selection process to become a Senior Prefect, House Captain and/or Senior Ambassador.  
o Learners will be offered a range of Advanced Higher courses as well as the option to study Higher Psychology.  

 

 



Learner Journeys 
 

Learner A B C 

S2 Outcomes By the end of S2 has demonstrated 

achievement of 3rd level CfE 

Outcomes in all curricular areas 

By the end of S2 has achieved 

most/some 3rd level CfE Outcomes 

across a range of curricular areas 

By the end of S2 is working 

towards 3rd level CfE Outcomes 

across a range of curricular areas 

S2 Curricular 

Pathway 

Choices 

Embarking upon a range of subjects 

- leading to specialisation based 

around 4th level Outcomes 

providing more challenge depth 

and understanding- quickly moving 

to a full programme of National 

Qualifications (NQ) during S3 

Embarking upon a range of subjects 

giving specialisation in curricular 

areas where 3rd level CfE Outcomes 

have been achieved. 

Moving to a range of National 

Qualifications across choices at some 

point during the S3/S4 experience. 

Embarking upon a range of 

subjects across the 8 curricular 

areas - providing the opportunity 

to achieve 3rd level CfE outcmes, 

leading to a range of National 

Qualifications by the end of S4 

S3 Experience Using level 4th level Experience and 

Outcomes to progress towards 

National Qualifications during S3, 

providing opportunities for study at 

greater depth and specialisation  

A blended approach to learning with 

curricular areas delivered around CfE 

Outcomes together with NQ 

standards  

An experience predominately 

based around 3rd level CfE 

Outcomes 

S4 Outcomes 9 National 5 Qualifications (A-C). 

Available Vocational Qualifications 

also an option 

8/9 National 4/5 Qualifications. 

Available Vocational Qualifications 

also an option 

A number of subjects across a 

range of National and Vocational 

Qualification levels  

Potential 

progression 

routes 

Further specialisation in S5 leading 

to presentation for 5 Highers, 

potentially including vocational 

learning experiences 

Further specialisation in S5 leading 

to presentation for 5 subjects at 

Higher/National 5, potentially 

including vocational learning 

experiences  

Further study of literacy and 

numeracy plus additional subjects 

and vocational learning 

experiences 

 



Skills for Learning, Life and Work 

Rationale: “Fundamentally, this is about ensuring a work relevant educational experience for our young people. It is about all of us 

valuing and understanding what a rich blend of learning, including vocational education, can offer. It is about employers playing an 

active role, both shaping and benefiting from Scotland’s education system by helping to create the talent pool they need and recruiting 

young employees. Ultimately, it is about the future workforce, our young people, making informed and ambitious choices about jobs 

and careers, ready to take their place in the world as effective contributors.” 

(Developing the Young Workforce: Scotland’s Youth Employment Strategy, Scottish Government, 2014)  
 
 

Developing the Young Workforce 

o The Scottish Government is committed to ensuring that young people develop the skills required to gain and sustain employment, 
seeking to reduce 2014 levels of youth unemployment by 40% by 2021.  Their plan involves establishing work based educational 
experiences, enhancing vocational educational opportunities and supporting learners in their exploration and preparation for job 
opportunities. 

o As a response to The Scottish Government’s Youth Employment Strategy, Woodfarm High School is committed to ensuring that all 
learners develop the skills for learning, life and work, which will enable them to be effective contributors to society. 

 
Woodfarm High School seeks to support our learners to achieve the outcomes of Developing the Young Workforce by way of: 
 

o Partnerships with employers 
o Offering increased vocational educational experiences 
o Embedding the development of skills for learning, life and work throughout he curriculum and opportunities for learners to assess, 

track and discuss progress in their development of these skills 
o Offering bespoke work placements tailored to the needs of each individual learner 
o Working to promote STEM, particularly for girls who are underrepresented in these fields 
o An effective whole school approach to Developing the Young Workforce ensures that our learners are prepared with the skills they 

need to reach a positive destination when they leave school, and to find and to sustain a career. 
 



Partnerships with employers 

o Woodfarm High School seeks to develop sustained and purposeful partnerships with employers to support our learners in preparing for 

the world of work.  These partnerships can be utilised in the following ways: 

o Employer participation in our S1-S3 DYW days and Careers Evenings 

o Visits to classrooms to deliver and contribute in workshops with learners to prepare them for the workplace 

o Skills visits to local businesses, to allow learners to develop an understanding of skills for work in action 

o Offering mock interviews, proof reading of learners’ CVs and 1:1 mentoring 

o Collaboration on curricular design, to ensure that lessons prepare young people for work and reflect market requirements. 

o These partnerships support learners in making network connections with potential future employers, and to find out in greater detail 

about industry requirements. 

Embedding the development of skills for learning, life and work throughout the curriculum 

 
Woodfarm High School is committed to ensuring that across the curriculum, there are robust and purposeful opportunities for learners to 
develop skills for learning, life and work.  These include: 
 

o Utilising our ‘Skills for Work’ and ‘Skills for Life’ posters within lessons to assist pupils in identifying and discussing the skills they are 
developing in the classroom 

o Focusing on skills for work through our ‘Skills Weeks’ and skills for life through ‘Endeavour week’ 
o Target setting and tracking against skills in Personal Skills Profiles 
o Opportunities for learners to identify the development of skills through 1:1 mentoring with S6 Careers Ambassadors 
o Embedding the Careers Education Standard into lessons 
o Celebrating skills development through our Achievements ceremonies 
o Continually embedding opportunities for employer participation throughout the curriculum. 
o Collaboration with SDS to offer careers interviews and workshops in PSHE. 

 
Woodfarm High School has also established a Skills Learning and Teaching Community, in which staff come together to discuss and share ideas 
on ways to develop employability skills with learners, as part of their career long professional learning. 
 



Offering work placements tailored to the needs to the individual 

 
Learners at Woodfarm High School are offered various opportunities to attend work placements, tailored to meet their individual needs.  
Throughout each of these experiences, young people are encouraged to discuss and reflect on their progress and targets in preparing for the 
world of work. 
 

o In September of S4, all learners participate in a week of work experience at a business of their choosing 
o In January of S4, this experience is built upon by way of a week of work experience with S4 Personal Development learners 
o Between January and April, learners who are studying fewer than five National 5 qualifications are offered a further flexible ‘Getting 

Ready for Work’ placement.  
o During study leave, learners who have two exams or fewer are given the opportunity to participate in either a work or college based 

placement, to enhance their vocational knowledge and skills. 
 

Promoting STEM 
 
“…we want to address gender imbalance in learning, and contribute to a significant reduction in youth unemployment by ensuring that what is 
on offer is relevant to labour market needs and addresses the needs of science, technology, engineering and mathematics (STEM).” 
(Developing the Young Workforce: Scotland’s Youth Employment Strategy, Scottish Government, 2014)  
 
Research indicates that in Scotland, girls are under-represented in STEM subjects (Education Scotland RESEARCH BRIEFING: LOOKING AT 
GENDER BALANCE IN STEM SUBJECTS AT SCHOOL, 2015).  To this end, Woodfarm High School is committed to enhancing career awareness and 
progression routes to STEM careers.  We seek to do this by way of: 

o Inviting female representatives to deliver talks to learners on STEM careers 
o Educational visits to local STEM employers 
o Implementing an S2 STEM programme which offers learners targeted support through engaging in an interdisciplinary learning 

experience, which seeks to build their resilience, self-confidence and skills for work 
o Challenging career stereotypes through our curriculum 
o Assemblies challenging career stereotypes 
o Ensuring that through the ‘Pupil PRD’ all S1 learners sign up to My World of Work, to learn more about different careers in these 

sectors. 



Woodfarm Cluster – Taking forward skills 

 
The cluster has worked in partnership to develop an approach for supporting our young people in developing skills for learning, life and work. The approach 
is illustrated on our poster below: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Skills for Life poster 
 
The Skills for Life poster has now been published and should be promoted in every classroom. All young people are entitled to experience the statements 
highlighted in this poster. The challenge is to embed this into existing learning experiences and support young people in recognising where they have 
demonstrated the skills. 

 

 

 

 



Skills for Work poster 
 
The Skills for Work poster has now been published and should be promoted in every classroom. All young people are entitled to experience the statements 
highlighted in this poster. The challenge is to embed this into existing learning experiences and support young people in recognising where they have 
demonstrated the skills. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Skills Calendar 
 
The skills calendar provides an overview of how skills for learning, life and work are delivered across the curriculum. It also offers staff an opportunity to 
look for areas in which to engage with skills across the wider school. 

 

  



 

Monitoring and Quality Assurance 

SMT have strategic responsibility for the curriculum rationale and plan.  Line managers provide each faculty with a direct link to the Senior 

Management Team. Faculty heads have daily responsibility for the management of curricular areas: 

 Creative Arts Faculty – Amelia Bryce, Faculty Head; Nicola MacGlashan, Line Manager. 

 English Faculty – Jennifer Galt, Faculty Head; John Stuart, Line Manager. 

 Maths Faculty – James O’Toole, Faculty Head; Fiona Johnston, Line Manager. 

 Science Faculty – Simon Hadfield, Faculty Head; Nicola MacGlashan, Line Manager. 

 Social Subjects – Stephen McDonald, Faculty Head; Pauline Mooney, Line Manager. 

 Design and Technologies Faculty– Andrea Waddell, Faculty Head; Fiona Johnston, Line Manager. 

 Modern Languages Faculty – Susan Thomson (Mon – Wed) and (Wed – Fri) Faculty Heads; John Stuart, Line Manager.  

 Health and wellbeing Faculty  – Stuart McCracken, Faculty Head; Pauline Mooney, Line Manager. 

 BIT Faculty – Paul Lindsay, Faculty Head; Line Manager, Pauline Mooney. 

Monitoring, evaluating and reviewing the curriculum is the responsibility of all staff. 

We monitor the curriculum by: 

 Reviewing all subject areas of the curriculum and curriculum pathways annually. Evidence is gathered via S & Q reports to inform the 

SIP.  

 Analysing assessment data and SQA data to ensure appropriate pathways for all.  

 Evaluating staff CLPL and the impact on curriculum change.  

 Gathering quality assurance evidence through lesson observations, staff and learner focus groups. 

 

 Reviewing pupils Skills Profiles to ensure all our young people are developing skills for learning, life and work and they have 

opportunities to learn across the four contexts of learning.  


